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/ EASTERN MICHIGAN UNIVERSITY 
Board of Regents Meeting 
June 19, 2007 
The preliminary minutes of the June 19,2007 Board of Regents Meeting. 
Prior to the call to order, Board Chair Thomas Sidlik made the following statement: 
"Good afternoon ... Because we have unusual circumstances affecting Eastern 
Michigan University, I would like to make a brief comment before we turn to the agenda. 
As the Board said in a statement last week, we are not prepared today to take up 
the matter of the university's response to the terrible death of Laura Dickinson. We 
intend to schedule a special session for these important discussions. The process must be 
fully informed not only by the Butzel Long investigation completed on June 8, but also 
by findings and directives handed down by the U.S. Department of Education. Their 
report has not yet been delivered but is anticipated soon. 
We recognize the gravity of this situation, and will take appropriate action to 
assure accountability, but, more importantly, to improve campus safety and security for 
the long term. 
Because campus security is our top priority, the administration has implemented 
an action plan to bring Security on Campus, Inc. to EMU ... The company will accomplish 
important tasks: train campus personnel on emergency response; and recommend specific 
changes and actions based on their own significant expertise in matters of campus safety 
and compliance with the Clery Act. 
We anticipate that their work will be concluded before the full contingent of 
students returns to campus in September. 
" 
, 
EMU will take all measures necessary not only to improve communications and 
reporting after a crime, but also to ensure that the university's overall security is as strong 
as possible for the long term. 
In the midst of this difficult time it is important to remember that the mission of 
this institution is education. All of us, Students, Faculty, all the various staff functions 
associated with the University, as well as the Board, owe it to that mission to join 
together in these efforts and move forward to a better and safer future together." 
The Regular Meeting of the Eastern Michigan University Board of Regents was called to 
order by Chair Sidlik at 4:15 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan. 
The Board Members present were: 
. Chair Thomas Sidlik 
Vice Chair Roy Wilbanks 
Regent Floyd Clack 
Regent Gary Hawks 
Regent Philip Incarnati 
Regent James Stapleton 
The Board Members absent were: 
Regent Ismael Ahmed 
Regent Francine Parker 
Members of the Administration Present were: 
President John A. Fallon, III 
Provost Donald Loppnow 
Acting VP Student Affairs Karen Simpkins 
Vice President Darryl Sczepanski 
Interim Vice President Bernice Lindke 
Vice President Janice Stroh 
Interim Chief Information Officer Connie Schaffer 
2 
MINUTES OF JANUARY 19, 2007 AND 
MARCH 20, 2007 BOARD MEETINGS 
Regent Wilbanks moved and Regent Incarnati seconded to accept the Minutes of the June 
19,2007 as presented. 
Motion Carried 
PRESIDENT'S REPORT 
President's Report 
EASTERN MICIDGAN UNIVERSITY 
Board of Regents Meeting 
June 19, 2007 
Thank you, Mr. Chairman. 
Good afternoon, everyone. 
One of our great presidents, Harry S Truman, is well known for his Midwest populism 
and plainspoken witticisms, the best known of which is "The Buck Stops Here." Truman 
said, and I quote: "The President-whoever he is-has to decide. He can't pass the buck to 
anybody. No one else can do the deciding for him. That's his job." 
Ladies and gentleman, President Truman was absolutely correct. And I, John A. Fallon, 
president of Eastern Michigan University, do not and will not pass the buck to anyone. 
I concur with Regents Sidlik and Stapleton, who, in releasing the results of the Butzel 
Long report, stated that the University "got it wrong" in the aftermath of Ms. Laura 
Dickinson's death. We did get it wrong, embarrassingly so. 
In the 12 days since the report's release, my administration and I have been silent. This 
has given the false impression that I was indifferent to the conclusions drawn and 
indecisive about what my duties and obligations were. 
Nothing-I repeat, nothing-could be further from the truth. 
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\ Today, I break the silence imposed upon me by the board. Enough is enough. And this ) / is what I have to say: 
To the Dickinson family, I say ... that my deepest sympathies again go out to you. 
Laura's death was tragic beyond words, and this University's actions afterward 
compounded your pain. I'm sure this Father's Day was especially hard on Laura's father, 
Robert. I say to you, sir, as one father to another, I am profoundly sorry for your loss and 
for the pain this University has caused you. 
To the EMU family, I say ... never again will a similar series of mistakes be made on my 
watch. Never, never, never. 
Finally, to the community at large, I say ... this University is working hard behind the 
scenes to regain your trust. Our actions in the weeks ahead will prove that we have the 
wisdom and resolve to do what is right for Eastern Michigan University. 
What those actions are, however, will take time to sort out and put into place. 
Until then, I ask for your patience and for judgments to be reserved. I know that I am 
asking a lot, given all that has transpired since that fateful December day. But Chairman 
Sidlik and members of the board, I WILL MAKE IT RIGHT. 
\ Chairman, that concludes my formal remarks. A copy of these words and my entire 
/ Board report, including highlights of our collective actions since we last convened, are 
included in your board books. The remarks also will be posted online. 
Thank you. 
THE ACADEMIC MISSION 
As we all know, the new General Education program begins this fall. This program is 
cutting-edge pedagogically and philosophically, and dovetails with current thinking in 
higher education as well as our own efforts to instill a culture of continuous improvement 
and outcomes-based learning and assessment As General Education Director Chris 
Foreman has said: "EMU's new General Education Program is in line with-almost to the 
letter-'The Essential Learning Outcomes' developed as part of the Association of 
American Colleges and Universities' (AAC&U) LEAP (Liberal Education & America's 
Promise) initiative. The outcomes-based nature of our program is one that puts us in a 
position to be recognized nationally, most notably by AAC&U and their affiliates." 
During the Winter Semester, the University's Course Vetting Committee approved the 
100th course for the Gen Ed program. Students entering as FTIACs this fall already have 
registered for courses in the new program. 
Elsewhere in Academic Affairs: The Program Review process has been revamped and 
will be piloted with the departments of art, chemistry and biology, and the School of 
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Health Promotion and Human Performance. The new process aligns Program Review 
with institutional accreditation goals and timelines and the philosophy of continuous 
improvement. From a process point of view, our Program Review process provides a 
more streamlined and technologically advanced approach in part through a dynamic, 
Web-based format. Program Review is an integral part of striving for the highest 
possible level of academic quality at EMU. 
BUDGET UPDATE 
The position of EMU's operations budget, particularly in light of developments at the 
state, remains characterized by complexity and uncertainty. It is clear that there will be 
significant impact on all 15 of the state's publicly funded universities, although the 
precise nature remains unclear. The University's budget committee, working in 
consultation with the Board of Regents, is determined to understand these developments 
as they take place and to position the institution as effectively as possible for the end of 
FY07 and the whole of FY08. In the current year, there are two major changes that must 
be addressed. 
One-half of two state appropriation payments will be delayed into EMU's and the state's 
next fiscal year. The total impact on this year's budget is over $7 million. A 1.8 percent 
cut to the higher education state appropriation in the current year has been approved by 
the legislature. While the timing on this reduction remains uncertain, the impact on EMU 
\ will be about approximately $1.2 million. 
For next year, there is more uncertainty. The Michigan Legislature has yet to finalize its 
FY08 budget. Lawmakers are discussing the extent to which higher education will be 
considered a priority. The Michigan House of Representatives has completed its budget 
work and is recommending a 2.7 percent increase, which represents $2.1 million, for 
EMU. The Senate will complete its work in the weeks immediately ahead. All of this 
makes it difficult to plan for our FY08 operations budget and related decisions, including 
setting tuition and fee rates for the ensuing year. 
A special Board of Regents meeting has been scheduled for July 16 to approve the 
University's FY08 budget. As related information becomes available, it will be shared 
with the campus community. 
BUILDING UPDATES 
Mark Jefferson Science Complex: Requests for qualifications from architectural firms 
have been issued for the $100 million construction of the new laboratory and teaching 
facility, renovation of Mark Jefferson and development of an integrated science complex. 
This project is key to furthering the academic and research goals of students and faculty 
regarding the sciences and to establishing EMU as a center of serious scientific endeavor. 
Physical Plant personnel and Janice Stroh, our vice president for business and finance, 
will review the responses and reduce the list to five or six firms. Those firms will be 
invited to campus to make presentations to faculty and staff. From those presentations, 
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) one finn will be selected. The Request for Proposal for the project's Program Manager is also on the street. The interested finns will be reviewed by Physical Plant and reduced to 
a few, who will come to campus for public interviews. 
Re-keying of buildings: The locksets-all512 of them-for faculty offices in Mark 
Jefferson and Pray-Harrold have been ordered and will arrive in about four weeks. Until 
then, John Lamb, EMU's locksmith/carpenter, will meet with the buildings' department 
heads to detennine how they want their area re-keyed. John will develop a plan and, 
when the locksets arrive, he will start immediately. The entire process is expected to be 
completed by Labor Day. 
McKenny Union renewal: McKenny Union is scheduled to reopen in August; the 
renovation project is on schedule. The Career Services Center and the Office of Human 
Resources will relocate from King Hall and Bowen Field House, respectively. 
SEARCHESN ACANCIES 
In the Division of Academic Affairs, Bob Neely has accepted the position of Associate 
Provost and Associate Vice President for Research effective May 1. Byron Bond has 
accepted the position of Dean of Continuing Education effective July 16. 
In the Division of Business and Finance, search committees have finished their review of 
applicants and are inviting three to four candidates for each to come for campus 
interviews. The open positions are director of custodial, motor pool and grounds 
services; director of facilities maintenance; and associate vice president, facilities. In 
some cases, the on-campus interviews for these positions have already begun. 
CONTRACT UPDATES 
The Board of Regents is expected to approve today (Tuesday, June 19) collective 
bargaining agreements with the ProfessionallTechnical (UA W 1976) and the 
EMU/AAUP faculty unions. For everyone involved in those discussions over the past 
year, that moment will be one of great relief and pride. The board also is expected to 
approve an extension of the collective bargaining agreement with the EMU Chapter of 
the Police Officers Labor Council (Sergeants) POLC. Here are updates on other labor 
agreements: 
The Clerical/Secretarial (VA W 1975) labor agreement expires June 30. For the 
past year, all parties have been working on developing tenns for a new contract 
using interest-based bargaining. An agreement is not expected by June 30, so a 
contract extension is expected to be requested by all parties. 
The Food Service and Maintenance (AFSCME 3866) labor agreement expires 
this sununer. All parties are currently meeting to develop tenns for a new 
contract. 
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DIVISIONAL ROUNDUP 
The Division of University Advancement: The division's Office of Marketing and 
Communications is working on the launch of a limited teaser brand campaign titled "The 
Eagle Is Landing" on local radio stations, billboards and in-house communications from 
July 2-Sept. 6. Simultaneously, the office is working on the launch of EMU's first 
integrated brand campaign with an internal celebration on Sept. 4 and external 
appearance on the Paul W. Smith Show (WJR-AM 760) Sept. 7. The campaign includes 
outdoor, radio, TV, bus signs and sponsorships, among many other tactics. 
The Division of Enrollment Management: Tom Green began his duties as Vice 
President of Enrollment Management June 1. 
A meeting with enrollment management personnel and the attorney general of Michigan 
was conducted in May regarding inquiries on student lending practices in Michigan and 
across the country. EMU was asked about the relationship with its lender Sallie Mae and 
practices in awarding student loans. EMU outsourced its student financial calling center 
to Sallie Mae some years ago. This practice is now in question nationally and Sallie Mae 
will be required to curtail its operations for this service. EMU will need to find a new 
vendor for this service or bring these operations internally. 
The Retention Council is preparing its retention goals and plans. Comprised of faculty 
and administrators from across campus, this group has been working during the past year 
to assess the probable causes of student attrition and to develop plans to address them. 
Division of Student Affairs: Dining Services successfully opened the new Starbucks in 
the Student Center May 2 I-the first in Ypsilanti. Six full-time staff members 
successfully completed the Starbucks management training program. 
The Career Services Center sponsored the 39th Michigan Collegiate Job Fair March 16 
with 115 employers and more than 700 candidates attending. Not quite a month later, it 
sponsored the EMU Teacher Job Fair with 174 school districts and more than 1,700 
candidates attending. The opportunities for our graduates were plentiful and many 
candidates walked away from the fairs with job offers in hand. 
STUDENT ACHIEVEMENTS 
Congratulations to the EMU Forensics Team for its second-place finish at the nationals in 
April. The performance was the best showing by EMU nationally in more than a decade. 
Chris Griesinger, a senior from Middletown, Ohio, was a three-time national champion, 
placing first in prose interpretation, after dinner speaking and persuasive speaking. He 
also placed second in informative speaking and in the pentathlon (top speaker in the 
nation), based upon his overall performance in five or more events. 
Sarah Chrzanowski of EMU's championship women's swimming and diving team has 
been named to the ESPN The Magazine Academic All-America 2007 University 
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Division Women's At-Large First Team. Chrzanowski was named to the Academic All-
District IV First Team May 24. 
The Society for Human Resource Management student group at EMU has been awarded 
the 2006-2007 Superior Merit Award, which places it among the top 10 chapters 
nationwide. This is the fifth straight year the EMU chapter was honored. About 118 
entries from more than 400 student chapters vied for superior status. 
Interior design students from EMU recently received awards from the Nursing Home 
Culture Change Group at the Veterans Administration Ann Arbor Healthcare System for 
proposed redesigns of the VA Extended Care Center's dining room. 
Athletic program at EMU set a Mid-American Conference (MAC) record with eight team 
championships in men's and women's competition during the 2006-07 season. EMU also 
captured the baseball regular-season championship and finished as the runner-up in the 
MAC tournament. The women's golf team also finished as the conference runner-up, 
which was only the second time in the history of the program that the team accomplished 
this feat. 
The eight MAC championships not only is a university record (the previous best being 
five in 1997-98, 1990-91 and 1987-88), but also a new MAC record. Our success this 
year led the Eagles to a third-place finish for the 2006-07 Reese Trophy (competition for 
men's teams) and a seventh-place finish for the Jacoby Trophy (competition for women's 
teams). An incredible seven EMU head coaches were named MAC Coach of The Year: 
John Goodridge, men's cross country; Peter Linn, men's swimming/diving; Brad 
Fairchild, men's indoor track; Brad Fairchild, men's outdoor track; Bruce Cunningham, 
men's golf; Karen Baird, women's softball; Roger Coryell, baseball; and Sandy Wagner, 
women's golf. 
Corey Nowitzke, a senior distance runner on the men's track team, closed out an 
outstanding intercollegiate career with an All-American finish in the 3,000-meter 
steeplechase June 8 in the NCAA Men's Outdoor Track and Field Championship in 
Sacramento, Calif. His four points brought EMU into a tie for 53rd, the top finish by a 
Mid-American Conference school. 
Eastern Echo staff members who graduated in April along with some current editors have 
landed full-time and/or summer internship jobs with the following newspapers: The 
Detroit News, The Ann Arbor News, The Battle Creek Enquirer, The Daily News 
(Ludington), The Daily Telegram (Adrian), The Alpena News, Heritage Newspapers 
(Southgate/Dearborn), Ypsilanti Courier and Business Direct Weekly (Washtenaw). 
STAFF, FACULTY & PROGRAM ACIDEVEMENTS 
Peggy Harless, assistant director of diversity and community involvement, has been 
named the 2007 Break Away National Alternative Break Awards Staff Person of the 
Year. Break Away is the national nonprofit organization that supports colleges and 
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universities in their alternative spring break programming. EMU's volunteer center, 
VISION, has been involved with Break Away since its inception. 
The Ann Arbor Learning Conununity, an authorized charter school of EMU, has been 
designated as one of the 53 best charter schools in the United States by the Center for 
Education Refonn. 
EMU's Upward Bound Program turns 40 this year and, while the party preparations are 
still in the planning, it has already received a very nice package. The U.S. Department of 
Education has awarded Upward Bound a six-year renewal grant totaling $2.3 million, or 
$398,293 annually. 
Heather Neff, a professor of English language and literature, is one of three recipients of 
the inaugural Michigan Distinguished Professors of the Year Award, presented by the 
Presidents Council, State of Michigan. She will be honored June 20 at the Lansing 
Center. 
The 26th Annual Division of Student Affairs Gold Medallion Awards were presented 
May 24. The program honors persons or groups, both internal and external to the 
division, who have made significant, ongoing contributions to the success of divisional 
programs, activities or services. In addition to several FacultylLecturer Appreciation 
Awards, this year's Gold Medallion award winners were: 
Clerical- Pauline Banks, Diversity & Conununity Involvement 
ProfessionallTechnicallDPS Sergeants and Officers - Kevin Lawson, Student 
Center 
Food ServicelMaintenance/Custodial- Charles White, Snow Health Center 
New Employee - Chef Tom Murray, Dining Services 
Outstanding Service Delivery by an Individual- George Cole, Housing 
Outstanding Service Delivery by a Group or Team - Area Police Officers Patrick 
McGill and Susan McLennan and Crime Prevention Officer Candace 
Dorsey 
AdministrativelProfessional- Lou Gianino, RecreationlIntramurals 
Faculty - Dibya Choudhuri, Ph.D., Leadership & Counseling 
Person/Group External to the Division - Jeff Koras, University Budget 
Person/Group External to the University - Ypsilanti Kiwanis Club 
MARK YOUR CALENDARS 
June 18-Aug. 10: "Emil Weddige: A Celebration Of 100 Years." University Gallery. 
Reception is June 21 from 4-7 p.m. 
Saturday, Sept. 1: Freshman Residence Hall Move-In Day. Classes begin Wednesday, 
Sept. 5. 
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Saturday, Sept. 1: Eagles vs. Pittsburgh (football season opener), Pittsburgh. Time to be 
announced. 
Saturday, Oct. 27: EMU Homecoming 
RESOLUTIONS 
The following Resolutions were made by the Board of Directors 
- Honoring the Forensics Team (Chair Sidlik) 
- Honoring the Men's Cross Country Team (Regent Incamati) 
- Honoring the Men's Indoor Track Team (Regent Hawks) 
- Honoring the Men's Swimming Team (Vice Chair Wilbanks) 
- Honoring the Women's Swimming Team (Regent Clack) 
- Honoring the Women's Gymnastics Team (Regent Stapleton) 
- Honoring the Men's Golf Team (Regent Hawks) 
- Honoring the Men's Outdoor Track Team (Regent Clack) 
- Honoring the Women's Softball Team (Regent Stapleton) 
- Honoring Regent's Valvo, Brandon, and Rothwell (Chair Sidlik) 
- Honoring Regent Joseph Antonini (Vice Chair Wilbanks) 
CONSENT AGENDA 
Chair Sidlik announced that for the meetings items on the Consent Agenda would be 
acted on individually. 
STAFF APPOINTMENTS 
Section 1 
Regent Incarnati moved and Vice Chair Wilbanks seconded that the Board of 
Regents approve 27 staff appointments for the reporting period of March 1, 2007 through 
May 31, 2007. 
Motion Carried 
STAFF SEPARATIONSIRETIREMENTS 
Section 2 
Regent Incarnati moved and Vice Chair Wilbanks seconded that the Board of 
Regents approve 34 separations and retirements for the reporting period March 1, 2007 
through May 31, 2007. 
Motion Carried 
10 
EMERITUS STAFF STATUS 
Section 3 
Regent Incarnati moved and Regent Clack seconded that the Board of Regents 
grant Emeritus Staff Status to one (1) staff member: Norma Taylor-Bishop, who retired 
from the Office of Urban Education and Educational Equity in the College of Education 
on January 31, 2007. 
Motion Carried 
EMERITUS FACULTY STATUS 
Section 4 
Regent Incarnati moved and Regent Parks seconded that the Board of Regents 
grant Emeritus Faculty Status to one (1) former faculty member: Jiu H.Upshur who 
retired in 2006. 
Motion Carried 
Section 5 
DIVISION OF ACADEMIC AFFAIRS, 
ADMINISTRATIVEIPROFESSIONAL 
APPOINTMENTSITRANSFERS 
Regent Incarnati moved and Regent Hawks seconded that the Board of Regents 
approve two (2) AdministrativelProfessional appointments and one (1) Administrative 
Professional transfer. 
Motion Carried 
Section 6 
ACADEMIC RETIREMENTS & 
SEPARATIONS 
Regent Incarnati moved and Regent Hawks seconded that the Board of Regents 
approve 25 separations for the reporting period March 1, 2007 through May 31, 2007. 
Motion Carried 
FACULTY APPOINTMENTS 
Section 7 
Regent Incarnati moved and Regent Clack seconded that the Board of Regents 
approve 23 new appointments for the 2007-2008 academic year. 
Motion Carried 
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FACULTY REAPPOINTMENTS 
Section 8 
Regent Incamati moved and Vice Chair Wilbanks seconded that the Board of 
Regents accept the report from the division of Academic Affairs pertaining to the 
reappointment of 139 probationary faculty members for the 2007-2008 academic year. 
Motion Carried 
FACULTY TENURE APPOINTMENTS 
Section 9 
Regent Incamati moved and Regent Clack seconded the granting of tenure, 
effective beginning with the 2007 fall semester for 30 faculty members. 
Motion Carried 
TENURE RECOMMENDATION DEFERRED 
FROM PRIOR YEAR 
Section 10 
Regent Incamati moved and Vice Chair Wilbanks seconded the recommendation 
of the consideration of granting tenure based on the contractual tenure review process 
completed during the 2001-2002 academic year for Assistant Professor Michael 
Schroeder. 
Vice Chair Wilbanks requested a roll-call vote: 
Regent Clack - Nay 
Regent Hawks - Nay 
Regent Incamati -Nay 
Regent Sidlik - Nay 
Regent Stapleton - Nay 
Regent Wilbanks - Nay 
Motion Denied 
Section 11 
FACULTY PROMOTIONS 
Regent Incamati moved and Regent Stapleton seconded that the Board of Regents 
accept and place on file the report entitled Promotion of Faculty Members Effective Fall 
2007, 
Motion Carried 
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LECTURER PROMOTIONS 
Section 12 
Regent Incarnati moved and Regent Clack seconded the recommendation that the 
Board of Regents accept and place on file the report entitled Promotion of Lecturers for 
2007-2008. 
Motion Carried 
Section 13 
REPORT: 2007-2008 FACULTY RESEARCH 
AND CREATIVE ACTIVITY FELLOWSIllPS 
Regent Incarnati moved and Regent Hawks seconded the recommendation that 
the Board of Regents accept and place onfile the Report on 2007-2008 Faculty Research 
and Creative Activity Fellowships. 
Motion Carried 
Section 14 
MONTHLY REPORT-STUDENT AFFAIRS 
COMMITTEE 
Regent Hawks moved and Regent Stapleton seconded that the Student Affairs 
Committee Agenda for June 19,2007 and the Minutes of March 20,2007 be n~ceived and 
placed on file. 
Motion Carried 
Section 15 
MONTHLY REPORT - EDUCATIONAL 
POLICIES COMMITTEE 
Chair Sidlik moved and Regent Incarnati seconded that the Educational Policies 
Committee Agenda for June 19,2007 and the minutes of the March 20,2007 and May 
10,2007 meetings be received and placed on file. 
Motion Carried 
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Section 16 
APPOINTMENT OF CHARTER SCHOOLS 
BOARD MEMBERS 
Chair Sidlik moved and Regent Hawks seconded a recommendation that the 
Board of Regents appoint Marshia Cordray to a three-year tenn on the Board of Directors 
of the Academy for Business and Technology; G. Ted Wells to a one-year tenn and 
Sandra Rolle to a two-year tenn on the Board of Directors of Great Lakes Academy; 
Walter Stephens to a two-year term, Leatice Eagleson, Phyllis Meadows and Alice 
Thompson to three-year tenns on the Board of Directors of Hope Academy. 
Motion Carried 
Section 17 
REISSUANCE OF CHARTERS OF GREAT 
LAKES ACADEMY AND ACADEMY FOR 
BUSINESS AND TECHNOLOGY 
Chair Sidlik moved and Regent Incamati seconded that the Board of Regents 
reissue the charter for both institutions and authorize the President of the University to 
execute new five year contracts which will expire June 30, 2012. 
Motion Carried 
NEW ACADEMIC PROGRAMS 
Section 18 
Chair Sidlik moved and Regent Hawks seconded that the Board of Regents 
approve a new Academic Program: Master of Health Administration. 
Motion Carried 
NAMING OF UNIVERSITY SPACE 
Section 19 
Chair Sidlik moved and Regent Hawks seconded that the Board of Regents 
approve a recommendation to name the EMU Theatre backstage work space for 
distinguished Professor P. George Bird who worked at the University from 1955-2007. 
Motion Carried 
BOARD POLICY 
Section 20 
Chair Sidlik moved and Regent Clack seconded that the Board of Regents 
approve the new Technology Transfer Policy for University Faculty. 
Motion Carried 
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Section 21 
HONORARY EMERITUS STATUS FOR 
MERITORIOUS SERVICE 
Chair Sidlik moved and Regent Hawks seconded the recommendation that the 
Board of Regents approve the creation of an Honorary Emeritus Status recognition for 
meritorious service for non-bargained for employees who have served for less than 15 
years and for bargaining unit employees whose collective bargaining agreements have a 
provision for emeritus status but who have not met the 15 year service requirement. 
Motion Carried. 
ATHLETIC AFFAIRS COMMITTEE 
Section 22 
Regent Clack moved and Regent Hawks seconded that the working agenda for 
June 19,2007 and the March 20,2007 minutes be received and placed on file. 
Motion Carried 
Section 23 
MONTHLY REPORT - FINANCE, AUDIT 
AND INVESTMENT COMMITTEE, 
INFORMATIONAL REPORTS AND 
INFORMATIONAL PRESENTATIONS 
Regent Incarnati moved and Regent Clack seconded that the Board of Regents 
receive and place on file the Monthly Report and Working Agenda for June 19,2007; the 
minutes for the March 20, 2007 Finance, Audit and Investment Committee meeting; 
Informational Reports and Informational Presentations. 
Motion Carried 
15 
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Section 24 
RECONVEYANCE ON PROPERTY-
LIBRARY RELPLACEMENT 
Regent Incarnati moved and Regent Clack seconded that the Board of Regents 
approve a resolution requesting and approving the reconveyance of property for the 
Bruce T. Halle Library Building (Library Replacement) to the University from the State 
Building Authority, and authorize the President or Vice President for Business and 
Finance to execute any documents to accomplish the conveyance. 
Motion Carried 
Section 25 
LETTER OF AGREEMENT - EASTERN 
MICHIGAN UNIVERSITY AND CITY OF 
YPSILANTI 
Regent Incarnati moved and Regent Hawks seconded a recommendation that the 
Board of Regents authorize the administration to proceed with the signing a Letter of 
Agreement with the City of Ypsilanti to continue as a nested jurisdiction under the 
National Pollutant Discharge Elimination System (NPDES) permit coverage through the 
expiration of the present permit and aging for the upcoming April 2008 permit. 
Motion Carried 
Section 26 
COLLECTIVE BARGAINING AGREEMENT 
BETWEEN EASTERN MICHIGAN 
UNIVERSITY AND THE UAW 
INTERNATIONAL UNION AND LOCAL 1976 
PROFESSIONAL TECHNICAL UNIT 
Regent Incarnati moved and Regent Wilbanks seconded the recommendation that 
the Board of Regents approve the tentative collective bargaining agreement between 
Eastern Michigan University and the UA W International Union and Local 1976 
Professional Technical Unit and authorize the President and the University'S Bargaining 
Committee to execute the Agreement on behalf of the Board of Regents. 
Motion Carried 
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Section 27 
COLLECTIVE BARGAINING AGREEMENT 
BETWEEEN EASTERN MICmGAN 
UNIVERSITY AND THE EMU-AAUP 
(FACULTY) 
Regent Incamati moved and Chair Sidlik seconded the recommendation that the 
Board of Regents confrrm its approval of the Collective Bargaining Agreement between 
the University and the EMU-AAUP. 
Motion Carried 
Section 28 
EXTENSION TO THE COLLECTIVE 
BARGAINING AGREEMENT BETWEEN 
EASTERN MICmGAN UNIVERSITY AND 
THE EASTERN MICmGAN UNIVERSITY 
POLICE OFFICERS LABOR COUNCIL-
SERGEANTS UNIT 
Regent Incamati moved and Regent Clack seconded the recommendation that the 
Board of Regents approve the extension to the collective bargaining agreement between 
Eastern Michigan University and the Eastern Michigan University Police Officers Labor 
Council- Sergeants Unit for one year to June 30, 2008 and authorize the President and 
the University's Bargaining Committee to execute the Agreement on behalf of the Board 
of Regents. 
Motion Carried 
Section 29 
2007-2008 RATES FOR APARTMENTS AND 
RESIDENCE HALLSIROOM AND BOARD 
Regent Incamati moved and Regent Wilbanks seconded the recommendation that 
the Board of Regents approve the 2007-2008 rates for apartments, residence halls/room 
and board. 
Motion Carried 
Section 30 
FY 2008 OPERATING CONTINUATION 
BUDGET 
Regent Incamati moved and Regent Stapleton seconded the recommendation that 
the Board of Regents approve the proposed FY 2008 Operating Continuation Budget in 
the amount of $324,238,000. This continuation budget includes General ($253,133,000), 
Auxiliary ($40,516,000), Designated ($4,935,000) and Restricted ($25, 656,000). 
Motion Carried 
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ESTABLISHMENT OF PERSONNEL AND 
COMPENSATION COMMITTEE AND 
AMENDMENT OF BYLAWS/ADOPTION OF 
CHARTER. 
Section 31 
Chair Sidlik moved and Vice Chair Wilbanks seconded that the Board of Regents 
approve the establishment of a Personnel and Compensation Committee as a standing 
committee of the Board, and approve the amendment of Article V of the Board of 
Regents Bylaws that sets for the Charter for the new Personnel and Compensation 
Committee. 
Motion Carried 
COMMUNICATIONS 
Secretary Kurtz announced there were 5 requests to address the Board, and, abiding by 
the Board guidelines, 6 minutes would be allowed for each speaker. 
Karen Busch - Faculty Development Center - Support for Faculty Development 
Howard Bunsis - AAUP - Campus Security 
Chris Bylone - Graduate Student Senate - Update on Graduate Student Senate 
Mark Higbee - Faculty - Faculty Concerns about EMU Leadership 
Greg Jones - Student Leader Group - Introduce Plans of New SLG 
Regent Hawks moved and Regent Stapleton seconded that he Regular meeting of 
the Board of Regents be adjourned at 5:30 PM. The motion was carried. 
A Special Meeting of the Board of Regents will be held on July 16, 2007. The next 
Regular Meeting of the Board of Regents will be held on September 21,2007. 
Respectfully Submitted, 
Jacqueline K. Kurtz 
Secretary to the Board of Regents 
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EASTERN MICHIGAN UNIVERSITY 
Board of Regents Special Meeting 
July 16, 2007 
The preliminary minutes of the July 16, 2007, Board of Regents Special Meeting. 
The Special Meeting of the Eastern Michigan University Board of Regents was called to 
order by Chair Sidlik at 2:30 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan. 
Chair Sidlik asked Secretary Kurtz for an attendance call. 
The Board Members present were: 
Chair Thomas Sidlik 
Vice Chair Roy Wilbanks 
Regent Ismae1 Ahmed 
Regent Floyd Clack 
Regent Gary Hawks 
Regent Philip Incarnati 
Regent Francine Parker 
Regent James Stapleton 
Members of the Administration Present were: 
Provost Donald Loppnow 
Vice President Janice Stroh 
Vice President Darryl Sczepanski 
Vice President Thomas Green 
Interim Vice President Karen Simpkins 
Interim Chief Information Officer Connie Schaeffer 
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FY 2008 TUITION AND MANDATORY FEES 
Section 1 
Regent Parker moved and Regent Incarnati seconded that the tuition and fee rates 
be established in accordance with the following schedule, effective Fall 2007: 
Tuition Rates Total Tuition and Mandatory Fees 
Increase % FYES FYES % 
Residents 2006-07 2007-08 ller SCH Increase FY07 FY08 Increase 
Undergraduate $ 194.50 $ 213.00 
Masters 340.50 373.00 
Doctoral 391.75 429.00 
Non-Residents 
Undergraduate $ 573.00 $ 627.50 
Masters 671.00 734.75 
Doctoral 756.35 828.25 
Motion Carried 
Section 2 
$ 18.50 9.5% $ 6,935 $ 7,490 
32.50 9.5% 9,066 9,848 
37.25 9.5% 6,893 7,488 
$ 54.50 9.5% $18,289 $19,925 
63.75 9.5% 16,997 18,530 
71.90 9.5% 12,726 13,876 
FY 2008 GENERAL OPERATING, 
AUXILIARY AND CAPITAL BUDGETS 
8.0% 
8.6% 
8.6% 
8.9% 
9.0% 
9.0% 
Regent Parker moved and Regent Clack seconded the requested recommendation 
that he fiscal year 2008 General Operating, Auxiliary, and Capital Budgets in the 
amounts of $252,275,000, $39,693,000 and $28,191,000 respectively be accepted and 
placed on file. 
Motion Carried 
Chair Sidlik then addressed the meeting as follows: 
Remarks by Thomas Sidlik 
Chair, Eastern Michigan University Board of Regents 
July 16,2007 
I know this has been a very difficult time for everyone. Those difficulties have been 
foremost in our minds. However, when I look around this beautiful campus, I'm also 
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reminded of the positive contributions EMU has made to the quality of life in Michigan 
for 158 years. 
Since 1849, when EMU began as a school to train teachers, we have produced leaders in 
education and have expanded our expertise to include the arts and sciences, business, 
technology and healthcare. 
In the last six turbulent months, there have been a number of significant, positive 
achievements at EMU. I'd like to give you a snapshot of some of these, which I hope, 
will let you appreciate Eastern Michigan University. 
Nearly 2,300 students celebrated their scholastic achievements at the April 2007 
commencements. 
The Honors College residence hall is full for the fall term. The incoming students have an 
average GPA of 3.8. Our Honors College graduates have moved on to begin their studies 
at some of the nation's most prestigious graduate, medical and law schools such as Yale, 
Northwestern, University of North Carolina and the University of Michigan. 
EMU's faculty members in the College of Health and Human Services are using their 
expertise to solve pressing health care needs, locally and internationally. 
Fulbright scholar Richard Douglass has just returned from Ghana where he developed a 
system for tele-medicine in Africa, thus bringing badly needed health care to remote 
villages. 
The College of Technology's information assurance program is recognized by the 
National Security Agency as a National Center of Academic Excellence. EMU is one of 
only three schools in the state to be designated as such. 
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) EMU is one of only four schools in the country offering a polymers and coatings 
program. Four of its students recently won national acclaim, and the faculty received a 
grant from the U.S. Air Force to develop advanced coatings systems for aircraft. 
The College of Business' Society of Human Resource Management student group was 
awarded the 2006-07 national Superior Merit Award that places the EMU chapter among 
the top 10 chapters nationwide. This is the fifth straight year the EMU chapter was 
honored. 
The College of Business also has signed an important agreement with Ansal Institute of 
Technology in India as part of its goal to develop global partnerships. These agreements 
help Michigan businesses by educating students to assume positions in overseas 
operations. 
The College of Education continues to be one of the nation's largest providers of 
) educational personnel. 
EMU has the largest Special Education Department in the nation. It is the only Michigan 
University providing professional preparation in all areas of disability education. 
One of EMU's charter schools, the Ann Arbor Learning Community, has just been 
named one of the best charter schools in the nation by the Center for Education Reform. 
In the College of Arts & Sciences, the award-winning Forensics Team placed second 
nationally at the National Forensics Association Tournament in April. 
The U.S. State Department invited Dr. Betsy Morgan, head of foreign language and 
bilingual studies, to participate in its prestigious English language fellow program. 
The English department sponsored an innovative program this summer called the Write-
Link Community Connections Program. Write-Link is a writing program that introduces 
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local high school students to professional writing fields while focusing on issues such as 
foster care. 
The athletics program also celebrated a number of successes. 
EMU made Mid-American Conference history with eight championships this year, 
bringing honors to men's cross country, men's indoor and outdoor track, men's 
swimming, men's golf, women's gymnastics, women's swimming, and women's softball. 
EMU had three first-team Academic All-Americans: Sarah VanMetre for basketball; 
Sarah Chrzanowski for diving and Corey Nowitzke for cross country. Ten EMU students 
received the MAC Scholar-Athlete Awards. 
The athletics department's cumulative GPA continues to improve with 14 EMU teams 
having a 3.0 GPA or better. The women's softball team took the lead with a 3.675 GPA. 
It is clear that these accomplishments over the past few months demonstrate EMU's 
robust academic experience. Successful interaction in the classroom between students 
and faculty remains paramount. 
However, EMU still faces significant challenges. We must resolve critical issues in order 
to move forward and achieve EMU's full potential. This university must decide to 
confront many issues that have been endemic in this university for too long. 
There have been lingering problems on campus well before the Butzel Report revealed 
other more serious issues. We might as well come out and say this out loud, because all 
of us talk about it in the office, in restaurants, to family members, to the press, and to my 
fellow Regents and me. So why hide? 
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Phrases that have been used to describe the culture here include: "Lack of respect; 
personal agendas more important than EMU goals; bitter personal relationships 
overriding all other considerations; constant rumor mongering; and lack of credibility." I 
could go on. These characteristics overshadow the wonderful achievements of our 
students and faculty that I mentioned earlier. 
I want to make it clear: This Board is working cohesively together and we are united. We 
are committed to regaining the trust of all EMU stakeholders, and all of the people of the 
great state of Michigan. This Board will not tolerate anyone who sabotages the 
educational mission of this university by participating in these destructive behavior 
patterns. 
This Board is committed to transparency and honesty, and will tolerate no less from all 
members of the university community. We demonstrated our sincerity with the 
immediate publication of the Butzel Long report. 
We all now know the Butzel Long, and the Department of Education reports revealed that 
there was a systemic failure to comply with the federal Clery Act. This included the 
failure to warn the campus of potential danger. The findings are clear. 
These problems have overshadowed the university, taxed enormous amounts of resources 
and are emotionally draining. It is now time to resolve these issues, so we can move 
beyond the crisis. 
The university has already taken steps to correct some of what went wrong. 
The president recently announced 16 safety and security strategies that are now underway 
to respond more effectively in emergencies and report crimes more accurately. The 
Regents support these initiatives. 
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These include working more collaboratively with the Ypsilanti Police and Washtenaw 
County Sheriff's Departments to improve safety and security on and adjacent to the main 
campus. 
Security on Campus, the organization that filed the original complaint, has been engaged 
to conduct Clery compliance training on campus. This will commence on August 16. 
In addition, we will be contracting with an outside agency in the field of campus safety to 
conduct a complete campus facilities safety audit. 
The Department of Public Safety now reports to the vice president for business and 
finance as recommended in the Butzel Long report. Faculty offices are being rekeyed. 
The process of updating crime statistics has begun, and the Department of Public Safety 
continues to offer crime prevention programs. 
The Board of Regents supports these initiatives and will closely monitor their progress. 
Now it is time for the Regents to exercise their prerogative and make personnel decisions 
based on the Butzel Long and the Department of Education reports. 
Prior to addressing this formal resolution the Board would like to extend our thanks to 
certain staff that, we feel, performed admirably in this situation. 
First, to the maintenance, residence hall and DPS first responders on the crime scene, 
who acted appropriately, preserved the scene, and insured that the proper police agencies 
were notified. 
Second, to all of the law enforcement agencies and personnel who participated in this 
investigation, which led to the successful apprehension? 
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Finally to the faculty, students and employees of the University who, in an atmosphere 
which was at best, confusing and at worst, terribly disruptive, continued with the day-to-
day tasks of teaching, learning and operating the University. 
It is our sincere hope that the actions that have been taken, the safety audit and the 
training by Security on Campus for the Department of Public Safety, the 
Communications Staff, members of the Strategic Operating council and other key 
employees, will insure that this situation never reoccurs. 
With that, we make the following recommendations on personnel actions. 
PERSONNEL ACTIONS 
Section 4 
Chair Sidlik moved and Regent Parker seconded that the Board of Regents 
approve the following personnel actions: 
Vice President for Student Affairs James Vick - Separation from the University-
Effective July I, 2007 
Director of Public Safety Cindy Hall - Separation from the University - Effective June 
29,2007 
General Counsel Kenneth McKanders - Disciplinary Memo to Permanent Employee File 
Motion Carried 
Section 5 
PERSONNEL ACTION -
TEMINATION OF JOHN A. FALLON 
III EMPLOYMENT AGREEMENT 
Chair Sidlik moved and Regent Hawks seconded that the Board of Regents affirm 
termination of the contract with Dr. John A Fallon III, effective July 15,2007. 
Pursuant to Chapter 1.5, Article 3.08 of the Bylaws, emergency action may be taken by 
the Board between meetings under certain circumstances. On July 15, 2007 such action 
was taken in the matter of termination of the employment contract with John A. Fallon III 
under Provision 15.1 of that contract. 
Under discussion, Regent James Stapleton made the following statement: 
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"Thank you, Mr. Chairman for the opportunity to explain my decision in this difficult 
moment. 
As one of the people appointed by our State to serve this institution, it is important for me 
to let our University community know that my decision has absolutely nothing, zero, to 
do with the tragic circumstances of Laura Dickinson's death. While lacking the kind of 
proactive conduct one would hope for from a leader, the Butzel Long and DOE Reports 
plainly revealed, in my judgment, that John Fallon was severely let down by a process 
and people that failed him and this institution miserably, people and procedures that were 
in place long before he arrived on this campus. In addition, I firmly believe some people 
who sought President Fallon's removal, at allleve1s of this University; have used the 
Butzel Long and Doe Reports as an excuse to obtain the result they wanted all along. 
This University, in my opinion, is a hidden gem and, if everyone would work together, 
remains a wonderful place to receive a college education. However, under your 
leadership we have pledged to be open and honest with our University community. In the 
spirit of that pledge, I must say that since being officially appointed to this role in March 
of this year, I have never witnessed a more uncooperative environment at times than I 
have seen at all levels at this University, with the notable exception of our students, who 
only seek a quality education and, who we are all here to serve. 
While holding reservations about the long term leadership of President Fallon, 
reservations I expressed privately to him and my colleagues on more than one occasion, I 
was not prepared to vote for his termination today. That said, in these waning hours, it 
became clear through communications we received from President Fallon's counsel and, 
indeed from the President himself, that he may have been contemplating action today I 
believed would further damage this institution and, as one of the individuals charged with 
decide this issue, I could not be perceived as supporting that. 
So, when coupled with what I believe to be a ftmdamental difference in governance 
philosophy between the President and this Board, I vote to discharge president Fallon 
pursuant to the motion. When the motion passes, the excuse for a lack of cooperation and 
civility that was the Fallon Administration, so keenly identified y the Ann Arbor News in 
last Monday's editorial, will be removed. And, going forward, it will be interesting to 
see who starts dealing from the top of the deck around here, because presently, some 
people, in my opinion, do not. " 
Chair Sidlik thanked Regent Stapleton for his comments. A roll call vote was requested. 
Motion Carried 
Chair Sidlik noted that the Board wished to thank Dr. Fallon for his contributions and 
service to the University and wishes him well in his future endeavors. 
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Section 6 
PERSONNEL ACTION - PROVOST 
AND EXECUTIVE VICE PRESIDENT 
Chair Sidlik moved and Regent Ahmed seconded a recommendation that the 
Board of Regents approve the appointment of Donald Loppnow as Provost and Executive 
Vice President. In this capacity he will perform durties and obligations of the President 
of the University until such time as an Interim President is appointed. 
Motion Carried. 
MEETING ADJOURNED 
Vice Chair Wilbanks moved and Regent Hawks seconded that the Special 
Meeting of the Board of Regents be adjourned at 3:20 p.m ... The next regular meeting of 
the Board of Regents will be September 21, 2007 in Room 201, Welch Hall. 
Respectfully Submitted, 
Jacqueline K. Kurtz 
Secretary to the Board of Regents 
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RESOLUTION 
Recognizing Cultural Heritage Months 
at Eastern Michigan University 
WHEREAS, Eastern Michigan University recognizes that respect for cultural differences 
is important, and seeks to demonstrate an appreciation of human diversity by providing an 
atmosphere of mutual respect through its programs and activities; and 
WHEREAS, Eastern Michigan University continues to be cited for its commitment to 
campus diversity in the annual "America's Best Colleges" published by U.S. News and World 
Report as a place where students can learn from others whose backgrounds are different from 
their own and was recently given the designation of "Best Midwestern College" by The Princeton 
Review for the fifth straight year; and was recognized by Diverse Issues in Higher Education 
magazine for the fourth consecutive year for its growing number of African American graduates; 
and 
WHEREAS, African American, Asian/Pacific Islander American, Latino American and 
Native American people have all distinguished themselves, have made significant contributions 
to the history of the state of Michigan and to the United States, and continue to enrich our nation 
intellectually, socially and culturally; and 
WHEREAS, Congress has established September 15 through October 15 as National 
Hispanic Heritage Month in recognition of the contributions and achievements of Hispanic 
people, and Eastern Michigan University will celebrate this month with educational and social 
campus programs, and 
WHEREAS, the month of November has historically been designated as National Native 
American History Month, and Eastern Michigan University will celebrate the month with 
educational and social campus programs, and 
WHEREAS, the President of the United States has designated the month of February as 
Black History Month, and members of the Eastern Michigan University community will celebrate 
with educational and social campus programs, to commence on January 21, 2008 with the 
President's Luncheon in honor of Dr. Martin Luther King, Jr., and 
WHEREAS, the President of the United States has designated the month of Mayas 
Asian/Pacific Islander American Heritage Month, and Eastern Michigan University will celebrate 
with educational and social campus prograrns during the months of April and May, 
NOW, THEREFORE, BE IT RESOLVED, that the Eastern Michigan University Board of 
Regents calls upon the Eastern Michigan University community to join the President of the 
United States, the Governor of the great State of Michigan and communities across the Nation 
in recognizing the many contributions made by African Americans, Asian/Pacific Islander 
Americans, Hispanic Americans and Native Americans to our state and to our nation by 
honoring these observances through participation in these programs, ceremonies and activities, 
and by dedicating themselves to the pursuit of equality. 
September 21, 2007 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
STAFF APPOINTMENTS 
ACTION REQUESTED 
SECTION: 1 
DATE: 
September 21, 2007 
It is recommended that the Board of Regents approve 20 staff appointments for the 
reporting period ofJune 1,2007 through August 31, 2007. 
STAFF SUMMARY 
Of the 20 appointments, 12 (60 percent) are females, 8 (40 percent) are males. 
Demographics ofthe total group indicate 16 Caucasians (80 percent), 3 African 
Americans (15 percent), 1 Hispanic (5 percent). 
FISCAL IMPLICATIONS 
The salaries are part of the University's 2007-2008 budget as approved by the Board of 
Regents. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
EASTERN MiCHiGAN UNiVERSITY 
STAFF APPOINTMENTS 
For Activity Date Reporting Period 
June 1, 2007 - August 31, 2007 
LAST NAME FIRST NAME JOB TITLE E CLASS GRADE ORG TITLE 
Lehman Kevin Manager, Basketball Operations AC 
Olaio Camila Asst Coach Sftb,CcfTrk,Vol,Bsb AC 
. Thrun Darin Asst Coach Sftb,CcfTrk,Vol,Bsb AC 
Volpe Sarah Ass! Coach Sftb,CcfTrk,Vol,Bsb AC 
Tate LaTonya Asst Coach(FtbVMn-Wmn Bsktbl) AC 
Drake Leonard Asst Head Coach(Ftb/Mn-Wm Bsk) AC 
Lawson Martita Ass! Dir, sas AP 
Crocker Chad Dir Facility Maintenance AP 
Donegan John Assc Vice President Facilities AP 
Morle Tamara Executive secretary CC 
Frost Tashina Customer Service Rep II CS 
Bliss Sara Site Coordinator PT 
Fournier Allison Admin Assc I PT 
Froomkin Samuel Site Coordinator PT 
Portes Katelyn Site Coordinator PT 
s,ow Megan Asst Athletic Trainer PT 
Andaloro Michael Senior Graphic Designer PT 
Mir-Orrange lourdes Mental Health Counselor PT 
Vuocolo Paul College Webmasler PT 
Steichmann Ann Marie Platform Specialist II PT 
Business Finance DiVision: Human Resources 
prepared by: Cryslal Dunt 
11 I A Womens Bktball 
11 I A Womens Volleybal 
11 I A Womens Bktball 
11 I A Administration 
12 I A Womens Bktball 
13 I A Womens BktbaU 
MGIL2 Student Business Services 
MGIL3 Physical Plant Ofc 
MGIL3 Physical Plant Ofc 
AXCY3 Vp Business & Fin 
05 Student Business Services 
07 Stdy Chldm & Family 
07 Comm & Theatre Arts 
07 Stdy Chldm & Family 
07 S!dy Chldm & Family 
07 I A Training Room 
08 Advancmt Communications 
08 Counseling 
08 Education Dean 
09* ICT Enterprise Applications & Servs 
1 of 1 
CURRENT HIRE 
DATE 
7127/2007 
7/11/2007 
712412007 
6/25/2007 
612712007 
6/28/2007 
7/23/2007 
8/1/2007 
8/112007 
7/2312007 
8130/2007 
914/2007 
7/23/2007 
8/27/2007 
9/4/2007 
81112007 
715/2007 
8/23/2007 
7/16/2007 
8/22/2007 
.~.~ .. 
ANNUAL ACTIVITY 
DATE SALARY APPT % ETHNICITY GENDER 
8/112007 30,000.00 100 WH M 
7/1812007 30,000.00 100 WH F 
8/312007 39,000.00 100 WH M 
6/8/2007 28,000.00 100 WH F 
7/6/2007 48,000.00 100 BL F 
7/3/2007 60,000.00 100 BL M 
7/3/2007 52,600.00 100 BL F 
7/30/2007 97,000.00 100 WH M 
7/12/2007 122,000.00 100 WH M 
7/31/2007 42,000.00 100 WH F 
9/5/2007 28,554.00 100 WH F 
9/5/2007 36,048.00 100 WH F 
7/23/2007 41,000.00 100 WH F 
9/5/2007 36,048.00 100 WH M 
9/5/2007 36,048.00 100 WH F 
812/2007 36,048.00 100 WH F 
7/3/2007 40,725.00 100 WH M 
8/21/2007 12,566.00 25 HI F 
7/1812007 47,000.00 100 WH M 
812712007 58,000.00 100 WH F 
New Hire Board Report 6.1.2007Ihru B.31.2007A 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
STAFF SEPARA TIONSfRETiREMENTS 
ACTIONS REQUESTED 
SECTION: 2 
DATE: 
September 21. 2007 
It is recommended that the Board of Regents approve 49 separations and retirements for 
the reporting period June 1,2007 through August 31, 2007. 
STAFF SUMMARY 
Of the 49 separations and retirements there are 34 (69 percent) females and 15 (31 
percent) males. Demographics of the total group indicate 38 Caucasians (78 percent), 10 
African Americans (20 percent) and 1 Hispanic (2 percent). 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Date 
LAST NAME 
"",, 
Boyce 
Wiseman 
H~" 
Dykstra 
Barclay 
locke 
Cooper 
Hall 
Hold. 
Fallon III 
'Mk 
Jones 
Beaudry 
Ervin 
Krause 
Kurt< 
Brown 
Craig 
GibbS 
Johnson 
McCrory 
Tubbs 
McGeorge 
Jamieson 
Sisson 
FIRST NAME 
Tamara 
Jason 
Abby 
Susan 
Paula 
Rosalyn 
James 
Daniel 
Cindy 
Steven 
John 
James 
Wendy 
Gina 
Susan 
Jami 
Tammy 
Susan 
Candace 
luann 
c,," 
Carrie 
Uncia 
Patricia 
Paul 
Clyde 
Frederick·Brown Kimberly 
Hoffman 
Huebler 
Peoples 
Schmidt 
Cahenne 
Jamie 
Sha!ess 
Angela 
JOB TITLE 
Asst Coach Women Track 
Asst Coach Women's Crew 
Assistant Coach Women Bsktbl 
Coorc!. Regional Recruiting 
Ass! Oir Acad Advising 
Assc Oir Counseling Services 
Assc Dir Career Services 
Assl VP and Controller 
Oir Campus Police 
E:o;ec Ass! to VP BF-Spec Prj 
President 
VP Student Affairs 
HR Consultant II 
Sr Secretary 
E:o;ecutive Secretary 
Secretary II 
Secretary II 
Account Specialist 
Sr Secretary 
Customer Service Rep II 
Senior Secretary 
Account Specialist 
Sr Secretary 
Custodian 
Carpenter 
PI ulT'berIM ainlenance 
Program Assistant I 
Graph'iC Designer 
RecordS System Specialist 
Area Complex Director 
Administrative Assistant II 
Busifless Finance Division: HUman Resources 
Prep;nd by: Crystal Dunt 
EASTERN MICHIGAN UNIVERISTY 
STAFF SEPERATIONS and RETIREMENTS 
For Activity Date Reporting Period 
June 1, 2007. August 31, 2007 
E CLASS GRADE ORG TITLE 
AC 11 t A Wornens Track 
AC 11 Women's Crew 
AC 12 I A Womens Bklball 
AP AVAMI Adm Off-Campus Outrh 
AP MGIL 1 Academic Advising Ct 
AP MGJL2 Counseling 
AP MGIl2 Career Serv Admin 
AP MGIL3 Controllers Office 
AP MGIl3 Public Safety/Parking 
AP MGIL3 vp BUSiness & Fin 
AP MGIL4 Presidents Office 
AP MGIl4 VP for Student Affairs 
AP PFHR2 Employment and HRIS 
CC AXCY1 Compensation Programs 
CC AXCY3 Vp Business & Fin 
CS 04 Special Education 
CS 04 Cont Certification 
CS 05 Student Business Services 
cs 05 Hdc Support Services-Dining 
CS 05 Office of the Registrar 
CS 05 Vp Business & Fin 
CS 05 Financial Aid OffICe 
CS 05 Upward Bound Program 
FM 06 Custodial Services 
FM 22 Undistributed Maintenance Labor 
FM 22 Plumbing 
06 Ctr Organzl Risk Red 
06 Teacher Education 
Office of the Registrar 
HOC Support Serv-Housing 
PT 
PT 
PT 
PT 
PT 
06 
06 
06 School Health promo Human Perform 
10f2 
CURRENT TERMINATION 
HIRE DATE DATE 
10/312006 8115/2007 
1013012006 811712007 
612B12006 612912007 
8/1512001 612612007 
101221199{) 81112007 
711/1981 713112007 
2(1311989 712412007 
512311990 611512007 
5f1311979 6129/2007 
712912002 71612007 
711512005 711512007 
811311973 71112007 
41412005 6115/2007 
91512006 612212007 
71211979 612112007 
311912007 61412007 
12/1212005 712412007 
111611995 612912007 
11/1911993 712812007 
4/1612007 711112007 
811312001 61112007 
712312001 6(712007 
511112000 811012007 
10/1711988 71612007 
101911979 712712007 
41811986 71612007 
21112001 
B/2512003 
8I2J2001 
8(712006 
912011999 
61112007 
613012007 
712712007 
8/412007 
8125/2007 
ACTIVITY 
DATE ETHNICITY 
811012007 BL 
Bl2812007 WH 
811012007 WH 
7/1012007 WH 
8/2412007 WH 
7/2612007 WH 
812812007 WH 
7/1012007 WH 
712612007 WH 
712612007 WH 
712612007 WH 
7f2612oo7 WH 
712312007 WH 
612612007 WH 
612612007 WH 
611512007 WH 
811312007 WH 
711212007 WH 
811312007 Bl 
812812007 WH 
611512007 WH 
611512007 WH 
8/2812007 WH 
712012007 WH 
811312007 WH 
711212007 Bl 
611512007 
7/1212007 
811312007 
8f13/2007 
811012007 
BL 
WH 
WH 
BL 
WH 
~~,,/' 
GENDER TERMINATION REASON 
F TERM PERSONAL 
M TERM END APPOINTMENT 
F TERM PERSONAL 
F TERM PERSONAL 
F TERM RETIREMENT 
F TERM RETIREMENT 
M TERM AT WILL SEPERATION NO RET 
M TERM RETIREMENT 
F TERM RETIREMENT 
M TERM PERSONAL 
M TERM END APPOINTMENT 
M TERM RETIREMENT 
F TERM DEATH 
F TERM PERSONAL 
F TERM RETIREMENT 
F TERM INVOlUNTARY NO RET 
F TERM PERSONAL 
F TERM RETIREMENT 
F TERM PERSONAL 
F TERM INVOLUNTARY NO RET 
F TERM PERSONAL 
F TERM PERSONAL 
F TERM INVOLUNTARY NO RET 
F TERM RETIREMENT 
M TERM RETIREMENT 
M TERM RETIREMENT 
F 
F 
F 
F 
F 
TERM LAYOFF WITH RECALL RIGHTS 
TERM PERSONAL 
TERM PERSONAL 
TERM PERSONAL 
TERM PERSONAL 
Board Separations 6,1.2007 thru 6.31.2007A 
LAST NAME FIRST NAME JOB TITLE 
Strine Deborah Assl Unit MgrOiningServ 
Baileym Sidney Site Coordinator 
Hawkins Celeste Prog Coord - Amer Reads 
Naslos Michael Music Announcer/Ubrarian 
Ollila Jane Admin Assc I 
Pohorence Melissa Ass! Athletic Trainer 
Stahl Kathrine Interior Designer 
Sullivan James Unit Manager Concessions 
Towers-Hoover Frnd Regional Mana9er Continuing Ed 
Abinojar Charmica Prog coord com SVC Lead & Std 
Me Olufunke Bus Consul MI Smal Bus Dev Cir 
Bamell William Manager, Audio Visual Serv 
Harris Soo' Mental Health Counselor 
Hitt Kimberly Sr Accountant Payroll 
Saunders Itt William Supv, Even! Promo & Prod 
Ward Gloria Manager CE DetrOit Program 
W1udyka Alicia Supv Nursing Skills Lab 
Quinlan JOO" Records & Teach Certi Spec 
Business Finance Division: Human Resources 
Propa-ed by: Qystal Dun! 
ECLASS GRADE 
PT 06 
PT 07 
PT 07 
PT 07 
PT 07 
PT 07 
PT 07 
PT 07 
PT 07 
PT 08 
PT 08 
PT 08 
PT 08 
PT 08 
PT 08 
PT 08 
PT OB 
PT 09 
-- ----.~--"" 
'",,--,~.' 
EASTERN MICHIGAN UNIVERISTY 
STAFF SEPERATIONS and RETIREMENTS 
for Activity Oate Reporting Period 
Juna " 2007 -August 31, 2007 
CURRENT TERMINATION ACTIVITY 
ORG TITLE HIRE DATE DATE DATE ETHNICITY GENDER TERMINATION REASON 
Dining Servlces 8130/2006 6/3012007 712312007 WH F TERM RETIREMENT 
Icard 612112004 61912007 812812007 BL M TERM PERSONAL 
Campus Life 119/2003 612712007 711212007 BL F TERM PERSONAL 
WemuFm 3112/1990 713012007 811312007 WH M TERM RETIREMENT 
Comm & Theatre Arts 12/1411988 712012007 713012007 WH F TERM RETIREMENT 
I A Training Room B/4f2003 71612007 7f1212oo7 WH F TERM PERSONAL 
Physical Planl Ofc 912612005 61112007 611512007 WH F TERM PERSONAL 
Dining Services 911512004 61112007 611512007 WH M TERM PERSONAL 
Cont Ed livonia 612811990 811312007 8/28/2007 WH M TERM INVOLUNTARY NO RET 
Student Genter 7/1612001 511712007 6n12007 BL F TERM PERSONAL 
SBOC 6f712004 612012007 712612007 BL F TERM END APPOINTMENT 
New Student Genter Operations 811511972 71312007 711212007 WH M TERM RETIREMENT 
Counseling 311111999 812112007 812212007 WH M TERM PERSONAL 
Payroll 6/311991 61612007 6f15/2oo7 WH F TERM PERSONAL 
Convocation Center Operations 121212005 612912007 711'212007 WH M TERM PERSONAL 
Ce Reg Clr Detroit 9/1011997 811712007 8/28/2007 BL F TERM PERSONAL 
School of Nursing 8/2912001 511312007 611512007 HI F TERM PERSONAL 
Special Education 10129/1990 612812007 712612007 WH F TERM RETIREMENT 
2012 Board Seperations 6.1.2007 thru 8.31.2007A 
SECTION: ,3 
DATE: 
BOARD OF REGENTS September 21,2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
ACADEMIC RETIREMENTS & SEPARATIONS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve (10) retirements and (27) separations for 
the reporting period June 1,2007 through August 31, 2007. 
STAFF SUMMARY 
Of the thirty-seven (37) retirements and separations, seventeen (17) are female and twenty (20) 
are male. Demographics show that 30 (81 %) are Caucasian, 3 (8%) are Hispanic, 2 (5%) are 
African-American, 1 (3%) is Asian and 1 (3%) would not disclose. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
Date 
ACADEMIC RETIREMENTS & SEPARATIOI "JNE I, 2007 • AUGUST 31, 2007) 
'--' 
&M!> EcLASS CURRENT HlRE DT lEIlM DATE JOBTf!LE DEPARTMENT "ENDER ETHNICITY TERM REASON 
Cullen. Kathy A AP·MGILI 2/1012003 6/1512007 Dir ofProg Plan Development CE Regional PtgnUng·AdmUt F WH TERM PERSONAL 
Esteva, Juan C FA 1/211990 613012007 Associate Professor Computer Infonnation S_ M ill TERM PERSONAL 
Maron. Tony A AP·PFSP3 8130/1987 7/1S/2007 DUcCERNS Ce Weekend Univ M BL TERM AT WILL SEPARATION 
Popp, Connie M AP·PFSP3 9/1712001 81112007 Dir ICT Polioy & Org Effectiv leT-Administrative Executive F WH TERM AT WILL SEPARATION NO RET 
Smook, Andrew D LE 812712003 8/3112007 Lee",,",! School of Technology Studies M WH TERM END APPOINTMENT 
Troche!, Paul D FA 9/111968 813112007 Prof ...... Physics & Astronomy M WH TERM END APPOINTMENT 
Batt.MarkL FA 813012006 8131/2007 Assistant Professor Eng Languag\l & Lit M WH TERM PERSONAL 
Boenno, Soot! FA 8/251200. 813112007 Assistant Professor Musio & Dance M WH TERM PERSONAL 
Daza, Stephanie L FA 813012006 813112007 Assistant Professor Teacher Education F ill TERM PERSONAL 
Eidi"", Law-a FA 813112005 813112007 Assistant Professor Biology F WH TERM PERSONAL 
Gtcscl1,. Stacy LE 9/112004 8/3112007 Leo",,",! Comm. & Theatre Arts F WH TERM PERSONAL 
Hombach, Christina M FA 813112005 8/3112007 Assistant Pro!'eMor Music & Dance F WH TERM PERSONAL 
Johnson. Susan L AP·MGIT2 1116/2000 816/2007 Assc Dir Enterprise Appl Svcs lCT Enterprise Applications ~ Servs F WH TERM PERSONAL 
Muoher, Stephen S FA 813112005 813112007 Assistant Professor Teaoher Education M WH TERM PERSONAL 
Nelson, Gcrsham. FA 8Il/1997 713112007 Professor ~e Fellowships M BL TERM PERSONAL 
Pari=, Jdli-ey S FA 8/2512004 813112007 Assistant Professor Eng Language & Lit M WH TERM PERSONAL 
Peurach, Donald J FA 813012006 811612007 Assistant Professor Leadenhlp & Cowmel M WH TERM PERSONAL 
Sansbum, Clare G LE 9/112005 813112007 Lee .... ! Eng Language & Lit F WH TERM PERSONAL 
Sohaumann, Karen LE 8/29/2001 813112007 Lecturern Sociology F WH TERM PERSONAL 
Sneed, Bethany G FA 8/251200' 8/31/2007 .Assistant Prot'easor Political Science F WH TERM PERSONAL 
TomaszewOO, Andreas FA 10/412004 8/31/2007 Assistant Professor Sociology M WH TERM PERSONAL 
Vietzke. Allen R LE 9/1/2004 813112007 Lecturer I Comm & Theatre Arts M WH TERM PERSONAL 
Watsan, Paula L FA 812512004 813112007 AMman' Protea.or History & Phil""'Phy F WH TERM PERSONAL 
Waymire, Mark FA 1/112005 813112007 Assistant Professor Music &. Dance M XX TERM PERSONAL 
Witkow, Melissa R FA 813012006 813112007 Assistant Professor Psychology F WH TERM PERSONAL 
Zhao, Zhirong FA 813112005 813112007 Assistant Professor Political Science M AS TERM PERSONAL 
Zionts, Laura T FA 813012006 813112007 Associate Professor Special Education F ill TERM PERSONAL 
Brabec, loAichael J FA 12/30/1985 8/3112007 Professor Chemistty M WH TERM RETIREMENT 
Cline, William J FA 9/15/1970 813112007 Professor F gn Lacs & Bilingual M WH TERM RETIREMENT 
Davis, Janet LE 8/29/2001 813112007 Lecturer I Coe-Ofib Aca Service F WH TERM RETIREMENT 
Ginther,JohnL FA 9/1/1965 813112007 Professor Mathematic. M WH TERM RETIREMENT 
Kirby, Steven FA 91111991 813112007 Prof""" F gn Lang &. Bilingual M WH TERM RETIREMENT 
Langcr.~geaM FA 8/2811985 813112007 PrOfCSllOl' Teacher Education F WH TERM RETIREMENT 
Me...ruI<, Mary A FA 9/211987 8131/2007 Assistant Professor Library F WH TERM RETIREMENT 
Nelson, Olga FA 8128/1991 813112007 Prof"" .. Teacher Edmlation F WH TERM RETIREMENT 
Neuhaus, Colin F FA 91111969 8/3112007 Pmr ... ", Marketing M WH TERM RETIREMENT 
Peraino, Wchael G LE 8/2912001 813112007 Lecturor ! Coe-Offc Aoa Service M WH TERM RETIREMENT 
SECTION: ~ 
DATE: 
BOARD OF REGENTS September 21, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
FACULTY APPOINTMENTS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve four (4) new faculty appointments for the 
2007-2008 academic year at the ranks, salaries, and effective dates shown on the attached listing. 
STAFF SUMMARY 
Of the four (4) new faculty appointments, four (4) are female. Demographics show that 3 (75 %) 
are Caucasian and 1 (25%) is Asian. 
FISCAL IMPLICATIONS 
The salary would be absorbed in the 2007-2008 personnel budget. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
Date 
Angela Lukomski 
Instructor in the School of Nursing effective August 29, 2007 at an academic year base 
salary of $50,500. 
Education 
M.S.N 
B.S.N 
Experience 
2000 -2007 
1999 - 2000 
1994 - 1999 
Wayne State University, 1999 
University of Michigan, 1994 
Botsford Pediatric Association 
Washtenaw Community College 
Children's Hospital of Michigan - Detroit 
Lynne Shetron-Rama 
Assistant Professor in the School of Health Sciences effective August 29, 2007 at an 
academic year base salary of$60,500. 
Education 
Ph.D. 
B.S. 
Experience 
2003 -2006 
1996 - 2001 
1993 -1996 
Wayne State University, 2001 
Michigan Tech University, 1991 
University of Michigan 
Wayne State University 
Oakland Christian School 
13 
NahMee Shin 
Assistant Professor in the School of Nursing effective August 29, 2007 at an academic 
year base salary of $56,000. 
Education 
Ph.D. 
M.S.N 
B.S.N 
Experience 
2004-2007 
1995 - 1999 
Julie Slack 
University of Michigan, 2005 
University of Virginia, 1999 
Korea University, 1989 
University of Michigan Health System 
Inova Health System 
Assistant Professor in the School of Nursing effective August 29, 2007 at an academic 
year base salary of $53,500. 
Education 
Ph.D. 
M.S.N. 
B.S.N. 
A.D.N. 
Experience 
2000-2007 
2005 -2007 
University of Michigan, Present 
University of Michigan, 2003 
University of Michigan-Flint, 1987 
Oakland Community College, 1983 
University of Michigan 
St. Joseph Mercy Hospital 
14 
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/ BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
FULL TIME LECTURER APPOINTMENTS 
ACTION REQUESTED 
SECTION: S-
DATE: 
September 21, 2007 
It is recommended that the Board of Regents approve (7) new lecturer appointments for the 
2007-2008 academic year at the ranks, salaries, and effective dates shown on the attached 
listings. 
STAFF SUMMARY 
Of the seven (7) new lecturer appointments, five (5) are female and two (2) are male. 
FISCAL IMPLICATIONS 
The salaries would be absorbed in the 2007-2008 personnel budget. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executive Date 
LECTURER APPOINTMENTS 
Last Name First Name Rank Salao: Deeartment Effective Date 
Barley Lisa LecturerllI $37,000 Management 9/1/2007 
Buhl Laura Lecturer I $35,000 Geography & Geology 9/1/2007 
Day Christine LecturerllI $37,000 Management 9/1/2007 
Derderian Harry Lecturer I $40,000 Marketing 9/1/2007 
Doe Frances Lecturer I $27,500 COE - Office of Academic Svcs 9/1/2007 
Johnson Amy Lecturer I $32,000 eTA 9/1/2007 
Staunton John Lecturer III $35,000 English 9/1/2007 
SECTION: ~, 
DATE: 
BOARD OF REGENTS September 21, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
DIVISION OF ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL 
APPOINTMENTSITRANSFERS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve (3) Administrative/Professional 
appointments and (2) Administrative/Professional transfers at the rank and effective date shown 
on the attached listing. 
FISCAL IMPLICATIONS 
The salary would be absorbed in the 2007-2008 personnel budget. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executive Date 
.~----- ".--_ .. 
ADMINISTRATIVE PROFESSIONAL HIRING REPORT 
Name 
Cebina, J ody 
Higgins, F Laverne 
Holmes, llndrevv 
Effective Date Salary 
7/2/2007 $60,000 
9/1/2007 
7/2/2007 
$135,000 
$70,000 
Title 
Director, Enrollment Management I Online Services 
Associate Dean, College of Business 
Director, Infonnation Management I Instructional Technology 
ADMINISTRATIVE PROFESSIONAL TRANSFERS 
Last Name First Name Rank DeDartment Effective Date 
Mehuron Kate Department Head History & Philosophy 7/112007 
Nord Ross Department Head Chemistry 7/112007 
SECTION: 1 
DATE: 
BOARD OF REGENTS September 21, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
EMERITUS STAFF STATUS 
ACTION REQUESTED 
It is recommended that the Board of Regents grant Emeritus Staff Status to six (6) staff 
members: Rosalyn Barclay, Director of Counseling Services in the Department of 
University Health Services who retired in July of 2007 after 26 years; William Bamett, 
Manager of Audio Visual Services in the Department of Student Affairs who retired in 
July of2007 after 34 years; Catherine M. Cart, Manager of Accounts Payable in the 
Accounting Department who retired in 2004 after 34 years; Michael O. Nastos, Evening 
Music Announcer at WEMU who retired in July of2007 after 17 years; Jane Martin 
OIilIa, Secretary in the Department of Communication and Theatre Arts who retired in 
July of 2007 after 24 years; Paul Dean Webb, Director in the Office ofintemational 
Students who retired in July of 2007 after 24 years. 
STAFF SUMMARY 
According to University policy, retiring Administrative Professional (AP), Athletic 
Coaches (AC), Confidential Clerical (CC), Professional Technical (PT) or Clerical 
Secretarial (CS) staff members who have served the University for at least fifteen (15) 
years, may be granted Emeritus Staff Status. Such status is conferred based on the 
recommendation of the President and approval of the Board of Regents. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executive 
Executive Vice Preside t 
Date 
) 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department of University Health Services recommends the awarding of Emeritus 
Staff Status for the following retiring/retired staff member: 
Name of Staff Member: __ R_o_sa_l-'y'-n_B_a_r_c_l_a.:..y _________________ _ 
CunrentSmrusatE~: __ R_e_tl_'r_e_d _____________ ___ 
Date of Hire at~: July 1, 1981 Retirement Date: July 31, Z007 
Number of Years at EMU: _..5Z"'6'--___ (Minimum of 15 years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation, 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory, 
Home Address: _-, _________________ _ 
 
HomeTelephone:  E-Mail Address:  
Name of Spouse:  _ 
Degree(s)IInstitutionsIYear: Baccalaureate: BA/Wayne StateiUniversity/1964 
Masters: ___ MA-,-/W_a...:Yc.n_e_S_t_a_t_e_U_n_l_' v_e_r_s_i_t.:..y.:.../_19_6_9 ___ _ 
Doctoral: ___ P_h_,_D_,_/_w_a_y_n_e_S t_a_t_e_U_n_i_v_er_s_i_t_y_/_l_9_7_Z ___ _ 
Please Atmch a BriefSmtement ofSuPDort to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents, The above infonnation will be 
kept on file in the Provost's Office, 
Ellen Gold 
Recommended by (please print) Date 
Dep ent Head and/or Supervisor 
 
Date Dean and/or Vice President 
Please forward this completed fonn to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
) Emeritus Staff Status Recommendation: 
Statement of Support for Rosalyn Barclay 
During Dr. Barclay's 26 year tenure as the Director of Counseling Services, we have 
witnessed an increase in the number of students seeking services, as well as the 
complexity of issues students have presented. Dr. Barclay has used her innovation to find 
ways to meet the needs of all, without an increase in the staffmg level. 
A few of her innovative ideas that have made a positive difference on campus include: 
• "We've Got Your Classes Covered" Program- Faculty who need to miss a 
class and don't want to cancel it can contact this program and request a speaker to 
cover the class. Roz has solicited a number of staff to volunteer to teach on a 
variety oftopics and she coordinated the program. Faculty who have used this 
innovative program truly have appreciated not having to cancel a class while 
having a professional come in and teach on a topic they selected. 
• "Just In Time" marketing publication - Through an innovation grant Roz 
wrote and was awarded, she created a publication that provided a host of 
resources and campus contacts for faculty. This resource guide was so popular 
that our academic affairs colleagues requested a new supply for the following 
year. 
• Counselor-in-Residence Program - This program, supervised by Dr. Barclay, 
brings doctoral students in psychology into the residence halls to provide 
counseling support more efficiently and directly to students living in the halls, 
especially in the First-Year Experience halls. The program is available after 
University business hours, making it a great resource for our students in the halls. 
Dr. Barclay has been an advocate for collaboration with Academic Affairs and has 
provided coordination and supervision for the placement of graduate students from 
Psychology to serve their advanced practicum work in Counseling Services. She and her 
staff are well respected across campus and consulted frequently by faculty about students 
and their problems. 
She has served on numerous university-wide committees over the years to advance the 
mission of EMU . Some ofthese committees have involved; student retention, the First 
Year Experience, Handicapper accommodation, the Undergraduate Experience, and the 
'Helping Students Learn' AQIP team. 
Dr. Barclay has been the recipient of two DSA Gold Medallion awards, the first in the 
Administrative Professional category and the most recent award in 2005 for innovation. 
She has given several major presentations related to counseling centers and their function 
as follows: 
i 
) 
Major presentations related to counseling centers and it's functions: 
"Success and Failure in the Counseling Center Hiring ProceSS." Association of University and 
College Counseling Center Director's Conference, NewOrieans, LA., 2003. 
"Cheap Thrills: Promoting Student Development and Counseling Services on College 
Campuses." Association of University and College Counseling Center Director's Conference, 
Newport, RI, October 22,1995. 
"Ethical Pitfalls in Clinical Practice." Michigan Psychological Association Update 1995, 
Lansing, MI, March 22,1995. 
"Computer Counselor: A Campus Wide Network to Support Student Development." 
Association of University and College Counseling Center Director's Conference, Minneapolis, 
MN, October, 25, 1992. 
"Doing More with The Same: An Efficient Use of Resources." Midwest Counseling Center 
Director's Conference, Chesterton, IN, May 9,1992. 
"I Want to Report a Psychologist! Ethical Practices to Prevent Complaints." Michigan 
Psychological Association Update 1992, Livonia, MI, April 3, 1992. 
"Managing a Small Counseling Center." Association of University and Colleges Counseling 
Center Director's, San Antonio, TeXllS, October 1991. 
"pifficlllt CliniClll Cases in Counseling Centers."Association for University and College 
Counseling Center Rirector's Conferellce, Philadelphia, PA, October 1989. 
External Service 
Washtenaw County Community M9HfflJ Health Board Member, 1997-1999 
Michigan Psychological Associatiqn~oard Member 
2 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department of Student Affairs recommends the awarding of Emeritus 
Staff Status for the following retiringlretired staff member: 
Name of Staff Member: -"W:J.i:J.1-L1liad,m[!LB",ad.rDowe=-tl-t,,-__________________ _ 
Current Status at EMU: __ Mwca..,n.!-'a",g",e.!..r-,o"-f,---,-A",u,,,d-,-i o"----V,-i,-,s",u",a-,-l--,S".,e",r..;v--,-i-=-ce,,,s,,-------,(-,-P-,-T=-8L) 
Date of Hire at EMU: __ Ac:.U"'9"'U'-'S-=t-=-19:..c7-=2=---__ _ Retirement Date: July 2007 --~~--------------
Number of Years at EMU: __ 3_5 ____ (Minimum of 15 years of service required) 
Please complete the following infonnation on the retiring staff member for whom you are submitting this recommendation. 
This infonnation is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address:    
Home Telephone:   E-Mail Address:  
Name of Spouse: ~ _________ ~ ___________ _ 
Degree(s)/InstitutionslYear: Baccalaureate: _-=E;:.M"'U---=c1.:..9.:...7_1 ______________ _ 
Masters: EMU 1972 
Doctoral: ____________________ _ 
Please Attach a Brief Statement of Support to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
  
Dean andlor Vice President I Date 
Da e SubmItted to Board of Regents 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
} 
TO: Nicki Banush, Provost's Office 
FROM: Glenna Frank Miller, Ex 
RE: Emeritus Staff Status Recomm' 
DATE: June 30, 2007 
or, Leadership and Involvement 
tion: Statement of Support for Bill Barnett 
For the last several weeks Bill Barnett has been reviewing and cleaning his files in 
anticipation of his retirement on July 2. I have watched this process and reveled in the 
many positive memories of the tremendous programming he brought to EMU in his 
Office of Campus Life days, followed by another near decade of supporting great events 
by his work in the McKenny Union Event Planning Office. This information will surely 
enrich the University Archives. 
Bill started at EMU as a freshman in 1967. He completed two degrees by 1972. As an 
undergraduate he served on the Dean's Advisory Committee for the College of Arts and 
Sciences and was the student representative for the dedication of Pray Harrold in 1969. 
He was also a student representative on the McKenny Union Directorate in the late 60's 
and the Student Activities Board in the early 70's. 
During his professional career at EMU he produced over 100 concerts for Campus Life 
including Chicago, the Doobie Brothers, Peter Frampton and Bill Cosby. He was the 
advisor for Lambda Chi Alpha fraternity for many years and worked closely with the 
Campus Life Council, the student programming board for EMU. He supported the 
Orientation program and Student Leadership conferences as head of the operations. Over 
the last decade Bill managed the Event Planning Office in McKenny Union. He helped to 
schedule thousands of events including the summer conference program, managed the 
upgrade of the EMS software for the office, and contributed to the planning for the new 
EMU Student Center. 
Bill Barnett bleeds green, has been a great supporter of EMU, and made a positive 
difference in our campus life. I support this Emeritus Staff Status recommendation. 
Please let me know if you need any additional information. Thank you. 
) 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
The. Division .of Bus; ness and Pi nance recommends the awarding of Emeritus 
Staff Status for the followingretiring/retired staff member: 
.. Name of Staff Member: Catherine M. Cart 
-------------------------------------------------
Current Status at EMU: Employee of EMU Foundation 
Date of Hire at EMU: August 1970 Retirement Date: January 2004 
Number of Years at EMU: -"'.3"-4 ________ (Minimum of 15 years of service required) 
Please complete the following infonnation On the retiring staff member forwhom you are submitting this recommendation. 
This infonnation is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address: __  
  
Home Telephone:    E-Mail Address:   
Name of Spouse: ____________________________ _ 
Degree(s)/Institutions/Y ear: Baccalaureate: ___ -:--'-__ ~ ___________ _ 
Masters: ____________________ _ 
Doctoral: _____ ~ ______________ _ 
Please Attach a Brief Statement of Support to this Fonn / 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office . 
   
Date 
 
Date r;>eafi and/or V ice President Date 
 
Provost Date Board of Regents 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
EASTERN MICHIGAN UNIVERSITY 
Dr. Donald Loppnow, Provost 
And Executive Vice President 
106 Welch Hall 
Janice Stroh 
Vice President for Business and Finance 
101 Welch Hall 
Dear Don and Janice: 
July 31,2007 
This letter is in support of the recommendation to award Catherine Cart emeritus staff 
status. For some thirty-four years, Cathy Cart served colleagues throughout the University 
community. As a faculty member, and the former director or the EMU Forensic program, I 
was in frequent contact with Cathy Cart when she worked in accounts payable. She was 
always willing to help and was truly service oriented. 
As Cathy's EMU career progressed, she continued to be supportive and always willing to 
answer questions-helping colleagues. What I always appreciated about Cathy's 
commitment to serving colleagues was her "problem-solving spirit". She always seemed 
to help resolve a challenge or guide you to a colleague that could. 
When asked about Cathy's strengths, Tim Griffith, EMU Accounting Manager, said, "One 
of Cathy's strengths was the ability to bring departments together to implement new 
systems and to resolve processing problems. She led the Banner Finance Implementation 
Team and had a talent for merging new technologies, best practice standards and EMU 
business practices. Before that, she was the "go-to" person for resolving system crashes 
and balancing problems. She was very good at staying cool under pressure and resolving 
diagnosing and resolving complex and unique problems." 
Cathy Cart is now an employee of the EMU Foundation, and she continues to do all she 
can to help/serve colleagues. There is no question in my mind that Cathy Cart served 
Eastern Michigan University with distinction for near four decades. 
I look forward to learning of Cathy Cart's recognition of emeritus staff status at an 
upcoming board of regents meeting. 
Dennis M. Beagen, Head 
Department of Communication 
and Theatre Arts and Executive 
Associate to Provost for 
Advancement Division of 
Academic Affairs 
Department of Communication and Theatre Arts • Eastern Michigan University • Ypsilanti, Michigan 48197 
Phone: 734.487.3131 
) EASTERN MICIDGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department of WEMU-FM recommends the awarding of Emeritus 
Staff Status for the following retiring/retired staff member: 
Name of Staff Member: _-,-M:...:i..:c.:.:h::.ae::.l,---,G:..!.-'.:.N::.a s=-t"'o'-'s'--__ ~ ____________ _ 
Current Status at EMU: _________________ _ 
Date of Hire at EMU: 3/12/1990 Retirement Date: _..L7.L1..,3"-Ow/2..,0"'0'-'-7 _____ _ 
Number of Years at EMU: _-=1!...7* ___ (Minimum of 15 years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting tilis recommendation. 
This information is needed for inclusion in tile EMU Faculty/Staff/Student Directory. 
Home Address:  
  
Home Telephone:  E-Mail Address:  _____ _ 
Name of Spouse:  
Degree(s)llnstitutionslYear: Baccalaureate: Bachelor of Arts/Uni versity of Mi chj ganl1976 
Masters: _____________________ _ 
Doctoral: ____________________ _ 
Please Attach a Brief Statement of Support to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
Arthur J. Timko 
Recommended by 
7/2312007 
Date 
~Ar~tUh~uLr~Jh.~Tlill·mlli.k~~~~~~~Lt~2D07 
De ent Head and! or pervisor Date 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
*See statement of support 
, 
) 
\ 
i , 
• 
Emeritus Staff Status Recommendation 
For 
Michael G. Nastos, WEMU-FM Announcer/Librarian 
Michael G. Nastos retires from Eastern Michigan University as a long-serving, valued 
employee of WEMU-FM. Mr. Nastos' full-time tenure at the university spans 17 years. 
However, he has worked at WEMU since 1979, another 11 years. During those early 
years, Mr. Nastos was a volunteer, a student employee, a part-time temporary employee 
and a part-time regular employee. In each of these capacities Mr. Nastos worked 
fundamentally as the evening music announcer. As his status grew, so too, did his level 
of responsibility. 
It is no coincidence that WEMU's reputation, role and community influence grew at the 
same time that Mr. Nastos' role in the station increased. During his 28 years as an on-
air talent on WEMU, Mr. Nastos also contributed to the department and the university 
through his writings for national music trade magazines and local newspapers. Further, 
he acted as an emcee for many musical venues of local and regional importance while 
representing WEMU. 
Mr. Nastos is a talent that will be missed by both his colleagues and his program's 
listeners. 
) 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department of _Communication and Theatre Arts _ recommends the awarding of Emeritus 
Staff Status for the following retiring/retired staff member: 
Name of Staff Member: Jane Martin Olilla. _______________ _ 
Current Status at EMU: PT7 
Date of Hire at EMU: 1st hire 1965, 2nd hire 1988 __ _ Retirement Date: 7/20/07 __ _ 
Number of Years at EMU: 24 yrs (1st hire 6 yrs ,2nd hire 18 yrs) Minimum of 15 years of service required 
Please complete the following infonnation on the retiring staff member for whom you are SUbmitting this recommendation. 
This infonnation is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address:  
 ________________ _ 
Home Telephone:  E-Mail Address: _______ _ 
Name of Spouse: David Olilla ______ ---,---________________ _ 
Degree(s)/InstitutionslYear: Baccalaureate: BBA, Cleary College, 1992. _________ _ 
Masters: _____________________ _ 
Doctoral: ____________________ _ 
Please Attach a Brief Statement of Support to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
Dr. Thomas Murray, Emeritus Professor 7/25/07 
Recomme ded by (please print) Date 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 WelCh Hall 
.. ) 
Office of the Department Head 
Department of Communication and Theatre Arts 
Eastern Michigan University 
July 2007 
Dear Dennis Beagan: 
Having been informed by Mr. Douglas Bunc in Human Resources that Ms. Jane Ollila is 
eligible to be nominated for Staff Emeritus status, I wish to recommend that the Department 
of Communication and Theatre Arts make an application to the Academic Affairs Division 
supporting the nomination of Ms. Ollila to Staff Emeritus status. 
Such a departmental nomination would recognize Ms. Ollila for her many years of service, 
dedication, and loyalty to the department and to Eastern Michigan University. Over the years 
Ms. Ollila faithfully executed her duties and responsibilities and always exceeded the 
expectations of her position. 
During her service of 24 plus years, Ms. Ollila continuously gained in experience and 
knowledge. With this came increasing responsibilities for providing invaluable support to a 
large and multifaceted University department. Her eagerness to help in any way earned her 
the highest respect from all areas of the department as well as all areas of the campus. She 
became the principle resource concerning departmental policies and processes within and 
without the department. 
Because of her demonstrated commitment to the highest ethical standards, her outstanding 
generosity and kindness to the many she helped, and her unquestioned professionalism in 
service to this University, I believe she is truly meritorious. As such, she deserves the honor 
of Staff Emeritus. 
Sincerely yours, 
Thomas 1. Murray 
Professor Emeritus and Former Department Head 
I 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department of Office of International Stude_ommends the awarding of Emeritus 
Staff Status for the following retiring/retired staff member: 
Name of Staff Member: _~Pa~u",l"--,Do"e",a",n,---!!W",,e-".bb~ _____________ --:-___ _ 
Current Status at EMU: _----"AP"-Mi"G""'IL""2"-_____________ _ 
Date of Hire at EMU: 01/2411983 Retirement Date: July 27. 2007 
Number of Years at EMU: __ 2-=-4 ____ (Minimum of 15 years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. 
This infonnation is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address:  
Home Telephone:  E-Mail Address: _..  _  
Name of Spouse: _-=C =b~ _____________________ ___ 
Degree(s)/lnstitutions/Year: Baccalaureate: University of Rochester, Rochester, NY 1959 
Masters: Gordon Conwell Divinity School, Wenham MA 1960'-1962 
North Park Theological Seminary, Chicago, IL Masters 1 64 
Doctoral: _____________________ _ 
Please Attach a Brief Statement of Support to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
Esther Gunel 
(please print) 
08/07/2007 
Date 
ent Head and/or Supervisor Dean and/or Vice President 
Pr vast 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
1. _______ _ 
) 
Emeritus Staff Status Recommendation for Paul Dean Webb 
Paul Dean Webb, a veteran with 43 years of experiences in the field of 
international advising, was known as a walking encyclopedia in 
immigration law. His 33 years of hard work at Eastern Michigan 
University has touched many lives of international students and scholars. 
He is an advocate for international education; his kindness and willingness 
to help students are memorable. Paul was the chairperson of The 
Michigan Association of International Educator (MAlE) in 1989, 1990 and 
2001. His presentations about immigration laws and international F and J 
visas in the Regional and State Conferences educated many international 
student advisors in the field. In 2004, Paul was awarded the honorable 
David Horner award for Exceptional Service in the MAlE Conference. 
Paul's dedication to his profession was incomparable. His retirement left 
the glory and the legacy behind. He will be missed. 
SECTION: !J 
DATE: 
BOARD OF REGENTS September 21, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
EMERITUS FACULTY STATUS 
ACTION REQUESTED 
It is recommended that the Board of Regents grant Emeritus Faculty Status to seven (7) 
former faculty members listed on the attached report. 
STAFF SUMMARY 
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern 
Michigan University Chapter of the American Association of University Professors (AAUP) 
provides that a faculty member who has served the University for at least fifteen (15) years 
may be nominated for Emeritus Faculty Status upon retirement. 
The nominations for these individuals have received the support of their respective 
department heads, the deans of their colleges, and the Provost and Vice President for 
Academic Affairs. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executlv 
Provost and Executi 
Date 
\ 
I 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS FACULTY STATUS RECOMMENDATION 
September 21, 2007 
Michael J. Brabec 
Professor, Department of Chemistry from 1985-2007 
(22 years) 
Doctoral 
Baccalaureate 
William Cline 
University of Wyoming 
University of Wyoming 
Professor, Department of Foreign Languages and Bilingual Studies from 1970-
2007 
(37 years) 
Doctoral 
Masters 
Baccalaureate 
John L. Ginther 
State University of New York, Buffalo 
State University of New York, Buffalo 
University of California 
Professor, Department of Mathematics from 1964-2007 
(42 years) 
Doctoral 
Masters 
Baccalaureate 
Roger C. Gledhill 
University of Illinois 
University of Illinois 
University of Toledo 
Associate Professor, Department of Accounting and Finance from 1976-2006 
(30 years) 
Doctoral 
Masters 
Masters 
Baccalaureate 
Virginia Polytechnic Institute & State University 
Virginia Polytechnic Institute & State University 
University of Massachusetts 
Miami University 
Steven Kirby 
Professor, Department of Foreign Languages and Bilingual Studies from 1991-
2007 
(16 years) 
Doctoral 
Masters 
Baccalaureate 
Susan K. Pfoutz 
University of Kentucky 
University of Virginia 
University of Virginia 
Professor, Department of Nursing from 1988-2007 
(19 years) 
Doctoral 
Masters 
Baccalaureate 
Nancy Prince 
University of Michigan 
University of Michigan 
Wayne State University 
Assistant Professor, Department of Nursing from 1985-2007 
(22 years) 
Masters 
Baccalaureate 
Wayne State University 
Wayne State University 
.1 
\ \ 
, , 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department of Chemistry recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 
Name of Faculty Member: Michael J. Brabec 
Current StatuslRank at EMU: Professor 
Date of Hire at EMU: _---'1::..:2:..c/-=:3.::.0c.;/1:.:9:.:Sc:::5 __ _ Retirement Date: __ "-S L"I 3"",1'-£1-"2",0,,,0.<-7 ____ _ 
Number of Years at EMU: __ -=2:.:2=----__ (Minimum of 15 years of service required) 
Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address: _---=3c _____________________ _ 
 
Home Telephone:  E-Mail Address: _----" '  _____ _ 
Name of Spouse: _ =----_______________________ _ 
Degree(s)lInstitutions/Year: Baccalaureate: B. S., Biochemistry, Uni1Zersity of Wyoming, 1965 
Masters: ______________________ _ 
Doctoral: Ph.D., Biochemistry, University of Wyoming, 1970 
Please Attach a Brief Statement of Support to this Form 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
Ross S. Nord 7-13 07 
Recommended by (please print) Date 
Dean Date 
P ovost D e SubmItted to Board of Regents 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
8/3/04 
TO: 
FROM: 
RE: 
EASTERN MICHIGAN UNIVERSITY 
Department of Chemistry 
Nicki Banush DATE: July 13,2007 
Ross S. Nord  
Statement of Support for Dr. Brabec's Emeritus Faculty Status 
Recommendation 
Dr. Brabec has been a valuable member of the EMU Chemistry Department for over 
twenty years. He also spent one year as our acting department head. He has been the heart and 
soul of our Biochemistry/Toxicology program during that entire period. Dr. Brabec was a 
dedicated and popular teacher and an inspirational research director. He recruited and supervised 
innumerable research students and served as a role model for junior faculty in increasing the 
emphasis upon student-centered research in the department. Dr. Brabec also willingly 
participated in service activities such as commencement, recruitment, animal safety, and he 
served many terms on the departmental personnel committee. Finally, his sense of humor, 
positive attitude, and self-less devotion to his students and colleagues made it a privilege to have 
served with him. 
I 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department of Foreign Languages and Bilingual Studies recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 
Name of Faculty Member: _William Cline ______________ _ 
Current Status/Rank at EMU: _Full ProfessOf _____________ _ 
Date of Hire at EMU: 09/15/1970 ___ _ Retirement Date: _8/31/07 _____ _ 
Number of Years at EMU: 37 _____ (Minimum of 15 years of service required) 
Please complete the following infonnation on the retiring faculty member for whom you are submitting this recommendation. 
This infonnation is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address: . ____________ _ 
 ____ -------
Home Telephone:  _____ E-Mail Address: __-  
Name of Spouse: _ '--_____________________ _ 
Degree(s)/Institutions/Year: Baccalaureate: Spanish! UC Santa Barbara! 1963 
Masters: Spanish Literature/SUNY Buffaloll966 
Doctoral: Hispanic Linguistics/SUNY Buffalo/1972 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
6112/07 
Date 
Date Date 
Eastern Michigan University 
Department of Foreign Languages and Bilingual Studies 
Inter-Office Memorandwn 
TO: Board of Regents 
FROM: Betsy Morgan 
Department Head 
DATE: June 13,2007 
SUBJECT': Emeritus Status for Professor William Cline 
1 would like to recommend Professor William Cline for Emeritus Status upon his retirement from 
Eastern Michigan University on August 31,2007. Professor Cline has contributed extensively to 
dIe Department of Foreign Languages and Bilingual Studies since he was hired in 1970. He has 
advised students and colleagues alike, and he has participated on various Departmental, College, 
and University committees. 
He has not "coasted" ever, despite his senior status. He has continued developing his teaching by 
using technology in his Spanish classes; he was, in fact, one of dIe first faculty members to begin 
using dIe Web in his instruction. He regularly presents practical information at state conferences, 
and has a superb ability to see dIe forest and dIe trees at the same time. 
He provides dIe Department with historical contexts, and has usually been the voice of reason dlat 
dIe faculty listen to. He served as Interim Department Head in 1990-1991, a time during which 
his "no-nonsense" attitude kept dIe Department running smoodlly. 
Professor William Cline is devoted to dlis University, and has shown it in hundreds of ways over 
dIe last 37 years. He deserves dIe status of Emeritus. 
219 Alexander, 487.0130, Fax: 487.3411 
E-mail: elisabeth.morga.ll@emich.edu 
EASTERN MICHIGAN UNIVERSITY 
Dr. Hartmut F. Haft 
Dean 
College of Arts and Sciences 
Eastern Michigan University 
Ypsilanti, MI 48197 
Dear Dean Haft: 
April 18, 2007 
In the temporary absence of our Department Head, the Personnel Committee of 
the Department of Foreign Languages and Bilingual Studies recommends for emeritus 
status William J. Cline, Ph.D., Professor of Spanish, who plans to retire effective 
September 1,2007. 
Professor Cline has served Eastern Michigan University for over thirty years in 
many capacities. His curriculum vitae, a copy of which accompanies this letter, 
summarizes worthy achievements in instructional effectiveness, scholarly activity, and 
service. Each member of the Personnel Committee individually attests to the esteem that 
Dr. Cline enjoys within the Department and in the larger community. His 
accomplishments are a model for colleagues at any stage of their career. We are certain 
that with this honor is well deserved and will be a credit to the University. 
Sincerely, 
Date  
Deanna Mihaly, Ph.D. 
Date _ 
Date    
Hitoml Oketani-Lobbezoo, Ph.D. 
Department of Foreign Languages and Bilingual Studies· Ypsilanti, Michigan 48197 
Phone: 734.487.0130 FAX: 734.487.3411 
I. CLINE, WILLIAM J. 
301 Hiawatha 
Ypsilanti, MI 48197 
(313) 482-7269 (Home) 
(313) 487-2283 (Office) 
CURRICULUM VITAE 
2. EDUCATIONAL HISTORY: 
State University of New York at Buffalo 
Major: Hispanic Linguistics Ph.D. 2/72 
State University of New York at Buffalo 
Major: Spanish Literature M.A. 6/66 
University of California at Santa Barbara 
Major: Spanish B.A 2/63 
Primary and secondary schools in Bakersfield, 
California (30-40% Chicano) 
Foreign Experience: Mexico, Summers 1964, '73, '79, '81, 
83, '85, '87, '89; Spain, Summers 1967, '86 
3. EMPLOYMENT HISTORY: 
9/70-Present Eastern Michigan University: 
Assistant Professor, 1970-75; Associate Professor,1975-80; Professor, 
1980-present. Graduate advisor for three M .. A. programs. Taught courses 
in all levels of Spanish language (including Dialects of Spanish in the 
U.S., Business Spanish, and Spanish for Scientific and Technical 
Purposes), History and Theory of Bilingual Education, several literature 
courses, and English for International Students. Acting Director, Bilingual 
Teacher Education Program, 1984-85. Acting Department Head, 1990-91. 
7/75-6/77 Eastern Michigan University: 
Director, Bilingual Teacher Education Programs. Responsible for 
development and implementation of undergraduate and M.A. curricula in 
Spanish/English Bilingual-Bicultural Education. Obtained and 
administered over $250,000 in grants. Duties included budget planning 
and administration, course scheduling both on and off-campus, liaison 
with local school districts and Latino communities in southeastern 
Michigan, supervising and evaluating perfomance of Bilingual Program 
faculty and staff, coordination of workshops, and advising 40-50 students. 
9/64-6/70 State University of New York at Buffalo: 
Part-time Instructor, 1964-65; Instructor, 1965-69; Lecturer, 1969-70. 
Taught courses in beginning and intermediate Spanish, Introduction to 
Literature. 
4. OTHER PROFESSIONAL EXPERIENCE: 
Related to Curriculum Development: 
Part of a team that developed 12 Spanish culture capsules using computer 
assisted interactive videodisk technology, 1987-89. 
Part of a team that developed a multilingual Seminar in Business 
Language, 1985-1987. 
Developed course sequence in Spanish for scientific and technical 
purposes, 1983-84. 
Co-developer of EMU summer intensive Spanish language program in 
Cuernavaca, Mexico, 1979. 
Member of committee to develop an M.A. in Teaching English as a 
Second Language, 1979. 
Coordinated revision of major and minor programs in Spanish and 
development of new courses, 1974-76. 
Developed service courses in Spanish for professions and general 
linguistics for special education majors, 1975-76. 
Primary developer of senior seminar in Spanish, 2003-4. 
Related to Bilingual Education or Spanish: 
Chairperson, Bilingual Education Advisory Council to Board of 
Education, State of Michigan, 1978-80; member 1976-80. 
Member, Michigan State Board of Education Task Force to revise 
Guidelines for Preparation of Bilingual Teachers, 1977. 
Consultant, Bilingual Education Emergency Technical Assistance 
Network, 1976-80. 
Member, Advisory Council, Bilingual-Bicultural Curriculum 
Development Project, High/Scope Educational Research Foundation, 
1976-78. 
Codesigner of Spanish language proficiency examinations for bilingual 
teachers, 1976 and 1980. 
Designed and administered a survey of teacher perceptions of necessary 
competencies for bilingual education, 1975. 
Chairperson, EMU Bilingual-Bicultural Education Committee, 1974-75. 
President, Michigan Association of Teachers of Spanish and Portuguese, 
1994-95. 
Related to Faculty Governance: 
Graduate Council, 2004-07 
Chairperson, Student Affairs Committee of the Graduate Council, 2005-07 
Treasurer, EMU-AAUP, 1997-98. 
Member-at-Iarge, Executive Committee, EMU-AAUP, 1993-1996. 
Nominating Committee, EMU-AAUP, 1988. 
Vice-President, EMU-AAUP, 1983-85. 
Institutional Policies Committee, Faculty Council, 1979-80, 83-84, 91-94. 
Chairperson, EMU-AAUP Bargaining Council, 1978 & 1982. 
(Collective bargaining for faculty union.) . 
Negotiator, EMU-AAUP, 1976, 1996,2003. 
Chairperson, Committee to Design New Governance Structure for the 
College of Arts and Sciences, 1975. 
Secretary, Faculty Senate, 1974-75. 
Member-at-large, Faculty Senate, 1974-75. 
5. HONORS AND AWARDS: 
Non-Hispanic Educator of the Year, Office of Hispanic Education, 
Michigan Department of Education, 1981. 
Faculty Recognition Award, Division of Student Affairs, EMU, 1984. 
Faculty Research Fellowship, EMU, 1989-90. 
Fellowship, Research on Teaching and Learning, EMU, 1993, 1994. 
6. PROFESSIONAL MEMBERSHIPS: 
American Association of University Professors 
Michigan World Language Association 
7. PUBLICATIONS AND PRESENTATIONS: 
Reviews of books, films, and tape programs in Hispania,the Modem Language 
Journal, and the Northwest Conference Newsletter. 
"Sino or pero: A Criterion for Choice," with J. Zamora, Hispania, 55 (March 
1972). 
"Electicism vs. the Holy Grail: The State of the Art," paper, Colloquium on 
Hispanic Linguistics, U. Mass., 1974. 
"Developments in Historical Dialectology," panelist, Colloquium on Hispanic 
Linguistics, U. Mass., 1974. 
"Teacher Perceptions of Necessary Competencies for Elementary Bilingual-
Bicultural Instruction," with W. Katra, paper, Bilingual-Bicultural Teacher 
Training Midwest Conference, U. Ill., 1976. 
"Problems in Program Implementation," with W. Katra, paper, Bilingual-
Bicultural Teacher Training Midwest Conference, U. of Illinois, 1976. 
"LEA-IRE Cooperative Development ofCBTE Programs," with A. McCoy and 
K. Wahi, workshop, Competency-Based Teacher Education Consortium 
Conference, Lansing, MI, 1976. 
"Bilingual Instruction in Michigan and the Midwest," with W. Katra and A. 
McCoy, paper, Fifth Annual International Bilingual-Bicultural Education 
Conference, San Antonio, TX, 1976. 
"Appropriate Models for Bilingual Education in Michigan," with W. Katra, in 
Bilingual-Bicultural Education: Conference Papers, Chas. D. Moody, 
Editor, Ann Arbor: Program for Educational Opportunity, University 
ofMichigan, 1977. 
"Public Act 294," workshop, Michigan Department of Education Conference for 
Parental Involvement in Bilingual Education, Waldenwoods, MI, 1977. 
"Assessing Bilingual Education Materials: Evaluating the Language Component," 
paper, Symposium on Spanish and Portuguese Bilingualism, U. Mass., 
1977. 
"Applied Linguistics and Bilingual Education," panelist, Symposium on Spanish 
and Portuguese Bilingualism, U. Mass., 1977. 
"Mapping Language Usage of Bilingual Students," paper, Seventh University of 
WisconsinlMilwaukee Linguistic Symposium, 1978. 
"Language Choice of Bilingual Students," paper, Modem Language Association 
Convention, New York, 1978. 
\ , 
"Testing the Language Proficiency of Bilingual Teachers: Standards and 
Instrumentation," with R. Padilla, paper, Eighth Annual International 
Bilingual-Bicultural Education Conference, Seattle, 1979. 
"The Prestige Standard and U.S. Spanish and Portuguese," panelist, Third 
Symposium on Spanish and Portuguese Bilingualism, U. Mass., 1979. 
"Design, Implementation, and Institutionalization of a Bilingual-Bicultural 
Teacher Education Program," with R. Padilla, A. McCoy, R. Ruiz, and G. 
Perez, workshop, Ninth Annual International Bilingual-Bicultural 
Education Conference, Anaheim, CA, 1980. 
"Student Eligibility for Bilingual Education," with A. Flores and R. Briones, 
workshop, Hispanic Answers / Respuestas Hispanas Conference, Lansing, 
MI,1980. 
"Legal Aspects of Bilingual Education for Administrators," workshop, Ypsilanti 
Public Schools, 1981. 
"Chicano Language and Linguistics, Folklore, and Creative Literature," panelist, 
Eleventh Annual National Association for Chicano Studies Conference, 
Ypsilanti, MI, 1983. 
"Teaching Spanish for Technical Purposes," paper, Fourth Annual EMU 
Conference on Languages for Business & the Professions, Dearborn, MI, 
1985. 
"Rationale, Course Design, Instructional Materials and Teaching Strategies for 
Cross-Cultural Training," with R. Cere, C. Day, J. Hubbard, and E. Strnat, 
workshop, Fifth Annual EMU Conference on Languages for Business and 
the Professions, Ann Arbor, MI, 1986. 
"Los articulos de peri6dico como base de la comunicaci6n autentica en la clase," 
paper, American Association of Teachers of Spanish and Portuguese 
Convention, Madrid, 1986. 
"Video in Second Language Teaching," paper, Michigan Coalition for Staff 
Development and School Improvement, Lansing, MI, 1986. 
"Zambra," co-author, with R. Cere and A. McCoy, textbook based on BBC 
Zarabanda video series for beginning Spanish; used in EMU SPN 121-121 
classes in the form of a coursepack. 
Authored 80 computer assisted exercises to accompany "Zambra." 1986-
87. 
"Desarrollo del programa de lenguas y comercio intemacional de EMU 
CRA.IB.B.A.)," paper, AATSP Convention, Los Angeles, CA, 1987. 
"Oral Proficiency: Interview Ratings and Classroom Activities," workshop with J. 
Dugan, J. Hubbard, and A. Nerenz, Michigan Foreign Language 
Association Conference, Lansing, MI, 1987. 
"Spanish Culture Capsules," 12 computer-assisted, interactive video lessons, co-
authored with R. Cere and A. McCoy, supported by a two-year grant from 
the U.S. Department of Education under Title VI, Higher Education Act, 
Undergraduate International Studies and Foreign Language Programs, 
1987-89. 
"Culture, the Computer, and Interactive Video," paper, with R. Cere and A. 
McCoy, Seventh Annual EMU Conference on Languages for Business and 
the Professions, Ann Arbor, MI, 1988. 
"Current Trends in Computer-Aided Language Learning (CALL)," paper, with S. 
Dugan, Michigan Foreign Language Association Conference, Lansing, MI, 
1988. 
"The Year 2000: EMU in the International Sphere," panelist, United Nations 
Week, EMU, Ypsilanti, MI, 1988. 
"Using Course of Action," nine-hour workshop on computer assisted instruction 
using Course of Action software on the Macintosh, with R. Ferrett, EMU 
Center for Instructional Computing, 1988. Repeated Spring, 1989. 
"Using CALIS for Computer Assisted Instruction," three-hour workshop, 
Michigan Foreign Language Association Conference, Lansing, MI, 1989. 
"CAI-IA V for Zarabanda," software for computer assisted interactive video 
lessons, demonstrated at the Software Showcase, EDUCOM, Ann Arbor, 
MI, 1989. 
"Computer Assisted Interactive Video Lessons: Should You Create Your Own?" 
paper, MITESOL Fall 1989 Conference, Ypsilanti, MI, 1989. 
"Interactive Video," workshop, Academic Alliance of Foreign Languages & 
Literatures, Ypsilanti, MI, 1990. 
"Teaching Culture with Interactive Video," software demonstration, Great Lakes 
Macintosh Symposium, Lansing, MI, 1990. 
"Teaching Foreign Language Culture with the National Gallery of Art Videodisk," 
paper and software demonstration, with J.S. Dugan and J. Hubbard, 
Michigan Foreign Language Association Conference, Lansing, MI, 1990. 
"Teaching Culture with Interactive Video and HyperCard," software 
demonstration, with J.S. Dugan, EMU Center for Instructional Computing, 
1991. 
"Using HyperCard 2.0 to Develop Multimedia Presentations on High Culture in 
Spanish, German and French," paper and software demonstration, with 
J.S. Dugan, 1991 CALICO Symposium, Atlanta, 1991. 
"Interactive Video: One Monitor or Two?" paper, International Association for 
Learning Laboratories 1991 Conference, Los Angeles, 1991. 
"Spanish Culture: A Set of Interactive Video Lessons," software demonstration, 
International Association for Learning Laboratories 1991 Conference, Los 
Angeles, 1991. 
"Using Computer-Developed Multimedia Activities in Spanish, French, and 
German," paper and software demonstration, with J.S. Dugan and lR. 
Hubbard, Loyola Conference on Language Learning, Baltimore, 1991. 
"Interactive Video: One Monitor or Two?" The IALL Journal of Language 
LearningTechnologies, 24 (3), Fall 1991, 25-35. 
"Computer Technology Comes to the Classroom," MITESOL Messages, Dec 
1991, p. 6. 
"Student-Oriented Multimedia for Foreign Language Learning," paper and 
software demonstration, with J. Dugan, Tenth Annual Conference on 
Interactive Instruction Delivery, Orlando, 1992. Paper published in 
Proceedings: Orlando Multimedia '92, Warrenton, VA: Learning 
Technology Institute, 1992. 
"Hypennedia: Diverse Domains, Unified Understanding," paper and 
demonstration, with J. Dugan and J. Hubbard, 1992 Central States-
Michigan Foreign Language Association Conference, Dearborn, 1992. 
"Computerized Multimedia Activities in Foreign Languages: Interdisciplinary! 
Intercultural! International," with J. Dugan, MOSAICS, 1992, 12-14. 
"Computer Assisted Culture Instruction for the Intennediate Proficiency Level," 
two-hour workshop, U. of South Carolina Workshop on Spanish for 
International Business, 1992. 
"Does an Introduction to Literature Change Students' Attitudes about the Target 
Culture?" with J. Dugan, Michigan Foreign Language Association 
Conference, Grand Rapids, MI, 1992. 
"New Ways to See the World of Culture" with J. Dugan and J. Hubbard, 1992 
ACTFL Annual Meeting, Rosemont, IL, 1992. 
"Computer-Assisted Multimedia Reinforcement for Literature Classes," software 
demonstration, with J. Dugan and J. Hubbard, Michigan State University 
Language Learning Technology Fair, Lansing, MI, 1993. 
"Business Oriented Multimedia for Foreign Language Learning," paper and 
software demonstration, Eleventh Annual Conference on Interactive 
Instruction Delivery, Orlando, FL, 1993. 
"Oral Proficiency Interviews," workshop, with J. Dugan and J. Hubbard, 
Academic Alliance of Foreign Languages & Literatures, Ypsilanti, MI, 
1993. 
"Computer-Assisted Interactive Videodisc Lessons in Spanish for Business," 
software demonstration, Twelfth Annual EMU Conference on Language 
and Communication for World Business and the Professions, Ypsilanti, 
MI, 1993. 
"Culture, HyperCard, and Quicktime," software demonstration, with J. Dugan and 
J. Hubbard, Michigan Foreign Language Association 1993 Conference, 
Grand Rapids, MI, 1993. 
"Culture in Quicktime," software demonstration, with J. Dugan and J. Hubbard, 
1993 ACTFL Annual Meeting, San Antonio, TX, 1993. 
"Foreign Languages and the Internet," 1994 Annual Meeting of the Michigan 
Association for Computer-Related Technology Users in Learning 
(MACUL), Grand Rapids, MI, 1994. 
"Spanish for Business Using Quicktime and HyperCard," software demonstration, 
Thirteenth Annual EMU Conference on Language and Communication for 
World Business and the Professions, Ypsilanti, MI, 1994. 
"The Internet: Foreign Language Tools and Resources," with J. Hubbard, 
Michigan Foreign Language Association Conference, Dearborn, MI, 1994. 
"Creating Foreign Language Lessons with HyperCard," workshop with M. 
D'Allemand and J. Dugan, Michigan Foreign Language Association 
Conference, Dearborn, MI, 1994. 
"The Internet: Passport to Resources and Tools," with J. Dugan and J. Hubbard, 
1994 ACTFL Annual Meeting, Atlanta, GA, 1994. 
"Foreign Language Students View Their Curriculum," Research on Teaching and 
Learning Research Report, EMU, Ypsilanti, MI, 1995. 
) 
"Does Your FL Curriculum Match Your Students' Expectations?" Michigan 
Foreign Language Association Conference, Lansing, MI, 1995. 
"Free Internet Access for Michigan Teachers," with J. Dugan and J. Hubbard, 
Michigan Foreign Language Association Conference, Lansing, MI, 1995. 
"Interactive Video and Foreign Languages," software demonstration, EMU Center 
for Instructional Computing, 1996. 
"MOOs, MUDs, and MUSHes for Foreign Language Learning," with J. Dugan, 
1996 Annual Meeting of the Michigan Association for Computer-Related 
Technology Users in Learning (MACUL), Grand Rapids, MI, 1996. 
"Some World Wide Web Sites for Foreign Language Teachers," workshop, with J. 
Dugan and J. Hubbard, Monroe-Lenawee Goals 2000 Professional 
Development Seminar Program, Adrian, MI, 1996. 
"Multi-User Simulated Environments for Foreign Language Learners," with J. 
Dugan, 1996 CALICO Symposium, Albuquerque, NM, 1996. Paper 
published in Distance Learning: Proceedings ofthe Computer Assisted 
Language Instruction Consortium 1996 Annual Symposium, ed. by F. 
Borchardt, C. Bradin, E. Johnson, and L. Rhodes, Durham, NC: CALICO 
(Duke University), 1996. 
"Computer User Group as a Valuable Resource," with J. Dugan and B. Palmer, 
The Michigan Foreign Language Association Newsletter, July 1996, p. 8. 
"Internet for Language and Culture Instruction," with J. Dugan, Seventh Annual 
Michigan Institute for Instructional Assistants Who Teach Limited English 
Proficient Students, Holland, MI, 1996. 
"Does a Computer-Assisted Introduction to Literature Change Cultural 
Attitudes?" with J. Dugan, Michigan Foreign Language Association 
Conference, Midland, MI, 1996. 
"Technology and Foreign Language Teaching: Where Am I? Where Are We 
Going?" with J. Dugan and J. Hubbard, Michigan Foreign Language 
Association Conference, Midland, MI, 1996. 
"WebCaucus for Composition," with J. Dugan, 1997 Annual Meeting of the 
Michigan Association for Computer-Related Technology Users in 
Learning (MACUL), Detroit, MI, 1997. 
"Composition Correction Using HyperCard (and the Internet, Too)," software 
demonstration, Michigan TESOL Fall Conference, Ann Arbor, MI, 1997. 
"National Foreign Language Standards," Academic Alliance of Foreign Language 
Teachers, Ann Arbor, MI, 1997. 
"Preparing Foreign Language Courses for On-Line Delivery," with J. Dugan, 
Michigan Foreign Language Association Conference, Troy, MI, 1997. 
"Preparing Language Courses for On-Line Delivery," with J. Dugan, 1998 Annual 
Meeting of the Michigan Association for Computer-Related Technology 
Users in Learning (MACUL), Grand Rapids, MI, 1998. 
"Publishers' Web Sites for Foreign Language Teachers," with J. Dugan, J. 
Hubbard, M. Tabuse, Michigan Foreign Language Association 
Conference, Lansing, MI, 1998. 
"A Frame-Based Tutorial with Quizzes for the Internet," software demonstration, 
Michigan TESOL Fall Conference, Lansing, MI, 1998. 
, \ 
"From Classroom to Computer Screen: Changing to Online Delivery," with J. 
Dugan and J. Hubbard, American Council on the Teaching of Foreign 
Languages 1998 Conference, Chicago, IL, 1998. 
"How to Develop and Use a Web Site for Student Learning," with J. Dugan, 
MITESOL workshop, Ypsilanti, MI, 1999. 
"Instructor-Made Online Tools for Teaching," with J. Dugan, 1999 CALICO 
Symposium, Oxford, Ohio, 1999. 
"Testing Literature with Familiar or Unfamiliar Texts," with J. Dugan, Michigan 
Foreign Language Association Conference, Lansing, MI, 1999. 
"Some Tools and Guides for Web Teaching," with J. Dugan, Michigan Foreign 
Language Association Conference, Lansing, MI, 1999. 
"Unfamiliar Texts: A Better Test in Literature Classes?" with J. Dugan, American 
Council on the Teaching of Foreign Languages 1999 Conference, Dallas, 
TX,1999. 
"On-line Lessons for Lower Division Spanish Classes," software demonstration, 
Instructional Technology Showcase, EMU Center for Instructional 
Computing, 2000. 
"Quandary Action Mazes for Language and Culture Learning," Michigan Foreign 
Language Association Conference, Lansing, MI, 2001. 
"What Should Your Students Know About Dialects?" with J. Dugan, Michigan 
Foreign Language Association Conference, Lansing, MI, 2002. 
"Strategies for Effective Online Searches in French and Spanish," with J. Dugan, 
Michigan Foreign Language Association Conference, Lansing, MI, 2003. 
"Can and Should a Placement Test Be Used as an Exit Exam?" with J. Dugan, 
2004 Central States Conference on the Teaching of Foreign Languages, 
Dearborn, MI, 2004. 
"ACTFLINCATE/MDE Standards for Language Teacher Preparation: New 
Challenges for College Programs," with G. Peden, M. Tabuse, and M. 
Zinggeler, Michigan Foreign Language Association Conference, Lansing, 
MI,2004. 
"Aligning the Teacher Preparation Curriculum with the New ACTFL 1 NCATE 1 
MDE World Language Standards: Part II," with M. Zinggeler and T. 
Vosteen, Michigan World Language Association Conference, Lansing, MI, 
2005. 
"The World Language Standards, the OPI, the MDE, and EMU" with C. 
Damiano, G. Peden, and H. Oketani, Michigan World Language 
Association Conference, Lansing, MI, Oct 2006. 
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EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department of Mathematics recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 
Name of Faculty Member: ~J",o",hn~L,,-. .>,Gi"'·n"'t""he"'r __________________ _ 
Current StatuslRank at EMU: .:..R"'e""ti.!.:re""d'-.!a""s'-'P..,r.!:.o:..:fe"'s"'so"'r ________________ _ 
Date of Hire at EMU: September, 1964 Retirement Date: August 31, 2007 
Number of Years at EMU: __ 42 ____ (Minimum of 15 years of service required) 
Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address:  
 
) Home Telephone:  E-Mail Address:  ____ _ 
Name of Spouse:  Birthday: (day/month/year)  
Degree(s)/InstitutionslYear: Baccalaureate: B.Ed. 1957 University of Toledo 
Masters: M.Ed. 1962 University of Illinois 
Doctoral: Ph. D. 1964 University of Illinois 
Please Attach a Brief Statement of Support and a current Academic Vita to this Form 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
Bette Warren September 10,2007 
ended by Date 
Date Date 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
EASTERN MICHIGAN UNIVERSITY 
To: 
From: 
Date: 
SUbject: 
Hartmut Haft, Dean 
College of Arts and Sciences 
Bette Warren, Department Head 
Department of Mathematics 
August 30, 2007 
Emeritus Faculty status for Dr. John Ginther 
I am requesting that Dr. John Ginther be awarded Emeritus Faculty status. He earned a 
bachelor of education Degree from the University of Toledo in mathematics, science and 
music in 1957. After teaching middle and high school mathematics and science in 
Toledo for three year, he entered graduate school at the University of Illinois where he 
earned a master's of education in mathematics and music in1962, and a Ph.D. in 
mathematics education and music in 1964. 
Dr, Ginther spent one year as an Assistant Professor at Indiana State University in 1964-
65, and came to Eastern Michigan University as a=n Associate Professor in 1965. He 
was promoted to Full Professor in 1970 and served the institution and its students with 
distinction until his retirement in August, 2007. Dr. Ginther has been a beloved teacher 
at EMU for 42 years. His classes were always the first to fill, and his student evaluations 
were always outstanding. He was noted for hands-on methods and illuminating the 
surprising array of applications of mathematics in daily life. 
Dr. Ginther was a prolific researcher with twelve books, over 40 articles, and numerous 
professional presentation to his credits. He is well known for his activity books and his 
lectures on the mathematics of the Panama Canal, the Mackinac Bridge, and the English 
Channel Tunnel - all illustrated by behind-the-scenes photographs from his travels. 
These presentations could be tailored to the mathematical level of each audience. John 
Ginther has a gift for presenting mathematics clearly to each audience - and making it 
fun. 
Dr. Ginther is also an accomplished musician. A member of the Ann Arbor Ci vic Band 
for over 30 years and the Toledo Symphony for over 50 years, he has also performed 
with several wind ensembles. 
It is difficult to imagine the EMU Department of Mathematics without John Ginther's 
humor,insights and enthusiasm. Several generations of future teachers have been 
inspired and have learned to appreciate mathematics through of his classes, lectures and 
books. 
) Home Address: 
Birthday: 
Resume - John L. Ginther 
9326 Whispering Pines Drive 
Saline, Michigan 48176 
(734) 944-2805 
February 12, 1935 
Office Address: Department of Mathematics 
Eastern Michigan University 
Ypsilanti, Michigan 48197 
(734) 487-1445 
Marital Status: Marri ed 
VITA: John L. Ginther 
Professor of Mathematics 
515 Pray-Harrold Bldg. 
(w)734/487-1064; (h)734/944-6063 
email: John.Ginther@emich.edu 
October, 2005 
EDUCATION 
PhD University of Illinois, June, 1964, Mathematics Education and Music. 
M Ed University of Illinois, February, 1962, Mathematics and Music. 
BEd (with High Honors) University of Toledo, June, 1957, Mathematics, Science, & Music. 
PROFESSIONAL EXPERIENCE 
Professor, Eastern Michigan University, 1970 - present. 
Visiting Lecturer, Eastern Michigan University, College of Business, Accounting Department, 
1985 - 1992. 
Classroom Mathematics Teacher (Part-time), Ypsilanti Public Schools, 1984-1991. 
Associate Professor, Eastern Michigan University, 1965-70. 
Assistant Professor, Indiana State University, 1964-65. 
Supervisor of mathematics student teachers, University of Illinois, 1962-64. 
Administrative Assistant, University of Illinois, 1960-62. 
Lecturer in Mathematics, University of Toledo, 1956. 
Lecturer in Music, University of Toledo, 1957-60. 
Classroom Mathematics & Science Teacher, Grades 7-12, Toledo, Ohio, 1957-60. 
UNIVERSITY SERVICE 
Mathematics Representative, Faculty Council, 1 year. 
Member, Faculty Council Subcommittee, 3 years. 
Mathematics Library Liaison, Math Education, 1965-2000. 
Mathematics Test Consultant to University Council on Teacher Education and the 
Department of Nursing Education. 
Demonstration Displays for University Open Houses. 
Recognized for 40 years of service at EMU, April 2005. 
Committee Member, Ed.S. Jury, College of Education, Summer, 1997. 
DEPARTMENT SERVICE 
Member, Math Education Committee, ongoing, 1965-2005. 
Member, Graduate Committee, 8 years. 
Member, Conference Committee, 13 years. 
Co-designer of EMU Mathematics Teaching Major and Minor for Elementary and Special 
1:"', .,..~+: ....... I 1..,.-1 ....... ,.. .. ""...1 •• ,,+'" Ct, ..... "n+t" 
/ ) 
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Member, Instruction and Finance Committee Several Terms. 
Advisor, Mathematics Teaching Major and Minor for Elementary and Special 
Education Undergraduate Students, 1965-2001. 
Staff Member at EMU Mathematics Conference, on-going, 1969-2005. 
Member, Dr. Barbara Leapard's Doctoral Committee, University of Toledo, 1999-2000. 
PROFESSIONAL SERVICE 
In-service, consulting, and demonstration teaching for many school systems over my 
career, including New York City, Honolulu, Toledo, State of Florida, Kansas City, and 
Guatemala City. In Michigan: Detroit, Livonia, Allen Park, Inkster, Wyandotte, Melvindale, 
Saline, Grass Lake, Brighton, Howell, Ann Arbor, Ypsilanti, Farmington, Wayne/Westland, 
Trenton, Alpena, Southfield, Adrian, Jackson, Milan, Livingston County, Washtenaw 
County, Manchester, Dexter, Hazel Park, Pinckney, Pontiac, Willow Run, and Waterford, 
Taylor. 
Arranger and facilitator of visitations by my classes to: 
Taylor, MI, Professional Resource Center, ongoing, each term 1983-2005. 
Arranger and facilitator of visiting guest lecturers to my classes, ongoing, 1966-2005. 
MEMBERSHIPS 
National Council of Teachers of Mathematics, Life Member. 
School Science and Mathematics Association, Life Member. 
Michigan Council of Teachers of Mathematics. 
Professional Musicians of Northwestern Ohio, Member 1952-Presen; Life Member, from 
2005. 
HONORS 
Award from Michigan Section-Mathematics Association of America for High School Visiting 
Lecturer Program, April 29, 1993. 
Recognized 40 years at EMU, April, 2005. 
Invited to attend Chicago Symphony Orchestra Master Class for clarinetists, September 7, 
1997. 
Recognized for 30 years' membership, Ann Arbor Civic Band, 2004. 
Certificate of Appreciation, National Council of Teachers of Mathematics, April 23, 2002. 
Certificate of Appreciation, Michigan Council of Teachers of Mathematics, 2003. 
Recognized (during a concert) for 50 years membership, Toledo Symphony, 2002. 
GRANTS AND CONTRACTS 
Grants, EMU World College, for research on mathematics and the English Channel Tunnel, 
May, 1991 and May, 1995. 
Grant, EMU Provost's Faculty Travel Grant, June 15, 1999. 
Grant, EMU Provost's Faculty Travel Grant, December 27,2000. 
PAPERS AND TALKS PRESENTED 
Presentations given at conferences, 1965-2005 and ongoing, of many mathematics 
education professional organizations, including: National Council of Teachers of Mathematics, 
Ohio Council of Teachers of Mathematics, Michigan Council of Teachers of Mathematics, 
Inrli!:.n~ r:,." In,..il nf Tao,...hcre nf Pt.Aothor'Y'\otit"'e Illinnie f'.nlln,...il nf Tool"hare nf 
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Mathematics, Association of Mathematics Teachers of NY State, School Science 
and Mathematics Association, Mathematics Association of America, Greater Toledo 
Council of Teachers of Mathematics, Michigan Association of Computer Users in 
Learning, and at Universities: SUNY at Fredonia, University of Michigan, University 
of Toledo, Taylor University, University of Hawaii, Michigan State University, and 
Marygrove College; 
Examples (details on file in Mathematics Dept.): 
Presentation on "A Short Collection of Number Games", NCTM Annual Meeting, Orlando. FL, 
April 5, 2001. 
Presentation on "Number Supplementary Activities", NCTM Conference, Madison, WI, 
October 11, 2001. 
Presentation on "Geometry: Hands on and Inexpensive", DATCM Conference, 
Plymouth/Canton, MI, November 3, 2001. 
Presentation on "Activities Enhancing the Mathematics Classroom", NCTM Conference, 
Paducah, KY, October 10, 2002. 
Presentation on "A Selection of Number Activities", DATCM Conference, Madison Heights, MI, 
November 9, 2002. 
Presentation on "A Selection of Number Activities", EMU Conference, Ypsilanti, MI, March 9, 
2003. 
PUBLICATIONS: THESIS 
A Study of Definitions in High School Mathematics Textbooks, University of Illinois, 1964. 
) 
Resume· John L. Ginther 
PUBLICATIONS: BOOKS 
Calculation Short Cuts and Estimation, Books I and II, Midwest Publications, Pacific 
Grove, CA, 1977. 
Cheap Math Lab Equipment, Midwest Publications, Pacific Grove, CA, 1972. 
Cloudburst of Creative Mathematics Activities, vol. 1 & 2, with Donald Buckeye, 
Midwest Publications, Pacific Grove, CA, 1989. 
A Cloudburst of Math Lab Experiments, Vol. 1-5, Midwest Publications, Pacific Grove, 
CA, 1971-72. 
Creative Experiments in Mathematics, Canfield Press, San Francisco, 1971. 
Creative Mathematics, Canfield Press, San Francisco, 1971. 
A Downpour of Math Lab Experiments, Midwest Publications, Pacific Grove, CA, 1970. 
Math Activities with Simple Equipment, Midwest Publications, Pacific Grove, CA, 
1972. 
Math Experiments with Pentominoes, Midwest Publications, Pacific Grove, CA, 1972. 
Math Experiments with the Tangram, Midwest Publications, Pacific Grove, CA, 1972. 
Mathematics series for children, e.g., Exploring Numbers K-1; Exploring Data & Graphs, K-1; 
Exploring Critical Thinkin,g Gr. 1-2; Discovering Multiplication & Division, Gr. 2-3; 
Understanding Numbers, Gr. 3-4; etc., Glory Educational Resource, 2002. 
Meeting Computational Accountability, Vols 1 and 2, Midwest Publications, Pacific 
Grove, CA, 1975. 
PUBLICATIONS: ARTICLES 
A sampling of published articles over my career (details on file in Mathematics Dept.): 
"Strategies for Teaching Concepts by Using Definitions", The MathematicsTeacher, May, 
1966. 
"How Many Lines?", School Science and Mathematics, June, 1967. 
"An Application of Base-Three Numeration", The Arithmetic Teacher, December, 1967. 
"Some Activities with Operation Tables", The Arithmetic Teacher, December, 1968 .. 
"The Mathematical Understandings of Preservice and Inservice Teachers", The Arithmetic 
Teacher, February, 1970. 
"An Application of Cuisenaire Rods in Advanced Mathematics", School Science and 
Mathematics, March, 1970. 
"What Influences the Mathematics Understanding of Elementary-School Teachers?", 
The Elementary School Journal, April, 1970. 
"A Comparison of the Number of Mathematics Courses Taken by Elementary Teachers and 
Their Mathematical Understandings, School Science and Mathematics, May, 1970. 
"Mathematics Laboratory Activities for Primary School", Contemporary Education, May, 
1971 (Also printed in Activity-Oriented Mathematics: Readings for Elementary 
Teachers, William E. Schall, Editor, Prindle, Weber, and Schmidt, Boston, 1976). 
"Laboratory Techniques for the Business Mathematics Class", Journal of Business 
Education, Spring, 1971. 
"Test of Basic Mathematicas Understandings", Unpublished Instruments for Evaluation 
in Mathematics Education: An Annotated List, ERIC, Columbus, 1974. 
"A 'Timely' Teachers' Meeting", School Science and Mathematics, November,1974. 
"Course Planning, or, 'How Can I Cover All I'm Supposed To?"', Mathematics In 
Michigan, March, 1975. 
A sampling of published articles (continued) 
"Colorful Squares", School Science and Mathematics, December, 1975. 
"It's Magic", The Arithmetic Teacher, October, 1978. 
"Today's Elementary School Teachers Are Better Prepared in Mathematics", The 
Arithmetic Teacher, March, 1979. IIA_ II_ ....... "'_.J ,, ____ .. : ____ , ....... _ 11. ••• ..- .... _ .. _, "' .. _ ...... ___ ... : ...... roo_ .... ___ _ ... 1. .. __ ...... ,...1 ____ ........... 
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Teachers and Their Mathematical Understandings", School Science and 
Mathematics, December, 1980. 
"A Case for Puzzles in Mathematics Teaching", Mathematics in Michigan, September, 
1976. 
"Some Manipulative Activities for Arithmetic Drill", School Science and Mathematics, 
February,1978. 
"An Update on What Influences the Mathematical Understanding of Elementary-School 
Teachers", The Elementary School Journal, September, 1978. 
"Using a Microcomputer to Simulate the Birthday Coincidence Problem", The 
Mathematics Teacher, December, 1982. 
"Subtraction Drill with a Difference", The Arithmetic Teacher, January, 1984. 
"Three Decade Comparision of Elementary Teachers' Mathematics Courses and 
Understandings", School Science and Mathematics, November, 1987. 
"How Far Does Light Travel in a Nanosecond?" School Science and Mathematics, 
January, 1988. 
"Will Competency Based Education Affect Teachers' Mathematical Performance?", 
Ohio Journal of School Mathematics, March, 1988. 
"Are Elementary Teachers Better Prepared in the Content of Elelmentary Mathematics in the 
1980's?", School Science and Mahematics, November, 1988. 
"Mackinac Bridge Math Facts", Mathematics in Michigan, Winter, 1990. 
"Mathematics in Use: Suspension Bridges", Mathematics & Computer Education, Winter, 1992. 
"Applied Mathematics: The English Channel Tunnel", Mathematics in Michigan, (1992). 
"Accuracy Counts: Out of Fuel at 28,000 Feet Due to Calculation Error", Mathematics in Michigan, 
Fall,1993. 
"The Magic of Mathematics", with J. Morgan, The Mathematics Teacher, March, 1994. 
"Linking Mathematics and Keyword Search Techniques", with Glenn E. Mensching, Mathematics in 
Michigan, Summer, 1994. 
"Play on Magic Squares in Several Acts", with W, A. Ewbank, Mathematics in Michigan, XXXVII, 
Summer, 1997. 
"Probability on a Shoestring" with W. A. Ewbank, Mathematics Teaching in the Middle School, 
accepted for publication. 
"A Ruler for Measuring Slope", Factorial, Fall, 2001. 
"Probability on a Shoestring" with W. A. Ewbank, Mathematics Teaching in the Middle School, 
"Why not your own Mathematics Materials?" with R. Wiseman, Mathematics Teaching in the 
Middle School, Factorial, Spring, 2002. 
PUBLICATIONS: OTHERS 
Course packs for MTH 105, 108, 109, 118, 119, 120, 179, 240, 301, 381, 500, 501, 581, 589, 
681, and ORI 265 (now DS 265). Coursepack Revision for Math 301, Summer, 2004, also 
ongoing Coursepack revisions for Math109, 381, and 301, 2005. 
SPECIAL PRESENTATIONS 
Guest Speaker, EMU College of Education. 
Guest Performer, Music Department Faculty Woodwind Quintet, Symphony Band, and 
Symphony Orchestra. 
Resume· John L. Ginther 
\ Performer (Bass Clarinet) in EMU's Clarion Wind Symphony which recorded a commercial CD 
.I of music of Anthony Iannaccone, June, 1997, and in Clarinet Sextet for EMU Music 
Department Concert, April 19, 1998. 
Invited Performer (Bass Clarinet) with Oxford Wind Orchestra, Oxford University, England, 
November 28, 1997. 
Invited to rehearsal of the U. S. Navy Band, Washington, DC, April 2, 1998. 
CERTIFICATION 
Michigan State Secondary Continuing Certificate, All Subjects, 7-8; 
Mathematics, Science, Music, 9-12. (from 7-90 to present). 
RESEARCH INTERESTS 
) 
Classroom management techniques, supplementary activities, and audio-visual aids for 
mathematics, K-college levels; presentations on applications of mathematics (e.g., 
demonstrating the electronics of calculators and its relationship to mathematics) ; application of 
constructivism to my college mathematics courses. 
My chief current (ongoing) research, publishing, and conference-presentation goals for 
the last few years of my career: 
• Improved organization of my class meetings, involving the preparing, continual 
updating, and presenting to students what I term "Guide Pages" at each class meeting 
detailing and sequencing my coverage, through overhead projectuals, of course syllabi. 
• The enhanced incorporation of historical aspects of mathematics pertaining to 
my various courses. 
• A system enabling students to obtain hard copies of any of the materials I show 
on overhead projectuals (many of which are in my Coursepacks). 
• An average of two publications per year. 
• An average of two conference presentations (incorporating new material) per 
year. 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
, 
The Department of Accounting and Finance recommends the awarding of Emeritus Faculty Status for 
the following retiring/retired faculty member: 
Name of Faculty Member: ",R",o:Qge",r,-,C",.,-,G",I",edhi~·~ll _____________ -----
Current StatuslRank at EMU: Associate Professor-Decision Sciences _________ _ 
Date of Hire at EMU: _.J,!.6==-2",,8::..!-7~6 ____ _ Retirement Date: _-,9"'-.l!6-",0",6~ _____ _ 
Number of Years at EMU: _-'3<-'0'--____ (Minimum of 15 years of service required) 
Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address:   _ 
  _________ ~ _______ _ 
Home Telephone:  E-Mail Address: ___ _ 
Name of Spouse: _~  _ 
Degree(s)/InstitutionslYear:. Baccalaureate: B.S. Miami University 1965 
Masters: M.A. University of Massachusetts 1972 
Masters: M.A. Virginia Polytechnic Institute & State University 1973 
Doctoral: Ph.D. Virginia Polytechnic Institute & State University 1976 
Please Attach a Brief Statement of Support to this Form 
See attached letter from Dr. Kiss 
Emeritus Faculty status is contingent upon the approval ofthe Board of Regents. The above information will be 
kept on file in the Provost's Office. 
Robert Kiss, Ph.D., Associate Professor of Finance 4,21,06 
Recommended by (please print) Date 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
. 8/3/04 
EASTERN MICHIGAN UNIVERSITY 
To: Don Loppnow, 
Provost and Vice President of Academic Affairs 
From: Dave Mielke, 
Dean College of Business 
Re: Nomination for Emeritus status for Roger Gledhill 
Date: June 29, 2007 
RECEIVED 
JUL 2 2007 
O~~~:H:05 
OFFICE OF TI-lE l'R OVOST 
ACADEMIC AFFAIRS 
I have attached the nomination form for Emeritus Faculty for Roger Gledhill, 
the nomination letter from Professor Robert Kiss (Finance faculty member) and 
the unanimous recommendation from the Decision Sciences faculty. 
Professor Gledhill did serve the College of Business for over 20 years. During 
the past three years since I was appointed Dean, he taught his courses, but did 
not play much of a role in the College beyond that. His service during that 
period was marginal, he had no research productivity and his teaching 
evaluations were average, at best. Since there are no specific criteria on 
which to base a recommendation, I am forwarding the nomination with the 
recommendation that whatever criteria have been applied in the past, should 
be applied again in this case. I cannot recommend this nomination with any 
strong endorsement of accomplishments or contributions other than to state 
that he did provide his service and teach courses for over 20 years. 
Office of the Dean· College of Business • Ypsilanti, Michigan 48197 
Phone: 734.487.4140 FAX: 734.487.7099 http://www.cob.emich.edu/ 
> EASTERN MICHIGAN UNIVERSITY 
To: Dr. Susan Kattelus, Head of Department of Accounting & Finance 
From: Dr. Robert Kiss, Associate Professor of Finance 
Subject: Nomination of Dr. Roger C. Gledhill for Emeritus Faculty Status· 
Date: April 21, 2006 
Dear Sue: 
I would like to nominate Dr. Roger C. Gledhill for Emeritus Faculty Status in-line with 
his recent letter of retirement. Dr. Gledhill has been on the faculty at Eastern Michigan 
University for many years. He has fulfilled his duties and responsibilities as a Faculty 
member of Decision Sciences during his career at Eastern Michigan University. Please 
contact me if you have any questions. 
Dr. Robert Kiss 
Department of Accounting and Finallce • 406 Owen Building • Ypsilanti, Michigan 48197 
Voice: 734.487.3320 Fax: 734.482.0.806 www.accfin.emich.edu 
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From Susan Kattelus <skattelus@emich.edu> 
) Sent Tuesday, June 26, 20072:47 pm 
To david.mielke@emich.edu 
Cc 
Bcc 
Subject Additional info for Dr. Gledhill's nomination 
Additional Information for Dr. Roger Gledhill's nomination for Emeritus 
Status from the Department of Accounting and Finance 
Dr. Gledhill served on the faculty of EMU for over 30 years, starting 
in 1976 as an Assistant Professor and promoted to Associate Professor 
in 1980. He has a B.S. in Economics from Miami University, an M.A. in 
Economics from the University of Massachusetts, an M.S. in Statistics 
from Virginia Polytechnic Institute and a Ph.D. in Operations Research 
from Virginia Polytechnic Institute. He taughtthe Decision Science 
undergraduate course "Business Statistics" and the graduate course 
"Business Research" in the College of Business. Dr. Gledhill published 
articles in the International Academy of Business Disiplines' Business 
Research Yearbook and in the Proceedings of several American Institut.e 
. . 
of Decision Science conferences. He is a member of MENSA and has 
been a member of several honorary fraternities. 
Susan C. Kattelus, Ph.D., CPA, CGFM 
Department Head - Accounting and Finance 
Eastern Michigan University 
406 Owen; Ypsilanti, MI 48197 
734.487.3320 Fax 734.482.0806 
www.accfin.emich.edu 
httns:llmail.emich.eduiframe.html?rtfPossible=true&lang=en 7/3/2007 
EASTERN MICHIGAN UNIVERSITY 
To: Dr. Susan Kattelus, Head of Department of Accounting & Finance 
From: Dr. Robert Kiss, Associate Professor of Finance 
Subject: Nomination of Dr. Roger C. Gledhill for Emeritus Faculty Status 
Date: April 21, 2006 
Dear Sue: 
I would like to nominate Dr. Roger C. Gledhill for Emeritus Faculty Status in-line with 
his recent letter of retirement. Dr. Gledhill has been on the faculty at Eastern Michigan 
University for many years. He has fulfilled his duties and responsibilities as a Faculty 
member of Decision Sciences during his career at Eastern Michigan University. Please 
contact me if you have any questions. 
Dr. Robert Kiss 
_._--_. __ .. _------_._---
Departrnent ofAccollllting and Finance' 406 Owen Building • Ypsilanti, Michigan 48197 
Voice: 734.487.3320 Fax: 734.482.0806 www.accfin.emich.eclll 
Page 1 of 1 
David E. Mielke 
From: Linda M. Woodland [Iwoodland@emich.eduj 
Sent: Thursday, June 14, 2007 11 :50 PM 
To: 'Susan Kattelus' 
Cc: 'Morrey Kramer'; 'Joseph A Scazzero' 
Subject: Roger Gledhill nomination 
Sue, 
The DS faculty unanimously support Professor Roger Gledhill's nomination for emeritus faculty status, after many 
years of service to the University. 
Please let me know if you need any further documentation in support of this nomination. 
Linda 
6/26/2007 
Page I of I 
\ David E. Mielke 
I 
From: Susan Kattelus [skatlelus@emich.eduj 
Sent: Tuesday, June 26, 2007 2:48 PM 
To: david.mielke@emich.edu 
Subject: Additional info for Dr. Gledhill's nomination 
Additional Information for Dr. Roger Gledhill's nomination for Emeritus Status from the Department of 
Accounting and Finance 
Dr. Gledhill served on the faculty of EMU for over 30 years, starting in 1976 as an Assistant Professor 
and promoted to Associate Professor in 1980. He has a B.S. in Economics from Miami University, an 
M.A. in Economics from the University of Massachusetts, an M.S. in Statistics from Virginia 
Polytechnic Institute and a Ph.D. in Operations Research from Virginia Polytechnic Institute. He taught 
the Decision Science undergraduate course "Business Statistics" and the graduate course "Business 
Research" in the College of Business. Dr. Gledhill published articles in the International Academy of 
Business Disiplines' Business Research Yearbook and in the Proceedings of several American Institute 
of Decision Science conferences. He is a member of MENSA and has been a member of several 
honorary fraternities. 
Susan C. Kattelus, Ph.D., CPA, CGFM 
Department Head - Accounting and Finance 
Eastern Michigan University 
406 Owen; Ypsilanti, MI 48197 
734.487.3320 Fax 734.482.0806 
www.accfin.emich.edu 
6/26/2007 
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EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department of Foreign Languages and Bilingual Studies recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 
Name of Faculty Member: _Steven Kirby ______________ _ 
Current Status/Rank at EMU: Full Professor _____________ _ 
Date of Hire at EMU: 1991 __ _ Retirement Date: 8/31/07 _____ _ 
Number of Years at EMU: 16 _____ (Minimum of 15 years of service required) 
Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address: ____  ____________ _ 
__  _________ _ 
Home Telephone:  _____ E-Mail Address:  
Name of Spouse: _  ____________________ _ 
Degree(s)/InstitutionslY ear: Baccalaureate: University of Virginia/1967 
Masters: University ofVirginial1968 
Doctoral: University of Kentucky/1976 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
6/12/07 
7flat8UiJJl1ittedtOoard 6f Regents 
\ 
) 
Eastern Michigan University 
Department of Foreign Languages and Bilingual Studies 
Inter-Office Memorandum 
TO: Board of Regents 
FROM: Betsy Morgan 
Department Head 
DATE: June 13,2007 
SUaJECI': Emeritus Status for Professor Steven Kirby 
I would like to recommend Professor Steven Kirby for Emeritus Status upon his retirement from 
Eastern Michigan University on August 31, 2007. Professor Kirby joined the Department of 
Foreign Languages and Bilingual Studies in Fall 2001 as the Department Head after a national 
search. He held the position for five years. He then continued his distinguished research and 
scholarly activity, most recently completing a CD-ROM book of texts and concordances of tlle 
Libra de buen amor (2004). 
He has presented and subsequently published approximately forty papers at national and 
international conferences, written numerous book chapters, articles and reviews. He is perhaps 
best known nationally and internationally as a scholar of Don Quixote. 
Professor Steven Kirby has brought distinction to Eastern Michigan University and tlle 
Department of Foreign Languages and Bilingual Studies tllrough his scholarship in Spanish over 
tlle last 16 years. He deserves tlle status of Emeritus. 
219 Alexander, 487.0130, Fax: 487.3411 
E-mail: elisabeth.morgall@emich.edu 
EASTERN MICHIGAN UNIVERSITY 
Dr. Hartmut F. Hoft 
Dean 
College of Arts and Sciences 
Eastern Michigan University 
Ypsilanti, MI 48197 
Dear Dean Hoft: 
April 18, 2007 
In the temporary absence of our Department Head, the Personnel Committee of 
the Department of Foreign Languages and Bilingual Studies recommends for emeritus 
status Steven D. Kirby, PhD., Professor of Spanish, who plans to retire effective the end 
of August 2007. 
Professor Kirby has served Eastern Michigan University for over fifteen years in 
many capacities. His curriculum vitae, a copy of which accompanies this letter, 
summarizes worthy achievements in instructional effectiveness, scholarly activity, and 
service. Each member of the Personnel Committee individually attests to the esteem that 
Dr. Kirby enjoys within the Department and in the larger community. His 
accomplishments are a model for colleagues at any stage of their career. We are certain 
that with this honor is well deserved and will be a credit to the University. 
Sincerely, 
Date 
Ph.D. 
Dat
Dearma Mihaly, Ph.D. 
Date 
Hitomi Oketani-Lobbezoo, Ph.D. 
Enclosure: Curriculum vitae 
Department of Foreign Languages and Bilingual Studies· Ypsilanti, Michigan 48197 
Phone: 734.487.0130 FAX: 734.487.3411 
I. PERSONAL DATA: 
Full Name: 
Date of Birth: 
Academic Address: 
II. EDUCATION: 
STEVEN D. KIRBY 
CURRICULUM VITAE 
(as of 15 April 2007) 
Steven Darrell Kirby 
21 February 1945 
Department of Foreign Languages and Bilingual Studies, 
Eastern Michigan University 
Ypsilanti, MI 48197 
Telephone: (734) 487-0191 
E-Mail: Steven.Kirby@emich.edu 
University of Kentucky: Ph.D. in Spanish, 1976; Dissertation Title: "The Artistic 
Utilization of Law and Rhetoric in the Don Ximio Episode of Juan Ruiz's Libra 
de buen amor;" Director: John Esten Keller, PhD. Abstract in DAI37 (1976-77), 
1594A. 
University of Wisconsin-Madison (Advanced Graduate Study): 1968-69 
University of Virginia: M.A. in Spanish, 1968; Thesis Title: "The Beni-Gomez: The 
Historical Record and the Contrary Legend in the Paema de mia Cid;" Director: 
John Kevin Walsh, Ph.D. 
University of Virginia: B.A. in Spanish with High Distinction, 1967. Universidad de 
Madrid (Undergraduate Study at the Facultad de Filosofia y Letras through the 
New York University in Spain Program); 1965-66. 
III. TEACHING POSTS HELD: 
Professor of Spanish, Department of Foreign Languages and Bilingual Studies, 
Eastern Michigan University, 1991-Present. Department Head, 1991-97. 
Visiting Associate Professor of Spanish, Syracuse University, 1988-89, while on leave 
from Niagara University. 
Associate Professor of Foreign Languages, Niagara University, 1987-91. 
Department Chairman, 1985-91. 
Assistant Professor of-Foreign-Languages, Niagara University, 1984-87. 
Visiting Assistant Professor of Spanish, Bard College, 1983-84. 
Assistant Professor of Spanish, Purdue University, 1976-81. 
Instructor of Spanish, Purdue University, 1974-76. 
Graduate Teaching Assistant in Spanish, University of Kentucky, 1971-72. 
Assistant Teacher of English as a Foreign Language, Briam Institute, Madrid, Spain, 
1970-71. 
Lecturer in Spanish, University of Wisconsin-Sheboygan County Campus, 1969-70. 
Graduate Teaching Assistant in Spanish, University of Wisconsin-Madison, 1968-69. 
IV. RESEARCH INTERESTS: 
Juan Ruiz and his Libro de buen amor; Medieval Spanish Narrative Poetry; The Impact 
of Legal Doctrine and Tenninology on Medieval Spanish Literature and 
Language; Textual Criticism (Theory and Practice); Work in progress includes a 
glossary of the Libro de buen amor, an annotated bibliography on the Libra de 
buen amor, and a monograph on the mester de clerecia genre, plus several 
articles. 
V. PAPERS PRESENTED: 
I have presented 35 papers at international and national conferences. Many of them have 
been subsequently published. See Section VI. 
VI. PUBLICATIONS: 
Books: 
(in CD-ROM format): 
Texts and Concordances of the Libro de buen amor: Gayoso, Salamanca, and Toledo 
Manuscripts (New York: Hispanic Seminary of Medieval StudieslHispanic 
Society of America, 2004). [With Eric W. Naylor; 4,852 pages of texts, 
concordances, introduction, annotated bibliography and lexical indexes]. 
(in printed-book format): 
Juan Ruiz, Libro de buen am or, ed. Steven D. Kirby (Newark, DE: European 
Masterpieces/Cervantes & Co, 2007). [340 pages in all; a full-text edition of the 
medieval Spanish literary work with linguistic glosses in the margins, extensive 
explanatory notes at the foot ofthe pages, a lengthy general introduction, and a 
sixty-page glossary]. 
Book Chapters: 
"Juan Ruiz, Don Ximio and the Law," in Studies in Language and Literature, ed. Charles 
L. Nelson (Richmond, KY: Eastern Kentucky Univ., 1976), pp. 295-300. 
"La coherencia sem{mtica del Libro de buen amor," Actas del VIII Congreso de la 
Asociacion Internacional de Hispanistas (Providence, 1983),2 vols. (Madrid: 
!stmo, 1986), II, 83-88. 
"Juan Ruiz's Serranas: The Archpriest-Pilgrim and Medieval Wild Women," in Hispanic 
Studies in Honor of Alan D. Deyermond: A North-American Tribute, 
ed. John S. Miletich (Madison: H.S.M.S., 1986), pp. 151-69. 
"Observaciones pragmliticas sobre tres aspectos de la critica celestinesca," in Studia 
Hispanica Medievalia: Actas de las II Jornadas de Literatura Espanola 
\ 
! 
Medieval, ed. 1. Teresa Valdivieso and Jorge H. Valdivieso (Buenos Aires: 
Universidad Cat6lica Argentina/Editorial Ergon, 1988), 71-79. 
"C6mo se comentaba una obra artistica en el siglo XlV: las prosificaciones de las 
Cantigas de Santa Maria," in Studia Hispanica Medievalia II, ed. Rosa E. Penna 
and Maria A. Rosarossa (Buenos Aires: Editorial Ergon, 1992), pp. 25-31. 
"Rima, oralidad yestructura: un aspecto desatendido en el estudio del Fermin Gonzlilez," 
in Actas Irvine-92. Asociacion Internacional de Hispanistas, ed. Juan Villegas 
(Irvine: University of California-Irvine, 1994), V, 19-24. 
"Juan Ruiz, Archpriest of Hita," in Dictionary of Literary Biography: Medieval Spanish 
Writers, vol. 337 (Farmington Hills, MI: Thomson Gale, 2007), in press. 
[Twenty-thousand-word encyclopedia article on this author and his work]. 
Articles: 
"'Escripto con estoria' (Libro de buen amor, st. 1571c)," Romance Notes, 14 (1972-73), 
631-35. 
"Berceo's descanto," Hispanic Review, 43 (1975),181-90. 
"Report from the Wisconsin Project," La Coronica, 5 (1976-77), 40-41. 
"Concordances to Old Spanish Texts: Present Status and Proposed Future Guidelines," 
La Coronica, 6 (1977-78), 38-40. 
"Facsimile Editions of Old Spanish Literary Manuscripts: Present Status and Proposed 
Future Guidelines," La Coronica, 6 (1977-78),112-15. 
"Juan Ruiz and Don Ximio: The Archpriest's Art of Declamation," Bulletin of Hispanic 
Studies, 55 (1978),283-87. 
"Legal Doctrine and Procedure as Approaches to Medieval Hispanic Literature," La 
Coronica, 8 (1979-80), 164-71. 
"Microfiche Research Tools for the Study of Old Spanish Literary Texts: A Review 
Article," La Coronica, 10 (1981-82),89-94. 
"VIII Congreso de la Asociaci6n Intemacional de Hispanistas (Providence, Rhode Island, 
22-27 August 1983)," La Coronica, 12 (1983-84),119-23. 
"Mester de Clerecia," in Dictionary of the Middle Ages, 13 vols., ed. Joseph R. Strayer 
(New York: Scribner'S, 1982-89), VIII (1987),281-82. 
"'Quisiste ser maestro ante que dis9ipl0 ser': Derecho y didactismo en el Libra de buen 
amor," Letras, 15-16 (1986),108-13. 
"lCmindo empez6 a conocerse la obra de Fernando de Rojas como Celestina?," 
Celestinesca, 13 (1989-90),59-62. 
"La critica en tomo al Libro de buen amor: logros y perspectivas," Anuario Medieval, 
2 (1990), 124-31. 
"New Views on the Castilian Prose Commentaries of the Early Cantigas de Santa 
Maria," Anuario Medieval, 8 (1996), 152-60. 
"La funci6n estetica de la rima consecutiva en el Libro de buen amor," Revista de 
Filologia Espanola, 79 (1999),101-21. 
"Comedia Texts as Political Propaganda in Castro's Cuba," Bulletin of the Comediantes, 
52.2 (2000 [2001]), 85-92, (with Carol Bingham Kirby). 
"Menendez Pidal in Paris, 1939: His Private Note to Felix Lecoy about Juan Ruiz," La 
Coronica, 34.1 (2005),71-78. 
Reviews: 
"Review of Estructura y diseno en la literatura castellana medieval, by Joaquin Gimeno 
Casalduero," Journal of Hispanic Philology, 1 (1976-77), 151-52. 
"Review of Ellibro de viajes en la Espana medieval, by Barbara W. Fick," Hispania 
(U.S.A.), 60 (1977),1018-19. 
"Review of The Book of True Love, by Juan Ruiz, The Archpriest of Hita, ed. Anthony 
N. Zahareas, trans. SaralynR. Daly," La Coronica, 7 (1978-79),146-47. 
"Book Review Bibliography (1979)," La Coronica, 8 (1979-80),192-98. 
"Review of Poridat de las poridades: vocabulario etimologico, by Judith S. Conde," La 
Coronica, 11 (1982-83), 99-102. 
"Review of Late Latin and Early Romance in Spain and Carolingian France, by Roger 
Wright," La Coronica, 12 (1983-84), 295-97. 
"Review of El Rrey Guillelme, ed. John R. Maier," Journal of Hispanic Philology, 
10 (1985-86), 249-50. 
"Review of 'El Cavallero Zifar' y el reino lejano, by Cristina Gonzalez," Hispania 
(U.S.A.), 69 (1986), 303-04. 
"Review of Canon Law and the Archpriest of Hit a, by Henry Ansgar Kelly," La 
Coronica, 15 (1986-87), 147-50. 
"Review of Historia del Conde Fermin Gonzalez, ed. John S. Geary," Journal of 
Hispanic Philology, 13 (1988-89), 69-70. 
"Review of La Celestina by Fernando de Rojas, ed. Dorothy S. Severin, notes in 
collaboration with Maite Cabello," Celestinesca, 13 (1989-90), 63-64. 
"Review of Escorial Bible [J.4, Volume II, ed. Oliver H. Hauptmann and Mark G. 
Littlefield," Journal of Hispanic Philology, 13 (1988-89), 149-50. 
"Review of ltinerario del 'Libro del Arcipreste': Glosas cr{ticas al 'Libro de buen amor, , 
by Anthony N. Zahareas and Oscar Pereira (with Thomas McCallum)," La 
Coronica, 21 (1992-93), 127-29. 
"Review of La 'Razon' de Lupus de Moros: un poema hermetico, by Andre Michalski," 
Hispanic Review, 63 (1995),447-48. 
"Review of Kinship and Polity in the 'Poema de "Mio Cid"', by Michael Harney," 
Romance Quarterly, 42 (1995), 244-45. 
"Review of Fernando de Rojas y 'La Celestina' by Antonio Sanchez Sanchez-Serrano 
and Maria Remedios Prieto de la Iglesia, Celestinesca, 19 (1995), 105-07. 
"Review of La traduccion en Espana: siglos XIV-XVI, ed. Roxana Recio," Anuario 
Medieval, 6 (1994 [1996]), 193-96. 
"Review of Iberia and the Mediterranean World of the Middle Ages, ed. Larry D. 
Simon," Romance Quarterly, 45 (1998), 188-90. 
"Review offour recent anthologies/studies of medieval Spanish literature," La Coronica, 
27 (1998-99), 169-73. 
"Review of Al que en buen ora nar;io: Essays on the Spanish Epic and Ballad in Honour 
of Colin Smith, ed. Brian Powell and Geoffrey West," Romance Quarterly, 46 
(1999), 62-64. 
"Review of The Scope of History: Studies in the Historiography of Alfonso el Sabio, by 
Charles F. Fraker," Romance Quarterly, 47 (2000), 124-26. 
VII. HONORS AND HONORARlES: 
Phi Beta Kappa, 1967 Sigma Delta Pi, 1967 Phi Sigma Iota, 1984 
Listed in Directory of American Scholars, 7th ed., Vol. III: Foreign Languages, 
Linguistics and Philology (New York: Bowker, 1978), p. 258. 
Listed in Repertorio de medievalismo hispanico, ed. Emilio Saez and Merce Rossell, Vol. 
II (Barcelona: El Albir, 1978), p. 328. 
Member of Consejo de Redaccion [Editorial Board], Letras, scholarly literary journal 
published continuously [1980-Present] by the Universidad Cat6lica Argentina 
(Buenos Aires); have served 1995-Present. 
Member of Editorial Board, Juan de la Cuesta-Hispanic Monographs, scholarly series 
published continuously since the late 1970s; have served 1998-present. 
Listed in Who's Who in America 2001, 55th ed., 3 vo1s. (New Providence, NJ: Marquis 
Who's Who / Reed Elsevier, 2000), I, (A-K), p. 2848a. 
VIII. GRANTS: 
Sabbatical Leave to work on a new, book-length glossary of the Libro de buen amor, 
during the 2004-05 academic year. Eastern Michigan University. Internally 
funded. 
Spring/Summer Faculty Research Grant for initial work on a student edition of the 14th-
century satire the Libro de buen amor with text and lexical and linguistic 
commentary designed for English-language students of Spanish literature, so as to 
facilitate their reading of this masterpiece. [The finished volume was published in 
book form for use as a classroom text in April 2007]. Eastern Michigan 
University, May-August 2000. Internally funded. 
Department Head Professional-Development Leave ("Mini-Sabbatical") to work on an 
Electronic Edition of the Libro de buen am or for CD-ROM publication. 
Eastern Michigan University, May-August 1996. Internally funded. 
National Endowment for the Humanities, Summer Seminar on Oral Tradition, University 
of Missouri-Columbia, Director: Dr. John Miles Foley, June-August 1991. 
Externally funded. 
Niagara University Research Council Grant proposal for work on "Pictures in Words: A 
Study of Prose Commentaries on Medieval Spanish Book Illustrations" (Summer 
Research Project) June-August 1990. Internally funded. 
Niagara University Research Council Grant for work on "A Search for Medieval 
Biographical Material on Juan Ruiz, Archpriest of Hita in the Cathedral Archives 
in Santiago de Compostela, Spain" (Summer Research Project) June-August 1988. 
Internally funded. 
Palisano Foundation Grants for expansion and new equipment for Niagara University 
Language Laboratory, 1986 and 1988. Externally funded. 
Purdue Research Foundation Summer XL Grant for work on "A Computer-Assisted 
Glossary of the Book of Good Love, by Juan Ruiz," June-July 1977. Internally 
funded. 
National Endowment for the Humanities Participant-Subsidy Grant for 1976 Summer 
Workshop on Old Spanish Lexicography at the University of Wisconsin-Madison, 
July 1976. Externally funded. 
IX. CONSULTING AREAS: 
Academic Administration, Budgets and Budget Monitoring, Curriculum, Faculty 
Mentoring, the Place of Literature within Applied-Language Programs, Grant 
Evaluation, Medieval Studies, Business Translations, Court Interpreter. 
Invited Reader (Faculty Consultant) for Advanced-Placement Examinations in Spanish 
(essays), for three consecutive years (1993-95) by College Board, Princeton, New 
Jersey. Invited also for 1996-2002 but was unable to attend because of other 
obligations. 
Invited by the Modem Language of America's demanding Committee on Scholarly 
Editions to inspect the forthcoming Manson / Peale edition of Luis Velez de 
Guevara's play El primer Conde de Orgaz y servicio bien pagado for possible 
awarding of the Committee's Seal of Approval, July 1999. Recommendation 
submitted 27 August 1999. 
\ 
/ 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The School of Nursing recommends the awarding of Emeritus Faculty Status for the following 
retiring/retired faculty member: 
Name of Faculty Member: "'S"'us"'an!!'-'K"'.'-'p'-'£"'o""u"'tz'-_________________ _ 
Current StatuslRank at EMU: ... P .,ro<.<fe"'s"'so"'r'-________________ _ 
Date of Hire at EMU: -----'8"'/2"'9"-/"-'19'-"8"'8 ____ _ Retirement Date: _-"8'-'/3'-'1"-'/2"'0'-"0'-'-7 ____ _ 
Number of Years at EMU: _-'1"'9 ____ (Minimum of 15 years of service required) 
Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU FacultyiStaff7Student Directory. 
Home Address:  
 
Home Telephone:  E-Mail Address:  
Name of Spouse: _~  __ 
Degree( s )lInstitutions/Y ear: Baccalaureate: __ W.!.!..>a""yn"",,-e -"S",ta""te"--"U",,m,,-' v,-,e",-rs",i",tv,,-, -,OIL9""69"-________ _ 
Masters: University of Michigan, 1981 
Doctoral: University of Michigan. 1990 
Please Attach a Brief Statement of Support to this Form 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above infonnation will be 
kept on file in the Provost's Office. 
Recommended by (please print) Date 
7Dl1SUb1Ilittedtard oiRegents 
Please forward this completed fonn to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
8/3/04 
.. 
) 
EASTERN MICHIGAN UNIVERSITY 
July 10, 2007 
Emeritus Faculty Committee 
Eastern Michigan University 
Dear Committee Members: 
On behalf of the School of Nursing Personnel Committee, I was charged in submitting 
the nomination for Dr. Susan K. Pfoutz to Emeritus status at EMU. Dr. Pfoutz has been a 
tremendous asset to the School of Nursing with 19 years of teaching, service and 
scholarship, as well as outstanding mentorship of students. She has consistently been 
evaluated highly by students and fellow colleagues in her teaching abilities and has 
contributed to almost every School of Nursing committee at some point in her EMU 
career. 
Dr. Pfoutz, along with Dr. Lorraine Wilson, was instrumental in developing the MSN 
program at EMU. Since that time, Dr. Pfoutz has taught numerous graduate courses and 
mentored many students working toward their MSN degree. Dr. Pfoutz has also taught 
multiple undergraduate courses and most notably has been the resident expert in 
Community Health nursing at EMU for many years. Sue has been a role model for new 
faculty as well. On a personal note, Dr. Pfoutz was my mentor as a new faculty at EMU 
and I couldn't have had a better person assisting me to learn the ropes! 
Dr. Pfoutz, over 19 years, has taught thousands of students the special skills and 
knowledge of community health nursing, nursing research and statistics. Dr. Susan 
Pfoutz has also contributed greatly to the university as a whole and is well respected 
across the university, and in the community. She is a 'bridge-builder' always taking the 
time to get to know students and community partners. Dr. Pfoutz has served admirably 
on many committees and in various roles at EMU over the years. 
It is with great pleasure that I, and the Personnel Committee, recommend Dr. Susan K 
Pfoutz for Emeritus status at EMU. 
Sincerely, 
Michael 1. Williams, MSN, RN, CCRN, CNE 
Associate Professor of Nursing 
734-487-2070 
michael. williams@emich.edu 
School of Nursing • 311 Marshall Building· Ypsilanti, Michigan 48197 
Phone: 734.487.2310 FAX: 734.487.6946 
EASTERN MICHIGAN UNIVERSITY 
February 5, 2007 
Naomi E. Ervin, PhD, RN, FAAN 
Director 
Eastern Michigan University School of Nursing 
311 Marshall Building 
Ypsilanti, MI 48197 
Dear Dr. Ervin: 
I am writing this letter to nominate Dr. Susan Pfoutz for Emeritus status upon her retirement I 
strongly support this nomination because of her coutributions to the School of Nursing at Eastern 
Michigan University since she has been on the tenure track at this university. 
I have worked with Dr. Pfoutz, primarily related to the development and implementation ofthe 
Master of Science in Nursing Program. From its inception, Dr. Pfoutz served on the task force to 
create the MSN program. She was an active member ofthe committee that met with outside 
consultants to create the curriculum aud develop the proposal that was approved to begin graduate 
nursing education at Eastern Michigan University. In particular, she was instrumental in developing 
four of the original courses: 1) Nursing 605 (Health Status, Issues and Trends in Health Care 
Delivery),2) Nursing 610 (Research Design), 3) Nursing 614 (proposal Development), and 4) Nursing 
688/693 (Field Study/Thesis). Along with another faculty member, Carlee Lehna, she was the lirst to 
teach these courses to the Initial cohorts in the program. Dr. Pfoutz and Professor Carlee Lehna 
published two articles in the Journal of Professional Nursing regarding the research sequence. 
One focused on teaching research with a dual focus on quantitative and qualitative research. The 
other was a qualitative study conducted and published with the graduate students on nurses' 
perception of nursing attire. For many years, Dr. Pfoutz was one of the primary lield study/thesis 
advisors. She also collaborated in the initial and subsequent accreditation efforts for the original and 
subsequent graduate nursing programs. Dr. Pfoutz also served as the MSN Coordinator during the 
latest accreditation through CCNE. 
After the MSN Program was initiated, Dr. Pfoutz worked with others to extend the availability of 
graduate education to EMU Regional Centers. She provided distance education through interactive 
television in Jackson and Flint as well as an online section of Nursing 605. Dr. Pfoutz was also 
RN/BSN Coordinator when that program was extended to EMU Regional Centers. She has also 
taught at the Monroe Regional Center. 
While Dr. Pfoutz has contributed in a variety of ways to the School of Nursing, I believe that her 
efforts on behalf of graduate education are particularly relevant to granting her emeritus status. 
I strongly support Dr. Susan Pfoutz receiving the Emeritus status upon retirement. 
Sincerely, 
Lorraine M. Wilson, PhD, RN 
Professor, School of Nursing 
Eastern Michigan University 
Department of Nursing • 311 Marshall Building· Ypsilanti, Michigan 48197 
Phone: 734.487.2310 FAX: 734.487.6946 
Susan K. Pfoutz 
427 Colin Circle 
Ann Arbor, Mi. 48103 
(3734) 238-0833 Home; (734) 487-0045 Work 
EDUCATION & TRAINING: 
1990 Ph.D. 
1981 M.S. 
Nursing 
The University of Michigan 
Ann Arbor, Michigan 
Community Health Nursing 
The University of Michigan School of Nursing 
Ann Arbor, Michigan 
1 
1977 Nondegree Statistics and Research Methodology, 12 hours 
1969 B.S.N. 
1966 Diploma 
St. Louis University 
St. Louis, Missouri 
Wayne State University College of Nursing 
Detroit, Michigan 
Riverside-White Cross School of Nursing 
Columbus, Ohio 
LICENSURE & CERTIFICATION: 
Michigan Nursing License No. 076928 
EXPERIENCE: 
Professor, Eastern Michigan University 
Department of Nursing Education, Ypsilanti, Michigan 
Tenure track from 1988 to present. 
Teaching Responsibilities: 
Community Health Nursing (Nursing 450/451) 
Nursing 605 - Health Status, Trends, and Health Care 
Delivery Systems. 
Nursing 450/ 451 Community Health Nursing 
Nursing 610, 614 Research Design & Proposal Development 
as well as project and thesis advisement. 
Nursing 372, Nursing Research for Undergraduates 
Variety of other courses: graduate and undergraduate 
Other Duties: 
Nursing Department Activities 
MSN Program Coordinator 2001 - 2003 
RN/BSN Program Coordinator: 1993-2001 
Co-Chairperson of the NLN Steering Committee: graduate and 
Undergraduate 
2 
Membership on all undergraduate committees with periodic service 
As Chairperson: 
CARS Committee 
Curriculum Committee 
Personnel Committee 
Curriculum Revision Task Force 1992-1993 (Chairperson 1992-1993) 
Graduate Implementation Committee: Creation of initial MSN Program 
Graduate Program Admission and Curriculum Committee 
College Committees: 
Faculty Advisory Committee 1991-1993, 2004 to 2005 (Chairperson 1992-
1993) 
College of Health and Human Services Human Subjects Review Committee 
University Committees: 
Graduate Council 2000 to 2003 
Other Experiences: 
Lecturer, Department of Nursing Education, Eastern Michigan 
University, 1983-1988 
Teaching Responsibilities: 
3 
Undergraduate teaching responsibilities in the generic and 
RN/BSNProgram in courses related to community health nursing, 
management, research, and nursing issues. 
Research and Teaching Assistant, The University of Michigan, Ann Arbor, 
Michigan, 1980-1988 
Research Assistant, Washington University Medical School 
St. Louis, Mo., 1977-1979 
Staff Nurse in obstetrics and gynecology, St. Mary's Health Center, 
St. Louis, Mo., 1975-1977 
Prenatal and Postpartum Parent Educator, The Toledo Hospital, Toledo, 
Ohio, 1972-1974 
Public Health Nurse and Assistant Supervisor, Visiting Nurse Service 
Toledo, Ohio, 1969-1971 
PUBLICATIONS: 
Pfoutz, S.K. & Sokkar, F. (2005). Home health care under the prosepective 
Payment system: When does it lead to positive outcomes? In 
Proceedings of the Academy of Business Administration 2005 Global 
Trends Conference, 
Pfoutz, S.K. & Sokkar, F. (2004). Home health care: The struggle for 
cutting cost while maintaining quality and access. In 
Proceedings of the Academy of Business Administration 2004 National 
Conference, 
Andersen. M., Tinsley, J., Wilcox, R., Smereck, G., Pfoutz, S., Creech, 
S., Mood, D., Smith, T., Adams, L." Thomas, R., & Connelly, C. 
(2005). HIV health care access issues for women living with HIV, 
mental illness, and substance abuse. AIDS Patient-~re and STDs, 19 
(7), 449-459. 
\ ; 
4 
Andersen, M., Pfoutz, S., Creech, S., Smereck, G., Mood, D., & Rothman, E. 
(2004 submitted but not accepted). Group assignment algorithm for the 
humane allocation of health services for women living with HIV. 
Pfoutz, S.K., Price S., & Chang, C.F. (2003) Chapter on Health 
Economics in Diana J. Mason, Susan W. Talbott, and Judith K. Leavitt, 
Policy and Politics for Nurses. (3 rd Ed.). Philadelphia, PA: 
Saunders. 
Chang, C.F., Price, S., & Pfoutz, S.K. (2001 & 2004). Health care 
economics, p.418-431, In Rose Kearney, Advancing your career. 
3 ed Ed.) Philadelphia: F.A. Davis Company. 
(2nd & 
Chang, C.F., Price, S., & Pfoutz, S.K. (2001). Economics and nursing: 
Critical professional issues. Philadelphia: F.A. Davis Company. 
Lehna, C., Pfoutz, S. (1999). Teaching nursing research: Integrating 
quantitative and qualit~tive methods. Nurse Educator, 24 (6), 24-27. 
Lehna, C., Pfoutz, S., Peterson, T.G. et al. (1999). Nursing attire: 
Indicators of professionalism? Journal of Professional Nursing, 15 
(3), 192-199. 
Ozbolt, J.G., Leidy, N.K., Darling-Fisher, S.D., & Pfoutz, S.K. (1993). 
Classification of Nursing-related dissertations: Genesis of a 
taxonomy of nursing's research knowledge. In G.P. Germain and M. J. 
Dodd (Eds.). Developing taxonomies for nursing research (pp.27-36). 
Washington, D.D.: American Nurses Publishing. 
Gates, M.F., Morin, G.D., Pfoutz, S.K., & Health J.M. (1992). Synchronous 
collaboration for community health nursing for the year 2001 and 
beyond. In T.R. Misener & M.J. Hickman (Eds.). State of the art in 
community health nursing education, research, and practice (pp. 61-
66). Lexington, Ky: Association of Community Health Nurse Educators. 
Simms, L.M., Price, S.A., & Pfoutz, S.K. (1991). 
Functions and priorities. In M.J. Ward & S. 
in nursing administration: Selected readings 
Louis: Mosby Year Book. 
Nurse' executives: 
A. Price (Eds.). Issues 
(pp. 206-214). St. 
5 
Price, S.A., Simms, L.M., & Pfoutz, S.K. (1991). Career advancement of 
nurse executives: Planned or accidental? In M.J. Ward & S. A. Price 
(Eds.). Issues in nursing administration: Selected readings (pp. 
206-214). St. Louis: Mosby Year Book. 
Simms, L.M., Price, S.A., & Pfoutz, S.K. (1991) Nurse executives: 
Functions and priorities. In The best of Nursing Economics (1983 -
1990: A collection of classics from the journal for nurse executives. 
Pitman, N.J.: Anthony J. Janetti. 
Aaronson, L.S., Mural, C.M., & Pfoutz, S.K. (1988). Seeking information: 
Where do pregnant women go? Health Education Quarterly, 15, 335-345. 
Pfoutz, S.K., Simms, L.M., & Price, S.A. (1987). Teaching and learning: 
Essential components of the nurse executive role. Image, 19, 138-141. 
Simms, L.M. Price, S.A., & Pfoutz, S.K. (1987). Creating the research 
climate: A key responsibility for nurse executives. Nursing 
Economics,S, 174-178. 
)zbolt, J.G., Kline, N.W., Darling-Fisher, C.S., & Pfoutz, S.K. (Eds.) 
(1986). Nursing: A catalog of selected doctoral dissertation 
research. Ann Arbor: University Microfilms International. 
Simms, L.M., Pfoutz, S.K., & Price, S.C. (1986). Caring for older 
people: A challenge for nurse administrators. Nursing Outlook, 
34, 145-148. 
Simms, L.M., Price, S.A., & Pfoutz, S.K. (1985). Nurse executives: 
Functions and priorities. Nursing Economics, 3, 238-244. 
Guzelaydin, S.K., & Pfoutz, S.K. (1984). Differences in documentation of 
nursing services according to recording format. In M.J. Kim, G.K. 
McFarland, & A.M. McLane (Eds.), Proceedings of the Fifth National 
Conference on Classification of Nursing Diagnosis (pp. 267-273). St. 
Louis: C.V. Mosby. 
RESEARCH/GRANTS: 
Pfoutz, S.K., & Prince, N. (2005). To work or not to work: Strategies 
to retain nurses nearing retirement. Dean of College of Health and 
Human Services Research Award. 
6 
Homan, M.A., Pfoutz, S.K., Newsome, J. (September, 1996) . Cardiovascular 
risk reduction for children and families in inner city schools. 
Michigan Institute for Public Health, grant approved for 1 year with 
$25,000. 
Scheffer, B., Hillegas, K., Jackonen, S., & Pfoutz, S.K. (May, 
1989). Nursing education in alcohol and drug abuse. submitted to 
National Institute on Drug Abuse and National Institute on Alcoholism 
and Alcohol Abuse, grant approved without funding. 
Simms, L.M., Price, S.C., & Pfoutz, S.K. (1982). The role of the 
the nursing administrator in acute, long term, and home care 
settings, Funded under Division of Nursing Research Emphasis Grant 
Number R211NU00829-02. 
PRESENTATIONS: 
Pfoutz, S.K. & Sokkar, F. (2005, December). Home health care under the 
Prosepective Payment system: When does it lead to positive outcomes? 
Paper Presentation at the Academy of Business Administration 2005 
Global Trends Conference, Palm Beach, Aruba. 
Pfoutz, S.K. & Sokkar, F. (2004, March). Home health care: The struggle 
for cutting cost while maintaining quality and access. 
presentation at the Academy of Business Administration 
Conference, Las Vegas, Nevada. 
Paper 
2004 National 
Board, R.F., & Pfoutz, S. K. (1995, April). Self care and an 
uncertain environment: Hospitalization during pregnancy. Poster 
presentation at 19th Annual Research Conference Midwest Nursing 
Research Society, Kansas City, Missouri. 
Wilson, L.M., & Pfoutz, S.K. (1994, November) Health concepts 
and health behaviors in older persons. Poster presentation at 
Eastern Michigan University Scholarly Achievement Day, Ypsilanti, MI. 
Wilson, L.M., &Pfoutz, S.K. (1994, April). Health concepts 
and health behaviors in older persons. Poster presentation at 18th 
Annual Research Conference Midwest Nursing Research Society, 
Milwaukee, Wisconsin. 
'. 
7 
Board, R.F., & Pfoutz, S.K. (1993, November) Framework for examining the 
experience of high risk pregnancy. Poster presentation at Eastern 
Michigan University Scholarly Achievement Day, Ypsilanti, Michigan. 
Wilson, L.M., & Pfoutz, S.K. (1992, November). Concept of health, 
personal characteristics, and health behavior in older people. Paper 
presented at the Eastern Michigan University Scholarly Achievement 
Day, Ypsilanti, Michigan. 
Pfoutz, S.K. (September, 1991). Postpartum satisfaction: Instrument 
development. National Conference on Instrumentation in Nursing, 
Tucson, Arizona. 
Gates, M.F., Morin, G.D., Pfoutz, S.K., & Health J.M. (June, 1991). 
Synchronous collaboration for community health nursing for the year 
2001 and beyond. Association of Community Health Nurse Educators 
Spring Institute, Ann Arbor, Michigan. 
Pfoutz, S.K. (May, 1991). Client satisfaction: What do postpartum 
report? Working Together: Clinical Practice and Research Sponsored 
by Catherine McAuley Health System, Ann Arbor, Michigan. 
Ozbolt, J.G., Leidy, N.K., Darling-Fisher, C.S., & Pfoutz, S.K. 
(September, 1989). A taxonomy of nursing-related dissertations. 
American Nurses' Association Council of Nurse Researchers National 
Research Conference, Chicago, Illinois. 
Pfoutz, S.K., Aaronson, L.S. (1986, October). Client identified 
sources of information during pregnancy. Poster Session at Sigma 
Theta Tau Ninth Annual Research Symposium, Lansing, Michigan. 
Aaronson, L.S., Pfoutz, S.K. 
do pregnant women go? 
(1986, October). Seeking information: Where 
American Public Health Association 114th 
Annual Meeting, Minneapolis, Minnesota. 
Simms, L.M., Pfoutz, S.K., & Price, S.C. (1984, April). Role of 
the nursing administrator. Poster Session at the Midwest Nursing 
Research Society Annual Meeting, Minneapolis, Minnesota. 
8 
Simms, L.M., & Pfoutz, S.K. (1984, April). Nursing Leadership 
for care of the elderly in acute, long term, and home care 
settings. Paper presented at the Midwest Nursing Research Society 
Annual Meeting, Minneapolis, Minnesota. 
Pfoutz, S.K., & Guzelayden S.K. (1982, April). Differences in 
documentation of nursing services according to recording format, 
Poster Session, Fifth National Conference of Classification of 
Nursing Diagnosis, St. Louis, Missouri. 
Krzyston, S., & Pfoutz, S.K. (1981). Differences in documentation of 
nursing services according to recording format. Eighth Annual 
Research Symposium of the University of Michigan Graduate programs 
in Nursing, Ann Arbor, Michigan. 
OTHER PROFESSIONAL ACTIVITIES: 
HONORS/AWARDS: 
1981 
1979, 1981 
1993 
1996 
2001 
Sigma Theta Tau 
Public Health Service Nurse Traineeship 
Outstanding Faculty Award, Department of 
Nursing Education, College of Health and 
Human Services, Eastern Michigan University 
Dean's Service Award, College of Health and 
Human Services 
American Journal of Nursing Book of the Year 
Award for Economics and Nursing. 
• 
9 
PROFESSIONAL MEMBERSHIPS: 
2007 
Sigma Theta Tau, Rho & Eta Rho Chapter 
Chapter President 2000 to 2004 
Faculty Counselor Eta Rho Chapter 1990-1993, 1998-2000 
Co-chairperson for Exhibits Committee, International Convention 
1995, Detroit 
Nominations Committee 
Research Awards Committee, 1995 to 2000 
Midwest Nursing Research Society 
Reviewed abstracts for Addictions Section 1993 
Preconference Planning Committee 1995 
Chair of Public Health, Community Health, Nursing Centers 
Research Section 1.997-2000. 
American Nurses' Association 
District Legislative Committee 
American Public Health Association 
Michigan Public Health Association 
Legislative Committee 
Chairperson of Program Committee for Public Health Nursing 
Section 1995 to 1997 
I ) 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The School of Nursing recommends the awarding of Emeritus Faculty Status for the following 
retiring/retired faculty member: 
Name of Faculty Member: Nll!!an!!!c!<JYLP~n~'n!!!c",e,--_________________ _ 
CUITentStarus~ME1fiJ: ~A~s~si~st~an~t~P~r~o!!!feBs~s~or~ _________________ _ 
Date of Hire at E1fiJ: --,8",/2=.!8!!.../1,-,9",8~5 ____ _ Retirement Date: _--"IL.!/0!-,,3u.../2=.!0~0'-!.7 _____ _ 
Number of Years at E1fiJ: _~2",2,-___ (Minimum of 15 years of service required) 
Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU FacultvlStaffiStudent Directory. 
Home Address:  
 
Home Telephone:  E-Mail Address  
Name of Spouse: _~J e~ ______________________ __ 
Degree( s )lInstirutionslY ear: Baccalaureate: __ W.!!..>auyn""",e -"S"'ta""te!<....!.U~ru!!.:· v~e""rsi!!i.!Jtv"-, .!.1z.97.!.C0>L. _______ _ 
Masters: __ W,!!.!'a'.!.yn!!!e"-"S"ta",te",U"",ru,,,· v~e""rsi!!itv.!J"-' ~19z.7,-,2,,-_________ _ 
Doctoral: ______________________ _ 
Please Attach a Brief Statement of Support to this Fonn 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
Date Dean Date 
Recommended by (please print) 
~p entHead 
Date ubmltted to Board of Regents 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
8/3/04 
/ 
\ 
, i 
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EASTERN MICHIGAN UNIVERSITY 
July 10,2007 
Emeritus Faculty Committee 
Eastern Michigan University 
Dear Committee Members: 
On behalf of the School of Nursing Personnel Committee, I was charged in submitting 
the nomination for Professor Nancy Prince to Emeritus status at EMU. Professor Prince 
has been a tremendous asset to the School of Nursing with 22 years of teaching, service 
and scholarship, as well as outstanding mentorship of students. She has consistently been 
evaluated highly by students and fellow colleagues in her teaching abilities and has 
contributed to ahnost every School of Nursing committee at some point in her EMU 
career. 
Professor Prince has been a role model for new faculty as well; often team-teaching or 
sharing her expertise with others. Nancy has dual certification as a nurse practitioner in 
Family Health and Women's Health. She has maintained a nurse practitioner clinical 
practice and shares those experiences with undergraduate and graduate students alike. 
Professor Prince, over 22 years, has taught thousands of students the techniques physical 
examination as well as maternal-child nursing. Many graduates enter obstetrical and 
women's health nursing because of their superb mentorship by Professor Prince. Nancy 
has contributed to the School of Nursing, the College of Health & Human Services, the 
university as a whole, as well as the community and nation by her varied roles over the 
years. 
It is with great pleasure that I, and the Personnel Committee, recommend Professor 
Nancy Prince for Emeritus status at EMU. 
Sincerely, 
Michael L. Williams, MSN, RN, CCRN, CNE 
Associate Professor of Nursing 
734-487-2070 
michael.williams@ernich.edu 
School of Nursing • 311 Marshall Building· Ypsilanti, Michigan 48197 
Phone: 734.4872310 FAX: 734.487.6946 
" 
) 
" 
EASTERN MICHIGAN UNIVERSITY 
February 10, 2007 
Emeritus Faculty Committee 
Eastern Michigan University 
Dear Committee members: 
I am delighted to write a letter of support for my recently retired colleague, Professor Nancy 
Prince regarding her nomination for Emeritus status at EMU. I have known Nancy since she 
started in the School of Nursing (then the Department of Nursing). We have worked together on 
several standing committees as well as with curricular and student issues over those years. 
Nancy has been a significant asset to the School and will be greatly missed. Her organizational 
skills and ability to deliver course materials from a learning perspective are outstanding. She was 
responsible for both clinical courses as well as large lecture courses, all of which she did with the 
expertise of a seasoned educator. 
Students consistently provided positive feedback on her skills in teaching. Her open-mindedness 
and ability to see several sides of issues allowed her to facilitate learning for alI students 
including those who found the nursing curriculum very challenging. 
Nancy has contributed much to the running of the School dnring her chairpersonship on a variety 
of committees. You could always count on her leadership to guide activities, get the job done and 
done well. 
In addition to all of the above, Nancy has been an excellent role model for faculty and students 
alike. She has mentored new faculty into the teaching role. She has maintained her professional 
skills as a nurse practitioner and shared those practice experiences with students and colleagues to 
enhance all of our learning. 
I am hardly alone in strongly supporting Nancy's nomination for Emeritus status. She has made 
significant contributions to the School, the faculty, and most of all the students over her tenure at 
EMU. We will alI miss her knowledge, her expertise, her caring, and her quality teaching. She is 
well deserving of this honor which will recognize her many contributions as well as maintain her 
ties to EMU. 
~arbara Scheffer, R.N , Professor 
School of Nursing • 311 Marshall Building· Ypsilanti, Michigan 48197 
Phone: 734.487.2310 FAX: 734.487.6946 
) 
March 9, 2007 
Dear Personnel Committee and Dr. Ervin: 
I am writing this letter to support Professor Nancy Prince for Emeritus status upon her retirement. She 
has been employed at Eastern Michigan University for more than 20 years. I support her receipt ofthis 
recognition for excellence in four areas: 1) clinical expertise, 2) excellence in teaching, 3) advocacy for 
students, and 4) commitment to the School of Nursing. 
Nancy Prince has continued to enhance her clinical expertise by achieving certification as both a 
women's health and family nurse practitioner. As part of her certification, she has worked both at the 
Monroe County Health Department and the Hope Clinic. She has provided valuable community 
service to the underserved in these positions. Simultaneously, she has maintained clinical skills which 
have enhanced her teaching of students, both at the undergraduate and graduate levels. 
Nancy has continuously sought to improve her teaching through continuing education as well as 
ongoing review and revision of her course materials. In recent years she has been the primary leader in 
the content areas of childbearing nursing, health assessment and pharmacology. She has worked with 
colleagues on preparation for accreditation visits and curriculum revision with a view to providing the 
best educational experience possible for students. Excellence in teaching has always been her goal. 
I have served on the Committee on Admission and Retention of Students (CARS) for several years 
with Professor Prince. Nancy has always been an active member or leader in addressing student 
issues. She has participated in the examination of existing policies and collaborated in the creation of 
new policies for students. She has consistently worked to admit the best students possible to our BSN 
program. In addition, she is sensitive to student needs and concerns with a view to retain students so 
that they may achieve graduation from the program and licensure. 
Finally, she has been committed to the School of Nursing. This commitment is demonstrated by her 
continuing education, participation in School of Nursing activities, service to Eta Rho Chapter of 
Sigma Theta Tau, and service to the university as well as the School of Nursing. One example is her 
contributing to lHHS 260 by presenting infant growth and development. She has also been a strong 
representative of Eastern Michigan University School of Nursing in the community. 
For all these reasons, I strongly support Professor Nancy Prince's receipt of Emeritus status. She has 
been a committed member of the Nursing faculty, and I hope she will continue this association as an 
Emeritus faculty member of the School of Nursing. 
Sincerely, 
Susan K. Pfoutz, Professor 
· . 
/ 
Education: 
Nancy A. Prince MSN, RN, WHNP, FNP 
1516 Bardstown Trail 
Ann Arbor, Michigan 48105 
Phone: 734-487-3268 office 
E-mail: nancy.prince@emich.edu 
Post Masters Certificate, Family Nurse Practitioner, Michigan State University, East Lansing, Michigan, 1998 
Post Masters Certificate, Obstetric and Gynecology Nurse Practitioner, Wayne State University, Detroit, Michigan, 
1991 
Master of Science in Nursing, Wayne State University, Detroit, Michigan, 1972 
Bachelor of Science in Nursing, Wayne State University, Detroit, Michigan, 1970 
Diploma, Blodgett Memorial Hospital School of Nursing, Grand Rapids, Michigan, 1964 
Certification: 
Family Nurse Practitioner, American Nurses Credentialing Center, December I, 1998, Recertification 12/2003 
Women's Health (formerly obstetric and gynecology) Nurse Practitioner, National Certification Corporation, 
November 15, 1991, Recertification 1994, 1997,2000,2003 
Inpatient Obstetric Nurse, National Certification Corporation, 1986, Renewal, 1989 
Professional experience: 
Assistant Professor, Department of Nursing Education, Eastern Michigan University, Ypsilanti, Michigan, August 
1985 - present. Tenured 1989 Responsibilities include clinical and classroom 
teaching for the Health Assessment, Pharmocology and the Childbearing Courses. 
Nurse Practitioner, volunteer, Hope Center, October 1999 - Present. Responsibilities: assessment, diagnosis and 
treatment of chronic and acute episodic illnesses common to a uninsured and -indigent population. 
Nurse Practitioner, contingent, Momoe County Health Department, Family Planning Clinic, Momoe, Michigan, 
July 1996 - present. Responsibilities include assessment (history and physical exam) and management of 
contraception needs of a mainly adolescent and young adult female population. 
Staff Nurse, part time, MotherlBaby Unit, St. Joseph Hospital, Ann Arbor, Michigan, Jnne 1980 - June 1982 and 
August 1985 - 2003. Responsibilities included managing care for new mothers and babies in the early postnatal 
period. 
Nurse Practitioner, volunteer, Snow Student Health Center, November 1998 - 1999 Responsibilities assessment, 
diagnosis and treatment of acute episodic illnesses common to a student population. 
Nurse Practitioner, contingent, STD Clinic, Washtenaw County Health Department, Ypsilanti, Michigan, June, 
1992 to Fall, 1998. Responsibilities included the diagnosis and treatment of sexually 
Transmitted diseases and prevention counseling for male and female clients. 
Nurse Practitioner, part time (1 Yo years) then contingent, Breast and Cervical Cancer Detection Clinic, Detroit 
Health Department, Detroit, Michigan, June 1992 - September 1996. Responsibilities included the identification of 
risk factors, physical examination, counseling, evaluation oftest results, follow up and referral. 
Clinical Nurse Specialist, St. Joseph Mercy Hospital, Ann Arbor, Michigan, August 1982 - August 1985. 
Assistant Professor, Parent Child Nursing, The University of Michigan, Ann Arbor, July 1980 - June 1982. 
Instructor, Parent-Child Nursing, The University of Michigan, Ann Arbor, Michigan, September 1975 - June 1980. 
I 
I 
Lamaze Instructor, Plymouth Childbirth Association, Plymouth, Michigan, May 1975 - May 1976 
Clinical Instructor, Henry Ford Community College, Dearborn, Michigan, February 1975 - April 1975 
Instructor, Mercy College of Detroit, Detroit, Michigan, August 1972 - December 1974 
Staff Nursing: Sinai Hospital, Detroit; Michigan; Wayne County General Hospital, Eloise, Michigan; Blodgett 
Memorial Hospital, Grand Rapids, Michigan (1964 - 1969). 
Publications: 
Prince, N. (2003) Infections of the genital tract, Chapter 66 in Pathophysiology: Clinical concepts of disease 
processes 6th ed. by Price and Wilson" St. Louis: Mosby. 
Prince, N. The Practitioner/Educator Role. RN Excellence. Michigan's Nursing Career Magazine. June/July, 1995, 
10-13. 
Beard, B., Prince, N. and Kaser, M. The Center for Healthy Beginnings: A nursing model of care. Submitted MCN 
1993, requested revisions not completed, this is used by the Center for Healthy Beginnings for staff and student 
orientation and education. 
Prince, N., Beard, B., Ivey, S., and Lester, L. (1989) Perinatal nurses' knowledge and attitudes about AIDS. 
JOGNN, 19:363-369. 
Prince, N. Diabetes Mellitus: Pregnancy counseling. Videotape. The University of Michigan, January 1981, 
contents update, February 1985. 
Research: 
The affect of epidural anesthesia for labor and birth pain management on the labor and delivery nurse's 
practice and job satisfaction, co-investigators N. Prince and B. Beard, 1992. 
Perinatal nurses' knowledge and attitudes about AIDS, co-investigators N. Prince, B. Beard, L. Lester and S. 
Ivey. Analysis completed July, 1988. Unfunded. 
ETOH and letdown in lactation: What are Nurses Teaching? co-investigators N. Prince & K. Hillegas. 
Submitted to NIH, June 1987, funding denied March 10,1988. 
An exploratory study of factors influencing body temperature of the newborn on admission to the nursery, 
N. Prince. Completed March 1985. Supported in part by a Sigma Theta Tau, Rho Chapter Special Projects Grant. 
Presentations: 
Women's Health: Midlife Years and Beyond, EMU Women's Association, Eastern Michigan University, 
Ypsilanti, Michigan, March 13, 1996. 
The role of the nurse in caring for couples choosing epidural anesthesia for labor and birth pain 
management, presented with B. Beard at the District V A WHONN Conference, Grand Rapids, Michigan, 
September 24, 1994. 
Cultural Aspects in Breast and Cervical Cancer Screening, Breast and Cervical Cancer Control Program of 
Michigan, Grand Rapids, Michigan, June, 1994. 
Do I really have to do this every year? Kentucky Section AWHONN, Lexington, Kentucky, April 29, 1994. 
Breast Cancer Screening, Women's Health Issues Day sponsored by Congressmen Dingell and Ford, Dearborn, 
Michigan, Oct. 23, 1993. 
Role of the nurse in caring for couples receiving epidural anesthesia for labor and birth, EMU Scholarly 
Achievement Day, at EMU, November 1, 1993. 
2 
) 
The role of the nurse caring for couples choosing epidural anesthesia for labor and birth pain management, 
prepared with B. Beard, selected for presentation at Sigma Theta Tau International, Madrid, Spain, June 21-22, 
1993. Abstract published in conference pre.ceding. 
Pap smear screening protocols, to Nurses in Advanced Practice Special Interest Group, Tenth 
Annual AWHONN Meeting, Reno, Nevada, June 8,1993. 
Case studies from the breast and cervical cancer program, Second Annual Conference of the Breast and 
Cervical Cancer Screening Program, Lansing, Michigan, May 18, 1993. 
Planning a home care program for new mothers and babies, Indiana Section NAACOG Conference, May 2, 
1989. 
The use of alcohol in breast feeding women, Valparaiso University Research Symposium, Valparaiso, Indiana, 
October 7, 1988. N. Prince and K. Hillegas, presented by K. Hillegas. 
Perinatal nurses' knowledge and attitudes about AIDS, poster, District V NAACOG Conference, Shanty Creek 
Resort, Michigan, September 1988. N. Prince, B. Beard, S. Ivey and L. Lester, presented by N. Prince and S. Ivey. 
Obstetric nurses' attitudes about AIDS: US - UK, poster, 4th international AIDS Conference, Stockholm, 
Sweden, June 1988. N.Prince, B.Beard, S.lvey and L. Lester, presented by B. Beard. 
Alcohol and lactation: A literature review, poster, Canadian Association of University Schools of Nursing! The 
Learned Societies, University of Windsor, Canada, June 10, 1988. N. Prince and K. Hillegas. 
Prelude to couplet Care Practice: Pre-program planning and Family centered practice, Catherine McAuley 
Health Center, Ann Arbor, Michigan, September 26, 1986. 
Implementing mother-baby care, conference presentation, District V NAACOG Conference, Louisville, 
Kentucky, September 19, 1986. 
Issues in Women's health, 3rd Annual Quality of Life Symposia, Eastern Michigan University, Ypsilanti, 
Michigan, July 19, 1986. 
Helping families make decisions about breastfeeding, OB/GYNIPEDS Rounds, St. Joseph Mercy Hospital, Ann 
Arbor, Michigan, July 19, 1986. 
Consultant: 
Saunders, reviewer for Physical Examination and Health Assessment 4th ed (2004) by C. Jarvis. 
C.V. Mosby February and August 1987, reviewed two chapters and content on postpartum pain for the 1989 
edition of Maternity Nursing by Jensen and Bolback. 
Michigan Department of Public Health, February 1987 - 1988, served on review committee and author for nutrition 
and pregnancy content for the 1989 edition of the Basic Nutrition Facts. 
Amicare Home Health Services, Ann Arbor, Michigan, 1986 - March 1987, developed and wrote agency manual: 
for the early discharge program for mothers and babies. 
Membership: 
o A WHONN (Association of Women's Health, Obstetric and Neonatal Nursing) 
o Michigan Association of Nurse Practitioners in Women's Health 
o Sigma Theta Tau, Eta Rho Chapter 
Professional Service: 
AWHONN Corresponding member ofthe Practice Committee 2001 
Folic Acid Project Committee of Michigan A WHONN, member, 1996 to 1998. 
Chair District V A WHONN, 1994-96. 
Washtenaw County Task Force on Substance Abuse, Maternal Newborn Committee, member, 1988-94. 
Eta Rho Chapter of Sigma Theta Tau, Nominating Committee, 1993-95. 
3 
Reviewer, JOGNN (Journal of Obstetrics, Gynecologic and Prenatal Nursing) 1992-94. 
A WHONN Ethics Committee member, 1993. 
Vice Chairman, District V NAACOG 1988-93. 
Eta Rho Chapter of Sigma Theta Tau Faculty Advisor Eastern Michigan University, 1987-90. 
Phone volunteer for the Lamaze Miscarriage and Newborn Loss Support Group, Ann Arbor, Michigan, 1984-90. 
Chairperson, District V NAACOG Conference, 1983 and 1988. 
Sigma Theta Tau, Michigan, Research Symposia PlamUng Committee, 1986. 
Member of Michigan Nursing Organizations Coalition, 1983-86. 
Member of the planning committee for the Michigan Medical Society Annual Conference on Maternal and Perinatal 
Health, 1983 and 1984. 
Speaker for the Explorer Club (teens interested in health field careers), Ann Arbor, Michigan, 1986. 
Speaker for the Washtenaw Health Department, Infant Health Promotion Day, October 1985. 
Awards fAttendance: 
Advanced End of Life Care, ELNEC-Core Training Program, November 2004 
Sabbatical 2000-2001(academic year) Eastern Michigan University, donated over 800 hours of work as a family 
nurse practitioner at ACCESS health clinic, Dearborn, Michigan and Hope Medical Clinic, Ypsilanti, Michigan. 
Both of these clinics focus on underserved populations. 
HIVfAIDS Mini-fellowship, Wayne State University School of MedicinelDetroit Medical Center, April 20-24, 
1998 
Wyeth-Ayerst Section Award 1995 for project titled: Prevention of Neural Tube Defects: Dissemination of 
Information Regarding Folic Acid Intake to Professionals and the Community. Submitted by Nancy Prince, Pauline 
Zazula, Arwana Reed and Merrilie Rousseau. 
Selected to attend the ONSINCI workshop: Cancer Prevention and Early Detection for Nurses Working with 
Black Americans. April 25-26, 1993, Louisville, Kentucky. Follow-up conference, September 1995, in Atlanta, 
Georgia. 
Second National Indian Nursing Education Conference. Gniding the Educational Journey to Indian Nurse 
Leadership. April 2-5, 1992, Salish Kootenai College, Pablo, Montana. 
Eastern Michigan UniversityfColiegeiDepartment Service: 
Department of Nursing, member Personnel Committee, 200 I - present 
Department of Nursing Education, Finance committee, Chair, 1998 - 2000 
College of Health and Human Services, Faculty Advisory Committee, member, 1999 - present 
Department Representative, University Faculty and Staff Campaign, 1998 and 1999 
Department of Nursing Education, Curriculum Committee, member -1996-98 
College of Health and Human Services, Cultural Infusion Committee, member, 1994-97 
Department of Nursing Education, Personnel Committee, Chair 1994-96 
BSN (Building for Success in Nursing) - outreach program to Willow Run High School students, 1995- 96. 
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SECTION: Cl 
DATE: 
BOARD OF REGENTS September 21, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
HONORARY EMERITUS STATUS FOR MERITORIOUS SERVICE 
ACTION REQUESTED 
It is recommended that the Board of Regents grant Honorary Emeritus Status for Meritorious 
Service to two former academic leaders: Dr. Jerry H. Robbins who served from 1991-2004 as 
Dean of the College of Education and Professor of Educational Leadership; and Dr. Alvin E. 
Rudisill, who served at EMU from 1980-1991 as the first dean when the College of Technology 
was created in 1980. 
STAFF SUMMARY 
According to University policy, retiring employees who have served the University for less than 
15 years may be granted Honorary Emeritus Status for Meritorious Service. Candidates for 
honorary emeritus status must have a significant number of years of service and a record of 
meritorious performance in one or more of the following: (a) a substantive record of scholarly 
achievement commensurate with national or international standards within the specific 
discipline, (b) a record of outstanding teaching and/or educational contributions, (c) clear 
evidence of service to the University beyond the normal expectations, (d) clear evidence of 
exceptional institutional leadership, advancement of the University or extraordinary service to 
students. 
Both Dr. Robbins and Dr. Rudisill provided outstanding leadership as college deans that resulted 
in extraordinary growth and development of their respective colleges. During their tenure as 
deans, both Dr. Robbins and Dr. Rudisill served the University broadly and contributed 
significantly to the advancement ofthe institution. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executive 
Provost and Executive 
Date 
) 
Dr. Jerry H. Robbins, Ed.D. 
(Served EMU over 14 years) 
Dr. Jerry H. Robbins served from 1991-2004 as Dean of the College of Education and Professor 
of Educational Leadership. During his fourteen year tenure at EMU, Jerry led the College of 
Education at a time of outstanding growth and accomplishment. The college's enrollments grew 
to an all-time high, sponsored projects and fund-raising efforts grew significantly, and the 
college was successfully reaccredited by NCATE three times. Nationally, Jerry held significant 
leadership roles, including serving as president of several professional associations. 
Dr. Alvin E. Rudisill, Ed.D. 
(Served EMU 11 years) 
Dr. Alvin E. Rudisill served at EMU from 1980-1991 as the first dean of the newly created 
College of Technology. Working with the faculty, he provided leadership in the design, 
development, and implementation of eighteen new undergraduate and graduate programs in 
information and technology areas. He was instrumental in the design and development ofthe 
corporate services division, the unit that evolved into the Center for Corporate Training, and 
served as the leader of that division in addition to his position as dean of the college. Dr. 
Rudisill served as President of the International Technology Education Association and held 
several other offices in national associations. 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
MONTHLY REPORT & MINUTES 
STUDENT AFFAIRS COMMITTEE 
ACTION REQUESTED 
SECTION: 1<-' 
DATE: 
September 21, 2007 
It is recommended that the Student Affairs Committee Agenda for September 21, 
2007 and the Minutes of June 19, 2007 be received and placed on file. 
STAFF SUMMARY 
At the June 19, 2007 meeting the Student Affairs Committee received the Alcohol & 
Other Drug (AOD) Policy Biennial Review report as well as Student Leader Group 
statements addressing tuition & budget disclosure, preliminary SLG priorities for the 
year and initial reactions to the Butzel Long Report. Additionally, the Committee 
passed a motion supporting the 2007-08 Housing and Dining Rates Proposal. The 
committee also welcomed several new members. A number of new members were 
unable to attend the meeting due to internships, summer jobs and travel 
commitments. 
The September 21, 2007 agenda includes introduction of new members, the annual 
Fall Start-Up Report, and the 2007-08 Student Leader Group priorities. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board 
approval. 
University Executive Officer 
:0 , 
! 
Friday, September 21, 2007 
1:45 p.m. 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Student Affairs Committee 
Agenda 
1. Approval of June 19, 2007 Meeting Minutes 
2. Introduction of New Members 
3. Annual Fall Start-Up Report 
4. 2007-08 Student Leader Group (SLG) Priorities 
5. Announcements 
6. Other 
Room 201 
Welch Hall 
Regent Hawks 
Karen Simpkins 
Glenna Frank Miller 
SLG Members 
/, 
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EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
STUDENT AFFAIRS COMMITTEE 
Minutes of June 19, 2007 
MEMBERS PRESENT 
Regents: 
Administration: 
Students: 
GUESTS 
Regents: 
Administration: 
Students: 
Press: 
Gary Hawks, Floyd Clack 
Karen Simpkins, Mike Erwin, Glenna Frank Miller, Gregory Peoples 
Christopher Bylone, Greg Jones, Derek Martin, Roberto Melendez, Allison 
Sheppard, Kristen Virgin 
Carin Barber, Doug Bunce, David Carroll, Peg Carter, Shalonda Harris 
Cassanova, George Cole, MaryJo Desprez, Brian Fitzgerald, Larry Gates, Ellen 
Gold, Cindy Hall, Peggy Harless, Steve Holda, Ann Klaes, Cathie McClure, Bruce 
Moses, Jeff Nesmith, Diane Parfitt, Fred Roberts, Ken Ruppel, Gretchen 
Sanchez, Lewis Savage, Connie Schaffer, Darryl Sczepanski, Janice Stroh, 
Kathy Walz, Gretchen Ward, Paul Dean Webb, Melody Reifel Werner, Kay 
Woodiel 
Angela Baugher, Donna Bobcean, HA-Zel Davis, Allison Friendly, Matthew 
Gundick, Erin Hanson, Jessica Richardson, John Lanpher, Tracy Lee, Jeremiah 
Richardson, Amanda Shrom, Suzy Sweeney 
Dan Duchene (Echo) 
Regent Hawks convened the meeting at 1 :45 p.m. Minutes of the March 20, 2007 meeting were 
approved as presented. 
Introduction of New Members 
The Student Affairs Committee welcomed new members: Greg Jones, Student Body President; Roberto 
Melendez, Students of Color Representative; Chris Bylone, Graduate Student Organization 
representative; Derek Martin, Inter-Fraternity Council president and Kristen Virgin, Campus Life Council 
representative. A number of new members were unable to attend the meeting due to internships, 
summer jobs and travel commitments; we look forward to their partiCipation in the fall. 
AOD Policy Biennial Review 
Kathy Walz (Health Education), Doug Bunce (Human Resources) and Diane Parfitt (Faculty, Leadership 
& Counseling), members of the 2006 Biennial Review Committee, presented the 2006 EMU Alcohol and 
Other Drug (AOD) Biennial Review, which found the University in compliance with the Drug-Free 
Schools and Campuses Act. The review committee recommended minor wording changes in the Board 
of Regents Policy to modify position titles and recommended enhancements to the distribution strategy. 
Greg Jones moved that the report be received and placed on file. The motion was seconded by Allison 
Sheppard and passed unanimously. 
2007-08 Housing & Dining Rates Proposal 
Mike Erwin, Acting Associate Vice President for Student Affairs, presented the 2007-08 Housing & 
Dining Rates Proposal. The recommendation is to 1) maintain the apartment rates at the 2006-07 rates; 
2) increase the residence hall room and board rates by 5 percent, with the exception of Wise Hall; and 
3) decrease the rate for Wise Hall by 2.6 percent. With a 5% increase, EMU remains below the State 
average. Allison Sheppard presented a statement on behalf of the Residence Hall Association 
endorsing the increase. Greg Jones moved and Chris Bylone seconded that the Student Affairs 
Committee endorse the rates proposal as presented. The motion passed unanimously. 
Tuition and Budget Disclosure Statement 
Student Body President Greg Jones presented a statement on behalf of the Student Leader Group 
expressing concern with the lack of student involvement in the budget development process and calling 
for the creation of a communication plan to fully explain the budget and tuition increase decisions to 
students. Greg Jones moved and Chris Bylone seconded that the Tuition and Budget Disclosure 
statement be received and passed to the President and the full Board. The motion carried unanimously. 
A copy of the statement is appended to these minutes. 
Student Leader Group Priority Statement 
Greg Jones reported that the Student Leader Group is continuing to develop its agenda and priorities 
for the next year and will provide a full report at the September 21 Student Affairs Committee meeting. 
Alii Sheppard moved, seconded by Greg Jones, that the Student Leader Group's preliminary statement 
of priorities be received and passed to the President and the full Board. The motion carried 
unanimously. A copy of the statement is appended to these minutes. 
Other 
Greg Jones presented a statement on behalf of the Student Leader Group expressing their initial 
reactions to the Butzel Long Report. Greg Jones moved and Alii Sheppard seconded that the statement 
be received and passed to the President and the full Board. The motion passed unanimously. 
The meeting adjourned at 2:15 p.m. 
Respectfully submitted, 
Teri L. Papp 
Student Affairs Committee Recording Secretary 
Student Affairs Committee of the Board of Regents 
June 19,2007 
Position Paper: Tuition and Budget Disclosure 
Presented by Gregory Jones, Student Body President 
As the end ofthe fiscal year approaches, the University turns its attention toward 
drafting a new University Budget. An important part of the development of a new budget 
includes the discussion of the cost of tuition for the 2008 University Fiscal Year. 
Unfortunately, in recent history, communication regarding the development of the 
University budget has been lacking at best. In recent memory, there has been no student 
involvement in the discussions surrounding budget development despite the attempts of 
student leaders. Furthermore, after the development of the budget and its approval by the 
Board of Regents, the University has failed to discuss the changes with the Student Body 
or explain the reasons why those changes have taken place. We hope that this precedent 
is changed this year. 
We recognize some of the efforts made by the University to be more open with 
students and to discuss the University Budget. We applaud the "Finance 101" seminars 
that were open to students at various times last year. These seminars explained to 
students the process by which the University Budget is developed and their existence 
marks a step in the right direction. We are also optimistic about the Administration's 
willingness to meet with the Student Leader Group to explain the intricacies of budget 
development. This meeting, scheduled for the afternoon of June 20, 2007, will surely 
provide some answers to the many questions held by students regarding the way in which 
our tuition money is spent. These actions indicate an attempt by the EMU Administration 
to communicate with students regarding the budget, and we look for the continuation of 
these actions in the future. However, more needs to be done to truly involve students in 
the budgetary operations of the University. 
We are disappointed that a student was not asked to be involved in the budget 
creation process for the fiscal year 08 and we look for the opportunity for student input in 
the future. Student involvement in the budget creation process is long overdue. Student 
Leaders have been promised that they would be included in this process year after year, 
and to date little progress has been made. The University must now make it an 
institutional goal to actively pursue student input on the expenditure of tuition money. In 
that light, we support the plan to create a Budget Commission that includes members of 
the Student Body and examines University finances year-round. We also look for the 
University to examine other methods that allow students to participate in the budget 
process. It is essential that the University strives to incorporate student input when 
developing the financial plan for EMU. 
In addition to resolving the lack of student contribution in financial decision 
making, the University must also look toward improving the communications process 
with students. In the past, tuition increases were implemented with no explanation given 
to students. This lack of communication creates an atmosphere of frustration amongst the 
) 
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/ Student Body. It is a problem that must be resolved. We are optimistic that upon the 
approval of the University Budget during the July 16, 2007 Board of Regents Meeting the 
EMU administration will begin a process of open discourse with the Student Body. Such 
a process is essential to keeping the Student Body informed on the expenditure of our 
tuition dollars. The Administration should immediately begin developing this 
communications plan. It needs to be comprehensive and expansive, fully explaining the 
decisions made regarding the budget and actively reaching out to all students. Honest 
discussions with the student body regarding tuition will help alleviate many of the 
concerns held by our students, and will create a more unified campus community. We 
look forward to the improvement of the tuition communication process and the full, 
detailed explanations of all tuition adjustments. 
Finally, we recognize the economic difficulties experienced by the University at 
this time. However, Eastern Michigan University does not face these hardships in a 
vacuum. The students of EMU are also affected by Michigan's troubling economy. Each 
year it becomes more and more difficult for students to pay for the quality education that 
EMU offers. While we understand that all universities are facing allocation cutbacks and 
are therefore turning toward higher tuition to supplement the cost of operations, we hope 
that Eastern Michigan University will make its best effort to cut costs before increasing 
tuition. EMU provides an excellent education at an affordable rate, and we hope that the 
University will continue to strive toward that goal. Working toward student input 
regarding the budget, advancing the communication of budget decisions, and striving to 
continue to provide an affordable education to the Student Body of Eastern Michigan 
University will benefit the University community as a whole. We, the Student Leaders of 
EMU, anxiously anticipate the implementation of these recommendations with immense 
hope for the future of our institution. 
\ 
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Student Affairs Committee of the Board of Regents 
June 19, 2007 
2007-2008 Student Leader Group Preview 
Presented by Gregory Jones, Student Body President 
Members ofthe Board of Regents and other respected members ofthe EMU 
Community, 
Good afternoon. It is my pleasure to speak with you today about this year's 
Student Leader Group. As you know, the Student Leader Group is comprised of the 
students on the student Affairs Committee of the Board of Regents. Currently, the 
Student Leader Group has 13 members including the Student Body President and Vice 
President, the presidents of the Residence Hall Association, the Inter-Fraternity Council, 
the Pan-Hellenic Council, the National Pan-Hellenic Council, and the International 
Student Association, a Students of Color representative, a LGBT representative, a 
Campus Life Council representative, a representative from Access Services, a Graduate 
Student Senate representative, and a representative of the Commuter Student Association. 
These dedicated students work every year to develop a common student agenda with the 
purpose of advancing the interests of the Student Body of EMU. This year, we look 
forward to working with each other and the Board of Regents for the benefit of Eastern 
Michigan University. 
We have already had preliminary discussions about the direction that we would 
like to see the Student Leader Group head this year. Several ideas for the priorities our 
group have been offered, ranging from tuition advocacy, to safety and security on 
campus, to the improvement of communication within the University, to updating 
signage and improving technology. The list goes on. We will continue to develop our 
priorities and determine what issues are important to us as student leaders. We will have a 
concrete list ready for presentation by the September 18 Board meeting. 
In the past, the Student Leader Group has been very successful in advocating for 
the betterment of EMU. This year, we hope to be just as successful and look forward to 
working with the Board on behalf of the Student Body of Eastern Michigan University. 
, 
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Student Affairs Committee of the Board of Regents 
June 19, 2007 
Position Paper: Initial Butzel Long Report Reactions 
Presented by Gregory Jones, Student Body President 
On Friday, June 08, 2007, the Butzel Long law firm released a report on their 
investigation of the manner in which the University handled the Laura Dickenson murder 
investigation. Unfortunately, through evidence supplied by the report, it appears as 
though the University did not act responsibly and failed to adhere to the Clery Act and 
provide adequate warning regarding a homicide investigation on campus. This inaction 
on behalf of the EMU Administration is unacceptable. We, the representative voice for 
the Student Body, are appalled at the inefficiencies exhibited in the communication 
process amongst University Administrators. This is especially inexcusable in that the 
communication, or lack thereof, revolved around the death of an EMU student. 
We are not currently prepared to address the specific action that we want to take 
place. We support the Board of Regents' decision to delay administrative decisions until 
the release of the Department of Education's report. There is much contention revolving 
around the discussion of what changes should occur within the Administration. However, 
overwhelmingly there is one resounding unified voice demanding a more effective 
communications process. Many of the shortcomings that allowed for the University to 
violate the Clery Act are institutional. That is, the organization of the communication 
with Student Body and amongst the Administration is ineffective and must be examined 
and re-organized. Institutional communication strategies must be put in place so as to 
avoid such a debacle from ever again occurring here at EMU. 
Once again, the University is facing criticism and negative press. This situation 
must be resolved. Those who failed in their capacity to serve the Student Body and 
Eastern Michigan University must be held accountable. The processes that allowed for 
the institutional failure exhibited in the aftermath of the death of Laura Dickenson must 
be reorganized and improved. The University must take responsibility for its 
shortcomings, apologize for its indiscretion, and take swift action to demonstrate its 
dedication to the safety and wellbeing of the students of EMU. These actions must be 
taken immediately in order to restore the University's reputation and bring closure to this 
horrible tragedy. 
1. 
\ } 
SECTION /1 
DATE: 
BOARD OF REGENTS September 21,2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
MONTHLY REPORT 
EDUCATIONAL POLICIES COMMITTEE 
ACTION REQUESTED 
It is requested that the Educational Policies Committee Agenda for September 21, 2007 and the 
Minutes of the June 19, 2007 meeting be received and placed on file. 
SUMMARY 
The primary items for the September 21, 2007 Educational Policies Committee meeting include: 
(1) Academic Retirements/Separations, (2) Faculty Appointments, (3) Lecturer Appointments, 
(4) Academic Affairs AdministrativelProfessional Appointments/Transfers, (5) Emeritus Staff 
Status, (6) Emeritus Faculty Status, (7) Honorary Emeritus Status, (8) Early College Alliance 
(ECA) Program. 
FISCAL IMPLICATIONS 
The fiscal impact of the actions taken is listed in the appropriate sections and in the Board 
minutes. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executive lcer Date 
Provost and Executive ice President 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Educational Policies Committee 
September 21, 2007 
1 :45 - 2:30 p.m. 
205 Welch Hall 
AGENDA 
Consent Agenda 
Section 3 
Section 4 
Section 5 
Section 6 
Section 7 
Section 8 
Section 9 
Regnlar Agenda 
Section 11 
Section 12 
Academic Retirements/ Separations (Rhonda Longworth) 
Faculty Appointments (Rhonda Longworth) 
Lecturer Appointments (Rhonda Longworth) 
Academic Affairs Administrative/Professional Appointments/Transfers 
(Rhonda Longworth) 
Emeritus Staff Status (Donald Loppnow) 
Emeritus Faculty Status (Donald Loppnow) 
Honorary Emeritus Status for Meritorious Service (Donald Loppnow) 
Monthly Report and Minutes (Regent Sidlik) 
Early College Alliance Program (JejJSchulz) 
EASTERN MICHIGAN UNIVERSITY 
BOARD OF REGENTS 
EDUCATIONAL POLICIES COMMITTEE MINUTES 
June 19,2007 
1:45 - 2:30 p.m., 205 Welch Hall 
Attendees: (seated at tables) Regent Sidlik, Provost Loppnow, Rhonda Longworth 
Guests: (as signed in): D. Beagen, A. Chickonoski, D. Clifford, D. deLaski-Smith, E. Francis-Connolly, 
H. Hoft, R. Larson, M. Marz, S. McCracken, K. McKanders, D. Mielke, R. Neely, C. Popp, V. Reaume, 
J. Senko, C. Shell, W. Shell, D. Tanguay, Norma Taylor-Bishop, J. Thomas, W. Tornquist, B. Warren, R. 
Woody 
Regent Thomas Sidlik convened the meeting at 2:30 p.m. 
Emeritus Staff Status (Section 3) 
Donald Loppnow, Provost and Vice President for Academic Affairs, recommended that the Board of 
Regents grant emeritus status to one (I) staff member: Norma Taylor-Bishop, Senior Secretary, who 
retired from the Office of Urban Education and Educational Equity in the College of Education on 
January 31,2007. 
Emeritus Faculty Status (Section 4) 
Provost Loppnow recommended that the Board of Regents grant emeritus faculty status to one (I) former 
faculty member: Jiu H. Upshur in the Department of History and Philosophy. 
Academic Affairs AdministrativelProfessional AppointmentslTransfers (Section 5) 
Rhonda Longworth, interim Assistant Vice Presidentfor Academic Human Resources and Divisional 
Budget, recommended that the Board of Regents approve two (2) AdministrativelProfessional 
appointments and one (1) AdministrativelProfessional transfer at the rank and effective date shown on the 
listing provided to the Board. 
Academic SeparationslRetirements (Section 6) 
Assistant Vice President Longworth recommended that the Board of Regents approve 25 separations for 
the reporting period March I, 2007 through May 31, 2007 as per the listing provided to the Board. 
Faculty Appointments (Sectiou 7) 
Assistant Vice President Longworth recommended that the Board of Regents approve twenty-three (23) 
new faculty appointments for the 2007-2008 academic year at the ranks, salaries and effective dates 
shown on the listing provided to the Board. 
Faculty Reappointments (Section 8) 
Assistant Vice President Longworth recommended that the Board of Regents accept the report from the 
Division of Academic Affairs pertaining to the reappointment of one hundred and thirty-nine (139) 
probationary faculty members for the 2007-2008 academic year as per the listing provided to the Board. 
\ 
! 
Educational Policies Committee Meeting Minutes June 19.2007 continued 2 
Faculty Tenure Appointments (Section 9) 
Assistant Vice President Longworth recommended that the Board of Regents approve the granting of 
tenure, effective beginning with the 2007 fall semester, for thirty (30) faculty members as per the listing 
provided to the Board. 
Tenure Recommendation Deferred from Prior Year (Section 10) 
Assistant Vice President Longworth recommended that the Board of Regents approve the granting of 
tenure based on the contractual tenure review process completed during the 2001-2002 academic year for 
one (I) faculty member, Michael Schroeder ofthe Department of History and Philosophy. 
Faculty Promotions (Section 11) 
Assistant Vice President Longworth recommended that the Board of Regents accept and place on file the 
report entitled Promotion of Faculty Members effective Fall 2007. The forty-eight (48) faculty members 
on the listing provided to the Board meet the general contractual requirements for promotion as well as 
the specific performance standards, which have been defined in their department evaluation documents. 
Lecturer Promotions (Section 12) 
Assistant Vice President Longworth recommended that the Board of Regents accept and place on file the 
report entitled Promotion of Lecturers for 2007-2008. The three (3) lecturers on the listing provided to 
the Board meet the general contractual requirements for promotion as well as the specific performance 
standards, which have been defined in their department evaluation documents. 
2007-08 Faculty Research & Creative Activity Fellowships (Section 13) 
Provost Loppnow recommended that the Board of Regents accept and place on file the Report on 2007-
2008 Faculty Research and Creative Activity Fellowships. He pointed out that there are now two 
application dates for FRFs, with the second being during the Fall 2007 semester. 
Monthly Report and Minutes (Section 15) 
Provost Loppnow recommended that the Educational Policies Committee Agenda for June 19,2007 and 
the Minutes ofthe March 20, 2007 and May 10, 2007 meetings be received and placed on file. 
Charter Schools Board Appointments (Section 16) 
Provost Loppnow introduced Joseph Pollack. Director, Charter Schools, who recommended that the 
Board of Regents approve the appointment of the seven (7) Board members of the charters, six of whom 
are repeat appointments. Marshia Cordray is the new appointment, and is proposed for a three-year term. 
The other six are appointed to staggered terms. 
Charter Renewals (Section 17) 
Director Pollack recommended that the Board of Regents reissue the charters for the Great Lakes 
Academy and the Academy for Business Technology--both of which are completing their tenth year-for 
a further five years. Great Lakes Academy, in Pontiac, is about eighty,five percent free and reduced price 
lunch. The school has met state standards and received the State of Michigan Golden Apple Award for 
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outstanding academic success during the 2002-03 school year. The school has also done well financially 
and is purchasing its building. 
The Academy for Business Technology began as a middle schooVhigh school and added an elementary 
school to the charter about three years ago. The elementary school has done very well academically. The 
secondary school has not achieved adequate yearly progress under No Child Left Behind standards, but 
maintains a graduation rate of eighty-four percent, with seventy-nine percent of the graduating class 
intending to attend college. Different programs have been instituted to bolster student achievement: the 
Ford Partnership for Advanced Studies, the Air Force Junior ROTC, and the New Counseling and 
Guidance Plan. Regent Sidlik stated that he would recommend approval of the charters to the Board. 
New Academic Program: Master of Health Administration (Section 18) 
Provost Loppnow introduced the new master's program which is being recommended for approval by the 
Board. This is a thirty (30) credit hour program, which consists of six (6) core course and two (2) elective 
courses, in addition to an integrated analysis project. This program is intended to prepare professionals to 
serve the local, state, and national community, dealing with healthcare issues and the management and 
administration of healthcare organizations. 
Regent Sidlik inquired about the job target and relevance of this degree. Dr. Elizabeth Francis-Connolly, 
Director of the School of Health Sciences, explained that EMU already has an undergraduate program and 
a graduate certificate program in health administration. Professionals in the health care setting are looking 
to increase their academic credentials, which has been accomplished with the masters in health 
administration. Health care is the only industry in Southeast Michigan that has actually been growing, and 
therefore adding the master's in health administration will allow EMU to capitalize on that trend. Also, 
the impetus for this program is a request from the Health Sciences Advisory Board as there is a need in 
this area for a program such as this. Regent Sidlik asked about the number of students that could be 
expected to graduate with a master's in health administration after five years. Director Francis-Connolly 
replied that approximately 25 students could be expected to earn this degree after five years. 
Naming of University Space (Section 19) 
Provost Loppnow recommended that the Board of Regents approve a request to name the EMU Theatre 
backstage work space for distinguished Professor P. George Bird who worked at the University from 
1955-2007. He asked that the Board allow an exception to the policy that University spaces can only be 
named after a University employee who has been retired for a minimum of three years, given Professor 
Bird's years of service to tens of thousands of students, hundreds of set designs, and many contributions 
to the theater and the University. 
Dennis Beagen, Department Head o/Communication and Theater Arts, stated that an appropriate plaque 
will be displayed with the dedication. He also mentioned that, in a period of less than two weeks, over 
$10,000 had been raised for a scholarship in Professor Bird's name. 
TechnOlogy Transfer Policy (Section 20) 
Provost Loppnow recommended that the Board of Regents approve the new Technology Policy for 
University Faculty which was presented initially at the March, 2007 Educational Policy Committee 
meeting. Ken McKanders, University General Counsel, noted that at that meeting there was a concern that 
the policy had not been brought before Faculty Council. Faculty Council has reviewed the policy and it is 
being resubmitted for approval. The policy states that the University may pursue protection of 
transferable technology in cases where the University provides release time or funding support for its 
development, or where ownership rights are granted to the University due to sponsored research 
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agreements. In all other instances, the faculty member holds sole discretion to the technology. The policy 
is recommended by the AAUP and the Administration. 
Policy Revision: Emeritns Status (Section 21) 
Provost Loppnow recommended that the Board of Regents approve the creation of an Honorary Emeritus 
Status recognition for meritorious service for non-bargained-for employees who have served for less than 
fifteen (15) years and for bargaining unit employees whose collective bargaining agreements have a 
provision for emeritus status but who have not met the fifteen (IS) year service requirement. This would 
provide a provision to the current policy regarding emeritus status that would be applicable in unusual 
circumstances when employees have served the University for a significant period of time and have made 
contributions in terms of service, leadership, research, teaching, and an array of areas where they have 
provided distinctive service, but for less than a fifteen (15) year period. The criteria for meritorious 
performance are outlined in the proposed policy. 
Regent Sidlik thanked those in attendance, and adjourned at 2:30 p.m. 
Respectfully submitted, 
Winifre~~in, Administrative Secretary 
Academic Affairs 
SECTION: I~ 
DATE: 
BOARD OF REGENTS September 21,2007 
EASTERN MICHIGAN UNIVERSITY 
REPORT 
EARLY COLLEGE ALLIANCE (ECA) PROGRAM 
ACTION REQUESTED 
It is recommended that the Board of Regents receive and place on file the report entitled "Early 
College Alliance: Allied Health and Medicine Program." 
STAFF SUMMARY 
Washtenaw County's Early College Alliance (ECA) is designed as a public school consortium in 
collaboration with Eastern Michigan University, Washtenaw Intermediate School District, 
Ypsilanti Public Schools, Willow Run Community Schools, Lincoln Consolidated Public 
Schools and Whitmore Lake Public Schools. The ECA community and business partners include 
Washtenaw Community College, St. Joseph Mercy Health Systems, the University of Michigan 
Hospital, Michigan Works, and the Ypsilanti Chamber of Commerce. 
The ECA will provide an educational experience for students formulated on the principle of 
personalized learning and instruction. It focuses on mastery of material rather than time to 
completion or the student's age. Graduates of the ECA will earn college credits in general 
education and allied health disciplines at EMU while in high school. The ECA is unique in 
scope and purpose. It provides a powerful and meaningful educational alternative for public 
high school age students. ECA is best described as a rigorous educational emersion into post-
secondary education. 
FISCAL IMPLICATIONS 
The project is funded by a grant and support from the WISD. Anticipated revenue in FY2008 is 
$103,000 for overhead expenses. Per the contract, revenue in FY2009-FY2011 is estimated to 
be $198,000, $485,000, and $657,000 respectively. The lump sum contracts will fund cohorts of 
students that enroll annually. The contract amount increases commensurate with additional 
student cohorts. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
Date 
) 
OVERVIEW 
EARLY COLLEGE ALLIANCE (ECA) PROGRAM 
Anticipated 
Headcount SCH Revenue 
FY2008 60 180 $ 103,000 
FY 2009 135 1583 198,000 
FY 2010 260 3767 485,000 
FY 2011 385 5255 657,000 
Students will arrive on campus in Fall 2007 to complete UNIV 100 (Introduction to the 
University) in addition to high school curriculum. The most progressive students will 
begin college course work beginning Fall 2008. 
) 
) 
Early College Alliance"m Executive Summary 
The creation ofWashtenaw County's Early College Alliance'm: Allied Health and 
Medicine program is a direct result of three critical needs coming together: the advent of 
the early/middle college movement across the nation, the educational needs of the 21 st 
century economy and the lack of skilled health care workers in the state of Michigan and 
across the nation. 
Early College High Schools and Middle Colleges are the 
educational models of the 21 st century. Their emphasis on 
the academics (rigor), specific fields of study (relevance) 
and social and emotional intelligence (relationships) is 
what sets them apart from traditional educational 
programs. The Early College Alliance'm: Allied Health 
and Medicine program is the first of many proposedECA 
educational strands designed to address the learning 
needs of the knowledge-based 21 st century economy. 
The ten year goal of the Early College Alliance'm is to 
create an early/middle college model that is 
transformative, scalable and sustainable between public 
K -12 school districts and higher education institutions 
within Washtenaw County.·Based on the success of the 
Early College High School model supported by the Bill 
& Melinda Gates Foundation, Jobs for the Future, the 
recommendations of 
the National Center for 
Education and the 
Economy report, Tough 
Choices or Tough 
Times (Appendix A), and the Association for 
Supervision and Curriculum Development (ASCD) 
Proposalfor High School Reform (Appendix B); the 
Early College AIliance'm is the educational paradigm 
for the next generation. 
The Early College Alliance'm is seeking $212,000 from 
the Department of Labor and Economic Growth for FY 
2007-08 beginning October 1,2007 to assist in the start 
up implementation phase of the Early College 
AlIiance'm. 
The New Paradigm 
For most of the 20th century the United States maintained the world's most highly 
educated workforce, but in the last three decades it has changed. Thirty years ago the 
United States lead the world with 30% of its workforce trained at the college-graduate 
level or above, now it is only 14%. More troubling, as the world continues to gain in 
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educational preparation the United States continues to lag behind in math, science and 
general literacy. (Tough Choices, Tough Times, 2006). 
The world and the 21 st century economy is evolving at a pace that exceeds our ability to 
meet the demand. More critically, it demonstrates that the current educational structure, 
focus and philosophy ofthe American educational system is outdated and disconnected to 
the 21st century knowledge based economy. 
Historical Overview 
Seals, Kathy (excerpt)- "Alternative Pathways to College, Carnegie 
Reporter, Carnegie Corporation o/New York, vol. 2 number 4, Spring 2004. 
[there are a] ... plethora of models arising in response to the 21 st 
century economic demand that nearly every youth attend at least two 
years of postsecondary education. It may not be too much to say that 
an entire alternative system is evolving, poised to change the 
American high school and significantly broaden the college prep 
system as we know it. 
Most of these new institutions are small schools embracing 
innovations such as project-based learning, portfolio assessments and 
internships. And though they come in many different shapes and 
forms, these initiatives are all responding to changes in the American 
economy that dictate a new paradigm for schooling. Before the United 
States began to de-industrialize in the I 970s, the lack of a college or 
even a high school diploma didn't preclude a decent middle class life. 
But while factory jobs accounted for 32 percent of employment in 
1959, that figure plunged to 17 percent by 1997. Gone are the days 
when auto, steel and rubber tire factories hired "warm bodies," 
meaning just about anyone who could pass a physical. 
The U.S. now has a service economy, marbled throughout with high 
tech. That means even Mr. Goodwrench needs 17 months of post-high-
school training to work on today's computer-filled cars. Jobs in health 
care and education have proliferated. Offices now account for 38 
percent of all American employment and "are expected to add four 
million new jobs by 2006, compared to the 750,000 expected in the 
closely watched information technology sector," notes Anthony 
Carnevale in Help Wanted ... CredentiaIs Required: Community 
Colleges in the Knowledge Economy (Educational Testing Service, 
200 I). The majority of those office jobs are professional in 
management, accounting, sales and marketing. In other words, the 
fastest growing jobs require higher education. 
"Two years of postsecondary education has become the minimum that 
young people must achieve if they are to enter jobs that pay enough to 
sustain a family," says Hilary Pennington, chief executive officer and 
vice chairman of Jobs for the Future, a nonprofit research, consulting 
and advocacy organization that has received Corporation support for 
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its work on new models of high school learning, including early 
college programs. 
But policymakers and parents can't simply snap their fingers and 
expect teenagers to finish high school and move on to college. Many 
families, especially in urban areas, can't afford college tuition. Parents 
who haven't attended college themselves aren't familiar with the 
admissions and financial aid procedures. 
Furthermore, just as teenagers are gaining the ability for complex· 
abstract thought and need motivating cognitive challenges, they're 
often stymied by the low academic expectations implied by the 
tracking that is common in America's approximately 14,600 basic 
comprehensive high schools. 
Compounding the problem, most of these schools still operate 
according to the factory model instituted after Henry Ford introduced 
the moving assembly line in 1913. Designed to produce large numbers 
of standard-quality students, such schools fostered "punctuality, 
regularity, attention, and silence," which Stanford education professor 
Linda Darling-Hammond points out in her book The Right To Learn: 
A Blueprint for Creating Schools That Work (Jossey-Bass, 1997) were 
the key habits for success in industrial society. Beginning about 1920, 
behaviorist theory also encoUraged a curriculum focused on eliciting 
uniform responses, rather than on sharpening students' thinking and 
their understanding of ideas. 
As a consequence, many traditional American high schools 
particularly in urban areas, where they tend to be large, "all-purpose" 
institutions that elementary, junior high and middle schools funnel 
students into, almost indiscriminately-are not equipped to provide the 
academic rigor or educational challenge and sense of purpose needed 
to provide all students with the opportunity to succeed in high school 
and go on to higher education. Like de facto sorting machines left over 
from an earlier age, the design of these schools is still rooted in the 
idea of sending high-achieving students on to college while allowing 
others to step off the educational track to pursue a vocation or, fur non-
graduates, to fill unskilled labor slots. That is an untenable model for a 
21 st century society rooted in a knowledge-based economy, where 
highly skilled and educated workers are becoming the norm. 
There are other problems with this outdated model of high school, as 
well. Large, comprehensive schools provide little opportunity for 
teachers to get to know their students' individual capacities or needs, 
let alone provide personalized attention and support. They offer little 
incentive for all students to achieve at high levels and few 
opportunities for teachers to work together to create learning 
communities that benefit both student and instructor. 
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Nor do the large factory-model schools usually meet the psychological 
needs of adolescents. As they start to form an identity and see what 
part they might play in society, teenagers need caring adults to serve as 
role models and give them guidance. They also need peers "with 
similar goals moving on to the next step," adds Mike Nakkula, 
assistant professor of human development and urban education at the 
Harvard Graduate School of Education. Students in urban schools who 
don't feel well-supported often feel like ''they have to take care of 
themselves," says Nakkula, "and to satisfy their need for economic 
gain they can't wait two-to-four years, so they go out and get jobs." 
Such psychological and financial pressures, combined with curricula 
that don't set high expectations for students, have produced a high 
school dropout rate estimated at nearly 50 percent for urban students. 
And one study of high school graduates in Baltimore's non-selective 
high schools found that between 1993 and 1998, no more than 41 
percent were attending college the year after graduation. Even students 
who manage to get to college find it tough going: 35.5 percent of first-
and second-year college students had to take remedial courses in 1999-
2000 ... 
Patching lJj:! the Patchwork 
Today's efforts to smooth the pathway into college may seem like an 
attempt to recover a halcyon educational past. However, history 
suggests otherwise. 
In 1900, only ten percent of American 14-to-17 -year-olds attended 
high schools. By 1980, 90 percent of youth in that age bracket were 
enrolled. As students flooded in, public high schools grew into large 
institutions with curriculum tracks separating college prep students 
from those taking the increasingly numerous "commercial" or 
''vocational'' courses. "This was done," explains Anthony Marx, "on 
the false idea that not all students are capable of academic work." 
Thus schools that in the past provided college prep education only for 
a minority are now being asked to do so for the great majority. 
Furthermore, the experimental pathways emerging for this majority are 
not replacing a rationally designed system. The American "K-12 + 
college" configuration arose, notes Bob Orrill, executive director of 
the National Council on Education and the Disciplines, by "historic 
accident" . as a patchwork of institutions. 
In the 1800s, state governments allowed both high schools and 
colleges to grant either a B.A. or a certificate, explains Carnegie 
Corporation Education Division Chair Daniel Fallon. Those awarding 
a B.A. were called colleges, and those granting a certificate were 
called high schools--even though they might have had the same 
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curriculum. The high school course might even be more rigorous. 
Exactly where students should study the liberal arts was unclear. 
That confusion grew with the founding of the American research 
university in the last half of the 19th century. While colonial American 
colleges were modeled after Oxford and Cambridge universities, with 
liberal arts at the core, the new research universities incorporated the 
. German idea of lemfreiheit, the freedom to learn. Students chose 
electives rather than following a dictated curriculum. That choice 
implied, however, that they had learned the liberal arts in high school. 
Later, in reaction, higher education again took up the liberal arts. As a 
result, students today may build a liberal arts foundation either in a 
"college prep" high school curriculum or in college or in neither 
place. The "neither place" option is becoming all the more likely as 
students increasingly attend several different postsecondary 
institutions, collecting credits as though at an educational buffet rather 
than a sit-down five-course meal. 
This lack of coherent design in the American educational system has 
also meant, adds Orrill, that intellectual achievement for many 
students ends before II th grade, as shown by the fact that high school 
graduation exams in most states rarely test beyond the 9th or lOth 
grade level. (Even the SATs, he adds, don't test far above a 10th grade 
program.) That leaves what Orrill calls "a dangerously weak, even 
vacant 'center' in grades ll-14." The major efforts to firm up those 
years-advanced placement (AP) classes and dual enrollment (high 
school students taking community college courses)-are thus growing 
rapidly. 
But many consider AP and dual enrollment only stopgap measures. 
Grades 11-14 are still orphans, they contend, and the junior and senior 
high school years, in particular, are pointless. "For elite kids, it's 
senioritis," says Anthony Marx. "For kids who aren't going on to 
college, it's often a waste because they're bored and the work is not 
sufficiently advanced." 
Institutionalizing multiple new pathways to college to clarify the 
grades 11-14 muddle will demand changes in public understanding 
and policy. Some educators are calling for a one-track curriculum 
ending at 10th grade, after which students would be prepared to enter 
community college. They could also stay two extra years to remediate, 
or to take AP or International Baccalaureate Diploma courses or other 
advanced work before entering college. Others are advocating state 
legislation that will extend state K-12 financing into the 13th and 14th 
years, promoting the idea that, as LaGuardia MCHS Principal Aaron 
Listhaus puts it, "college education is a right, not a privilege." 
Perhaps the biggest challenge, though, is encouraging systemic change 
on the high school level so that, as a society, we are not approaching 
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the problem of helping youngsters make the transition from high 
school to college on a one-school-at-a-time basis. Indeed, the idea of 
creating alternative pathways to college is rooted in the pressures that 
an increasingly knowledge-based economy has placed on schools, 
students, teachers, administrators, parents, po licymakers, business 
leaders meaning just about everyone with a stake in the nation's 
future. Says Barbara Gombach, program associate in the Education 
Division of Carnegie Corporation of New York, which has provided 
support for a number of early college strategies (as well as creating 
and funding Schools for a New Society, a major urban high school 
reform initiative that is also supported by the Bill & Melinda Gates 
Foundation), "Our challenge now is to create systems of good high 
schools-places that prepare all of the nation's adolescents for college, 
for employment, and for citizenship." 
There are reasons to be encouraged. High school, college and 
university policymakers, for example, are beginning to address 
together the need to restructure high schools and ease the transition to 
college. A resolution of the grades 11-14 problem-which Daniel 
Fallon calls ''the unfinished business of American education"-may be 
on the horizon. 
Early College Allianceam - EdUcation for the 21st Century 
Early College High Schools and Middle Colleges are the educational models of the 21 st 
century. Their emphasis on the academics (rigor), specific fields of study (relevance) and 
social and emotional intelligence (relationships) is what sets them apart from traditional 
educational programs. 
Washtenaw County's Early College Alliance,m is designed as a public school consortium 
in collaboration with Washtenaw Intermediate School District (WISD), Eastern Michigan 
University, Ypsilanti Public Schools, Willow Run Community Schools, Lincoln 
Consolidated Public Schools, and the Whitmore Lake Public Schools. The Early College 
Alliance'm community and business partners include: Washtenaw Community College, St. 
Joseph Mercy Health System, the University of Michigan Hospital, Michigan Works!, 
and the Ypsilanti Chamber of Commerce. 
As a consortium program the Early College Alliance'm is part of each school district's 
educational program. The Early College Alliance'm is managed by the Early College 
Alliance'm Superintendent's Advisory Group in association with the WISD. The Early 
College Alliance,m is recognized as a separate operational entity with general oversight by 
the superintendent board. In those instances where individual school board approval is 
needed, each superintendent will presents to his/her own boards those policies and 
procedures requiring district board approval. 
In general, the Early College Alliance'm will have operational autonomy, meaning that the 
rules, policies and procedures of the ECA "stand alone" and are not dictated by district 
policy or procedures of the cooperating districts. Articulation agreements regarding credit 
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transfer and other operational issues will be instituted as part of the general operating 
structure. 
The Allied Health and Medicine strand is being developed by Washtenaw Intermediate 
School District through a planning grant from the Michigan Department of Education. 
The Early College Alliance'm: Allied Health and Medicine program is the first of many 
proposed ECA educational strands designed to address the educational demands of the 
knowledge-based 21 st century economy. 
The Early College Alliance'm: Allied Health and Medicine program is an integral part of 
Washtenaw County's high school transformation effort. The mission of the Early College 
Alliance'm is to serve as a "scalable and sustainable model" of collaboration among public 
schools and higher education institutions within Washtenaw County 
...: 
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The ECA will provide an educational experience for students formulated on the 
principles of non-time centric education and "Personalized Leaming and Instruction." 
Graduates of the Early College Alliance,m will earn up to sixty (60) college credits from 
Eastern Michigan University's College of Health and Human Services while in high 
school. 
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Beginning in the fall of2007 the ECA planning team will move to Eastern Michigan 
University's campus to implement the ECA. The planning/implementation team will 
work closely with EMU's Department of Continuing Education and the College of Health 
and Human Services. Concurrently, the ECA planning team is finalizing articulation and 
consortium agreements specifying governance, staffing, budget, student assessment, 
curriculum, professional development, access to student data, and other pertinent issues. 
Beginning in FY 2008 Ypsilanti Public Schools will become the fiscal agent for the ECA 
with the ECA operating with site-based authority, congruent with the consortium 
agreements. 
Supporting the transformative work of the ECA are other programs within the 
participating districts that are aligned with same short- and long-term educational goals of 
the ECA. These programs, such as GEAR UP, Hope Program, University of Michigan 
Engineering awareness program and Project Lead the Way may be working closely with 
the ECA planning team to enhance their points of intersection and to ensure that services 
are being delivered efficiently and without redundancy. 
Early College Alliancesm - Post-secondary Partnerships 
Within the Eastern Michigan University community the ECA has established strong 
working relationships with EMU's Department of Continuing Education, Associate Dean 
Dan Gaymer and the Director for Washtenaw County Ms. Julie Knutson. At the College 
of Health and Human Services the Early College Alliance'm is working with Associate 
Dean Dr. Jeffery Schulz and Assistant Dean Ms. Martha Sutton. Both organizations bring 
a wealth of technical expertise to the Early College Alliance,m initiative, specifically with 
respect to Eastern Michigan University's operational structure. The Department of 
Continuing Education work with the Early College Alliance'm primarily involves logistics 
and planning while the College of Health and Human Services work with the Early 
College Alliance,m focuses on curriculum, instruction and advising. 
The Early College Alliance'm has signed Letters of Understanding with each that 
formalizes the relationship with the Early College Alliance'm as well as the current and 
future relationship between all parties (Appendix C). 
What makes the Early College Alliancesm Unique? 
The Early College Alliance'm is unique in scope and purpose. It provides a powerful and 
meaningful educational alternative for public high school aged students looking for 
something more than "seat time." The Early College Alliance'm is best described as a 
rigorous, educational immersion into post-secondary education, in a sense the Rosetta 
Stone between high school and college. 
The ECA concentrates its resources on one thing educating all students. The underlying 
philosophy of the ECA is to prepare students for the world beyond high school, 
specifically college and career. The ECA is a "skills-based educational program", rather 
than, a "credit-based educational system." Rather than merely accumulating high school 
credits which often are not aligned with "college readiness," students at the ECA must 
demonstrate "college readiness" by acquiring, applying and assimilating hard (academic) 
and soft (life management) skills into their learning styles. Once they transition to full 
Prepared for the Department of Labor and Economic Growth, May 2007 II 
time college status at EMU they will complete a "Personalized Learning Plan ,aligned 
with the health and medicine degree programs offered through the College of Health and 
Human Services at Eastern Michigan University. At the Early College Alliance'm the 
pedagogy is simple: skill mastery over credit gathering resulting in students who are 
adaptable, empowered, responsible and skilled. 
Educational Best Practice 
As a consortium school drawing from four very different public school districts, the ECA 
will have a very educationally diverse student body. It is understood and recognized that 
every student entering the ECA will have a unique set of hard and soft skills layered upon 
his or her own distinctive perceptions of what school is and what the process of learning 
should be. 
These differences pose quite a complex and challenging educational problem, as ECA 
program completion requirements dictate that every student transition from high-school 
level course work to full-time college-level course work, minimally completing a core set 
100-200 level academic courses at Eastern Michigan University. 
How is it done? At the ECA students, staff, faculty and parents embrace the true 3 Rs for 
the 21st century: Rigor, Relevance and Relationships. 
Rigor - At the ECA students remain in the ECA academic transition courses until they 
meet specific academic and "soft skill" requirements, regardless of age or how long 
they've been attending school. At the ECA it isn't the number of credits the students have 
attained that matters, but rather what they can do and what they can consistently 
demonstrate that determines their success. This level of academic rigor combined with 
ECA Life Management and College Skills curriculum creates learners, as opposed to 
students who "go to school." ECA students become aware of their special responsibility 
in the educational process. Students become active participants in their education who are 
connected to their learning, resulting in much higher rates of academic success and 
student satisfaction compared to students in traditional high schools. (Source: WISD 
Senior Exit Survey, 2001 - 2005) 
Relevance - After fully transitioning to EMU students will have the option of selecting 
more than thirty different health and medicine programs to pursue at EMU (Appendix I). 
More importantly, ECA students learn how to navigate through the process post-
secondary education. They learn how to effectively manage their time, organize their life 
in and out of school, work their way through problems and manage unexpected 
impediments - ultimately creating graduates who are genuinely prepared for life beyond 
high school. 
Relationships - Perhaps the most critical component of the Early College Alliance'm is the 
work of the CIM (CoachlMentor). Each ECA faculty member also fulfills the role of the 
CoachlMentor to a group of approximately forty students. The CIM stays with each 
student during their entire career at the ECA, and serves as one of their content 
instructors during the ECA transition program. This relationship piece of the equation 
provides all students with a significant adult in their life who gets to know, guide and 
assist them as they progress through their individualized learning programs. 
CoachlMentors also act as the primary point of contact for parents and faculty members 
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of the college. These "functional educational relationships" are critical to the process and 
well documented as perhaps the most critical component of school reform, resulting in 
greater graduation/retention rates and more successful students.l 
Tangible Student Outcomes 
The ECA's underlying pedagogical principles are simple: skills (academic and life 
management), high student expectations and training the mind to do something. 
Organizationally, the ECA places the student at the center of its educational model, 
where consequences are real and performance standards uncompromising. The Early 
College Alliance'm transition curriculum is aligned with the college's expectations of the 
required entry-level core-academic skills of first year college students in English, 
mathematics, social studies and science. The goal is to authentically prepare students for 
life beyond high school, avoiding the notion of social promotion. By removing the time 
element from the typical "time centric" PreK-12 model the ECA is able to individualize 
the educational program for each student, filling in the skill gaps for students who have 
them and accelerating the program for those students who do not. 
The ECA model is simple, replicable and economically viable. In some respects the ECA 
is a new educational model based on the traditional values of acquiring skills to create 
leamers. The Early College Alliance'm is also a terrific model of how PreK-12 and post 
secondary institutions can work together to create a new paradigm that is leamer-
centered, non-time centric and skills-based. Lastly, the ECA is an example of what is 
\ possible when different institutions come together to do what is right for students. Simply 
put, the Early College Alliance'm and its educational partner Eastern Michigan 
University do one very simple thing - educate all students while preparing them for the 
21 s, century economy. 
Market Position 
As Mike Flanagan, Michigan Superintendent of Education, simply states, "Change 
happens!" Unfortunately, not everyone perceives a tremendous need for an educational 
overhaul even when the evidence is compelling that middle colleges save parents, 
students and the government thousands of dollars in college tuition and financial aid 
while simultaneously raising graduation rates. 
Superintendent Flanagan is proposing that Michigan create over 100 middle colleges 
across the state with the goal of every student in Michigan having access to at least one 
middle college with the intention of permanently altering the perception and completion 
of post-secondary education in areas with low rates of college attendance. 
Regardless, of the strong national trend toward educational models ofthis type, the 
reception in Michigan is remarkably lukewarm among some interest and constituency 
groups. Ironically, perhaps the biggest variable holding the movement back is the iconic 
notion of high school. "Part of the problem is, we romanticize our own high school 
experiences, even if they weren't all that good," Flanagan says. "Even if they were all 
1 Good, E.P., Grumley, J., Roy, S. (2003). A Connected School. Chapel Hill, NC: New View Publications. 
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that good, we still have to transform our thinking about schools because we're in a global 
economy now. " (Detroit News, April 8, 2007) 
Under the leadership of Jobs for the Future (www.jff.org), the Bill and Melinda Gates 
Foundation (www.gatesfoundation.org), National Middle College Consortium 
(www.laguardia.edulmcncl)and the New Schools Project (www.newschoolsproject.org), 
Early College High Schools and Middle Colleges are proliferating across the nation with 
approximately 170 programs in operation across twenty five states. North Carolina is 
leading the way with over thirty middle colleges in operation with a stated goal of 
opening forty more within a few years. Beyond the leadership displayed by the 
organizations listed above, the National Center for Education and the Economy's recent 
report, "Tough Choices or Tough Times," essentially advocates the elimination of high 
school as it is currently rendered in support of a national middle college model. Why? 
Because early/middle colleges offer the only real alternative to changing the current 
educational paradigm, while simultaneously preparing students for post-secondary 
success and participation in the 21 st century economy. 
The Michigan educational and business community caunot continue to fall behind on 
another front. As Flanagan puts it: "We can't live with 53 percent of kids not being 
proficient in math," the current status in Michigan. No, we can't, especially i/we want to 
succeed in doubling its number of college graduates in the next 10 years. This is a matter 
of Michigan's socio-economic survival. (Detroit News, April 8,2007) 
To this end Michigan is playing catch up. Currently, there are two middle colleges in the 
state of Michigan, Mott Middle College located on the campus ofMott Community 
College and the Washtenaw Technical Middle College (WTMC) located on the campus 
of Washtenaw Community College. The Early College Alliance'm is one of six Allied 
Health and Medicine early college programs currently under development, bringing the 
total number in Michigan to eight. 
• Clare-Gladwin RESD (Mid-Michigan Community College, Baker College, Delta 
College and Ferris State) 
• Delta Schoolcraft ISD 
• Detroit Public Schools (Wayne State University) 
• Genesee ISD (University of Michigan Flint) 
• Wayne RESA (Henry Ford Community College) 
• Washtenaw ISD (Eastern Michigan University) 
Educational Market 
The Early College Alliance'm will go online in two stages. The initial fifty student cohort 
will begin the program in September of 2007 with the first full class entering in 
September of 2008 with an expected growth of roughly 125 students per year reaching 
full capacity in 2011 with approximately 450 students. 
These four districts currently euroll approximately 13,000 students in total. Each district 
will receive a percentage of the applicant slots based on total enrollment: Lincoln 
Consolidated 40%, Ypsilanti 30%, Willow Run 20% and Whitmore Lake 10%. 
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Demographically these districts have a higher percentage oflow socio-economic status 
(SES) students with a higher percentage of minority students compared to the county as a 
whole (chart 1). 
Chart 1- ECA Gandar/Ethnlcity by High School Population (WISD, 2006) 
Access for All Students 
% within 
high 
% within 
high 
The Early College AlIiance'm is designed to meet the needs of all students regardless of 
background, experience or skill level, thus making it available to all students within the 
consortium. Ironically, within Washtenaw County over three-fourths of all high school 
graduates report that they intend to pursue post-secondary education regardless of their 
current or historical educational performance. 
In some respects, it is a good problem to have. As the issue is not convincing students 
that post-secondary education is a viable option, but rather addressing the 
"disconnection" students have regarding their skills and "college readiness" and this is 
precisely what the Early College Alliance'm educational program is designed to do. 
Chart 2 Washtenaw County Senior Exit Survey 2005-2006 
Percentage of Students who report they plan to 
pursue either a 4 or 2 year degree by self-report grades received 
A-B Students 
B-C Students 
C or Less Students 
School - Student Connections 
Perhaps the aspect of the Early College 
Alliance'm. that most appeals to students and 
parents is the opportunity to participate in the 
ECA program without losing their connection to 
their school. ECA students remain enrolled in 
their resident districts while attending the ECA, 
which allows them full access to all curricular 
and extra-curricular activities and programs 
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offered by their school. For these students, it is the best of both worlds. 
Allied Health and Medicine 
What makes the Early College Alliance'm; Allied Health and Medicine program unique is 
how the curriculum and student outcomes are aligned with the fastest growing economic 
sector in Washtenaw County (Chart 3). And, as the population continues to age, the 
market demand for trained, high-skilled health care workers will not abate. 
Fastest-growing local occupations1 
Occupations with the largest job openings 
r Registered Nurse 341 
High growth occupations requiring at least a Bachelor of Science (B.S.) 
Health Care Careers requiring at least 2 years of college and/or technical training 
Health Care Careers requiring at least moderate on the job-training 
2 Source: DLEG Bureau of Labor Market Infonnation and Strategic Initiatives 
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Pharmacy Technology 13% 
Competition 
In comparison to other states Michigan is "playing catch up" with respect to the creation 
ofEarlylMiddle Colleges. The ECA will be the second middle college in Washtenaw 
County after WTMC, and although WTMC may be perceived as competition to the ECA 
within the ECA Advisory Group and planning team it is recognized as a complementary 
partnership. In fact, representatives (Ms. Linda Blakey, Associate Vice-President of 
Student Services, and Mr, Roger Palay Associate Vice President of Instruction) from 
Washtenaw Community College, WTMC's authorizer, are members of the ECA 
Advisory Group. Working with the planning team, these wec representatives are 
committed to re-thinking how both entities can work together and move forward to meet 
the needs of all students within Washtenaw County. 
Current Program Status 
The work of the ECA planning committee over the past 6 months has been to meet 
regularly with ECA planning partners to design the structural (program location, 
governance, fiscal management, personnel, enrollment, etc.) and instructional (career 
pathways, academic pathways, non-academic benchmarks and skill acquisition) 
components of the program. Aggressive instructional planning will continue for the next 
three-to-six months to design and align the ECA curriculum to meet the graduation 
requirements of the local districts and minimum skill level of entry course expectations 
for Eastern Michigan University. 
Phase Two 
Over the next six to twelve months, the ECA planning committee will institute a funding 
sub-committee. This committee will work to secure additional start-up funds and long-
range funding. 
It will also be the goal of the ECA to begin formal marketing and communication efforts 
throughout the community, county and state. Simultaneously the planning team will 
begin recruitment and initial enrollment process for the 2008 cohort ofECA students. 
The implementation and instructional team will continue to develop and align curriculum 
with EMU, develop Personalized Learning Plans for the students and cultivate a culture 
of high expectations and student success. 
The ECA administration will also be involved in fully staffmg the program for the fall 
2008 Cohort with one full time counselor, one full time special education teacher 
consultant and two full time instructors added to the staff. 
Production Schedule 
As of May 2007 the ECA planning and implementation is on schedule. With the 
exception of the Technical Assistant position, all staff positions for 2007 have been filled, 
the 2007 Student Cohort is selected, Letters of Understanding with EMU and Ypsilanti 
Education Association have been signed and the 2007-08 budget has been finalized. 
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The planning team will continue to work with the superintendent advisory group, its legal 
counsel and Eastern Michigan University to finalize the consortium agreement, standard 
day-to-day operational issues and the Early College Alliance'm EMU General Services 
and Support Agreements. 
April 2007 - August 2007 
• Finalized 2007 student cohort 
• Begin ECA 2008 marketing campaign 
• Secure additional funding 
• Finalize Operational/Management structure with ECA Superintendents 
• Setup administrative operations at EMU 
• Develop Fall 2007 ECA curriculum 
September 2007 - January 2008 
• Curriculum development and alignment 
• Development of student Personalized Learning Plans 
• Internal (within district) / external (outside of district) marketing ofECA 
• Professional Development in "Personalized Learning and Instruction" 
• Creation ofECA - EMU - fiscal agent operational protocols 
• Communication and outreach 
February 2008 - August 2008 
• Initial semester ECA on the EMU campus 
• ECA marketing and communication 
• Enrollment 2008 ECA Cohort 
• Continued development ofECA - EMU - fiscal fgent operational protocols 
• New staffhires 
• Continued professional development 
Development Costs 
Beginning in FY 2008 the ECA will be funded through the state of Michigan pupil 
Foundation Allowance. Participating districts will release 85% of the foundation 
allowance they receive to the ECA for each student enrolled. It is projected that the ECA 
will operate in deficit for FY 2008 - 20 I 0 with operating surpluses in the following years 
as the student population grows enough to offset operational costs (Appendix D). 
For the fiscal year 2007-08 the ECA will be in the second year of planning / 
implementation and the 85% Foundation Allowance flow through will not be in place. As 
such, the ECA will not be receiving Michigan Foundation Allowlince monies to offset its 
operational costs, specifically due to the Early College Alliance'm up-front personnel 
costs and EMU overhead (Appendix E). 
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The ECA will incur other costs in FY 2007 related to marketing, production, outreach 
and capital expenses such as computers, fax machine and office equipment not provided 
under the ECA-EMU College of Health and Human Services Support Services 
Agreement. Other costs will include purchase of instructional materials, and consultants 
to train ECA faculty and to assist in the development of the ECA curriculum. 
Much of the work for the fall semester 2008 will be done by three full-time faculty 
members, one administrator and one technical assistant during FY 2007-08. The planning 
/ implementation team will develop the new ECA curriculum, participate in professional 
development to train in the fundamentals and application of "Personalized Learning and 
Instruction" and finally - and perhaps most critically - begin the process of instructional 
and support service coordination with the faculty, staff and administration of EMU. 
The in-kind contribution from EMU includes access to office, laboratory and classroom 
space including supplies, services and materials as part of the College of Health and 
Human Services and the ECA Support Services Agreement (Appendix C), and access to 
"contract-rate tuition ,registration, and other logistical and planning support through 
EMU's Department of Continuing Education (Appendix C). 
Direct financial contribution from EMU is through the contract tuition rate offered to the 
Early College Alliance'" through the Department of Continuing Education, which is a 
substantial discount from the normal tuition rate of approximately $241 per credit hour. 
Early College Alliancesm Marketing 
The first strand of the ECA will target currently enrolled students in the four participating 
districts, as well as students who are residents ofthe district, but not enrolled (home 
school, private, parochial or charter school students). Districts are also allowed to market 
the ECA program to students in school districts that are not members of the alliance 
though the School of Choice option 
One distinct marketing advantage the ECA has over other middle colleges, as well as 
private and parochial schools, is the ECA can directly market the ECA program through 
its participating school districts. Which is a considerable marketing advantage for the 
Early College Alliance'" , compared to other middle colleges or private/parochial schools 
which are considered direct competition to K-12 school districts. The Early College 
Alliance'" as a scalable PreK-12 model has a ready target audience to whom it can market 
directly. This marketing will enhance the public's perception of their own district as well 
as provide other options for their students. 
Marketing Strategy 
Beginning in July of2007 the Early College Alliance'" in cooperation with Eastern 
Michigan University, the ECA districts and the Washtenaw Intermediate School District 
will begin the Early College Alliance'" public relations and marketing campaign. After a 
series offocus groups and consultation with the marketing team members, the Early 
College Alliance'" will begin a series of direct mailings to students and parents, public 
information meetings, news releases, website information and other activities to generate 
awareness and interest in the program. 
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Eastern Michigan University, under the guidance of Ted Coutilish Associate Vice-
President of Marketing and Communications, will take the lead in marketing the Early 
College Alliance,m to the public. Having EMU take the marketing lead will clearly 
enhance the public's perception of the program and will give the Early College Alliance'm 
access to markets beyond participating districts. . 
Lastly, the Early College Alliance'm will employ network marketing strategies. Attendees 
at Early College Alliance~ public information meetings will receive a "personal 
network" marketing packet they can share with friends or colleagues who are interested 
in the Early College Alliance'm program for the 2008 academic year. 
Management 
Description 
The faculty, staff and administration of the ECA will increase over time as the student 
body grows. The director of the ECA is Mr. David Dugger, the former associate dean and 
principal of the Washtenaw Technical Middle College. Mr. Dugger is one of the most 
experience educators in the state of Michigan in developing and managing middle college 
programs. He was involved with Washtenaw Technical Middle College since its 
inception and has served as a consultant to numerous community colleges interested in 
creating their own middle college programs. While serving as the associate dean and 
principal of WTMC he and his staff efforts were recognized by the United States 
Department of Education, Preparing America's Future: High School Initiative, as one of 
the most innovative educational models for the 21 st century (Appendix F). 
Mr. Dugger has extensive experience in developing partnerships with post-secondary 
institutions through his work at WTMC and his experience working for the University of 
Copenhagen Denmark, Michigan State University, the University of Michigan and 
Washtenaw Community College makes him uniquely qualified to the lead the Early 
College Alliance. 
Mr. Dugger has presented at numerous state and national conferences including the 2006 
International Center for Leadership in Education National Model Schools Conference and 
the 2006 Bellwether Community College's Future Awards Conference. 
Mr. Dugger has a Masters Degree in Education from the University of Michigan with 
teaching certifications in Computer Science, Social Studies and Psychology. 
Additionally, Mr. Dugger maintains an endorsement in special education (Emotional 
Impairment) and has worked as a special education teacher consultant for WISD 
(Appendix G). 
Mr. Dugger's role at the ECA will include all aspects of the daily operations, district and 
EMU liaison, planning and development, finance, marketing and communication. His 
work, in collaboration with the Washtenaw Intermediate School District, will also include 
community outreach and development offuture ECA strands and programs. 
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SECTION: 13 
DATE: 
BOARD OF REGENTS September 21, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
MONTHLY REPORT 
FACULTY AFFAIRS COMMITTEE 
ACTION REQUESTED 
It is requested that the Faculty Affairs Committee Agenda for September 21, 2007 be received 
and placed on file and the Minutes of the March 20,2007 meeting be received and placed on file. 
STAFF SUMMARY 
The topic for the September 21, 2007 Faculty Affairs Committee meeting is a report on the 
Perspective on Academic Budget Cuts. 
FISCAL IMPLICATIONS 
There is no fiscal impact. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
Umversity Executive ncer Date 
Provost and Executive ice President 
Regular Agenda 
Section 12 
Status Report 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
FacultyAffairs Committee 
September 21, 2007 
12:45 -1:30 p.m. 
205 Welch Hall 
AGENDA 
Monthly Report and Minutes (Regent Parker, Vice Chair) 
REPORT: "Perspective on Academic Budget Cuts" 
Introduction (5 minutes) 
Art Department (10 minutes) 
School of Nursing (10 minutes) 
English Department (10 minutes) 
Open discussion (l0 minutes) 
EASTERN MICHIGAN UNIVERSITY 
BOARD OF REGENTS 
FACULTY AFFAIRS COMMITTEE MINUTES 
March 20, 2007 
2:05 - 2:45 p.m., 205 Welch Hall 
Attendees (seated at tables): Regent Abrned (Chair), D. Barton, H. Bunsis, M. Evett, P. Leighton, 
Provost Loppnow, S. Moeller, Regent Parker. 
Gnests (as signed in): P. Buchanan, D. Clifford, A Chickonoski, M. Evett, C. Foreman, M. Marz, V. 
Reaume, D. Tanguay. 
Monthly Report and Minntes (Section 22) 
Regent Ahmed called for approval ofthe minutes of the January 19,2007 meeting. There were no 
additions or corrections. 
REPORT: "The Primacy of Academics ant the Stndent Experience" 
Don Loppnow, Provost and Vice President for Academic Affairs, stated that today's topic was chosen 
after consulting with Howard Bunsis, on behalf of the AAUP, and Daryl Barton, on behalf on Faculty 
Council. After he stated that Academic Affairs would present, followed by Mr. Bunsis for the Union, and 
then Faculty Council representatives, Regent Parker asked if separate presentations were the norm. 
Provost Loppnow stated that this has been the case in recent months, but could be changed as the Chair 
saw fit. Regent Ahmed asked if the presentations were shared before hand; Provost Loppnow stated that 
was the case. 
Provost Loppnow stated that he wanted to: highlight some accomplishments, issues, and challenges that 
exist with regard to some of the priorities that have been worked on this year; look at where to go from 
here in terms ofa planning process in the context of what is evolving at the University; and, finally, to 
examine the guiding principles for this process in adjusting academic goals in the face ofthe changes we 
are experiencing as in institution. He emphasized the importance of elevating academics as a priority of 
this institution, both in terms ofthe attention given to the teaching, research, and service enterprises and 
in terms of funding priorities and attention given to academics at this University. 
Provost Loppnow highlighted the six priorities that Academic Affairs has been working on this year and 
that have been presented at various provisional leadership and Faculty Council meetings. Please refer to 
the attached handout of his PowerPoint presentation. The first is to emphasize certain areas within 
academics that affect students. The second is to increase the support for scholarly and creative activities. 
Third, is to strengthen processes of assessment, accreditation, and institutional effectiveness. Fourth, is to 
improve instructional and research facilities. Fifth, is to recruit and support faculty and lastly, to begin to 
lay the groundwork in terms of plans for an upcoming comprehensive campaign by expanding the extent 
to which we are cultivating support for the University. 
With regard to the first priority, elevating the primacy of academics, Academic Affairs expended the most 
energy on three things. The first is the third year of the new General Education Program implementation. 
The first students involved in the new program begin this fall. This program is different in that it is the 
first time in the history of the University that it is a program, rather than just a set of courses from which 
students choose. Given the options that students have and the fact that it is a coherent, intentional, 
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outcome based program, the faculty who have worked on this program believe this will prepare students 
better for, "education for participation in the global community" as the title of the program states, This 
entire process has been driven by faculty, with various committees appointed by Faculty Council, so that 
curriculum is in the hand of faculty, as it should be, As the program is outcome based, it can be evaluated, 
which is an expectation on the part of accrediting bodies and accomplishment of the goals of the 
curriculum can be assessed, 
In the area of enrollment enhancement, the various colleges have worked with the Community College 
Office in developing more articulated transfer agreements. Some new international initiatives have been 
launched. In the area of Continuing Education, there continues to be some growth in off campus sites and 
on-line instruction. For the second year in a row, a revenue sharing plan has been in effect, with $350,000 
being distributed this year to colleges and departments based on credit hours generated and the offering of 
full programs, 
With regard to the Honors College, effort has been expended on both protecting it from budget 
constraints, increasing enrollment, and attracting distinguished and outstanding students, The College 
currently has about 960 students and this program offered about 90 courses this semester taught by faculty 
in their various departments. In many cases, these are interdisciplinary and innovative courses, Students 
in this program have an average GPA 00.75 and, during the course of their studies, do about nine 
thousand hours of community service, The students who graduate from this program are admitted to top 
graduate schools in the nation and those who go directly into the workforce are sought after by employers 
in an array of disciplines. 
There are some challenges in priority one. The new General Education Program has not generated as 
many interdisciplinary course proposals as anticipated, Efforts will be redoubled to encourage faculty and 
provide support in this regard. There are some serious concerns about student persistence and student 
retention, Some teaming is being done with Enrollment Services and College deans to examine this 
problem, Finally, there are limited resources to be able to achieve desired goals within the Honors 
College, 
In the priority two area---supporting scholarly and creative activities-an attempt has been made over the 
last several years, even in the face of reducing significant resources within the University, to be able to 
protect and reinvest in support for internal research awards, and to combine general fund resources as 
well as indirect cost funds. All the awards that have been recommended by the University Research and 
Sabbatical Leave Committee so far this year have been funded and it is the intent of Academic Affairs to 
try to do that for the remainder of this year and for future years. These internal research awards are very 
beneficial both in terms of enabling the faculty to publish their work and enriching their scholarly 
activities--which carries over into the classroom--and in leveraging other resources. For example, for the 
Faculty Research Fellowships, New Faculty Awards, and Sabbaticals that were awarded last year, thirty-
five proposals were written for external grants, twelve were funded, and there were over $700,000 of 
sponsored projects as a consequence. The challenge in this area is the reallocation of resources to provide 
more support for faculty scholarship and creative activity. 
The third priority area is dealing with institutional assessment, institutional effectiveness and 
accreditation demands. In the case of the Higher Learning Commission, the University is pursuing the 
Academic Quality Improvement Program (AQIP), which is an outcome-based program and involves a 
great deal of measurement and special projects for developing assessment capacities. Professor Jean 
McEnery, from Management, is directing the Academic Assessment area and Professor Denise Reiling, 
from Sociology, is directing Institutional Assessment. In the case ofNCATE, which is the accreditation 
body for the College of Education, this is a tremendous investment of energy for the five Colleges that are 
a part of the education enterprise. In the budget reallocation process, just under $600,000 was provided to 
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add faculty and core staff in the College of Arts and Sciences and the College of Education to enable a 
successful accreditation process. The Program Review process is also being revised. The biggest 
challenge in this area is tying outcome assessment to improving the student learning experience. 
3 
The fourth priority, improving instructional and research facilities, is a huge challenge in academics. One 
of the things incorporated in the new AAUP agreement is to expand the scope of what has historically 
been a divisional facilities planning committee to one that looks at the educational environment in 
general. Progress has been made in terms of providing smart classrooms, classroom furniture, and 
instructional aids. Program statements have and are being developed. Challenges include maintenance of 
existing instructional research facilities and the provision of appropriate resources to upgrade instructional 
and research equipment. 
Provost Loppnow stated that, with regard to priority five, it is hoped that this year there will be at least an 
eighty percent success rate in faculty searches. The goal is to at least maintain the present number of 
faculty. Challenges include faculty frustration because of the unresolved contract situation and issues 
regarding the proportion of course sections taught by faculty. Even though the University has almost the 
highest number of faculty it has had in decades, proportionally the number of faculty in classroom is 
smaller. Regent Ahmed asked as to the exact proportion; Provost Loppnow replied that about fifty-seven 
percent of courses are taught by faculty. When the full time lecturers are added in, the proportion is about 
seventy percent. Part of the shift is due to the faculty assuming other responsibilities within the University 
and some being off loaded on research and other activities. Another challenge in the area is to expand 
working on adopting more inclusive decision-making in the procedures of Academic Affairs. 
With regard to the last priority, providing leadership in cultivating support for the University and in 
fundraising, the deans have taken the initiative in having development and advisory councils and working 
hard for cultivating support for the University as we move forward in the area of fundraising. The biggest 
challenge is embracing the Comprehensive Campaign as a University community. 
The Provost referred to the list of challenges and opportunities detailed at the end of the slide show. He 
mentioned issues of sustained leadership within Academic Affairs; in the Provost's Office and among the 
deans everyone has served less than three years in their present roles and there is significant turnover 
among department heads. He also emphasized major advances in forging international partnerships and 
that he would like to see this integrated with General Education, throughout the undergraduate and 
graduate experience. He also stated that, within Academic Affairs, the areas where we can have most 
impact in terms of enrollment support is in relationships with community colleges and admission of 
transfer students, graduate students, and international students. It is harder for Academic Affairs to 
directly impact the number of incoming freshmen, although, clearly, the quality of programs does so. In 
looking at what is ahead, Provost Loppnow stated that once a faculty contract is in place, Academic 
Affairs should begin a process to update a more systematic plan to elevate the primacy of academics and 
bring that to the University level. 
Regent Ahmed asked for faculty input. Daryl Barton brought up the problem of funding Spring/Summer 
courses. The budget left at the end of the winter term determines how many faculty can be used to teach 
Spring/Summer courses, regardless of the demand for courses; hence, the teaching load is not tied to 
realistic budget projections. Howard Bunsis stated that the Union would like to have financial metrics 
applied, with a percentage ofthe overall budget dedicated to instruction and that this should be charted 
over time. Paul Leighton, AAUP representative, added that the University should explore different 
expenditures in terms of return on investment. For, example, the condition of classrooms in buildings 
such as Pray-Harrold has a negative impact on student retention. 
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AAUP Presentation: "The Primacy of the Academics Mission at Eastern Michigan University" 
Please refer to the attached handout of Howard Bunsis' PowerPoint presentation. Mr. Bunsis emphasized 
that the faculty does not want veto power, but does want a university that embraces faculty input. The 
opportunity for faculty input varies from department and college. He called for more discussion on the 
issue of a more consumer-based health care, which embraces the issue at the national level. He also called 
for faculty input on an appropriate goal for enrollment by 20 II and on the best way of achieving it in 
terms of faculty hiring and delivery of education. With regard to student/faculty ratio, he called for 
discussion outside of the contract negation process. This should also be the case with regard to expanding 
delivery through Continuing Education. 
Daryl Barton agreed that enrollment goals and Continuing Education are topics for faculty input. She also 
commented that graduation rates are a misnomer, as they only account for students who started here as 
freshmen; hence, Eastern does not get recognized for the number of students that truly graduate. She 
commented that facilities need to be adequate before enrollment goals are increased. She also stated that 
the University needs to decide on its attitude to doctoral programs, which are extremely expensive and 
take away from faculty resources for undergraduates. She called for faculty involvement in all these 
decision areas. 
Regent Parker asked if there would be a possibility of a presentation that involved the administration and 
the Union, rather than having two separate presentations. She stated that she would like to bring the 
Union and the Administration together in this regard. Regent Ahmed stressed that change at the 
University will involve a change of attitude that starts with the regents and also involves the 
Administration and the faculty. While the format of the meeting is expedient, it does not leave much room 
.') for discussion. 
Regent Ahmed then thanked all assembled, and adjourned the meeting at 2:50. 
Respectfully submitted, 
Winifred Martin, Administrative Secretary 
Academic Affairs 
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BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
ATHLETIC AFFAIRS COMMITTEE 
ACTION REQUESTED 
SECTION: 1"/ 
DATE: 
9~ 2, j- (Y/, ,/ '., ~ 
Working agenda for September 21,2007 and the June 19, 2007 minutes be received and placed on 
file. 
STAFF SUMMARY 
The agenda for June 19, 2007 was first and foremost about the Intercollegiate Athletics Strategic 
Plan. It includes six strategic goals and objectives from Department of Intercollegiate Athletics' core 
values. Good News from Athletics reported a banner year as eight EMU teams captured MAC 
championships for the 2006-07 season, making it not only an EMU record but a Mid-American 
Conference record. In addition, seven head coaches were named MAC Coach of the Year. 
The agenda items for September 21 ,2007 include the goals and objectives for the Department of 
Athletics, an update on the departmental strategic plan, departmental budget issues and good news 
from athletics. 
FISCAL IMPLICATIONS' 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Derrick L. Gragg, Ed. D. Date 
) 
A. 
B. 
C. 
D. 
) E. 
BOARD OF REGENTS 
ATHLETIC AFFAmS COMMITTEE 
Friday, September 21,2007 
Welch Hall 
AGENDA 
ApprovalofJune 19, 2007 Minutes 
Department of Intercollegiate Athletics 
Goals and Objectives 
Updates on Departmental Strategic Plan 
Departmental Budget Issues 
Good News from Athletics 
) 
MEMBERS 
Regents: 
Athletics: 
Eastern Michigan University 
Board of Regents 
ATHLETIC AFFAIRS COMMITTEE 
Minutes of June 19, 2007 
Regent Floyd Clack (Chair), Regent Gary Hawks, Regent Phil Incarnati 
and Regent Roy Wilbanks 
Derrick Gragg, Director of Athletics 
Melody Reifel Werner, Associate Director of Athletics 
Regent Clack convened the meeting of the Athletic Affairs Committee at 12:50 p.m. 
Hearing no objections, Regent Clack approved minutes of March 20, 2007 meeting. 
Intercollegiate Athletics Strategic Plan - Derrick Gragg and Melody Reifel Werner 
Derrick Gragg and Melody Reifel Werner presented to the committee the Strategic Plan for Intercollegiate 
Athletics 
Highlights: 
• Derrick Gragg began the presentation by thanking Melody Reifel Werner, who was the chair of the 
strategic planning process as well as the main writer/editor of the strategic plan. He also thanked 
the 50+ members of the campus community, including student-athletes, coaches, fuculty members 
and university administrators who participated in the process. 
• The Department of Intercollegiate Athletics began this strategic planning process in January of 
2007, enlisting over 50 university constituents to participate. Participants included student-
athletes, student leaders, faculty members, coaches, and athletic and university staff members. 
Six strategic goals and objectives follow from Department of Intercollegiate Athletics' core values: 
Strategic Goal I: EMU's athletics programs will be competitive in the Mid-American Conference (MAC) 
and at the National Collegiate Athletics Association (NCAA) regional and national championship level. 
Strategic Goal 2: EMU will recruit student-athletes who are capable of academic success and we will 
support the academic endeavors of these student-athletes with the intention that all student-athletes should 
graduate within five years of first enrollment. 
Strategic Goal 3: EMU's athletics programs will operate prudently and responsibly within the University's 
fiscal policies and procedures. 
StrategiC Goal 4: EMU will develop a strategy to ensure our athletic programs meet federal standards for 
gender equity and Title IX compliance. The department will also institute policies, programs and practices 
that cultivate a diverse cohort of student-athletes, coaches and staff. 
Strategic Goal 5: EMU will schedule programs and activities for student-athletes designed to positively 
impact personal development and will ensure that student-athletes, coaches and staff members are fully 
integrated into mainstream campus and the local community. 
Strategic Goal 6: EMU athletics will fund and build a Student Perfonnance Enhancement Center. 
) 
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Athletic Affairs Committee 
June 20, 2007 
Good News from Athletics - Derrick Gragg 
Eastern Michigan University athletics program enjoyed a banner year setting a Mid-American Conference 
record with eight (8) team championships in men's and women's competition dnring the 2006-07 season. 
The EMU athletic teams captured championships in men's indoor track, softball, men's outdoor track, 
women's gymnastics, men's cross country, men's swimming and diving, women's swimming and diving 
and men's golf. The softball, women's gymnastics and men's golf championships were the first 
championships in the history of the athletic program. Eastern also captured the baseball regular season 
championship and finished as the runner-up in the MAC tournament. The women's golf team also finished 
as the conference runner-up, which was only the second time in the history of the program that the team 
accomplished this feat. . 
That total of eight MAC championships is not only a school record, with the previous best being five in 
1997-98, 1990-91 and 1987-88, but also snaps the MAC record of six, held jointly by Central Michigan for 
2003-04 and Western Michigan for 1984-85. That success led the Eagles to a third-place finish in the 
2006-07 Reese Trophy competition for men's teams and a seventh-place in the women's all-sports race, the 
Jacoby Trophy. The EMU men scored the most points, 73, of any school in 2006-07 while the women's 
team was just .44 points out of a runner-up finish in the Jacoby Trophy race. 
In addition, seven (7) head coaches were named MAC COACH OF THE YEAR: 
John Goodridge: Men's Cross Country 
Peter Linn: Men's Swimming/Diving 
Brad Fairchild: Men's Indoor Track 
Brad Fairchild: Men's Outdoor Track 
Bruce Cunningham: Men's Golf 
Karen Baird: Women's Softball 
Roger Coryell: Baseball 
Sandy Wagner: Women's Golf 
The men's athletic teams finished 3'" overall in the MAC Reese Cup standings for 2006-07, which is the 
highest overall finish for the men's programs since 1995-96. The women's teams finished 7th overall, but 
was only 0.42 points away from finishing 2nd overall in what was the an extremely close Jacoby Cup finish. 
Regent Wilbanks asked where EMU stood in the standings for the MAC Jacoby and Reese Cups. Derrick 
stated that for the Reese Cup the men are in 6th place and in the Jacoby Cup the women are in 9th place. He 
stated that the lower standings for the women are a result of a first year coach for women's track, and 
young teams for volleyball and women's soccer. Regent Wilbanks stated athletics must keep the Jacoby 
and Reese Cups in focus. 
Motions 
Regent Roy Wilbanks made a motion that the budget for Intercollegiate Athletics be increased by 
approximately $600,000 for the FY '08. The motion was seconded and carried by Regents Incarnati, Clack 
and Hawks. 
Athletic Mfairs Committee adjourned by Regent Clack at 1 :30 p.m. 
Respectfully submitted, 
Carol Carrico 
Administrative Secretary, Intercollegiate Athletics 
) BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
SECTION: /:s-
DATE: 
September 21, 2007 
MONTHLY REPORT -FINANCE, AUDIT AND INVESTMENT COMMITTEE, 
INFORMATIONAL REPORTS AND INFORMATIONAL PRESENTATIONS 
ACTION REQUESTED 
It is recommended that the Board of Regents receive and place on file the Monthly Report and 
Working Agenda for September 21,2007; the minutes for the June 19,2007. 
STAFF SUMMARY 
The Monthly Report and Notes 
Regular Agenda items discussed at the June 19, 2007 Finance, Audit and Investment Committee 
were: the Monthly Report, Information Reports (Grants and Contracts & ICT Initiatives); 
Informational Presentations (Financial Update, Capital Projects Progress Report); Reconveyance 
of Property from State Building Authority - Halle Library, Letter of Agreement - Eastern 
Michigan University and City of Ypsilanti, Collective Bargaining Agreement - UA W 1976 
Professional/Technical, Collective Bargaining Agreement - EMU AAUP Faculty, Extension to 
Collective Bargaining Agreement - EMU Police (Sergeants) - POLC, FY 2007-08 Rates for 
Apartments and Residence Halls, and FY08 Budget Continuation. 
Informational Reports 
Included in this section are: Grants and Contracts report for periods ending June, July & August 
2007 and ICT Strategic Initiatives Progress Report as of August 31,2007. 
Informational Presentations 
Informational Presentations includes Financial Update as of July 31, 2007 and Capital Projects 
Progress Report as of July 30, 2007. 
FISCAL IMPLICATIONS 
None 
ADMINISTRA TIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Date 
D:ICoC!Jrnents and Settingsl!mo~e\Desktop\FINAL_BOR ITEMS_SEPT 07\Recommendation Monthly FA&I Ccmm Infor Rpts.doc 
12-Sep-07 sle 
EASTER.~ MICHIGAN UNIVERSITY 
Board of Regents 
FINANCE, AUDIT AND INVESTMENT COMMITTEE 
June 19, 2007 
Present: Regents Floyd Clack, Thomas Sidlik, Roy Wilbanks, Philip Incarnati, 
Gary Hawks, Francine Parker, James Stapleton; Treasurer Janice Stroh 
Janice Stroh recommended that the minutes from the March 20, 2007 Finance, Audit, and 
Investment committee meeting be received and place on file. Motion passed. 
CONSENT AGENDA 
Staff Appointments 
The University recommended to the Board of Regents to approve 27 staff appointments 
for the reporting period of March 1, 2007 through May 31, 2007! 
Staff Separations/Retirements 
The University recommended to the Board of Regents to approve 34 separations and 
retirements for the reporting period March 1,2007 through May 31,2007. 
leT Strategic Initiative Progress Report 
There really isn't a lot to talk about as far as the leT Strategic Initiative Progress Report 
is concerned. A few adjustments were made, however, nothing out of line of where we 
should be at this time of year. 
Grants and Contracts 
Total proposals through April 30 totaled $23.8 million, up $1.8 million from last year. 
Awards totaled $8.0 million, down $3.6 from last year. 
INFORMATIONAL REPORTS 
Section 23 
Recommendation: Monthly Reports - Finance, Audit and Investment Committee, 
Informational Reports and Informational Presentations 
Cash and Investments 
Bottom line is that we are performing a little better than last month. (5.29% vs. 5.25%). 
As of April30'h, cash in the bank was $701,000. Outstanding checks were $1.2 million. 
We are continuing to invest our cash and are monitoring it on a daily basis. 
This year the board approved changes in the investment policy. However, we have 
delayed making a change to our investments pending the Executive Order 2007, which 
delayed our state appropriation payments. In all, $8.3 million is either being delayed or 
reduced. We have prepared adequate liquidity for these events to occur. 
AIR Aging 
The Student Accounts Receivable Aging pie charts show a significant decrease of$3.4 
million in total student accounts receivable from April 30 of2006 to April 30 of 2007. 
The current student receivable balance is slightly higher due to the timing of billing 
Summer tuition and fees. 
The older than 60 day accounts receivable balances are over $4 million dollars lower due 
to increased contact from student business services. Student business services contacted 
students via telephone calls and emails during the semester about their balances and if 
they have been accessing their bills. During these contacts, payment arrangements and 
options were offered. 
The reports of Student Accounts Receivable Activity for April 2006 and April 2007 show 
that students have paid $28.9 million in web payments this year versus $19.8 million last 
year. That corresponds to a decrease in payment by credit card from $17 million last year 
to $7.5 million this year. That is good for EMU because we are not paying the credit card 
fees. It is also good for the students since they are not financing their education with 
credi t cards. 
Budget 
Impact of State Actions on Appropriations totals $8.3 million: 
Delay first half of final 06/07 payment from state by $3.55 million. 
Delay second half of final 06/07 payment from state by $3.55 million. 
Reduction in 06/07 state appropriations by $1.2 million (SB 436 B-1) 
Additional revenue challenges total $1.0 million resulting from enrollment decline offset 
by additional investment income 
Total revenue challenge estimated for 2006-07 is $9.3 million 
Total additional expense challenges include additional litigation including severance pay, 
Butzel Long investigation and dept of education fines estimated at $3.5 million. 
) Opportunities to offset these challenges total $7.8 million and include elimination of 
carry forward, and surpluses in financial aid, utilities and unused budget provision. 
The net result is an estimated deficit of $5.0 million for fiscal year 2006-07. Reserves 
built up in prior years will cover this deficit and is anticipated to be replenished when the 
state repays the final appropriation payment of $7.1 million in 2007-08. 
Capital Visual Tour 
Student Center-Even though we've had a lower amount of students, we still have had 
quite a bit of activity. 
McKenny-Career Services and Human Resources will be moving there in August. 
Downing elevator-50 years old, outlived its useful life, being replaced. 
Pease-Major water damage to the building. Would like to get it on the historical register. 
Steel also being replaced. Cost is $6 million to get it to historical level. Entrance has 
been secured because we do not want to see anyone getting hurt. 
Roosevelt-water problem. Water is betting underneath the steps into the electrical 
system. 
REGULAR AGENDA 
Section 24 
Recommendation: Reconveyance of Property - Library Replacement (Bruce T. 
Halle Library) 
The bonds issued by the State Building Authority to finance, in part, the Library 
Replacement Project are now paid in full. We are recommending the Board of Regents 
approve the request and reconveyance of property for the Bruce T. Halle Library 
Building to the University from the State Building Authority. 
Section 25 
Recommendation: Letter of Agreement - Eastern Michigan University and the City 
of Ypsilan ti 
The recommendation is for the Board of Regents to authorize the University to proceed 
with the signing ofa Letter of Agreement with the city of Ypsilanti to continue as a 
nested jurisdiction under the. National Pollutant discharge elimination System (NPDES) 
permit coverage through the expiration of the present permit and again for the upcoming 
April 2008 permit. 
) Section 26 Recommendation: Collective Bargaining Agreement between EMU and the UAW 
International Union and Local 1976 Professional Technical Unit 
The proposed agreement is projected to increase the VA W Local 1976 Professional 
Technical Unit fiscal year 2006-07 compensation costs by $625,898. The entire 4-year 
contract's potential cost is $2.4 million. 
Section 27 
Recommendation: Collective Bargaining Agreement between EMU and the EMU-
AAUP. 
This was just to confirm with the Board their prior approval of the Collective Bargaining 
Agreement with the AAUP. 
Section 28 
Recommendation: Extension to the Collective Bargaining Agreement between 
EMU and the EMU Police Officers Labor Council- Sergeant's Unit 
The proposed one year extension is projected to increase the University's Department of 
.Public Safety Police Officer's Sergeants Unit fiscal year 2007-08 compensation costs by 
$8,621. 
Section 29 
Recommendation: 2007-2008 Rates for Apartments and Residence Halls/Room and 
Board 
The recommendation is to (l) not increase the apartment rates from last year; (2) increase 
the residence halls, with the exception of Wise Hall, by 5 percent; (3) Decrease the rate 
for Wise Hall by 2.6 percent. 
The reduction in the rates for Wise Hall was to make an economical offering to students 
that may not otherwise stay on campus. 
Student committee unanimously supported this proposal. 
Section 30 
Recommendation: FY 2008 Operating Continuation Budget 
This is a 19 day period from the close of the fiscal year to the next Board Meeting in July. 
We are showing a short fall of$\1 million at this time. We are taking into account 
contractual increases, no budget reductions, no increases in revenues, and no increases to 
tuition and fees. 
TABLE I: PROPOSALS 
Proposals by Activity: 
Research & Development 
Service 
Corporate/Community Training 
Instructional Support & Other 
Total Proposals 
Proposals by Funding Source: 
Federal 
State 
Foundations 
Business & Industry 
Local Govt. & other Non-Profits 
Total ProDosals 
-
TABLE II: AWARDS 
Awards by Activity: 
Research & Development 
Service 
Corporate/Community Training 
Instructional Support & Other 
Total Awards 
Awards by Funding Source: 
Federal 
State 
Foundations 
Business & Industry 
Local Govt. & other Non-Profits 
Total Awards 
---"" 
GRANTS AIIfi:ICONTRACTS 
FY 2007 PROGRESS REPORT - FINAL 
June 30, 2007 
FY2007 Activity FY2006 Activity 
throuqh 06/30 through 06/30 
No. Dollar Value No. Dollar Value 
FY200S Activity 
through 06/30 
No. Dollar Value 
to Date to Date to Date to Date to Date to Date 
95 $13,206,518 113 $15,510,628 126 $22,099,356 
62 $6,861,958 82 $11,516,787 81 $14,631,534 
172 $6,574,101 223 $3,557,524 266 $3,524,407 
24 $3 141 101 30 $1 886266 23 ~1 606995 
353 $29783678 448 $32471 205 496 $41862292 
99 $24,501,946 99 $22,953,962 113 $34,182,468 
18 $510,355 25 $2,519,733 23 $1,030,617 
13 $704,970 28 $910,629 21 $548,840 
154 $2,539,866 236 $3,844,576 248 $4,571,097 
69 $1 526 541 60 $2242305 91 $1 529270 
353 $29,783,678 448 $32471205 496 $41862292 
50 $4,532,160 59 $6,069,500 68 $5,913,496 
48 $3,090,194 59 $4,012,468 57 $2,615,869 
162 $2,364,663 209 $3,222,359 262 $3,436,784 
12 $127688 22 $468790 14 $414,547 
272 $10114705 349 $13 773 117 401 $12380696 
55 $6,240,432 57 $8,621,846 51 $6,930,197 
14 $545,386 17 $686,705 22 $886,165 
5 $292,550 11 $258,244 6 $289,736 
147 $2,381,796 220 $3,210,424 241 $3,253,878 
51 $654540 44 $995898 81 $1 020 720 
272 $10114704 349 $13773117 401 $12 380 696 
~/ 
FY2007 vs. FY2006 
Actual to Date Var. 
No. Dollar Value 
to Date to Date 
13 ($2,304,110) 
(20) ($4,654,829) 
(51) $3,016,577 
(6) $1 254 835 
(95) ($2 687 527) 
0 $1,547,984 
(7) ($2,009,378) 
(15) ($205,659) 
(82) ($1,304,710) 
9 ($715764) 
(95) _($2 687 527J 
(9) ($1,537,340) 
(11) ($922,274) 
(47) ($857,696) 
(2) ($2,381,414) 
(3) ($141,319) 
(6) $34,306 
(73) ($828,628) 
TABLE I: PROPOSALS 
Proposals by Activity: 
Research & Development 
Service 
Corporate/Community Training 
Instructional Support & Other 
Total Proposals 
Proposals by Funding Source: 
Federal 
State 
Foundations 
Business & Industry 
Local Govt. & Other Non-Profits 
Total Proposals 
----
TABLE II: AWARDS 
Awards,by Activity: 
Research & Development 
Service 
Corporate/Community Training 
Instructional Support & Other 
Total Awards 
Awards by Funding Source: 
Federal 
State 
Foundations 
Business & Industry 
Local Govt. & Other Non-Profits 
Total Awards 
GRANTS AN'!:) CONTRACTS 
FY 2008 PROGRESS REPORT 
September 18, 2007 
FY2008 Activity FY2007 Activity , 
through 08/31 through 08/31 
No. Dollar Value No. Dollar Value 
to Date to Date .to Date to Date 
17 $4,649,825 18 $1,353,707 
13 $1,253,887 9 $1,724,616 
11 $509,819 40 $3,700,265 
1 $6488 1 $238115 
42 $6420019 68 $7016703 
15 $5,114,837 15 $5,781,265 
7 $419,652 8 $367,937 
3 $138,963 1 $50 
11 $591,489 38 $679,073 
6 $155078 6 $188378 
42 ~6,420,019 68 P,016,703 
10 $1,367,594 13 $716,130 
10 $769,713 11 $860,763 
15 $617,333 35 $702,050 
2 $86,488 1 $7788 
37 $2841 128 60 $2286731 
9 $1,970,462 13 $1,304,711 
1 $6,488 1 $3,900 
3 $127,550 1 $50 
16 $518,519 41 $934,435 
8 $218 109 4 $43635 
37 $2,841,128 60 $2 286 731 
, 
,"" -' 
'--...-' 
FY2006 Activity FY2008 vs. FY2007 
through 011./31 Actual to Date Var. 
No. Dollar Value No. Dollar Value 
to Date to Date to Date to Date 
16 $2,712,717, 8 $3,296,118 
5 $159,868 4 ($470,729) 
21 $503,958' (29) ($3,190,446) 
3 i155,672 0 ($231 627) 
45 $3 532 215 (26) ($596684) 
11 $2,506,808 0 ($666,428) 
12 $657,891 (1) $51,715 
2 $87,259 2 $138,913 
13 $87,600 (27) ($87,584) 
7 $192,657 0 ($33 300) 
45 $3.532.215 (26) ($596684) 
11 $720,4031 (3) $651,464 
8 $756,727 (1) ($91,050) 
10 $59,015 (20) ($84,717) 
1 $70000 1 $78700 
30 $1606145 (23) $554397 
11 $1,391,146 (4) $665,751 
2 $72,975 0 $2,588 
1 $30,000 2 $127,500 
12 $76,525 (25) ($415,916) 
4 $35499 4 $174474 
30 $lL 606,145 (23) $554,397 
\ j 
EASTERN MICHIGAN UNIVERSITY 
Summary of Grants and Contracts 
Reporllo the Board of Regenls: 9/18/2007 
) 
Title 
Grantor/Contractor 
Synthesis of a Variety of Pyrrolizidine and 
Indolizidine Alkaloids from a Common 
!:,te:~ediate: Exploring Antifeedant Activity and 
Herman Frasch Foundation 
Development Proposal for Polymeric Technologies 
for Coating Concrete 
Diama-Shield 
Multi-tree: A Digital Library of Language 
Relationships -transfer from Wayne 
National Science Foundation 
Michigan Space Grant Fellowships, 2007-2008 
Michigan Space Grant Consortium 
Supplemental Educational Service Provider--
wmow Run Airport-Supplement No_ 1 
Willow Run Community Schools 
(azaki North America, Inc. 
Yazaki North America 
National Safety Council- South Florida Chapter 
National Safety Council of South Florida 
National Safety Council - South Florida Chapter 
National Safety Council of South Florida 
(R~ported FY 2007) 
100% Sponsored 
Director 
Harriet Lindsay 
Ronald Lewarchik 
Anthony Aristar 
Helen Aristar-Dry 
James Sheerin 
Peggy Wiencek 
Barbara Hopkins 
Barbara Hopkins 
Barbara Hopkins 
Administrator 
Harriet Lindsay 
Theodore Provder 
Helen Aristar-Dry 
James Sheerin 
David Clifford 
Barbara Hopkins 
Arlene Cook 
Arlene Cook 
8 Grants/Contracts for a total of: 
GRANTS AND CONTRACTS 
100% SPONSORED AWARD REPORT TO THE BOARD OF REGENTS 9/18/2007 
Amount 
$250,000 
$164,905 
$113,066 
$12,500 
$10,192 
$3,575 
$1,125 
$375 
$555_738 
EASTERN MICHIGAN UNIVERSITY 
Summary of Grants and Contracts 
Report to the Board of Regents: 9/18/2007 
(Reported FY 2007) 
, EMU Matching Funds Required 
)tle EMU EMU 
Funding Agency Director Administrator In-kind Cash Sponsor Total 
Upward Bound - Competitive Sandra Gonzales Sandra Gonzales $4,648 $398,293 $402,941 
Renewal 
U.s. Department of Education 
Graduate Assistant Interns for Theodore Ligibel Theodore Ligibel $41,000 $13,000 $54,000 
the Y~silanti Historical Sodety, 
2007- 008, year 2 of 5 
Ypsilanti Historical Society 
Addendum I: Shared cost of 
Research/Graduate Assistant 
John Boyless John Boyless $12,000 $12,000 $24,000 
Norwich University 
Student Service Council Margaret Harless Margaret Harless $3,284 $1,000 $2,500 $6,784 
Michigan Campus Compact 
Upward Bound Competitive Sandra Gonzales Sandra Gonzales . $4,200 $0 $4,200 
Renewal- ORD Cash Match for 
2007--04-19 
U.s. Department of Education 
5 GrantsfContracts for Ii total of: $60.932 $5.200' $425.793 $491.925 
GRANTS AND CONTRACTS 
EMU MATCmNG FUNDS AWARD REPORT TO THE BOARD OF REGENTS 09/18/2007 
EASTERN MICHIGAN UNIVERSITY 
Summary of Grants and Contracts 
Report to the Board of Regents: 9/18/2007 
) 
Title 
Grantor/Contractor 
Mayor's Youth TechnOlogy Corps - Creating Safe 
Communities Through Iriformation Technofogy 
Training in Homeland Security Applications 
National Science Foundation 
Training Content Area Teachers to Teach English 
u.s. Department of Education 
General Motors Corporation 
General Motors Corporation 
Studying marring/ scratching mechanism of the 
clearcoats and improving technique and 
devices/ materials in reffrtishing work 
3M 
EMU Evaluation of Infant Mental Health 
Contractors for Detroit-Wayne County CMH 
Agency FY2006/ 2007 
Guidance Center - Virtual Center for Excellence 
.rulli-tree: A Digital Library of Language 
1{elationships 
National Science Foundation 
MSX International 
MSX International Inc. 
Implementing the GOLD Community of Practice: 
Laying the Foundations for a Linguistics 
Cybermfrastructure 
National Science Foundation 
General Motors (China) Investment Company 
Limited 
General Motors Corporation 
The B-Side: The Business Side of Youth 
Knight Foundation 
Development of Web Application for Macomb 
County Health Department 
Consulting Engineering Associates, Inc. 
(Reported for FY 2008) 
100% Sponsored 
Director 
YichunXie 
Alexander Popko 
Thomas Cullen 
Barbara Hopkins 
Wei dian Shen 
Theodore Provder 
joan Abbey 
Anthony Aristar 
Helen Aristar-Dry 
Barbara Hopkins 
Helen Aristar-Dry 
Anthony Aristar 
Barbara Hopkins 
Kathleen Stacey 
YichunXie 
Administrator 
YichunXie 
Alexander Popko 
Arlene Cook 
Wei dian Shen 
joan Abbey 
Helen Aristar-Dry 
Arlene Cook 
Helen Aristar-Dry 
Barbara Hopkins 
Kathieen Stacey 
YichunXie 
GRANTS AND CONTRACTS 
100% SPONSORED AWARD REPORT TO THE BOARD OF REGENTS 9/18/2007 
Amount 
$889,753 
$287,670 
$190,000 
$124,956 
$97,551 
$80,184 
$46,800 
$42,926 
$31,443 
$28,500 
$27,500 
Title 
Grantor/Contractor Director Administrator Amount 
Detroit Urban High School Academy Feasibility Joseph Pollack Joseph Pollack $24,000 
Study 
)killman Foundation 
Longitudinal Evaluation of Teacher Impact, Ethan Lowenstein Ethan Lowenstein $20,790 
amendment 3 
Facing History and Ourselves 
Development of Prototype GIS Cemetery mapping YichunXie YichunXie $20,000 
module for Pontem 
Resource Information Associates, Inc. (Pontem) 
TRW Automotive Barbara Hopkins Barbara Hopkins $12,450 
TRW AUTOMOTIVE 
Estimating Spawning Date, Hatch Date, and Strain Glenn Walker Glenn Walker $12,000 
ContributIOn for LaKe Trout at Lake Michigan'S 
Mid Lake Reef Complex 
University of Wisconsin- Milwaukee 
MSX International Barbara Hopkins Arlene Cook $8,100 
MSX International Inc. 
Faurecia Exhaust Systems, Inc. Barbara Hopkins Arlene Cook $7,870 
Faurecia Exhaust Systems, Inc. 
I 
I ~OT Foods, Inc. Barbara Hopkins Barbara Hopkins $7,660 
DOT Foods, Inc. 
Improvin4 the Effectiveness of Portable Sea Ulrich Reinhardt-Segawa Ulrich Reinhardt-Segawa $7,482 
Lamprey raps 
University of Guelph, Ontario 
Upward Bound - PROGRAM INCOME Sandra Gonzales Sandra Gonzales $6,488 
Micrugan Department of Education 
ArcGIS Server system analysis and configuration YichunXie YichunXie $6,400 
for City of Soutnfield 
Consulting Engineering Associates, Inc. 
International Truck & Engine Corp. Barbara Hopkins Barbara Hopkins $6,140 
International Truck & Engine Corp. 
Builders Exchange of Central Oruo Barbara Hopkins Arlene Cook $6,000 
Building Exchange of Central Oruo 
DaimlerChrysler Barbara Hopkins Arlene Cook $5,100 
Daimler / Chrysler Corporation 
GRANTS AND CONTRACTS 
100% SPONSORED AWARD REPORT TO THE BOARD OF REGENTS 9/18/2007 
Title 
Grantor/Contractor Director Administrator Amount 
DaimlerChrysler Barbara Hopkins Arlene Cook $4,100 
yaimler / Chrysler Corporation 
Michigan Works Youth Build Barbara Hopkins Arlene Cook $2,750 
Michigan Works 
Summer Leadership Program Wendy Burke David Clifford $2,000 
Wayne-Westland School District 
National Safety Council- South Florida Chapter Barbara Hopkins Arlene Cook $750 
National Safety Council of South Florida 
National Safety Council - South Florida Chapter Barbara Hopkins Arlene Cook $500 
National Safety Council of South Florida 
30 GrantsfContracts for a total of: $2.007.863 
GRANTS AND CONTRACTS 
100% SPONSORED AWARD REPORT TO THE BOARD OF REGENTS 9/18/2007 
EASTERN MICHIGAN UNIVERSITY 
Summary of Grants and Contracts 
Report to the Board of Regents: 9/18/2007 
(Reported for FY 2008) 
) EMU Matching Funds Required 
Title EMU EMU 
Funding Agency Director Administrator In-kind Cash Sponsor Total 
Connecting Students to the Russell Olwell David Clifford $552,245 $6,660 $572,263 $1,131,168 
Conununity: EMU GEAR-UP 
Partnership to Promote Colle~e 
Readiness and Success, Year 
of6 
U.s. Department of Education 
Integrated Assessment of William Welsh YichunXie $47,617 $4,086 $78,184 $129,887 
Coastal Brownfield Robert Jones Redevelopment in Michigan: A 
Spatial Decision Support 
Systems Approach 
Michigan Sea Grant College 
Program 
U-TEAMED Support for Brian Anderson Brian Anderson $0 $35,000 $80,000 $115,000 
Technology Transfer Caryn Charter Coordinator Position at EMU 
Michigan Technological 
University 
Small Business and Technol0v, Richard King Richard King $84,000 $0 $84,000 
Devel~ment Center, Region , 
2007, ear 7 Cash Match 
C.-end Valley State University 
~. _--B-Side: The Business Side Kathleen Stacey Kathleen Stacey 
of Youth 
$4,261 $75,050 $79,311 
AIUl Arbor Area Community 
Foundation 
Designed by Nature: After- Russell Olwell David Clifford 
school environmental science 
$15,600 $14,000 $29,600 
pr~ram for low-income 
mi dIe schools in Ypsilanti and 
Willow Run (GEAR-UP 
extension) 
Pfizer, Inc. 
Communication Audit for Melissa Motschall David Clifford 
Lutheran Social Services of 
$1,291 $13,768 $15,059 
Michigan 
Lutheran Social Services of 
Michigan 
7 Grants/Contracts for a total of: $619.723 $131.037 $833.265 $1.584.025 
GRANTS AND CONTRACTS 
EMU MATCHING FUNDS AWARD REPORT TO THE BOARD OF REGENTS 09/18/2007 
, ) 
Proposal # 
20070815 
20071218 
20070421 
20070915 
20071213 
20071206 
20071207 
20070612 
20071208 
20070419 
20071219 
'\ 
I 20071209 
20071204 
20071215 
20060809 
20060806 
20060805 
20060935 
20070311 
20061131 
20061229 
20070701 
20061201 
20070105 
EASTERN MICHIGAN UNIVERSITY 
OFFICE OF RESEARCH DEVELOPMENT 
Report to the Board of Regents: 9/18/2007 
(Reported for FY 2008) 
Grant/Contract Activity for June 2007 
Award Status 
Funding Agency EMU Unit Date of Action 
Diama-Shield Coatings Research Institute 
Grand Valley State University Office of the Dean of Business 
Herman Frasch Foundation Chernistry 
Michigan Campus Compact Diversity Programs 
Michigan Space Grant 
Consortium 
Physics & Astronomy 
National Safety Council of South 
Florida 
Center for Organizational Risk 
Reduction 
National Safety Council of South 
Florida 
Center for Organizational Risk 
Reduction 
National Science Foundation ILIT 
Norwich University School of Technology Studies 
U.s. Department of Education Upward Bound 
U.S. Department of Education Upward Bound 
Willow Run Community Schools ISCFC 
Yazaki North America Center for Quality 
Ypsilanti Historical Society Geography & Geology 
Ann Arbor Area Community Health & Human Services 
Foundation 
Blue Cross Blue Shield of ISCFC 
Michigan Foundation 
Kellogg Foundation, W.K. ISCFC 
National Council on Alcoholism School of Social Work 
and Drug Dependence School of Social Work 
National Endowment for the 
Humanities 
English Language & Literature 
National Institutes of Health School of Nursing 
National Science Foundation Chernistry 
National Science Foundation Biology 
The Charles A. & Anne Morrow Biology 
Lindbergh Foundation 
U.S. Department of Education Academic Service-Learning 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR JUNE 2007 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Denied 
Denied 
Denied 
Denied 
Denied 
Denied 
Denied 
Denied 
Denied 
Denied 
Amount 
Budgeted 
$164,905 
$0 
$250,000 
$2,500 
$12,500 
$375 
$1,125 
$113,066 
$12,000 
$398,293 
$0 
$10)92 
$3,575 
$13,000 
$67,902 
$1,000 
$5,298 
$179,025 
$29,724 
$401,572 
$175,432 
$299,280 
$10,575 
$714,676 
Proposal # 
20071126 
\ 20061203 J 
20071124 
20070721 
20070425 
20070404 
20070919 
20070811 
20071107 
20070902 
20061235 
20070816 
20070312 
20060747 
20070702 
20071212 
20071123 
20070236 
20070607 
20070722 
20070724 
20070805 
20070714 
Award Status 
Funding Agency EMU Unit Date of Action 
U.S. Department of Education Special Education 
University of Michigan Political Science 
ISCFC 
ACCESS-Arab Communi~ Office of Research Development 
Center for Economic and odal School of Health Sciences 
Serivces 
Allen Foundatio," Midland MI School of Health Sciences 
American Chemical Society School of Engineering 
Technology 
American Councils for Accounting and Finance 
International Education 
American Psychoanalytic Psychology 
Association 
Ann Arbor Area Community Academic Service-Learning 
Foundation Academic Service-Learning 
Ann Arbor Area Community Academic Service-Learning 
Foundation 
Association of Community 
Health Nurse Educators 
School of Nursing 
AT&T Foundation Faculty Development Center 
Beckers-Fusion Coatings Research Institute 
CarnpusEAI Consortium Information and 
Communications Technology 
CISCO Systems School of Technology Studies 
City of Detroit Center for Regional & National 
Security 
Facing History and Ourselves Teacher Education 
Great Lakes Fisheries Trust Teacher Education 
Guidance Center - Virtual Center Schooi of Social Work 
for Excellence 
Health Resources & Services 
Administration 
School of Nursing 
International Research and Office of International Students 
Exchange Board 
International Research and Office of International Students 
Exchange Board 
Japanese School of Detroit Foreign Languages & Bilingual 
Studies 
Knight Foundation Academic Service-Learning 
Academic Service-Learning 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR JUNE 2007 
Denied 
Denied 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Amount 
Budgeted 
$0 
$315,305 
$359,667 
$82,670 
$250,000 
$2,205 
$19,826 
$52,716 
$74,550 
$1,807 
$25,000 
$247,710 
$0 
$18,794 
$8,627 
$20,790 
$20,000 
$97,551 
$755,060 
$44,740 
$34,312 
$939 
$60,120 
Proposal # 
20071205 
\ ) 
20070914 
20060937 
20071127 
20071111 
20071012 
20071013 
20071216 
20071217 
20070129 
20061106 
) 20070506 
20071018 
20061243 
20070329 
20071110 
20071114 
20070822 
20070922 
20061104 
20070206 
20070302 
Award Status 
Funding Agency EMU Unit Date of Action 
Labor and Economic Growth- Center for Organizational Risk 
MIOSH Reduction 
LynnTech School of Engineering 
Technology 
Metanexus Institute Sotiologr;' Anthropology and 
Crimino ogy 
Michigan Campus Compact Diversity Programs 
Michigan Department of ISCFC 
Education 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies 
Michigan Department of State 
Police 
Center for Regional & National 
Security 
Michigan Sea Grant College Geography & Geology 
Program Geography & Geology 
Michigan Space Grant Physics & Astronomy 
Consortium 
Michigan Technological Office of Research Development 
University 
National Aeronautics and Space 
Administration 
Physics & Astronomy 
National Institutes of Health School of Nursing 
School of Health Promotion and 
Human Perfonnance 
National Institutes of Health Chemistry 
National Institutes of Health Sotiologr;' Anthropology and 
Crimino ogy 
National League for Nursing School of Nursing 
National Oceanic and Geography & Geology 
Atmospheric Administration Biology 
National Science Foundation School of Engineering 
Technology 
National Science Foundation School of Technology Studies 
National Science Foundation Office of the Dean of Technology 
School of Engineering 
Technology 
GRANTS AND CONTRACTS 
ACTNITY REPORT FOR JUNE 2007 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Amount 
Blldgeted 
$40,500 
$32,995 
$15,000 
$6,000 
$749,693 
$55,000 
$75,000 
$75,000 
$75,000 
$63,199 
$185,998 
$5,000 
$80,000 
$659,992 
$396,000 
$202,136 
$1,499,735 
$5,022 
$461,534 
$101,860 
$154,469 
$599,995 
Award Status Amount 
Proposal # Funding Agency EMU Unit Date of Action Budgeted 
\ 
20070705 National Science Foundation ILIT Pending $99,023 
I 
'\ 
) 20070713 National Science Foundation Sociologr,' Anthropology and Pending $63,611 
Crimino ogy 
20070725 National Science Foundation School of Technology Studies Pending $199,985 
20070933 National Science Foundation Honors College Pending $748,150 
Biology 
20071101 National Science Foundation Computer Science Pending $149,819 
20071104 National Science Foundation Biology Pending $149,950 
20071106 National Science Foundation School of Technology Studies Pending $897,977 
Communication & Theatre Arts 
20071001 Pfizer, Inc. History & PhilosophY Pending $17,100 
20071014 Research Corporation Chemistry Pending $44,456 
20071109 Research Corporation Chemistry Pending $35,684 
20060902 RobertVVoodsJohnson School of Health Sciences Pending $99,164 
Foundation 
20070504 Rutgers University School of Health Sciences Pending $4,938 
20071210 Southeastern Michigan UASI 
Board 
School of Technology Studies Pending $162,185 
'\ 20071129 Spencer Foundation Teacher Education Pending $83,414 
I 
20071211 The Charles A. & Anne Morrow 
Lindbergh Foundation 
Chemistry Pending $10,580 
20060908 The Japan Foundation Foreign Languages & Bilingual 
Studies 
Pending $0 
20070106 U.s. Department of Education Office of Strategic Enrollment 
Outreach 
Pending $652,645 
20070716 U.S. Department of Education Honors College Pending $220,000 
20070823 U.S. Department of Education Foreign Languages & Bilingual 
Studies 
Pending $1,386,477 
20070102 U.S. Department of Homeland 
Security 
School of Technology Studies Pending $2,724,781 
20061234 United States Department of 
Agriculture 
School of Health Sciences Pending $38,632 
20070112 University of Guelph, Ontario Biology Pending $7,482 
20070601 University of Michigan Psychology Pending $66,531 
20070737 University of Michigan Office of the Dean of Health & 
Human Services 
Pending $51,140 
20070918 University of Michigan Computer Science Pending $39,314 
20071017 University of Michigan Chemistry Pending $218,835 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR JUNE 2007 
Award Status 
Proposal # Funding Agency EMU Unit Date of Action 
) 
20071125 University of Michigan 
20071214 University of Michigan 
20070736 University of Rhode Island 
20070820 US Department of Defense-
Assistant Secretary for Networks 
(ASN) and Information 
Integration (NIl) Chief 
Information Officer 
20070821 US Department of Defense-
Assistant Secretary for Networks 
(ASN) and Information 
Integration (NIl) Chief 
Information Officer 
20060843 Various Sponsors 
20071202 Wayne-Westland School District 
20071108 Western EcoSytems Technology, 
Inc. (WEST) 
Quantity of Awards: 14 
$981,531 Sum of Awards: 
Computer Science 
Physics.& Astronomy 
Biology 
School of Technology Studies 
School of Technology Studies 
Textiles Research & Training 
Institute 
Teacher Education 
Biology 
. Quantity of Pending: 77 
12 Quantity of Denied: 
GRANTS AND CONTRACTS 
ACTNITY REPORT FOR JUNE 2007 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Amount 
Budgeted 
$39,314 
$32,085 
$109,915 
$424,669 
$207,281 
$2,850 
$2,000 
$34,897 
) 
Proposal # 
20071224 
20080114 
20071221 
20071222 
20080113 
20071212 
20071223 
20080110 
20080111 
,_0_:_=_:_'-\ 20071107 
; 
20071102 
20071227 
20071225 
20071226 
20080112 
20070112 
20071229 
20071202 
20060747 
20070702 
20070923 
EASTERN MICHIGAN UNIVERSITY 
OFFICE OF RESEARCH DEVELOPlvfENT 
Report to the Board of Regents: 9/18/2007 
(Reported for FY 2008) 
Grant/Contract Activity for July 2007 
Award Status 
Funding Agency EMU Unit Date of Action 
Builders Exchange of Central 
Ohio 
Center for Organizational Risk 
Reduction 
Consulting Engineering IGRE 
Associates, Inc. 
Daimler / Chrysler Corporation Center for Organizational Risk 
Reduction 
Daimler / Chrysler Corporation Center for Organizational Risk 
Reduction 
DOT Foods, Inc. Center for Quality 
Facing History and Ourselves Teacher Education 
Faurecia Exhaust Systems, Inc. Center for Organizational Risk 
Reduction 
General Motors Corporation Center for Organizational Risk 
Reduction 
International Truck & Engine 
Corp. 
Center for Quality 
Knight Foundation Academic Service-Learning 
Lutheran Social Services of 
Michigan 
English Language & Literature 
MSX International Inc. Center for Organizational Risk 
Reduction 
National Safety Council of South 
Florida 
Center for Organizational Risk 
Reduction 
National Safety Council of South 
Florida 
Center for Organizational Risk 
Reduction 
TRW AUTOMOTNE Center for Quality 
University of Guelph, Ontario Biology 
University of Wisconsin- Biology 
Milwaukee 
Wayne-Westland School District Teacher Education 
CISCO Systems School of Technology Studies 
City of Detroit Center for Regional & National 
Security 
GCAS Incorporated Coatings Research Institute 
Coatings Research institute 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR JVL Y 2007 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Awarded 
Denied 
Denied 
Denied 
Amount 
Budgeted 
$6,000 
$6,400 
$5,100 
$4,100 
$7,660 
$20,790 
$7,870 
$190,000 
$6,140 
$28,500 
$13,768 
$8,100 
$750 
$500 
$12,450 
$7,482 
$12,000 
$2,000 
$18,794 
$8,627 
$59,855 
Proposal # 
20070129 
\ , 
20061104 
20070206 
20070302 
20070106 
20070102 
20060843 
20071124 
20070721 
20070425 
20070404 
-; l 20070811 
20070902 
20061235 
20070816 
20070312 
20071123 
20070607 
20070722 
20070724 
20070805 
20070714 
Award Status 
Funding Agency EMU Unit Date of Action 
Michigan Department of State 
Police 
Center for Regional & National 
Security 
National Science Foundation School of Engineering 
Technology 
National Science Foundation School of Technology Studies 
National Science Foundation Office of the Dean of Technology 
School of Engineering 
Technology 
U.S. Department of Education Office of Strategic Enrollment 
Outreach 
U.S. Department of Homeland School of Technology Studies 
Security 
Various Sponsors Textiles Research & Training 
Institute 
ACCESS-Arab Communi~ Psychology 
Center for Economic and odal School of Health Sciences 
Serivces 
Allen Foundation, Midland MI School of Health Sciences 
American Chemical Society School of Engineering 
Technology 
American Councils for 
International Education 
Accounting and Finance 
Ann Arbor Area Community Academic Service-Learning 
Foundation Academic Service-Learning 
Association of Community 
Health Nurse Educators 
School of Nursing 
AT&T Foundation Faculty Development Center 
Beckers-Fusion Coatings Research Institute 
CarnpusEAI Consortium Information and 
Communications Technology 
Great Lakes Fisheries Trust Teacher Education 
Health Resources & Services 
Administration 
School of Nursing 
International Research and Office of International Students 
Exchange Board 
International Research and Office of International Students 
Exchange Board 
Japanese School of Detroit Foreign Languages & Bilingual 
Studies 
Knight Foundation Academic Service-Learning 
Academic Service-Learning 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR JULY 2007 
Denied 
Denied 
Denied 
Denied 
Denied 
Denied 
Denied 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Amount 
Budgeted 
$63,199 
$101,860 
$154,469 
$599,995 
$652,645 
$2,724,781 
$2,850 
$359,667 
$82,670 
$250,000 
$2,205 
$52,716 
$1,807 
$25,000 
$247,710 
$0 
$20,000 
$755,060 
$44,740 
$34,312 
$939 
$60,120 
Proposal # 
20071205 
) 
20070914 
20060937 
20071127 
20080105 
20071111 
20071012 
20071013 
20071216 
20071217 
20080109 
\ 20080120 
I 
20080121 
20061106 
20070506 
20071018 
20061243 
20070329 
20071110 
20071114 
20070822 
20070922 
Award Status 
Funding Agency EMU Unit Date of Action 
Labor and Economic Growth- Center for Organizational Risk 
MIOSH Reduction 
LynnTech School of Engineering 
Technology 
Metanexus Institute Sociolog(;' Anthropology and 
Criminoogy 
Michigan Campus Compact Diversity Programs 
Michigan Del'ttment of 
Community ealth 
Psychology 
Michigan Department of ISCFC 
Education 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies 
Michigan Department of State 
Police 
Center for Regional & National 
Security 
Michigan Department of State 
Police 
Center for Regional & National 
Security 
Michigan Department of State 
Police 
Center for Regional & National 
Security 
Michigan Sea Grant College Geography & Geology 
Program Geography & Geology 
Michigan Space Grant 
Consortium 
Physics & Astronomy 
Michigan Technological Office of Research Development 
University 
National Aeronautics and Space 
Administration 
Physics & Astronomy 
National Institutes of Health School of Nursing 
School of Health Promotion and 
Human Performance 
National Institutes of Health Chemistry 
National Institutes of Health SOciologic' Anthropology and 
Crimino ogy 
National League for Nursing School of Nursing 
National Oceanic and Geography & Geology 
Atmospheric Administration Biology 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR JULY 2007 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Amount 
Budgeted 
$40,500 
$32,995 
$15,000 
$6,000 
$83,452 
$749,693 
$55,000 
$75,000 
$75,000 
$75,000 
$83,078 
$34,526 
$36,473 
$185,998 
$5,000 
$80,000 
$659,992 
$3%,000 
$202,136 
$1,499,735 
$5,022 
$461,534 
Proposal # 
20070705 
) 20070713 
20070725 
20070933 
20071101 
20071104 
20071106 
20080103 
20080107 
20071001 
20071014 
20071109 
20071220 
20060902 
i \ } 20070504 
20071210 
20071129 
20071211 
20060908 
20070716 
20071121 
20071122 
20061234 
20070601 
20070737 
20070918 
Award Status 
Funding Agency EMU Unit Date of Action 
National Science Foundation ILIT 
National Science Foundation Sociologic' Anthropology and 
Crimino ogy 
National Science Foundation School of Technology Studies 
National Science Foundation Honors College 
Biology 
National Science Foundation Computer Science 
National Science Foundation Biology 
National Science Foundation School of Technology Studies 
Communication & Theatre Arts 
National Science Foundation Biology 
National Science Foundation Geography & Geology 
Pfizer, Inc. History & Philosophy 
Research Corporation Chemistry 
Research Corporation Chemistry 
RNR Foundation Academic Service-Learning 
RobertVVoodsJohnson School of Health Sciences 
Foundation 
Rutgers University School of Health Sciences 
Southeastern Michigan UAS! 
Board 
School of Technology Studies 
Spencer Foundation Teacher Education 
The Charles A. & Anne Morrow 
Lindbergh Foundation 
Chemistry 
The Japan Foundation Foreign Languages & Bilingual 
Studies 
U.S. Department of Education Honors College 
U.5. Department of Homeland 
Security 
SOciologic' Anthropology and 
Crimino ogy 
U.S. Department of Homeland 
Security 
SOciologic' Anthropology and 
Crimina ogy 
United States Department of School of Health Sciences 
Agriculture 
University of Michigan Psychology 
University of Michigan Office of the Dean of Health & 
Human Services 
University of Michigan Computer Science 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR JULY 2007 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Amount 
Budgeted 
$99,023 
$63,611 
$199,985 
$748,150 
$149,819 
$149,950 
$897,977 
$321,503 
$762,230 
$17,100 
$44,456 
$35,684 
$4,370 
$99,164 
$4,938 
$162,185 
$83,414 
$10,580 
$0 
$220,000 
$145,046 
$93,329 
$38,632 
$66,531 
$51,140 
$39,314 
'. I 
.1 
) 
Award Status 
Proposal # Funding Agency EMU Unit Date of Action 
20071017 University of Michigan Chemistry 
20071125 University of Michigan Computer Science 
20071214 University of Michigan Physics & Astronomy 
20070736 University of Rhode Island Biology 
20070820 US Department of Defense- School of Technology Studies 
Assistant Secretary for Networks 
(ASN) and Information 
Integration (Nil) Chief 
Information Officer 
20070821 US Department of Defense- School of Technology Studies 
Assistant Secretary for Networks 
(ASN) and Information 
Integration (Nil) Chief 
Information Officer 
20071228 Washtenaw County Biology 
20071108 Western EcoSytems Technology, 
Inc. (WES'l') 
Biology 
Quantity of Awards: 18 
Sum of Awards: $339,610 
Quantity of Pending: 71 
Quantity of Denied: 10 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR JULY 2007 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Pending 
Amount 
Budgeted 
$218,835 
$39,314 
$32,085 
$109,915 
$424,669 
$207,281 
$20,399 
$34,897 
, 
) 
Proposal # 
20080214 
20080202 
20080203 
20080209 
20070236 
20080219 
20061106 
20071018 
20080207 
\ , 20080208 , 
20070705 
20071105 
20080204 
20071001 
20080201 
20080213 
20070823 
20080116 
20070919 
20070818 
20060908 
EASTERN MICHIGAN UNIVERSITY 
OFFICE OF RESEARCH DEVELOPMENT 
Report to the Board of Regents: 9/18/2007 
(Reported for FY 2008) 
GranUContract Activity for August 2007 
Award Status 
Funding Agency EMU Unit Date of Action 
3M Physics & Astronomy Awarded 
Coatings Research Institute 
Ann Arbor Area Community Academic Service-Learning Awarded 
Foundation 
Consulting Engineering IGRE Awarded 
Associates, Inc. 
General Motors Corporation Center for Quality Awarded 
Guidance Center - Virtual Center School of Social VVork Awarded 
for Excellence 
Michigan Department of 
Education 
Upward Bound Awarded 
Michigan Sea Grant College Geography & Geology Awarded 
Program Geography & Geology 
Michigan Technological Office of Research Development Awarded 
University 
Michigan VV orks Center for Organizational Risk Awarded 
Reduction 
Center for Organizational Risk Awarded MSX International Inc. 
Reduction 
National Science Foundation ILIT Awarded 
National Science Foundation IGRE Awarded 
N ationa! Science Foundation ILIT Awarded 
Pfizer, Inc. History & Philosophy Awarded 
Resource Information Associates, IGRE Awarded 
Inc. (Pontem) 
Skillman Foundation Charter Schools Awarded 
U.s. Department of Education Foreign Languages & Bilingual 
Studies 
Awarded 
U.s. Department of Education History & Philosophy Awarded 
American Psychoanalytic 
Association 
Psychology Denied 
National Science Foundation IGRE Denied 
The Japan Foundation Foreign Languages & Bilingual Denied 
Studies 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR AUGUST 2007 
Amount 
Budgeted 
$124,956 
$75,050 
$27,500 
$31,443 
$97,551 
$6,488 
$78,184 
$80,000 
$2,750 
$46,800 
$42,926 
$889,753 
$80,184 
$14,000 
$20,000 
$24,000 
$287,670 
$572,263 
$19,826 
$257,854 
$0 
Proposal # 
20071124 
20070721 
20070425 
20070404 
20070811 
20070902 
20061235 
20070816 
20070312 
20071123 
20070607 
20070722 
\ 
f 20070724 
20070805 
20070714 
20071205 
20070914 
20060937 
20071127 
20080105 
20071111 
20080212 
20071012 
Award Status 
Funding Agency EMU Unit Date of Action 
ACCESS-Arab CommUnill; Psychology Pending 
Center for Economic and ocial School of Health Sciences 
Serivces 
Allen Foundation, Midland MI School of Health Sciences Pending 
American Chemical Society School of Engineering 
Technology 
Pending 
American Councils for 
International Education 
Accounting and Finance Pending 
Ann Arbor Area Community Academic Service-Learning Pending 
Foundation Academic Service-Learning 
Association of Community 
Health Nurse Educators 
School of Nursing Pending 
AT&T Foundation Faculty Development Center Pending 
Beckers-Fusion Coatings Research Institute Pending 
CampusEAI Consortium Information and Pending 
Communications Technology 
Great Lakes Fisheries Trust Teacher Education Pending 
Health Resources & Services School of Nursing Pending 
Administration 
International Research and 
Exchange Board 
Office of International Students Pending 
International Research and 
Exchange Board 
Office of International Students Pending 
Japanese School of Detroit Foreign Languages & Bilingual 
Studies 
Pending 
Knight Foundation Academic Service-Learning Pending 
Academic Service-Learning 
Labor and Economic Growth- Center for Organizational Risk Pending 
MlOSH Reduction 
LynnTech School of Engineering 
Technology 
Pending 
Metanexus Institute SOciolog!" Anthropology and 
Criminoogy 
Pending 
Michigan Campus Compact Diversity Programs Pending 
Michigan De/iartment of 
Community ealth 
Psychology Pending 
Michigan Department of 
Education 
lSCFC Pending 
Michigan Department of 
Education 
Children's Institute Pending 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies Pending 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR AUGUST 2007 
Amount 
Budgeted 
$359,667 
$82,670 
$250,000 
$2,205 
$52,716 
$1,807 
$25,000 
$247,710 
$0 
$20,000 
$755,060 
$44,740 
$34,312 
$939 
$60,120 
$40,500 
$32,995 
$15,000 
$6,000 
$83,452 
$749,693 
$165,000 
$55,000 
Proposal # 
20071013 
) 
20071216 
20071217 
20080109 
20080120 
20080121 
20070506 
20061243 
20070329 
20071110 
20071114 
) 20070822 
20070922 
20070713 
20070725 
20070933 
20071101 
20071104 
20071106 
20080103 
20080107 
20080115 
20080123 
Award Status 
Funding Agency EMU Unit Date of Action 
Michigan Department of Labor & 
Economic Growth~Career 
School of Technology Studies Pending 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies Pending 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies Pending 
Michigan Department of State Center for Regional & National Pending 
Police Security 
Michigan Department of State 
Police 
Center for Regional & National 
Security 
Pending 
Michigan Department of State Centerlor Regional & National Pending 
Police Security 
Michigan Space Grant 
Consortium 
Physics & Astronomy Pending 
National Aeronautics and Space 
Administration 
Physics & Astronomy Pending 
National Institutes of Health School of Nursing Pending 
School of Health Promotion and 
Human Performance 
National Institutes of Health Chemistry Pending 
National Institutes of Health SOciologr,' Anthropology and 
Criminoogy 
Pending 
National League for Nursing School of Nursing Pending 
National Oceanic and Geography & Geology Pending 
Atmospheric Administration Biology 
National Science Foundation SOciologr,' Anthropology and 
Crimino ogy 
Pending 
National Science Foundation School of Technology Studies Pending 
National Science Foundation Honors College Pending 
Biology 
National Science Foundation Computer Science Pending 
National Science Foundation Biology Pending 
National Science Foundation School of Technology Studies Pending 
Communication & Theatre Arts 
National Science Foundation Biology Pending 
National Science Foundation Geography & Geology Pending 
National Science Foundation SOciologl( Anthropology and 
Crimino ogy 
Pending 
National Science Foundation Psychology Pending 
Psychology 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR AUGUST 2007 
Amount 
Budgeted 
$75,000 
$75,000 
$75,000 
$83,078 
$34,526 
$36,473 
$5,000 
$659,992 
$396,000 
$202,136 
$1,499,735 
$5,022 
$461,534 
$63,611 
$199,985 
$748,150 
$149,819 
$149,950 
$897,977 
$321,503 
$762,230 
$23,784 
$8,000 
Proposal # 
20071014 
) 20071109 
20071220 
20060902 
20070504 
20080206 
20071210 
20071129 
20071211 
20080210 
20070716 
20071121 
20071122 
\ 20061234 , 
20070601 
20070737 
20070918 
20071017 
20071125 
20071214 
20070736 
20070820 
20070821 
20071228 
Award Status 
Funding Agency EMU Unit Date of Action 
Research Corporation Chemistry Pending 
Research Corporation Chemistry Pending 
RNR Foundation Academic Service-Learning Pending 
Robert Woods Johnson School of Health Sciences Pending 
Foundation 
Rutgers University School of Health Sciences Pending 
School Nutrition Association School of Health Sciences Pending 
Southeastern Michigan UASI 
Board 
School of Technology Studies Pending 
Spencer Foundation Teacher Education Pending 
The Charles A. & Anne Morrow Chemistry Pending 
Lindbergh Foundation 
Toyota Technical Center, USA School of Engineering 
Technology 
Pending 
U.S. Department of Education Honors College Pending 
U.s. Department of Homeland 
Security 
Sociologr,' Anthropology and 
Crimina ogy 
Pending 
U.s. Department of Homeland 
Security 
SOciologr,' Anthropology and 
Crimina ogy 
Pending 
United States Department of School of Health Sciences Pending 
Agriculture 
University of Michigan Psychology Pending 
University of Michigan Office of the Dean of Health & 
Human Services 
Pending 
University of Michigan Computer Science Pending 
University of Michigan Chemistry Pending 
University of Michigan Computer Science Pending 
University of Michigan Physics & Astronomy Pending 
University of Rhode Island Biology Pending 
US Department of Defense- School of Technology Studies Pending 
Assistant Secretary for Networks 
(ASN) and Information 
Integration (NIl) Chief 
Infonnation Officer 
US Depariment of Defense- School of Technology Studies Pending 
Assistant Secretary for Networks 
(ASN) and Information 
Integration (NIl) Chief 
Infonnation Officer 
Washtenaw County Biology Pending 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR AUGUST 2007 
Amount 
BlJdgeted 
$44,456 
$35,684 
$4,370 
$99,164 
$4,938 
$29,599 
$162,185 
$83,414 
$10,580 
$118,140 
$220,000 
$145,046 
$93,329 
$38,632 
$66,531 
$51,140 
$39,314 
$218,835 
$39,314 
$32,085 
$109,915 
$424,669 
$207,281 
$20,399 
) 
) 
Proposal # Funding Agency EMU Unit 
20071108 Western EcoSytems Technology, Biology 
Inc. (WEST) 
Quantity of Awards: 
Sum of Awards: 
Quantity of Pending: 
Quantity of Denied: 
18 
$2,501,518 
71 
3 
Award Status 
Date of Action 
Pending 
GRANTS AND CONTRACTS 
ACTNITY REPORT FOR AUGUST 2007 
Amount 
Budgeted 
$34,897 

ICT STRATEGIC INITIATIVES PROGRESS REPORT 
Technology Infrastructure 
Wireless: 
• Completed, planned and future installation locations are available at: 
http://ict. em ich. edu/wi reless 
.( Buildings recently completed: Snow Health Center, Convocation Center, and 
EMU Livonia Facility . 
.( Wireless "Hot Spots" added: Lobby (common space) of Hoyt Hall, Hoyt 
Conference Center, Hill Hall, Buell Hall, Pittman Hall, and the common space 
area of REC/IM. 
• The VoIP Business Plan has been completed and presented to the Provost and Executive 
Vice President, and the Associate Provost. 
• A meeting has been scheduled to present this business plan to the VP of Finance. 
• The timelines for advancing the functionality, implementing key features, and 
addressing the administrative processes related to the current VoIP are dependent upon 
the acceptance of the business plan. 
computer Refresh Program 
• The FY07-08 Faculty-Staff Computer Refresh Program is underway; 85% of 
departments have submitted eligibility rosters to date, and ordering will continue 
through December. Approximately 500 computers will be replaced with new machines. 
Enterprise Resource Planning (ERP) System 
• Advanced Banner: This project will enhance the utilization of the Banner system. The 
project proposal and estimated costs have been received from SunGard (SCT). A 
meeting with SunGard is being planned to review next steps. 
• Business Objects Enterprise (BOE) Implementation: BOE is a reporting feature enabling 
users to view current reports and create new ones from Banner data. A pilot test is 
underway with users from academic departments and Dean's offices. 
• Banner and Oracle Upgrades: The Banner Financial Aid release 7.9 upgrade is planned 
for September 15. The Oracle 9.2.0.8 upgrade for Banner is planned for October 27. 
AppWorx 7.0 and Oracle Security Patch installations are planned for November 16. 
• Xtender: Banner Xtender document imaging implementation for Records and 
Registration and Academic Advising are planned for October. 
• Workflow: Projects related to getting the Banner Workflow module production ready 
are underway. 
New Technology Projects 
• Tablet PCs: Because the Tablet PCs were successful in the classroom during winter 
semester, increased usage for fall semester is planned. 
• Podcasting-vodcasting: With training available and additional equipment purchases, 
expanded usage is planned for fall semester. 
• Rave: Increased use of the mobile phone program for students is planned for fall 
semester. 
EASTERN MICI-"--<N UNIVERSITY 
SCHEDULE ETASSETS 
As of ';~_,- ... 1, 2007 
Auxiliary Expendable 
General Designated Activities Restricted 
Fund Fund Fund Fund 
ASSETS 
Current Assets: 
Cash and cash equivalents (536,018) $ 6,946,297 $ 9,878,818 $ 2,293,969 
Accounts receivable,net 77,438,183 415,716 982,344 4,375,958 
Appropriation receivable 5,559.995 0 0 0 
State Building Authority receivable 0 0 0 0 
(nvertories 311,280 0 503,618 0 
Deposits and prepaid expenses 1,521,682 34,566 349,086 0 
Accrued inleresl receivable 230,873 3,799 0 0 
Other Current Assets Q Q Q 0 
Total current assets 84525995 7400378 11713866 6669927 
Noncurrent Assets: 
Student loans receivable, net 0 0 0 0 
long_term investments 0 0 0 0 
Capital Assets, net 0 0 0 0 
Other Q Q Q Q 
Total noncurrent assets Q Q Q Q 
Total assets 1 84525995 1 ~ § 11713866 § ~
LIABILITIES 
Current liabilities: 
Current porMn of long_term debt , 0 $ 0 $ 0 $ 0 
Accounts payable and accrued liabilities 1,342,791 12,923 690,623 2,437,291 
Accrued payroll (27,538) 0 (9,738) 0 
Payroll taKes and accrued fringe benefits 4,575,840 6,901 464,794 38,310 
Unearned fees and deposits 495,143 54,350 8,442,154 4,182 
Other current liabilities 0 0 0 0 
Insurance and other claims payable 1 597989 Q !il§...§11 Q 
Total current liabilities 7984225 74174 10204444 2479783 
Noncurrent LIabilities: 
Accrued Compensated Absences 3,892,119 263 162,148 7,675 
Long_term debl Q Q Q Q 
Total noncurrent liabilities 3892119 263 162148 7675 
Total liabilities 11876344 74437 10366592 2487458 
NET ASSETS: 
Invested in capital assets, net of related debl , 0 0 , 0 , 0 
Restricted, eKpendable 4,182,469 
Unrestricted 
Designated 7,325,941 1,347,274 
Undesignated 72,649,651 0 
Total net assets , 72,649,651 7.325,941 , 1,347.274 , 4,182,469 
B",~",'" F~ ..... Dto-..fil" ... 'S ... .,...o.cco...&.g 
.. _' ...... 'T ......... h 
R .. s..dDol~'3I2OO1 
Student 
Loan Plant 
Fund Fund 
$ 1,462,081 $ 24,761,039 
344,901 29,590 
0 0 
0 0 
0 0 
0 874,591 
382 14,247 
Q Q 
1 607364 25679467 
10,790,690 0 
0 17,822,886 
0 309,606,825 
Q 8051 550 
10790690 335481 261 
1 12598954 i 361 160 Z?B 
$ 0 $ 4,665,000 
0 226,168 
0 0 
0 0 
0 0 
0 0 
Q Q 
Q 4891 168 
0 0 
0 144790000 
Q 144790 000 
Q 149681 168 
, 0 , 160,151,825 
12,598,053 18,685,498 
32,642,238 
0 0 
12,598,053 , 211,479.561 
$ 
iii 
$ 
, 
-~ 
Agency Consolidated 
Fund Total 
--
1,131,848 $ 45,938,034 
0 63,586,692 
0 5,559,995 
o. 0 
0 814,898 
0 2,779,925 
0 249,301 
Q Q 
~ 138928845 
0 10,790,690 
0 17,822,886 
0 309,606,825 
Q 8051550 
Q 346271 951 
~ § 485.200.796 
0 $ 4,665,000 
0 4,709,796 
0 (37,276) 
0 5,085,845 
1,131,848 10,127,677 
0 0 
Q 2214600 
1 131 848 26.765.642 
0 4,062,205 
Q 144790 000 
Q 148852205 
~ 175617847 
0 , 160,151,825 
35,466,020 
0 
0 41,315,453 
0 72 649 651 
0 , 309,582,949 
c,_ ....... .-.u"~""""-... • .... • .. ,s, ... , 
lII'lt2OOl"·' ...... 
Eastern Michigan University 
CASH AND INVESTMENTS 
July 31, 2007 
) 
J 
Annualized Prior Month 
Date Maturel Account Balance YTD Actual Annual. YTD 
Settled Call Date Dollars Pc!. Total Total Return Total Return 
ICash 
EMU 
Comerica Bank/U.S. Bank nla nla $418,882.26 0.66% 4.8400% 4.8400% 
Less: Outstanding checks and reconciliation items $(1,001,706.58) -1.57% 
Eagle Crest 
Citizen's Bank nla nla $618,387.99 0.97% 0.0000% 0.0000% 
Total Cash $35,563.67 0.06% 
linvestments 
Money Market Funds 
Dreyfus Institutional Preferred Daily nla $1,571,365.55 2.46% 5.1924% 4.9473% 
Total Money Market Funds $1,571,365.55 2.46% 5.1924% 4.9473% 
28 Day Auction Rate Notes {Putable} 
SLM Student Loans (AAA) 7/9/07 8/6/07 $5,000,000.00 7.84% 5.2890% 5.2600% 
Education Funding South (Aaa) 7/11/07 8/8107 $3,300,000.00 5.18% 5.2000% 5.2000% 
Wisconsin S!. (AAA) 7110107 817107 $2,000,000.00 3.14% 5.2000% 5.2000% 
Access Group Loans (AAA) 7/12/07 8/9107 $3,000,000.00 4.71% 5.2900% 5.3290% 
jsouri Higher Ed Loan Authority (AAA) 7117107 8/14/07 $3,650,000.00 5.72% 5.2800% 5.2990% 
,nn Higher Ed (AAA) 7/16/07 8/13/07 $4,350,000.00 6.82% 5.3000% 5.3100% 
Greenpoint Taxable (Aaa) 7120107 8119/07 $5,000,000.00 7.84% 5.4000% 5.3000% 
Hopkinsville Kentucky lOR (AA4) 7/31/07 weekly $200,000.00 0.31% 5.4100% 5.3900% 
Collegiate Funding Services (AAA) 7/16/07 8/13/07 $2,000,000.00 3.14% 5.3000% 5.3190% 
Utah Student Loan (AAA) 7110107 817/07 $5,000,000.00 7.84% 5.2700% 5.2800% 
Iowa Student Loan (AAA) 7/17/07 8/14/07 $2,000,000.00 3.14% 5.3000% 5.3100% 
Total Auction Rate Notes $35,500,000.00 55.68% 5.2911% 5.2834% 
Short-Term {D-S Yaar} Bond Funds 
One Group Ultra Short-Term Fund (Ultrashort) Monthly nla $0.00 0.00% 0.0000% 0.0000% 
Vanguard Short-Term Investment-Grade Fund Monthly nla 8,653,990.78 13.57% 8.4900% 7.0325% 
Total Short Term Funds $8,653,990.78 13.57% 8.4900% 7.0325% 
Student Center/McKenn~ Bond Proceeds 
Commercial Paper And Agency Notes $0.00 0.00% 0.0000% 0.0000% 
Int. Term {5 Year} Agency Bonds 
Fed. National Mortgage Assoc. (5/25/04 Call) 2125104 8/25/09 $6,000,000.00 9.41% 4.4500% 4.4500% 
Federal Home Loan Bank (3/17/05 Call) 12/17/04 12117109 6,000,000.00 9.41% 4.4500% 4.4500% 
Federal Home Loan Bank (7/1/05 Call) 411105 1011/07 3,000,000.00 4.71% 4.1400% 4.1400% 
Federal Home Loan Bank (4/18/06 One-time Call 4118105 10/18/07 3,000,000.00 4.71% 4.2500% 4.2500% 
Total Agency Bonds $18,000,000.00 28.23% 4.3700% 4.3700% 
Total Non-Cash Investments $63,725,356.33 99.94% 5.4628% 5.2352% 
[Total Cash And Investments $63,760,920.00 100.00% 5.4631% 5.2355%1 
07-07_ TREAS_RPT-1.xls Month_Status 9/6/2007 9:19 AM 
Student Credit Hour Counts 
Traditional 
Continuing Education 
Total Student Credil Hours 
Operallng Revenues 
Studenl Tuilion and Fees 
Departmental Activi~es 
Auxiliary 
Grants and contracts 
Indirect Cost Recovery 
Other 
Total Approved Funding 
Operating Expenditures 
Instruction 
Research 
Public service 
Academic support 
Student services 
insfitulional support 
Scholarships and fellowships 
Scholarships and fellowships C\NS 
Operation and maintenance 
Auxitiary 
QIh" 
Total Operating Expense 
Operating IncomelLoss 
Nonoperating Revenues IExpensesl 
Appropriations Gm, 
Investment Income 
Fund Balance 
Net nonoperating revenues 
Transfers In rOut) 
Debt Retirement 
Provision 2005 MJ PH 
Asset Preserva~on 
459,858 
$170,591,000 
$1,501,000 
'0 
$102,219,546 
$1,262,273 
$3,144,855 
$21,528,239 
$21,858,132 
$37,022,331 
$21,423,000 
$0 
$28,507,021 
$0 
576,955,000 
$1,930,000 
$8,082,000 
$4,934,700 
$2,600,000 
$265,SOO 
52,329,329 
'0 
$156,556 
$497,437 
$194,793 
$562,073 
$2,585,610 
$1,820,479 
$48,700 
$40,000 
$0 
$333,706 
534,000 
Auxiliary 
13JIDail.l 
$39,431,000 
$32,295,000 
$354,000 
D!!!Iru>l 
d 
$1,394,000 
$23,341,000 
$199,144 
$3,920,993 
$4,715,723 
$140,000 
$229,636 
$101,995 
$15,208,000 
$0 
'0 
SO 
$2,200,000· 
$102,575,246 
$5,680,703 
$6,055,371 
$22,250,312 
$24,673,378 
$36,944,805 
$36,679,700 
Other Funds and General Fee Obligations !~~~~~~~~~~~~~~~~~~~~~~~::~~ Total Transfers 
Total net nonoperating rev (exp) 
Increase In Net Assets 
Summarized 
Total Revenues 
Total Expenditures 
Increase In Net Assets 
EASTERN MICHIGAN UNIVERSITY 
FY 2008 
UNIVERSITY BUDGET STATUS REPORT 
'Necessary adjustments occur at year end not reflected above. An example is interdepartmental income for Auxiliaries and allowances for scholarships is removed. 
e..<oes. ......... """o....,.·u"" ..... _ 
Pnopo' ..... _Vd .. ~...., 
7131107 
k 
(f-8) 
(459,858) 
($101,256,151) 
($1,399,5B4) 
$0 
$0 
($102,606,964) 
($1,397,946) 
($3,037,690) 
($20,724,113) 
($20,546,623) 
($33,219,564) 
{$21 ,323,314) 
$0 
($28,234,650) 
$0 
($71,394,960) 
$0 
I 
(g-b) 
o 
($241,004) 
($1,649,099) 
$0 
($135.662) 
($475,760) 
($166,264) 
($564,101) 
($2,499,867) 
(51,793,649) 
($42,714) 
$0 
($38,076) 
'0 
m 
(h-e) 
o 
$1,203 
$0 
($36,927,609) 
$0 
$0 
'0 
$0 
$0 
$0 
$0 
$15,469 
$0 
$0 
($31,461,326) 
" (i-d) 
o 
(5157,671) 
($3,736,321) 
($4,462,407) 
($141,654) 
($227,156) 
($94,849) 
($15,046,302) 
$0 
($2,504,014) 
$0 
29';'9'1\0' 14.46% 
2,59% ·48,34% 
U"""''''~ ... ~l\F_S_h.A.17.,)t.jJ7 .. ." 
M3nOO7tl.<4 f'!,O 
Expenditures Bv Category: 
Faculty Salaries 
Staff Salaries 
Other Personal Services 
Student Help 
Benefits 
Sub-Total Compensation 
Cost of Goods Sold 
SS&MfTravel/Equipment 
Utilities 
Financial Aid 
Distribution to EMU Foundation 
Transfers 
Sub-Total Operating Expanse 
Total Expenditures 
Designated 
JlyQgoj ~tJdge! 
• b 
$64,757,000 
$4B,57B,ooO 
$6,911,000 $1,153,500 
$6,902,000 
$,4,713,800 
$48,700 
Auxiliary Restricted Total 
IS!.QQi! Budget ~ 
, d e 
(a+b+c+d) 
$64,757,000 
$12,309,000 $5,126,000 $66,013,000 
SI,596,ooo $9,670,500 
$6,902,000 
$6,284,000 
$6,226,000 $6,214,000 
$4,495,000 
$1,365,000 $15,208,000 
'0 
EASTERN MICHIGAN UNIVERSITY 
FY 2008 UNIVERSITY BUDGET STATUS REPORT 
EXPENDITURES BY CATEGORY 
July 31. 2007 
Deslgnated 
mum: 
General Fund 
7131107 
g. , 
Auxiliary 
7131f07 
I 
(g-b) 
$11,352 
$5,993 
($1,116,688) 
$6,782 
'0 ($4,603,464) 
$83 
($42,714) 
'0 
Auxlliary Total 
7131f07 7131107 
m 
(h-c) 
I 
= p 
~fJa) 
4.74% '1,71% 11iI~% 
4.02% 0,27% 
0.93% 
2.34% 6.56% 1.82% 
1.05% 
C\DOO.IfoIS-,_'\l.OOO!.s-m"-"''''''''_a ... A1.''..,' ... 
!""'tl'l"." 
) 
EASTERN MICHIGAN UNIVERSITY 
FY 2008 
GENERAL OPERATIONS BUDGET STATUS REPORT 
July 31, 2007 
Operating Revenues 
Student Tuition and Fees 
Departmental Activities 
Auxiliary 
Grants and contracts 
Indirect Cost Recovery 
Other 
Total Approved Funding 
Operating Expenditures 
Instruction 
Research 
Public service 
Academic support 
Student services 
Institutional support 
Scholarships and fellowships 
Scholarships and fellowships CWS 
Operation and maintenance 
Auxiliary 
Other 
Total Operating Expense 
Operating Income/Loss 
Nonoperating Revenues (Expenses) 
Appropriations 
Gifts 
Investment Income 
Fund Balance 
Net nonoperating revenues 
Transfers In (Out) 
Debt Retirement 
Provision 2005 MJ PH 
Asset Preservation 
Other Funds and General Fee Obligations 
Total Transfers 
Total net nonoperating rev (exp) 
Increase in Net Assets 
Summarized 
Total Revenues 
Total Expenditures 
Increase In Net Assets 
Budget 
$170,591,000 
$1,501,000 
$0 
$510,000 
$837,000 
$173,439,000 
$102,219,546 
$1,262,273 
$3,144,855 
$21,528,239 
$21,858,132 
$37,022,331 
$21,423,000 
$0 
$28,507,021 
$0 
$2,310,603 
$239,276,000 
($65,837,000) 
$76,955,000 
$1,930,000 
$0 
$78,885,000 
$8,082,000 
$4,934,700 
$2,600,000 
($2,617,700' 
$12,999,000 
$65,886,000 
$49,000 
$252,324,000 . 
$252,275,000 
$49,000 
"Necessary adjustments occur at year end not reflected above. 
Actual Variance 
$69,334,849 ($101,256,151) 
$101,416 ($1,399,584) 
$0 
$0 
$28,417 ($481,583) 
$51,099 ($785,901 ) 
$69,515,781 ($103,923,219) 
($387,418) ($102,606,964) 
($135,673) ($1,397,946) 
$107,165 ($3,037,690) 
$804,126 ($20,724,113) 
$1,311,509 ($20,546,623) 
$3,802,767 ($33,219,564) 
$99,686 ($21,323,314) 
$0 
$272,371 ($28,234,650) 
$0 
.' 
($2,310,603) 
$5,874,533 ($233,401,467) 
$63,641 ;248 $129,478,248 
$5,560,040 ($71,394,960) 
$0 
$103,536 ($1,826,464) 
.. ' $0 
$5,663,576 ($73,221,424) 
$576,910 ($7,505,090) 
($4,934,700) 
($2,600,000) 
. $93,455 $2,711,155 
$670,365 ($12,328,635) 
$4,993,211 ($60,892,789) 
$68,634,459 $68,585,459 
.. ' 
$75,179,357 ($177,144,643) 
$6,544,898 ($245,730,102) 
$68,634,459 $68,585,459 
% Variance 
40.64% 
6.76% 
5.57% 
6.11% 
40.08% 
·0.38% 
·10.75% 
3.41% 
3.74% 
6.00% 
10.27% 
0.47% 
0.96% 
0.00% 
2.46% 
·96.66% 
7.23% 
5.36% 
.' . 
7.18% 
. 
7.14% 
0.00% 
0.00% 
·3.57% 
5.16% 
7.58% 
29.79% 
2.59% 
Business and Finance Division - University Budget 
Prepared by: Vickie Bagherzadeh 
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EASTERN MICHIGAN UNIVERSITY 
FY 2008 
DESIGNATED BUDGET STATUS REPORT 
July 31, 2007 
Budget 
Operating Revenues 
Student Tuition and Fees $265,500 
Departmental Activities $2,329,329 
Auxiliary $0 
Grants and contracts $38,280 
Indirect Cost Recovery $301,147 
Other $955,238 
Total Approved Funding $3,889,494 
Operating Expenditures 
Instruction $156,556 
Research $497,437 
Public service $194,793 
Academic support $582,073 
Student services $2,585,610 
Institutional support $1,820,479 
Scholarships and fellowships $48,700 
Scholarships and fellowships CWS 
Operation and maintenance $40,000 
Auxiliary $0 
Other $352 
Total Operating Expense $5,926,000 
Operating Income/Loss ($2,036,506) 
Nonoperating Revenues {Expenses} 
Appropriations 
Gifts $333,706 
Investment Income $34,000 
Fund Balance $1,038,800 
Net nonoperating revenues $1,406,506 
Transfers In {Out} 
Debt Retirement 
Provision 2005 MJ PH . 
Asset Preservation 
Other Funds and General Fee Obligations ($630,000) 
Total Transfers ($630,000) 
Total net nonoperating rev (exp) $2,036,506 
Increase in Net Assets $0 
Summarized 
Total Revenues $5,296,000 I 
Total Expenditures $5,296,000 
Increase In Net Assets $0 
"Necessary adjustments occur at year end not reflected above. 
Business'and Finance Division - University Budget 
Prepared by: Vickie Bagherzadeh 
Actual Variance % Variance 
$24,496 ($241,004) 9.23% 
$680,230 ($1,649,099) 29.20% 
$0 
$212 ($38,068) 0.55% 
$41,256 ($259,891) 13.70% 
.. ($955,238 0.00% 
$746,194 ($3,143,300) 19.18% 
$20,874 ($135,682) 13.33% 
$21,677 ($475,760) 4.36% 
$28,529 ($166,264) 14.65% 
$17,972 ($564,101) 3.09% 
$85,743 ($2,499,867) 3.32% 
$26,830 ($1,793,649) 1.47% 
$5,986 ($42,714) 12.29% 
$0 $0 
$1,924 ($38,076) 4.81% 
$0 
($352' 0.00% 
$209,535 ($5,716,465) 3.54% 
$536,659 $2,573,165 -26.35% 
$0 
$19,669 ($314,037) 5.89% 
($34,000) 0.00% 
($1,038,800) 0.00% 
$19,669 ($1,386,837) 1.40% 
.. 
$0 
$0 
$0 
$2,350,502 $2,980,502 -373.10% 
$2,350,502 $2,980,502 -373.10% 
($2,330;833) ($4,367,339) -114.45% 
($1,794,174) ($1,794,174) 
... 
.. 
.... 
.. $765,863 ($4,530,137) 14.46% 
. $2,560,037 ($2,735,963) 48.34% 
($1,794,174) ($1,794,174 
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EASTERN MICHIGAN UNIVERSITY 
FY 2008 
RESTRICTED BUDGET STATUS REPORT 
July 31, 2007 
Operating Revenues 
Student Tuition and Fees 
Departmental Activities 
Auxiliary 
Grants and contracts 
Indirect Cost Recovery 
Other 
Total Approved Funding 
Operating Expenditures 
Instruction 
Research 
Public service 
Academic support 
Student services 
Institutional support 
Scholarships and fellowships 
Scholarships and fellowships CWS 
Operation and maintenance 
Auxiliary 
Other 
Total Operating Expense 
Operating Income/Loss 
Nonoperating Revenues (Expenses) 
Appropriations 
Gifts 
Investment Income 
Fund Balance 
Net nonoperating revenues 
Transfers In (Out) 
Debt Retirement 
Provision 2005 MJ PH 
Asset Preservation 
Other Funds and General Fee Obligations 
Total Transfers 
Total net nonoperating rev (exp) 
Increase in Net Assets 
Summarized 
Total Revenues 
Total Expenditures 
Increase In Net Assets 
Budget 
$1,394,000 
$23,341,000 
$892,000 
$25,627,000 
$199,144 
$3,920,993 
$4,715,723 
$140,000 
$229,636 
$101,995 
$15,208,000 
$0 
$0 
$0 
$2,032,509 
$26,548,000 
($921,000) 
$2,200,000 
$2,200,000 
$376,000 
$376,000 
$1,824,000 
$903,000 
$27,827,000 
$26,924,000 
$903,000 
"Necessary adjustments occur at year end not reflected above. 
Actual Variance 
($38) ($38) 
$0 ($1,394,000) 
$0 $0 
($1,168,066) ($24,509,066) 
($69,673) ($69,673) 
($10,212) ($902,212) 
. ($1,247,989) ($26,874,989) 
$41,473 ($157,671 ) 
$184,672 ($3,736,321 ) 
$253,316 ($4,462,407) 
($1,654) ($141,654) 
$2,480 ($227,156) 
$7,146 ($94,849) 
$159,698 ($15,048,302) 
$0 
$0 $0 
'. $64 $64 
($2,032,509) 
'" $647,195 ($25,900,805) 
($1,895,184 ) ($974,184) 
'. 
$0 
($304,014) ($2,504,014) 
$0 
. . $0 
($304,014) ($2,504,014) 
$0 
$0 
$0 
($2,129,155) ($2,505,155) 
. ($2,129,155) ($2,505,155 
$1,825,141 $1,141 
($70,043) ($973,Q43) 
. ($1.,552,003) ($29,379,003) 
($1,481,960) ($28,405,960) 
($70,043) ($973,Q43) 
% Variance 
0.00% 
-5.00% 
-1.14% 
-4.87% 
20.83% 
4.71% 
5.37% 
. 
-1.18% 
1.08% 
.7.01% 
1.05% 
0.00% 
. 2.44% 
.' 205.77% 
-13.82% 
.' . 
-13.82% 
I 
I 
I 
. 
100.06% 
-5.58% 
-5.50% 
Business and Finance Division - University Budget 
Prepared by: Vickie 8agherzadeh 
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Project Fund 
Status Code Funding Source/Project Title 
Funding Source - Asset Preservation Prior 
Closed U60325 Camp Chiller & Absorber Eddie Current Testing 
Closed U60335 Campus Plumbing Repairs & Energy Savings 
Funding Source - Asset Preservation fy08 
Closed U60475 BOWE-Bowen Bathroom West Walls 
Funding Source - Asset Preservation prior 
Closed U36550 Campus Storm Sewer Repair 
Closed U371 00 Ford-Roof Emergency Repairs 
Closed U38650 Campus-Cooling Tower and Chilled Water T reatmer 
Closed U42350 Campus-MLK Plaza Revitalization 
Closed U42800 Strong·Chilied Water Lines Repair 
Closed U45700 Campus·Chilied Water & Pumping Distribution Stud; 
Closed U46850 Boone·Roof Repairs 
Closed U60290 Pierce Chiller Repair 
Funding Source - Department Reserves 
Closed U47500 Radiological Waste Reserve 
Funding Source· Housing Reserves M&R Plan 
Closed U32350 Cornell Courts Sidewalk Repairs 
Totals for Closed Projects: 
Funding Source· Academic Facility Improvements 
Active U28950 Campus Signage 
Funding Source· Asset Preservation Prior 
Active U43550 Quirk Replace AHU 1 HVAC System & Controls 
Active U44250 Campus Water Main Repairs 
Active U44450 Campus Cooling Tower & Chilled Water System ChI 
Active U44700 Campus·Elevator Repairs 
Active U46450 Sculpture Studio Site Work Drain Improvement 
Active U46800 Racham Sound Booth Removal 
Active U46900 Campus Electrical. Repairs 
Active U47150 Campus Concrete Repairs 
Active U47250 Heating Plant Sewer Line Repairs 
Active U47450 Halle Absorption Chiller leak Repair 
Active U47600 Roosevelt Water Pipes Replacement 
Active U48350 Campus Space Utilization 
Active U60050 Heat Feed Water Pump & Stats Controls 
Active U60060 Owen College cf Business Interior Finishes 
Active U60075 Strong Interior Surfaces 
Active U60090 Campus ADA improvements 
Active U60100 Bowen West Exterior Wall Repairs 
Active U60205 Campus Roof Repairs 
Active U60220 Campus Window T realment Replacement 
BlISiness Finam:e - Financial Services 
Oort$ Cel,an 
911312007 
Eastern Micl" 'n University 
Construction Pro],. "Progress Report 
As Of July 31, 2007 
CUrrent 
FYTD 
FY 2008 YTD YTD Budget 
Budget Expenses Encumbrances Available 
7,000 5,578 0 1,422 
2,169 2,249 0 (80) 
0 0 0 0 
24,726 0 0 24,726 
9,044 0 0 9,044 
4,902 4,180 0 722 
8,209 0 0 8,209 
5,047 2,261 0 2,786 
12,039 11,632 0 407 
7,778 4,321 0 3,457 
10,000 9,579 0 421 
0 0 0 0 
7,730 3,305 0 4,425 
98,644 43,105 0 55,539 
9,528 0 0 9,528 
12,000 659 0 11,341 
6,879 5,119 0 1,760 
8,182 0 0 8,182 
7,000 10,619 (10,100) 6,481 
5,516 0 0 5,516 
5,000 2,471 0 2,529 
7,294 8,048 0 (754) 
4,807 0 0 4,807 
29,419 8,664 0 20,755 
9,000 0 0 9,000 
21,000 0 0 21,000 
300,000 0 0 300,000 
20,000 0 0 20,000 
25,000 4,730 0 20,270 
12,720 7,958 2,211 2,551 
115,000 0 0 115,000 
70,000 0 0 70,000 
35,000 20,537 0 14,463 
33,780 0 0 33,780 
'---
Total 
project To T atal Project 
Total Project Date Total Budget 
__ Budget ~xpense Encumbrances Available 
5,578 5,578 0 0 
7,080 7,080 0 0 
0 0 0 0 
5,274 5,274 0 0 
3,456 3,456 0 0 
34,278 34,278 0 0 
34,791 34,791 0 0 
17,214 17,214 0 0 
19,593 19,593 0 0 
92,543 92,543 0 0 
9,579 9,579 0 0 
0 0 0 
3,475 3,475 0 0 
232,861 232,861 0 0 
20,000 10,472 0 9,528 
124,500 73,831 39,328 11,341 
21,000 19,240 0 1,760 
35,500 0 27,318 8,182 
45,000 38,519 0 6,481 
35,000 25,713 3,771 5,516 
17,900 15,371 0 2,529 
25,000 25,754 0 (754) 
17,000 12,193 0 4,807 
29,419 8,664 0 20,755 
9,000 0 0 9,000 
21,000 0 0 21,000 
300,000 0 0 300,000 
20,000 0 0 20,000 
25,000 4,730 0 20,270 
22,000 7,958 11,491 2,551 
115,000 0 0 115,000 
70,000 0 0 70,000 
35,000 20,537 0 14,463 
36,100 0 2,320 33,780 
U:\Board Mee~nl1"\Sept 2001\CPPR BOR July 1y06·lb.,1t; 
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Eastern Micl>'-'In University 
Construction Proj , Progress Report 
'-' 
As Of July 31, 2007 
Current Total 
FYTD Project To Total Project Project Fund FY 2008 YTD YTD Budget Total Project Date Total Budget Status Code Funding Source/Project Title Budget Expenses Encumbrances Available Budget Expense Encumbrances Available 
Active U29300 Campus Accessibility 16,931 2,234 0 14,697 30,000 15,303 0 14,697 Active U31500 Heating Plant Rep/ace Make-up Water System 32,830 1,767 0 31,063 55,000 23,937 0 31,063 Active U36750 Campus Keltron Replacement 48,498 21,737 0 26,761 211,000 182,739 1,500 26,761 Active U37000 Heating Plant - Boilers 1 & 2 Control Revitalization 29,213 (3) 0 29,216 47,300 18,084 0 29,216 Active U38400 Campus-Emergency Generator Services. 6,509 6,741 0 (232) 19,000 19,232 0 (232) Active U41100 Heating Plant - Condensate Polisher Tank Replacel 67,800 0 0 67,800 72,000 4,200 0 67,800 Active U41150 Alexander·Lighting Upgrade/Energy Conservation 123,527 7,938 0 115,589 137,000 21,411 0 115,589 Active U41200 Heating Plant· Boiler Control System 114,010 0 0 114,010 124,000 9,990 0 114,010 Active U41550 Owen-Variable Frequency Drive Replacement 8,709 486 0 8,223 20,000 11,777 0 8,223 Active U41650 Owen·Chiller 10 Year Rebuild 2,860 (1,786) 0 4,646 30,000 25,354 0 4,646 Active U42000 Cooper-Emergency Roof Repairs 5,593 0 0 5,593 15,000 9,407 0 5,593 Active U43150 Cooper-HVAC Upgrades, Repairs & Energy Consen 21,474 1,336 0 20,138 125,000 104,574 288 20,138 Active U43350 Rynearson-Painting 273,250 45,674 0 227,576 277,000 49,424 0 227,576 Active U44400 Alexander-Ceiling Tile Repair/Replacement 72,747 13,978 0 58,769 180,000 116,151 5,080 58,769 Active U45550 Pray-Harrold Chiller Rebuild 2,669 2,324 0 345 113,000 112,655 0 345 Active U45600 Mark Jefferson AHU4 Replacement 20,000 0 0 20,000 20,000 0 0 20,000 Active U45650 Quirk-Replacement HVAC System & Controls 14,932 2,122 0 12,810 115,000 57,976 44,214 12,810 Active U45850 Alexander-Recital Hall Upgrade 13,699 (2,491) 0 16,190 60,000 43,810 0 16,190 Active U46050 Mark Jefferson-Water Distillation 2,148 1,802 0 346 49,700 49,354 0 346 Active U46950 Halle library Replace Charcoal Filters in Air Handler 40,000 0 0 40,000 40,000 0 0 40,000 
Active U47000 Halle library Plate & Frame Heat Exchanger Repair 25,000 0 0 25,000 25,000 0 0 25,000 
Active U60255 Campus Loop/Switchgear and Transformer Cleanin~ 43,000 0 0 43,000 43,000 0 0 43,000 
Active U60265 Heat· Power Factor Correction Capacitors 35,000 0 0 35,000 35,000 0 0 35,000 
Active U60040 Roosevelt Step Replacement 75,400 138,869 (159,043) 95,574 273,000 138,869 38,557 95,574 
Active U60320 Olds HVAC Pool Pak Maintenance & Filter Replacer 5,518 4,632 0 886 10,000 9,114 0 886 
Funding Source - Asset Preservation fy08 
Active U47650 Heating Plant Feed Water Pump 2 & Stator Controls 20,000 0 0 20,000 20,000 0 0 20,000 
Active U47850 Warner Masonry Repairs 98,000 0 0 98,000 98,000 0 0 98,000 
Active U47900 Bowen Waste Line Replacement 35,000 0 0 35,000 35,000 0 0 35,000 
Active U47950 Olds Shower Blending Valves Replacement 30,000 0 0 30,000 30,000 0 0 30,000 
Active U48050 Campus Damper Repairs/Filter Replacement 60,000 0 0 60,000 60,000 0 0 60,000 
Active U48200 Campus Site Work & Sidewalk Repairs 45,000 0 0 45,000 45,000 0 0 45,000 
Active U48300 Roosevelt Wall 209/21"1 15,000 0 0 15,000 15,000 0 0 15,000 
Active U60380 CAMP-Annual Backflow Prevention Testing & Repai 48,000 0 0 48,000 48,000 0 0 48,000 
Active U60385 CAMP-Annual Fire Pump Testing & Repairs 40,000 0 0 40,000 40,000 0 0 40,000 
Active U60390 CAMP-Annual Sprinkler Flow Testing & Repairs 35,000 0 0 35,000 35,000 0 0 35,000 
Active U60395 CAMP-Carpet Replacement 30,000 0 0 30,000 30,000 0 0 30,000 
Active U60400 CAMP-Chiller & Absorber Ammonia Removal 14,000 0 0 14,000 14,000 0 0 14,000 
Active U60405 CAMP·Classroom Painting 45,000 0 0 45,000 45,000 0 0 45,000 
Active U60420 CAMP-Electrical Repairs 35,000 0 0 35,000 35,000 0 0 35,000 
Active U60425 CAMP-Elevator Repairs 40,000 0 0 40,000 40,000 0 0 40,000 
Active U60430 CAMP-Generator Emergency Services 20,000 0 0 20,000 20,000 0 0 20,000 
Active U60435 CAMP-Heat Pumps, Controls, Valves & Stats Repl. 20,000 0 0 20,000 20,000 0 0 20,000 
Business Finanoe - Financial SelVices 
DOris Celian 
911312007 U~Board Mee1ingslSept 2007ICPPR BOR JulV 1)'08.1 b.xls 
Project Fund 
Status Code Funding Source/Project Title 
Active U60450 CAMP-Water Main Repairs 
Active U60455 OlDS-HVAC Pool Pak Maintenance & Filter Replao 
Active U60460 611 W-New Furnace Condensing Unit Replacement 
Active U60470 ALEX-Sewer & Storm Pumps Replacement 
Active U60505 PIER-Water Main Piping in Tunnel Replacement 
Active U60515 SilL-Air Compressor Repair 
Active U60520 SilL-Heating System Expansion Joints Replacemen 
Active U60525 Storm Water-Phase II Monitoring & Control 
Active U60530 TUNN-Mechanical & Structural Repairs 
Funding Source ~ Auxiliary Reserves FYOB 
Active U47700 Cornell Court B Building Refurbishment 
Active U48400 DC #3 AHU Coil Repair/Reheat Installation 
Active U60345 DC-1 Steam & Condensate Repairs 
Active U60715 DC-3 Steam/Condensate Line Leak Repair 
Funding Source - Auxiliary Reserves Prior 
Active U46150 Eaglecrest Club Structural Repairs 
Funding Source - Bond Proceeds 
Active U26800 New Student Center & McKenny Renovation 
Funding Source - Departmental Initiatives 
Active U38000 Pray Harrold Emergency Generator Installation 
Active U40650 Snow Lower Level Renovation 
Active U41900 Hover University Budget Relocation 
Active U42300 Pierce-Data Cabling Upgrade 
Active U42750 Porter-Memorial Garden Patio 
Active U43800 Roosevelt 201 Class Room Renovation 
Active U45400 Olds Outdoor Basketball Court 
Active U45450 Olds Video Surveillance 
Active U46000 Racham Limited Use Kitchen 
Active U46600 Olds Jones Pool Storage 
Active U47550 King Early College Alliance Suite 220 Office Renova 
Active U48150 Rynearson Football Press box Upgrades 
Active U48250 Hover Office for AVP Relocation 
Active U60110 Pray Harrold Anthro Lab 718 Remodel 
Active U60605 CAMP-Academic Affairs Relocation 
Funding Source - Energy Efficiency Projects 
Active U60535 ALEX-Condensate Receiver Replacement 
Active U60545 CAMP-Insulation 
Active U60550 CAMP-Steam Traps Repair/Replacement 
Active U60565 PIER-Steam Traps & Condensate Receiver Repair/F 
Active U60570 RACK-Condensate Pump Replacement 
Active U60575 SNOW-Condensate Return Pipe Replacement 
Active U60580 TUNN-Steam/Condensate Repairs 
Active U60585 WARN-Condensate System & Steam Traps Repairs 
B""iness Finance _ fjnancial Services 
Dorio Celian 
911312007 
Eastern Mich;--"n University 
Construction Projl ,Progress Report 
As Of July 31, 2007 
Current 
FYTD 
FY 2008 YTD YTD Budget 
Budget Expenses Encumbrances Available 
25,000 0 0 25,000 
10,000 0 0 10,000 
5,000 0 0 5,000 
35,000 0 0 35,000 
60,000 0 0 60,000 
10,000 0 0 10,000 
10,000 0 0 10,000 
40,000 0 0 40,000 
40,000 0 0 40,000 
110,000 0 0 110,000 
50,000 0 0 50,000 
50,000 753 0 49,247 
800,000 0 0 800,000 
444,307 3,730 0 440,577 
2,474,798 3,128,811 (2,285,135) 1,631,122 
111,929 558 0 111,371 
24,737 1,147 0 23,590 
3,036 862 259 1,915 
6,701 12,889 (11,860) 5,672 
3,429 2,564 (2,319) 3,184 
376 1,522 0 (1,146) 
550 0 0 550 
23,680 (20) 0 23,700 
5,097 28,665 0 (23,568) 
8,901 784 0 8,117 
4,000 0 0 4,000 
200,000 0 0 200,000 
55,000 0 0 55,000 
5,000 0 0 5,000 
120,000 0 0 120,000 
10,000 0 0 10,000 
37,000 0 0 37,000 
37,000 0 0 37,000 
25,000 0 0 25,000 
18,000 0 0 18,000 
12,000 0 0 12,000 
30,000 0 0 30,000 
15,000 0 0 15,000 
',,-.~. 
Total 
Project To Total Project 
Total Project Date Total Budget 
Budget Expense Encumbrances Available 
25,000 0 0 25,000 
10,000 0 0 10,000 
5,000 0 0 5,000 
35,000 0 0 35,000 
60,000 0 0 60,000 
10,000 0 0 10,000 
10,000 0 0 10,000 
40,000 0 0 40,000 
40,000 0 0 40,000 
110,000 0 0 110,000 
50,000 0 0 50,000 
50,000 753 0 49,247 
800,000 0 0 800,000 
444,307 3,730 0 440,577 
45,000,000 43,172,858 196,020 1,631,122 
132,000 20,629 0 111,371 
99,600 76,010 0 23,590 
37,000 32,012 3,072 1,916 
190,000 182,938 1,390 5,672 
27,500 24,253 63 3,184 
18,722 19,868 0 (1,146) 
27,500 0 26,950 550 
23,700 0 0 23,700 
16,000 39,568 0 (23,568) 
16,000 7,883 0 8,117 
4,000 0 0 4,000 
200,000 0 0 200,000 
55,000 0 0 55,000 
5,000 0 0 5,000 
120,000 0 0 120,000 
10,000 0 0 10,000 
37,000 0 0 37,000 
37,000 0 0 37,000 
25,000 0 0 25,000 
18,000 0 0 18,000 
12,000 0 0 12,000 
30,000 0 0 30,000 
15,000 0 0 15,000 
U:lBoard Meetings\SepI2007\cPPR BOR July fy06·1b.xls 
Eastern Micl"' 'n University 
Construction Pro],,- ... o Progress Report '--
As Of July 31, 2007 
Current Total 
FYTD Project To Total Project 
Project Fund FY 2008 YTD YTO Budget Total Project Date Total Budget 
Status Code Funding Source/Project Title Budget Expenses Encumbrances Available Budget Expense Encumbrances Available 
Active U60590 WELC-Condensate System Repair 40,000 0 0 40,000 40,000 0 0 40,000 
Funding Source - Facility Plan UOO3DO 
Active U04700 Welch Building Locks & Door Repairs 7,744 0 0 7,744 56,300 48,556 0 7,744 
Active U40500 Campus Backflow Device Installation 40,343 9,486 0 30,857 150,000 119,143 0 30,857 
Active U43950 Campus Walk Tour Side Walk Beautification 6,699 14,346 (176,158) 168,511 600,000 426,289 5,200 168,511 
Active U45350 Campus Video Surveillance System East 89,175 74,256 0 14,919 250,000 235,081 0 14,919 
Active U45500 Classroom Technology Projects 845,000 63,879 573,828 207,293 845,000 63,879 573,828 207,293 
Active U45800 Peas Masonry Repairs 2,163,911 67,370 (57,725) 2,154,266 2,295,300 98,609 42,425 2,154,266 
Active U46250 Campus Classroom Improvements 343,992 81,591 74,452 187,949 700,000 297,427 214,624 187,949 
Active U46400 Campus Classroom Finishes & Security locks 25,605 0 0 25,605 100,000 74,395 0 25,605 
Funding Source - Housing Reserves M&R Plan 
Active U39650 Cornell Courts Roof Two Buildings 50,000 0 54,800 (4,800) 50,000 0 54,800 (4,800) 
Active U40050 601W Forest Partial Window Replacement 17,918 0 0 17,918 28,000 10,082 0 17,918 
Active U43700 Housing & Dining Wireless Upgrade 53,801 6,400 0 47,401 306,000 177,610 80,989 47,401 
Active U45750 Housing & Dining Keltron Upgrade for Auxiliary Buile 31,902 0 0 31,902 88,500 56,598 0 31,902 
Active U46200 Pittman Riser Valves Controls & Water Supply 20,928 0 0 20,928 29,000 8,072 0 20,928 
Active U46300 Downing Elevator Replace 43,541 60,030 (122,485) 105,996 309,300 79,552 123,752 105,996 
Active U46550 Hill Restoration 5th Floor 26,843 1,500 0 25,343 35,000 9,657 0 25,343 
Active U47100 Dining Commons 1 Conceptual Design & Program ~ 11,000 7,600 (22,800) 26,200 49,000 15,200 7,600 26,200 
Active U47750 OLOS-ADA Pool Lifts 11,000 0 0 11,000 11,000 0 0 11,000 
Active U48000 601 W forest Siding Replacement 35,000 0 0 35,000 35,000 0 0 35,000 
Active U48100 Warner Club Pool Hot Tub 100,000 0 0 100,000 100,000 0 0 100,000 
Active U60005 Complex 2 lobby Renovation 120,000 10,475 49,854 59,671 120,000 10,475 49,854 59,671 
Active U60015 Complex 2 Smoke Detector Hardwiring 158,000 58,000 0 100,000 158,000 58,000 0 100,000 
Active U60125 Cornell Courts Sidewalk Replacement 40,000 9,785 0 30,215 40,000 9,785 0 30,215 
Active U60175 Owen College of Business Dining Satellite Renovati! 75,698 34,854 13,157 27,687 80,000 39,156 13,157 27,687 
Funding Source -Insurance Claims 
Active U45100 Bowen Field house Flood 09/08106 543,000 15,800 (27,285) 554,485 1,880,000 1,180,918 144,597 554,485 
Active U45150 P. H. Condensate Pump Fail 09121106 17,000 16,295 0 705 28,500 27,795 0 705 
Active U47300 Pray-Harrold Loading Dock Sink Hole 7,500 1,067 0 6,433 7,500 1,067 0 6,433 
Active U47350 Alex Fire Alarm Repair/Replace 350,000 0 0 350,000 350,000 0 0 350,000 
Funding Source - Multiple Sources 
Active U46100 Owen-HVAC System Review & Renovation 143,286 2,854 0 140,432 162,000 21,568 0 140,432 
Active U47800 Roosevelt Room 2 Furniture/Finish Upgrade 170,000 0 0 170,000 170,000 0 0 170,000 
Active U60200 Heating Plant Tank Farm Restoration 1,300,000 0 0 1,300,000 1,300,000 0 0 1,300,000 
Funding Source - Multiple-Safety and Security 
Active U39450 Campus Video Surveillance System 113,900 67,721 0 46,179 363,900 317,721 0 46,179 
Active U40750 Campus Emergency Re-Keying Campus Building 44,453 23,546 0 20,908 900,000 853,158 25,934 20,908 
Active U46350 Buell Elevator Replace 45,535 132,494 (191,121) 104,162 309,300 204,431 707 104,162 
Active U46500 Parking DPS Renovation & Addition 2,615,000 59,461 682,885 1,872,654 2,615,000 113,321 629,025 1,872,654 
Active U60215 Campus Fire Safety II Insp. 36,269 5,331 0 30,938 45,000 14,062 0 30,938 
Active U60350 CAMP-Safety & Security Audit Initiatives 500,000 0 0 500,000 500,000 0 0 500,000 
Active U60360 CAMP-Annual Safety/Security Issues 100,000 0 0 100,000 100,000 0 0 100,000 
Business Fmance - Financial Services 
OorlsCelian U;\Bcard Meetingsl$ept 2<l07ICPPR BOR July IyQB.lb.~ls 
911312007 
Project Fund 
Status Code Funding Source/Project Title 
Active U60365 Camp-Emergency EVacuation Signage 
Active U60370 COOP-Cooper Fire Alarm System 
Funding Source - Restricted Gifts 
Active U40825 Parsons Project AlE. Design 
Active U47200 Alexander 217/217A Renovation 
Active U47400 Halle Reading Alcove 
Totals for Active Projects: 
Funding Source - Asset Preservation 
Pending U60035 Pierce Roof Repair 
Pending U60055 Halle Interior Finishes 
Pending U60070 Quirk Roof Repair 
Pending U60195 Campus Contingency 
Pending U60375 
Funding Source - Asset Preservation fy08 
CAMP-Absorber 3 Yr. Overhauls 
Pending U60410 CAMP-Coil Winterizing 
Pending U60415 CAMP-Cooling Tower & Chilled Water Sys Chern Tr 
Pending U60440 CAMP-Interior Finishes 
Pending U60445 CAMP-Roof Repairs 
Pending U60465 ALEX-Roofing Repairs 
Pending U60480 CAMP-Campus Standards & Specifications 
Pending U60485 CAMP-Condensate Return Plan 
Pending U60490 Camp-Contingency 
Pending U60495 CAMP-Emergency Funds 
Pending U60500 CAMP-North Loop Steam/Condensate Metering 
Pending U6051 0 SCUL-Sculpture Studio Fire Alarm Repairs 
Funding Source - Auxiliary Reserves FY08 
Pending U60700 BEST-Paint Building Interior 
Pending U60705 CC-Cornel/ Courts Stair Replacement 
Pending U60710 DC-2 Cash Office Alarm & Cameras 
Pendiog U60720 HDUC-Delayed Egress Hardware 
Pending U60725 HDUC-Housing & Dining Utilization Assessment Stu 
Pending U60730 HDUC-Standards & Specifications for Housingl Dinil 
Pending U60735 STUD-Cash Office Alarm & Cameras 
Pending U60740 CAMP-Campus Parking Evaluation Study/Plan 
Pending U60745 PARK-Reconfiguration of Parking Structure/DPS 
Pending U60750 Parking Contingency 2008 
Pending U60755 Contingency M & ROther 
Pending U60760 RACK-Carpet Replacement 
Funding Source - Bond Proceeds 
Pending U60600 MARK-Mark Jefferson Science Complex 
Funding Source - Department Reserves 
Business Fillanoo - Flf'lanclal ServiOO$ 
Doris C~liBn 
9113121107 
Eastern Mic"'~"n University 
Construction Projl.. J Progress Report 
As Of July 31,2007 
Current 
FYTO 
FY 2008 YTD YTD Budget 
Budget Expenses Encumbrances Available 
50,000 0 0 50,000 
34,000 0 0 34,000 
22,566 8,304 22,066 (7,804) 
1,502 0 1,337 165 
29,583 2,179 4,908 22,496 
17,870,676 4,333,051 (1,586,275) 15,123,900 
176,000 0 0 176,000 
35,000 0 0 35,000 
63,360 0 0 63,360 
450,341 0 0 450,341 
0 
20,000 0 0 20,000 
25,000 0 0 25,000 
30,000 0 0 30,000 
40,000 0 0 40,000 
45,000 0 0 45,000 
20,000 0 0 20,000 
300,000 0 0 300,000 
30,000 0 0 30,000 
486,000 0 0 486,000 
300,000 0 0 300,000 
75,000 0 0 75,000 
45,000 0 0 45,000 
85,000 0 0 85,000 
180,000 0 0 180,000 
10,000 0 0 10,000 
75,000 0 0 75,000 
100,000 0 0 100,000 
62,000 0 0 62,000 
35,000 0 0 35,000 
120,000 0 0 120,000 
90,000 0 0 90,000 
200,000 0 0 200,000 
197,000 0 0 197,000 
32,000 0 0 32,000 
2,700,000 0 0 2,700,000 
'~ _/ 
'~ 
Total 
Project To T Dtal Project 
Total Project Date Total Budget 
Budget Expense Encumbrances Available 
50,000 0 0 50,000 
34,000 0 0 34,000 
80,400 64,389 23,815 (7,804) 
9,000 7,498 1,337 165 
35,000 2,179 10,325 22,496 
67,039,748 49,512,518 2,403,330 15,123,900 
176,000 0 0 176,000 
35,000 0 0 35,000 
63,360 0 0 63,360 
505,880 0 0 505,880 
20,000 0 0 20,000 
25,000 0 0 25,000 
30,000 0 0 30,000 
40,000 0 0 40,000 
45,000 0 0 45,000 
20,000 0 0 20,000 
300,000 0 0 300,000 
30,000 0 0 30,000 
486,000 0 0 486,000 
300,000 0 0 300,000 
75,000 0 0 75,000 
45,000 0 0 45,000 
85,000 0 0 85,000 
180,000 0 0 180,000 
10,000 0 0 10,000 
94,000 0 0 94,000 
100,000 0 0 100,000 
62,000 0 0 62,000 
35,000 0 0 35,000 
120,000 0 0 120,000 
90,000 0 0 90,000 
200,000 0 0 200,000 
197,000 0 0 197,000 
32,000 0 0 32,000 
100,000,000 0 0 100,000,000 
U:IBoard M~etingslSept 2007\CPPR BOR July f)rD8-1 b.o!s 
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Eastern Mich' '11 University 
Construction Projt. .. _ Progress Report 
''-._--
As Of July 31, 2007 
Current Total 
FYTD Project To Total Project Project Fund FY 2008 YTD YTD Budget Total Project Date Total Budget Stalus Code Funding Source/Project Title Budget Expenses Encumbrances Available Budget Expense Encumbrances Available 
Pending U60030 Campus Mise Parking Repairs 28,500 a a 28,500 28,500 a a 28,500 Pending U60300 Owen College of Business Parking Structure Repair. 30,000 a a 30,000 30,000 a 0 30,000 Pending U60305 Campus North Lot 2 Repairs 185,000 a 0 185,000 185,000 a 0 185,000 Pending U60310 Campus East Circle Drive Restoration 115,000 a 0 115,000 115,000 a 0 115,000 
Funding Source - Departmental Initiatives 
Pending U60610 CAMP-Department Funded Contingency 196,000 0 0 196,000 196,000 0 0 196,000 Pending U60615 Convocation Clothing Store Conversion 200,000 0 0 200,000 200,000 0 0 200,000 Pending U60620 HALL-Staff Elevator Access Card Control 20,000 0 0 20,000 20,000 0 0 20,000 Pending U60625 HALL-Rear Exit Property Loss/Security Control 10,000 0 0 10,000 10,000 a 0 10,000 Pending U60630 Howell Continuing Ed Multiple Classroom Furn 100,000 0 0 100,000 100,000 0 0 100,000 Pending U60635 Livonia Multi Classroom Furniture & White BoardsfC 20,000 0 0 20,000 20,000 0 0 20,000 
Pending U60640 OEST-8aseball Press box Expansion 400,000 0 0 400,000 400,000 0 0 400,000 Pending U60645 OWEN-401-473 installation of new carpet 30,000 0 0 30,000 30,000 a 0 30,000 
Pending U60650 Pierce 4th Floor Admissions Reception Area 50,000 0 0 50,000 50,000 0 a 50,000 
Pending U60655 PORT -120 Cate Lab Camera System 10,000 0 a 10,000 10,000 a 0 10,000 
Pending U60660 PRAY-leT Long Range Power Requirement Study 500,000 0 0 500,000 500,000 0 0 500,000 
Pending U60665 Rackham 219 Finishes 20,000 0 0 20,000 20,000 0 0 20,000 
Pending U60670 Roosevelt 107 Main Floor Restroom Renovation 20,000 0 0 20,000 20,000 0 0 20,000 
Pending U60675 SILL- New Equipment Installation Room 200 21,000 0 0 21,000 21,000 0 0 21,000 
Pending U60680 WSOF-New Locker Rooms 150,000 0 0 150,000 155,000 0 0 155,000 
Funding Source - Energy Efficiency Projects 
Pending U60540 CAMP-Energy Project Contingency 250,000 0 0 250,000 250,000 0 0 250,000 
Pending U60555 HEAT -Heating Plant Reverse Osmosis 170,000 0 0 170,000 170,000 0 0 170,000 
Pending U60560 OWEN-Cooling Tower Chemical free treatment 35,000 0 a 35,000 35,000 0 0 35,000 
Funding Source - Facility Plan UOO300 
Pending U60115 Phoenix Building OECA Relocation 13,500 0 0 13,500 13,500 0 0 13,500 
Funding Source - Housing Reserves M&R Plan 
Pending U60010 Complex 2 Riser Valves 129,000 0 0 129,000 129,000 0 0 129,000 
Pending U60120 Cornell Courts Building A Roof & Sump Replacemer 15,000 0 0 15,000 15,000 0 0 15,000 
Pending U60130 Westview Laundry Tub Replacement 15,000 0 0 15,000 15,000 0 0 15,000 
Pending U60135 601 Forest Exterior Paint 15,000 0 0 15,000 15,000 0 0 15,000 
Pending U60145 Complex 3 Riser Installation 48,000 0 0 48,000 48,000 0 0 48,000 
Pending U60155 Dining Common 3 Booster Pump Replacement 25,000 0 0 25,000 25,000 0 0 25,000 
Pending U60160 Hill Hall Elevator Room AC 20,000 0 0 20,000 20,000 0 0 20,000 
Pending U60170 Hoyt Elevator Repair 20,000 0 0 20,000 20,000 0 0 20,000 
Pending U60260 Dining Common 2 Air Handler 70,000 0 0 70,000 70,000 a 0 70,000 
Pending U60270 Dining Common 3 Complex 3 Emergency Generatol 150,000 0 a 150,000 150,000 0 0 150,000 
Pending U60275 Dining Common 2 ADA Power Assist Front Doors 7,000 0 0 7,000 7,000 0 0 7,000 
Pending U60690 HDUC-Conlingency 2008 421,610 0 0 421,610 421,610 a 0 421,610 
Pending U60695 HDUC-Emergency Funds 260,000 0 0 260,000 260,000 0 0 260,000 
Funding Source - Insurance Claims 
Pending U60685 Campus Insurance Contingency 200,000 0 0 200,000 200,000 0 0 200,000 
Funding Source - Multiple-Safety and Security 0 
Business Finance _ Financial SeNlces 
Doris Celian 
911312007 U:\SOard Mee~n9"\Sept2007ICPPR BORJuly fyOll_lb.xls 
Project 
Status 
Pending 
Pending 
Fund 
Code Funding Source/Project Title 
U60285 Campus Arc Fault Study/Labeling/Protective Gear 
U60355 Camp-Mark Jefferson Pray Harold Re-keying Projec 
Totals for Pending Projects: 
Total Projects 
Buslnen FInance _ FinaT'lclai SeMce5 
Doris Celian 
9113J2OO1 
Eastern Mich' n University 
Construction Projb". J Progress Report 
As Of July 31,2007 
Current 
FYTD 
FY 2008 YTO YTO Budget 
Budget Expenses Encumbrances Available 
125,000 0 0 125,000 
100,000 0 0 100,000 
10,221,311 0 0 10,221,311 
28,190,631 4,376,1~ (1,586,275) 25,..400,749 
,~ 
Total 
Project To Total Project 
Total Project Date Total Budget 
Budget Expense Encumbrances Available 
125,000 0 125,000 
100,000 0 0 100,000 
107,600,850 0 0 107,600,850 
174,873,459 49,745,379 2,403,330 122,724,750 
U:\Board MeetingslSepl2007ICPPR BaR July fyOa·lb.xls 
) ) BOARD OF REGENTS 
SECTION: /0 
DATE: 
EASTERN MICHIGAN UNIVERSITY September 21 , 2007 
RECOMMENDATION 
EASEMENTS WITH YPSILANTI COMMUNITY UTILITITIES AUTHORITY 
ACTION REQUESTED 
Approval for the Executive Vice President or Vice President for Business and Finance to sign 
easements with Ypsilanti Community Utilities Authority for University land used for double 
check valves. 
STAFF SUMMARY 
The Michigan Department of Water Quality (MDEQ) has required the Ypsilanti Community 
Utilities Authority (YCUA) to eliminate the potential of flow through of water from Eastern 
Michigan University to the municipal water system. To comply with this requirement, YCUA, 
along with University personnel have identified 14 proposed locations around the University for 
installations of double check valve assemblies. YCUA has offered to install and maintain these 
devices at no cost to the University. Their intent is to install two per year for the next seven 
years. yeUA has proposed starting at the EMU water main that loops around the Hoyt 
Residence Halls and work clockwise around campus. 
In some locations, it maybe of mutual benefit for both EMU and YCUA to have the University 
grant YCUA an easement to install these devices on University property. The placement of these 
units in manholes underground on University property in lieu of placing them in the roadway 
will allow annual service to be performed without traffic lane closures and disruption of traffic 
flow. The actual placement of the double check valve assembly would be determined in the field 
in a manner that does not interfere with existing utilities. A temporary 50 ft. by 50 ft. work area 
would need to be defined for the actual installation. The site would be returned to the original 
condition immediately after installation. 
Once permanently installed below ground and within the manhole, YCUA has requested a 
smaller permanent easement be granted by the University for those valves that are deemed in the 
best interest of the University and YUCA to be on the University property. These easements will 
allow access to the device by YUCA for any required maintenance and repair. The actual size of 
the permanent easement will be determined by each actual location and will be smaller than the 
area needed to install the device. 
FISCAL IMPLICATIONS 
The installation of the double check valve assemblies by YCUA will significantly reduce the 
number of double check valves the University will be required to install to meet compliance with 
MDEQ. In fact, some already installed maybe able to be removed and reused in other locations. 
D:\Documents and SetlingslimoMelDesktoplFlNAL..BOR ITEMS_SEPT 07IRecommendation yCUA Vatves Easement.doc 
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ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Univefoity Executive Officer Date 
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John Donegan, Associate Vice President of Facilities 
Eastern Michigan University 
Physical Plant 
Ypsilanti, MI 48197 
Dear Mr. Donegan: 
Re: Double Check Valve Assembly Installation 
Eastern Michigan University Water Supply System 
City of Ypsilanti 
This letter is written as a follow up to our recent meeting to discuss the water supply system in 
and around the campus of Eastern Michigan University (EMU). During the meeting, the 
Authority was requested to provide a comprehensive submittal outlining the background and 
schedule for the installation of double check valve assemblies at many of the interconnections 
between our respective water supply systems. 
The following documents, which we feel address the reasons we are required to install the 
proposed double check valve assemblies, are enclosed for your consideration: 
1. A copy of a November I, 2004 letter from the Michigan Department of Environmental 
Quality (MDEQ) that includes language concerning back flow prevention. As noted in the 
last paragraph on the first page of that letter, the "water mains within the EMU campus are 
not owner or controlled by YCUA. If water main is not owned by a water supply owner, it is 
by definition customer site piping. Customer site piping may not be used to convey water 
from one part of a water system to another. The addition of back flow prevention devices 
will eliminate flow through." According to Authority staff, the MDEQ has been 
recommending installation of devices to prevent flow through the campus system for over a 
decade. 
2. A copy of an August 15, 2006 letter from the Authority to Larry Ward, Director of Facility 
Maintenance for EMU regarding ownership of the water supply system on campus. 
Following our recent meeting, Authority staff has further reviewed our records and 
confirmed the conclusions presented in the letter. Aside from the 12" diameter water main 
within the abandoned Forest Avenue right-of-way betv.'een College Place and Washtenaw 
Avenue, the Authority concurs with MDEQ that EMU owns the water mains within campus. 
In addition, enclosed with this letter is a copy of a map of the water supply system on campus 
prepared by Authority staff based on the prints obtained from the EMU Plumbing Shop as 
referenced in the August 15, 2006 correspondence. The map shows the 14 locations identified 
by Authority staff for installation of double check valve assemblies to eliminate the potential for 
flow through campus as required by MDEQ. As noted on the enclosed schedule, we propose to 
install 2 double check valve assemblies per year for the next 7 years. We propose to start with 
the EMU water main that loops around the Hoyt Residence Halls and work our way clockwise 
around campus. 
Per our discussion, we are currently looking to complete is the installation oftv.'o double check 
valve assemblies on the existing 10" diameter EMU water main that connects to our existing 16" 
diameter water main in the Huron River Drive right-of-way at both Oakwood Boulevard and the 
j 
Eastern Michigan University Water Supply System - Double Check Valve Assembly Installation 
August 28, 2007 
Page 2 
next service drive east of Oakwood Boulevard. A sketch showing the project area has been 
enclosed with this letter. 
As indicated on the sketch, we wish to install the double check valve assemblies south of the 
existing bituminous path on the campus side of Huron River Drive. Locating the proposed 
facilities south of the existing bituminous path will allow the installation to be completed without 
conflicting with other utilities and surface features. However, given the knowledge that there are 
also existing electric and storm water utilities located along the south side of Huron River Drive, 
the exact location of the proposed vaults will not be known until construction operations begin. 
Consequently, we are requesting authorization to proceed with installing the facilities on Eastern 
Michigan University property and executing a formal easement at the completion of the 
installation. More specifically, we propose a temporary construction easement 50' by 50' at each 
location to allow for exploratory excavation and installation of the proposed facilities. We 
would propose that the temporary easements be measured from the existing back-of-curb on the 
east side of Oakwood Boulevard and the west side of the next service drive east of Oakwood 
Boulevard and the southern edge of the existing bituminous path. Once the work is complete, 
smaller permanent easements would be executed to allow for the Authority to maintain the 
facilities. 
Please note that the Authority and EMU have already collaborated on the installation of a double 
check valve assembly on the new water main installed at Oakwood Boulevard and Collegewood 
Drive during construction of the recently completed Student Center. Each of the proposed 
double check valve assembly installations will be almost identical to the one constructed with the 
Student Center project. However, unlike that project, the Authority will be responsible for all 
construction costs associated with the installation of double check valve assemblies at locations 
where existing EMU water mains potentially allow flow through campus. Finally, the Authority 
will accept operation and maintenance responsibility for all water main, valves (including the 
double check valve assembly) and vaults/manholes between the downstream side of each double 
check valve assembly vault and our existing water main adjacent to the proposed double check 
valve assembly. 
We look forward to working with EMU staff to make this program successful. Please let us 
know if any other infonnation is needed in order for the EMU Board of Regents to consider this 
item at their September 2007 meeting. Authority staff can attend the meeting to address any 
questions or concerns the Board of Regents may have. Should there be any questions please do 
not hesitate to contact us. 
EncIs.: As noted 
Sincerely, 
Scott D. Westover, P.E. 
Engineering Manager 
cc: Larry Thomas T. Michael Jessee Henry Gerst Sree Mullapudi, P.E. YCUA File 
Chad Crocker Kevin Abbasse Scott Storrar (EMU) 
G:\YCUAproj\2004. EMlJ Double Check Valve Assemblies\EMU Easement Request Aug. 2007.doc 
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) BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
2008-2009 GENERAL FUND TOTAL FINANCIAL AID REQUEST 
ACTION REQUESTED 
SECTION: / '1 
DATE: 
September 21 , 2007 
It is recommended by the Division of Enrollment Management that the Board of Regents approve the 
2008-2009 General Fund Total Financial Aid Request for $23,038,000. 
STAFF SUMMARY 
The General Fund Total Financial Aid Request is presented to the board for approval earlier than the 
normal budget request timeframe to reflect programmatic and funding changes for the next recruitment 
cycle, and to meet admission publication timelines. 
This request is designed to shape and support overall enrollment, increase housing occupancy and 
maximize net revenue. It includes the second year of financial aid leveraging with adjustments to 
individual award amounts in response to analysis of first-year results. New awards are established to 
increase participation in the Honors College and the number of students living in campus housing. The 
National Scholarship (out-of-state fee waiver) has been split into tiers, establishing a lower-tier EMU 
Success Award in addition to the full out-of-state fee waiver, to maximize net tuition revenue from this 
population. For planning purposes only, this budget uses a 3% tuition and fee increase and a 4% room 
and board increase as assumptions for the 2008-2009 year. 
FISCAL IMPLICATIONS 
The 2008-2009 General Fund Total Financial Aid request will be increased by $1,615,000 over the 
2007-2008 approved General Fund base of $21 ,423,000. 
The total 2008-2009 budget includes: 
1. Scholarships, Awards and Grants 
2. Athletic Grants-in-Aid 
3. Federal and State Matches 
4. Graduate Assistants & Doctorial Fellowships 
$ 11,938,000 
$ 6,284,000 
$ 729,000 
$ 4.087,000 
$ 23,038,000 
) ADMINISTRATIVE RECOMMENDATION 
The proposed board action has been reviewed and is recommended for board approval. 
University Executive Officer Date 
EXECUTIVE SUMMARY OF PROGRAM INCREASES 
2008 - 2009 GENERAL FUND TOTAL FINANCIAL AID 
CHARTA 
- ""-liAS'fERN'MICH1GAN'YN1VERSIW-==-':::: 
2008·09 General Fund Total Financial Aid 
Fin Aid Fin Aid 
Award Name 07/08 Bud et 08/09 Pro osal Variance 
New Academic Team Scholarship 43,000 45,000 2,000 
New EMU Success Scholarship 300,000 300,000 
New Campus Housing Award 423,000 423,000 
New Honors College Award 100,000 100,000 
132550 Regents Scholarship 1,996,000 2,096,000 100,000 
132600 Presidential Scholarship 740,000 839,000 99,000 
132630 Regents Gold Scholarship 150,000 246,000 96,000 
132640 Eagle Scholarship 1,206,000 1,206,000 
132660 EMU Grant 480,000 240,000 (240,000) 
132750 COB International Partnership Awards 199,000 203,000 4,000 
132800 Leadership Awards 200,000 200,000 
132850 Recognition of Excellence 1,146,000 1,015,000 (131,000) 
132950 Michigan Indian Tuition Waiver 268,000 296,000 28,000 
133000 Wade McCree Scholarship 332,000 385,000 53,000 
133200 Michigan National Guard Grant 90,000 120,000 30,000 
133300 Transfer Scholarship 200,000 200,000 
133450 National Scholars Program 1,554,000 1,285,000 (269,000) 
133600 University Grant 1,438,000 2,190,000 752,000 
133650 Undergraduate Honors Assistantship 90,000 90,000 
133850 Communication and Theatre Arts 65,000 65,000 
133950 Music Service Awards 50,000 50,000 
134200 ROTC Service Award 30,000 30,000 
134270 Provost Scholarship 65,000 40,000 (25,000) 
107550 Bilingual Bicultural Scholarship 44,000 44,000 
Total Scholarships & Awards 10,386,000 11,708,000 1,322,000 
Athletics 
134260 Out State Tuition Differential 1,618,000 1,650,000 32,000 
134450 Men's Athletic Award· Room/Board 1,052,000 1,095,000 43,000 
134550 Men's Athletic Award· TuitionlFees 1,247,000 1,278,000 31,000 
134650 Spring Academic Aid 120,000 120,000 
134700 Women's Athletic Award· Tuition/Fees 1,102,000 1,129,000 27,000 
134850 Women's Athletic Award· RoomlBoard 930,000 967,000 37,000 
142650 Men's Football Summer 30,000 30,000 
142700 Women's Basketball Fifth Year Aid 15,000 15,000 
Total Athletics 6,114,000 6,284,000 170,000 
StatelFederal Matching Funds 
135100 Michigan Work Study 66,000 66,000 
135050 Federal Work Study 349,000 349,000 
134900 Federal Perkins/NDSL 23,000 23,000 
134950 Federal Supplement Grant 291,000 291,000 
Total Federal & State Matches 729,000 729,000 
Total Undergraduate Aid 17,229,000 18,721,000 1,492,000 
Graduate Aid 
133750 Graduate Fellowships 230,000 230,000 
143080 Graduate Assistant Tuition 3,425,000 3,528,000 103,000 
143085 Doctorial Fellowships Tuition 662,000 682,000 20,000 
Other Scholarships and Adjustments (123,000) (123,000) 
Total Graduate Aid 4,194,000 4,317,000 123,000 
Grand Total Financial Aid 21,423,000 23,038,000 1,615,000 
CHART B 
2008·09 ATHLETICS GRANTS·IN·AID REQUEST 
Detailed Analysis by Sport 08/21/2007 
Men's Athletic Aid Room & Tuition 
NCAA EMU Sport Board & Fees 
85.0 85.0 Football $ 614,000 $ 716,000 
13.0 13.0 Basketball $ 94,000 $ 110,000 
11.7 11.7 Baseball $ 85,000 $ 99,000 
4.5 4.5 Gall $ 32,000 $ 38,000 
9.9 9.9 Swimming $ 71,000 $ 83,000 
12.6 12.6 Track/Cross Country $ 91,000 $ 106,000 
9.9 9.9 Wrestling $ 72,000 $ 83,000 
146.6 146.6 Total $ 1,059,000 $ 1,235,000 
$ 2,294,000 
5 Medicals $ 78,000 
Total Men's Athletic Awards $ 2,372,000 
Women's Athletic Aid Room & Tuition 
NCAA EMU Sport Board & Fees 
15.0 15.0 Basketball $ 108,000 $ 126,000 
12.0 12.0 Softball $ 87,000 $ 101,000 
., 12.0 12.0 Volleyball $ 87,000 $ 101,000 
8.0 8.0 Tennis $ 58,000 $ 67,000 
14.0 14.0 Swimming $ 101,000 $ 118,000 
12.0 12.0 GymnastiCS $ 87,000 $ 101,000 
18.0 18.0 Track/Cross Country $ 130,000 $ 152,000 
14.0 14.0 Soccer $ 101,000 $ 118,000 
6.0 6.0 Gall $ 43,000 $ 51,000 
20.0 20.0 Crew $ 144,000 $ 169,000 
131.0 131.0 Total $ 946,000 $ 1,104,000 
$ 2,050,000 
3 Medicals $ 47,000 
Total Women's Athletic Awards $ 2,097,000 
122 Out·ol·State Differentials $ 1,650,000 
Spring Academic Aid $ 120,000 
Men's Football Summer Aid $ 30,000 
Women's Basketball Fifth Year Aid $ 15,000 
GRAND TOTAL ATHLETIC AWARDS $ 6,284,000 
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BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
SECTION: it 
DATE: 
September 21, 2007 
CONSOLIDATED FINANCIAL STATEMENTS AND SUPPLEMENTARY 
INFORMATION AS OF JUNE 30, 2007 AND 2006 
ACTION REQUESTED 
It is recommended that the Board of Regents receive, approve and place on file the University's 
audited fiscal 2007 Financial Statements. 
STAFF SUMMARY 
The Financial Statements and Supplementary Information as of June 20, 2007 and 2006 are 
attached for your review. Representatives from Plante & Moran, PLLC reported that the audit 
was performed in accordance with Generally Accepted Accounting Standards ("GAAS"), and 
the internal control environment and overall attitude towards controls at the University continue 
to be strong. They also reported that there were no disagreements between management and the 
auditors on the conduct of the audit, and management's accounting judgments and estimates are 
reasonable. 
Representatives of Plante & Moran will attend the Finance, Audit and Investment Committee 
meeting to discuss any questions concerning the financial statement audit. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
unh~~~ity Executive Officer Date 
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EASTERN MICHIGAN UNIVERSITY 
MANAGEMENT'S DISCUSSION AND ANALYSIS 
This section of the Eastern Michigan University ("University") annual financial report presents 
management's discussion and analysis ofthe financial perfonnance ofthe University during the 
fiscal years ended June 30, 2007, 2006, and 2005. This discussion should be read in conjunction 
with the accompanying financial statements and footnotes. The financial statements, footnotes and 
this discussion are the responsibility of University management. 
Using the Annnal Financial Report 
This annual report consists of financial statements, prepared in accordance with Governmental 
Accounting Standards Board ("GASB") Statement No. 35, Basic Financial Statements and 
Management's Discussion and Analysis for Public Colleges and Universities. The financial 
statements prescribed by GASB Statement No.35 (the Statement of Net Assets, Statement of 
Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows) are prepared 
under the accrual basis of accounting, whereby revenues and assets are recognized when the service 
is provided and expenses and liabilities are recognized when others provide the service, regardless 
of when cash is exchanged. 
The Statement of Net Assets includes all assets and liabilities. Changes in net assets (the difference 
between assets and liabilities) are an indicator of the improvement or erosion of the University's 
financial health when considered with non-fmancial facts such as enrollment levels and the 
condition of facilities. 
The Statement of Revenues, Expenses and Changes in Net Assets presents the revenues earned and 
expenses incurred during the year. Activities are reported as either operating or nonoperating. A 
public university'S dependency on State aid and gifts could result in operating deficits because the 
financial reporting model classifies State appropriations and gifts as nonoperating revenues. The 
utilization of capital assets is reflected in the financial statements as depreciation, which amortizes 
the cost of an asset over its expected useful life. 
The Statement of Cash Flows presents information related to cash inflows and outflows 
summarized by operating, noncapital financing, capital financing and related investing activities, 
and helps measure the ability to meet financial obligations as they mature. 
The University adopted GASB Statement No. 39, Determining Whether Certain Organizations are 
Component Units, in 2004. As such, the Eastern Michigan University Foundation ("Foundation") 
financial statements, footnotes, and management's discussion and analysis have been discretely 
incorporated into the University's financial statements. 
The Foundation, located in Ypsilanti, Michigan, is a private nonprofit organization that reports 
under FASB standards, including FASB Statement No. 117, Financial Reportingfor Not-for-Profit 
Organizations. As such, certain revenue recognition criteria and presentation features are different 
from GASB revenue recognition criteria and presentation features. No modifications have been 
made to the Foundation's financial information in the University's financial reporting entity for 
these differences. Management's discussion and analysis of the financial performance of the 
Foundation during the fiscal years ended June 30, 2007, 2006, and 2005 is reflected on pages 10 to 
13 of this report. 
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Eastern Michigan University 
Condensed Statements of Net Assets 
as of June 30,2007,2006 aod 2005 (as restated) 
(io thousands) 
ASSETS 2007 2006 2005 
Current assets 89,939 104,772 
Noncurrent assets 355,965 358,457 
Total assets $ 445,904 $ 463,229 $ 
LIABILITIES 
Current liabilities: 46,762 49,298 
Noncurrent liabilities: 148,851 151,388 
Total liabilities $ 195,613 $ 200,686 $ 
NET ASSETS 
Invested in capital assets, 
net of related debt $ 170,067 $ 156,560 $ 
Restricted, expendable 34,909 49,917 
Unrestricted, designated 41,301 51,599 
Unrestricted, undesignated 4,014 4,467 
Total net assets $ 250,291 $ 262,543 $ 
At June 30, 2007, total University assets were $446 million, compared to $463 million in fiscal 
2007. The University's largest asset is its investment in physical plant 0[$320 million at June 30, 
2007 compared to $311 million in fiscal 2006, net of accumulated depreciation. 
At June 30, 2006, total University assets were $463 million, compared to $432 million in fiscal 
2005. The University's largest asset is its investment in physical plant of$311 million at June 30, 
2006 compared to $291 million in fiscal 2005, net of accumulated depreciation. 
In fiscal 2007, the University'S current assets of $90 million were sufficient to cover current 
liabilities of$47 million (current ratio of 1.91). In fiscal 2006, the University'S current assets of 
$105 million were sufficient to cover current liabilities of $49 million (current ratio of 2.14). The 
fiscal 2007 decrease in assets of $17 million was primarily due to decreased state appropriations 
receivable, decreased cash and investments, and fiscal 2007 depreciation expense. 
In fiscal 2005, current assets of $79 million were sufficient to cover current liabilities of $39 
million (current ratio of 2.03). The fiscal 2006 increase in current assets of $25.8 million was 
primarily due to increased cash from student tuition and fees and investments in 28-day auction rate 
securities. The $5.8 million increase in noncurrent assets was primarily due to bond proceeds 
received for capital projects. 
University liabilities total $196 million at June 30, 2007, compared to $201 million in fiscal 2006 
and $174 million in fiscal 2005. Long-term debt, consisting of bonds payable, was $145 million, 
$149 million, and $131 million, as of June 30, 2007,2006, and 2005, respectively. 
4 
79,026 
352,692 
431,718 
39,426 
134,734 
174,160 
155,284 
49,610 
48,160 
4,504 
257,558 
Operating revenues increased by $2.1 million in 2007 versus 2006. The increase was primaril~.~ j'O" ". 
from student tuition and fees. In 2006, operating revenues increased by $16.4 million versus 2Qost'i;i"\ 
primarily due to student tuition and fees. 
Net nonoperating and other revenues decreased by $6.8 million in 2007 and $0.04 million in 2006. 
The 2007 decrease was primarily due to decreased state appropriations. 
Operating and nonoperating expenses by functional classification are presented below: 
Eastern Michigan University 
Condensed Statements Expenses and Cbanges in Net Assets 
ror the years ended June 30, 2007, 2006 and 2005 
(in thousands) 
2006 2005 (as restated) 
Operating Expenses 
Instruction 105,071 98,737 
Research 5,530 5,208 
Public service 10,831 10,885 
Academic support 20,547 20,769 
Student services 26,764 23,599 
Institutional support 34,944 33,824 
Scholarships and fellowships 17,488 18,778 
Operation and mainten~ce of plant 24,280 22,741 
Auxiliary activities, net (note 1) 28,124 27,863 
Depreciation and other 17,415 15,886 
Total Operating expenses 290,994 278,290 
Nonoperating Expenses 
Interest expense 6,114 6,245 
Total nonoperating expenses 6,114 6,245 
Total Expenses $ 297,108 $ 284,535 
====== 
$ 
Total increase (decrease) in net assets (12,252) 4,985 
Net assets, beginning of year 262,543 257,558 
Net assets, end of year $ 250,291 262,543 $==~~= $ 
In 2007, the University's operating expenses increased by $12.7 million, primarily due to increased 
instruction expenses of $6.3 million, $3.2 million in student services, $1.5 million in depreciation, 
and $1.5 million in operation and maintenance of plant. 
In 2006, the University's operating expenses increased by $12.4 million, primarily due to increased 
instruction expenses of$5.7 million, $4.0 million in operations and maintenance of plant, and $1.0 
million in scholarships. 
Net Assets as of July 1, 2004 have been restated by ($1,989,730) to correct information technology 
conversion-related misstatements. The adjustment had no effect on the increase (decrease) in net 
assets for 2007, 2006 or 2005. 
6 
93,035 
4,946 
10,822 
19,602 
24,719 
32,430 
17,717 
18,766 
27,532 
16,332 
265,901 
6,840 
6,840 
272,741 
741 
256,817 
257,558 
) 
Sarbanes-Oxley Act as recommended by the National Association of College and University 
Business Officers (NACUBO). 
Looking Ahead 
Eastern Michigan University emerged as a national leader in science education this year as it 
unveiled plans for a $100 million science complex - the largest construction project in the 
University's I 58-year history. The Mark Jefferson Science Complex will catapult EMU into a 
national leadership position in science teaching, curriculum and facilities. The building addition and 
related renovations will provide a generation of future chemists and biologists an unequalled 
opportunity to do hands-on research alongside top-notch faculty. Wh~n finished in 2010, the 
complex will fortify the western edge of campus as the place for student learning and engagement. 
Placed shoulder to shoulder will be the expanded science complex, the Bruce T. Halle Library 
(opened in 1999) and the EMU Student Center (opened in 2006.) 
The project's estimated cost - to be funded through the sale of bonds - includes $26.7 
million for renovation of the existing building and $73.3 million for 151,000 square feet of new 
construction. 
Academic innovation occurred across campus as well, with the launch of four programs: a 
bachelor of science in information assurance; a bachelor of arts/science in cross-disciplinary 
studies; a master of science in integrated marketing communications; and a master of science in 
health administration. The College of Business, demonstrating a continued commitment to ethics in 
business education, hosted its inaugural Ethos Week celebration in March. 
Our professors continued to earn national and statewide accolades. Among the most notable 
were Heather Neff, a professor of English language and literature, who was one of three recipients 
of the inaugural Michigan Distinguished Professors of the Year Award presented by the Presidents 
Council, State of Michigan; and Joan M. Abbey, a research scientist with the College of Health and 
Human Services, who received a $388,870 grant from the U.S Department of Justice to continue a 
statewide study related to Michigan's Infant Mental Health model. 
And following its success with multimillion-dollar grants to provide valuable coatings 
research for the U.S. Army and the Navy, the Coatings Research Institute (affiliated with the 
College of Technology) secured a $1 million Air Force contract to conduct research projects at 
Wright-Patterson Air Force Base. 
EMU students demonstrated their ability to excel as well. Student-athletes in 2006-07 were 
responsible for bringing home a record eight Mid-American Conference (MAC) championships, the 
most by any school in a single year in MAC history. EMU teams won titles in men's cross country, 
women's swimming, men's indoor track, men's swimming, women's gymnastics, men's golf, 
men's outdoor track and women's softball. The award-winning forensics team placed second 
nationally at the National Forensics Association Tournament. And the student newspaper, the 
Eastern Echo, won 19 awards at the Michigan Collegiate Press Association contest. 
EMU's scholarly and community engagement work also received external validation. The 
Target Corporation awarded EMU a grant to continue the successful Jumpstart program, which 
helps develop literacy and social skills in preschool children from local schools. In addition, EMU 
received a $3.4 million U.S. Department of Education "GEAR-UP" grant to help low-income 
middle school students raise educational achievement and promote college enrollment. The Upward 
Bound program received a six-year, $2.3 million renewal grant to continue work in preparing area 
high school students to succeed at college. EMU also received a $86,000 grant from the American 
Honda Foundation to help fund an after-school program for about 450 area school children that 
helps them understand the growing field of environmental product design. And the University 
received national attention in October when it hosted the National Health Care Forum at the 
Convocation Center. 
In the past year, numerous independent authorities acknowledged excellence at EMU. For 
the fourth consecutive year, The Princeton Review recognized EMU as a "Best Midwestern 
College." The Ann Arbor Learning Community, an authorized charter school of EMU, was 
designated one of the 53 best charter schools in the United States by the Center for Education 
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EASTERN MICHIGAN UNIVERSITY FOUNDATION 
MANAGEMENT'S DISCUSSION AND ANALYSIS 
This section of the University annual financial report presents the Foundation management's 
discussion and analysis of the financial performance of the Foundation during the fiscal years ended 
June 30, 2007 and 2007. This discussion should be read in conjunction with the accompanying 
financial statements and footnotes. The financial statements, footnotes and this discussion are the 
responsibility of Foundation management. 
The Consolidated Balance Sheet includes all assets and liabilities. Changes in net assets (the 
difference between assets and liabilities) are an indicator of the improvement or erosion of the 
Foundation's financial health. The Consolidated Statement of Activities and Changes in Net Assets 
presents the revenues earned and expenses incurred during the year. Activities include unrestricted, 
temporarily restricted, or permanently restricted and are reported on a consolidated basis. 
The Consolidated Statement of Cash Flows presents information related to cash inflows and 
outflows summarized by operating, investing, and financing activities, and helps measure the ability 
to meet financial obligations as they mature. 
Eastern Michigan University Foundation 
Condensed Statements of Net Assets 
as of June 30, 2007, 2006 and 2005 
(in thousands) 
ASSETS 2007 2006 2005 
Assets: 
Cash and cash equivalents $ 4,171 $ 3,466 $ 
Accounts receivable 335 607 
Inventories 27 27 
Loans and advances to affiliates (Note 8) 170 
Accrued interest and dividends 141 124 
Other assets 142 79 
Contributions receivable (Note 11) 714 261 
Life insurance cash surrender value 252 255 
Property and equipment - Net (Note 12) 2,129 2,171 
Investments (Note 13) 47,088 42,136 
Investments held under split-interest agreements (Note 13) 1,624 1,539 
Total assets $ 56,793 $ 50,665 $ 
LIABILITIES 
Liabilities: 
Accounts payable $ 734 $ 301 $ 
Accrued liabilities 220 210 
Mortgages payable (Note 14) 2,214 2,235 
Liabilities under split-interest agreements 827 807 
Total liabilities $ 3,995 $ 3,553 $ 
NET ASSETS 
Unrestricted (Note 15) $ 2,203 $ 2,221 $ 
Temporarily restricted (Note 15) 21,642 17,657 
Permanently restricted (Note 15) 28,953 27,234 
Total net assets $ 52,798 $ 47,112 $ 
to 
2,742 
364 
27 
92 
41 
759 
233 
2,235 
37,520 
1,524 
45,537 
828 
ll8 
2.255 
869 
4,070 
1,931 
13,293 
26,243 
41,467 
The most significant sources of revenues for the Foundation are contributions and investment 
income, which includes realized and unrealized gains. 
In 2007 expenses increased by $0.5 million primarily due to increased fundraising expenses. In 
2006 expenses decreased by $0.3 million primarily due to decreased fundraising and ECMC 
expenses. 
Eastern Michigan University Foundation 
Condensed Statements of Cash Flows 
Cor tbe years ended June 30,2007,2006 and 2005 
(in thousands) 
Cash provided/(used) by: 
Operating activities 
Investing activities 
Financing activities 
Net Increase in Cash and cash equivalents 
Cash and cash equivalents, beginning afyear 
Cash and cash equivalents, end of year 
s 
$ 
(1,012) S 
134 
1,582 
704 
3,467 
4,171 S 
1,224 $ (310) 
(1,321) (834) 
822 1,417 
725 273 
2,742 2,469 
3,467 S==~2~,7~4;,2 
For 2007, major sources of cash included sales of investments ($13.9 million), and contributions 
restricted for long term purposes ($1.7 million). The largest uses of cash were purchases of 
investments ($13.5 million). 
For 2006, major sources of cash included sales of investments ($16.6 million), and contributions 
restricted for long term purposes ($1.0 million). The largest uses of cash were purchases of 
investments ($17.9 million). 
For 2005, major sources of cash included sales of investments ($16.3 million), and contributions 
restricted for long term purposes ($1.5 million). The largest uses of cash were purchases of 
investments ($17.1 million). 
LOOKING AHEAD: 
The mission of the Foundation is to support the students, programs, services, and the educational 
community of the University through collaborative relationships with individuals, corporations, 
foundations, and other organizations. Increased focus and energy at the Foundation is expected to 
continue to produce very positive results to help strengthen the University. 
The Foundation has a direct impact on the University's student population, faculty, and programs 
by growing expendable current-use funding and also providing increased available spending from 
our endowment. This impact is apparent from the funds that are raised and through our growing 
relationships with an increased number of alumni, donors, and friends of the University. 
We are encouraged that our number of gifts and number of donors increased during fiscal 2007, 
which means we are reaching more alumni and friends, although overall cash revenue decreased 
12 
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EASTERN MICHIGAN UNIVERSITY FOUNDATION 
CONSOLIDATED BALANCE SHEET 
JUNE 30, 2007 
(WITH COMPARATIVE TOTALS FOR JUNE 30, 2006) 
ASSETS 2007 
Cash and cash equivalents $ 4,171,364 $ 
Accounts receivable 335,480 
Inventories 26,809 
Loans and advances to affiliates (Note 8) 170,000 
Accrued interest and dividends 140,749 
Other assets 142,581 
Contributions receivable (Note 11) 713,523 
Life insurance cash surrender value 252,120 
Property and equipment - Net (Note 12) 2,129,110 
Investments (Note 13) 47,087,591 
Investments held under split-interest agreements 1,623,592 
(Note 13) 
Total assets $ 56,792,919 $ 
LIABILITIES 
Accounts payable $ 733,602 $ 
Accrued liabilities 220,560 
Mortgages payable (Note 14) 2,213,728 
Liabilities under split-interest agreements 827,284 
Total liabilities $ 3,995,174 $ 
NET ASSETS 
Unrestricted (Note 15) $ 2,203,150 $ 
Temporarily restricted (Note 15) 21,642,258 
Permanently restricted (Note 15) 28,952,337 
Total net assets $ 52,797,745 $ 
Tota1liabilities and net assets $ 56,792,919 $ 
The accompanying notes are an integral part ofthis statement. 
16 
2006 
3,466,673 
606,554 
27,343 
123,511 
78,544 
261,437 
254,591 
2,170,565 
42,136,472 
1,539,225 
50,664,915 
300,590 
209,534 
2,235,253 
807,360 
3,552,737 
2,221,075 
17,657,377 
27,233,726 
47,112,178 
50,664,915 
EASTERN MICHIGAN UNIVERSITY FOUNDATION 
CONSOLIDATED STATEMENT OF ACTIVITIES 
/ AND CHANGES IN NET ASSETS 
YEAR ENDED June 30, 2007 
(WITH COMPARATIVE TOTALS FOR YEAR ENDED JUNE 30, 2006) 
2007 2006 
Revenue, Gains and Other Support 
Contributions $ 4,108,379 $ 5,836,096 
Investment income (Note 13) 1,082,237 893,825 
Net realized and unrealized gains (losses) (Note 13) 5,389,667 3,386,456 
ECMC revenue 1,599,869 1,710,934 
Administrative and management fee (Note 8) 1,837,425 1,630,644 
Other revenue 69,729 80,558 
Total revenue, gains and other support 14,087,306 13,538,513 
Expenses 
Contributions to EMU: 
Expendable contributions $ 2,529,048 $ 2,623,709 
Contributions from endowment income 913,775 931,229 
General and administrative - Foundation Management 452,533 510,892 
Fund raising 2,890,976 2,187,253 
ECMC expenses $ 1,535,468 $ 1,542,465 
\ Other 3,960 10,289 , 
Total expenses $ 8,325,760 $ 7,805,837 
Increase in Net Assets before other changes In net assets 5,761,546 5,732,676 
Other Changes in Net Assets 
Funds transferred from EMU 58,595 
Change in value of split-interest agreements (134,574) (87,003) 
Increase (Decrease) in net assets 5,685,567 5,645,673 
NET ASSETS, beginning of year 47,112,178 41,466,505 
NET ASSETS, end of year $ 52,797,745 $ 47,112,178 
The accompanying notes are an integral part of this statement. 
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EASTERN MICHIGAN UNIVERSITY 
STATEMENTS OF CASH FLOWS 
For the years ended June 30, 2007 and 2006 
(continued) 
2007 2006 
Reconciliation of net operating revenues (expenses) to net 
cash (used) by operating activities: 
Operating loss $ (83,837,379) $ (73,273,291) 
Adjustments to reconcile net income (loss) to net cash 
used by operating activities: 
Depreciation expense 17,040,470 15,528,664 
Change in assets and liabilities: 
Accounts receivable, net 3,162,131 576,596 
Inventories 346,393 (400,285) 
Deposits and prepaid expenses (427,001) 124,437 
Student loans receivable, net 384,798 254,344 
Accounts payable and accrued liabilities (1,272,680) 5,122,130 
Accrued payroll (65,923) 1,262,983 
Payroll taxes and accrued fringe benefits 854,965 194,425 
Unearned fees and deposits (240,419) 1,711,039 
Insurance and other claims payable (l,639,280) 1,175,021 
Accrued compensated absences 2,341,010 (1,507,639) 
Long-term unearned fees and deposits (220,000) (220,000) 
Total change in assets and liabilities 3,223,994 8,293,051 
Net cash (used) by operating activities $ (63,572,915) $ (49,451,576) 
The accompanying notes are an integral part of this statement 
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) EASTERN MICIDGAN UNIVERSITY 
NOTES TO THE FINANCIAL STATEMENTS 
(1) Reporting Entity, Basis of Presentation and Summary of Significant Accounting Policies: 
Reporting Entity - Eastern Michigan University ("University") is an institution of higher 
education and is considered to be a component unit of the State of Michigan ("State") because its 
Board of Regents is appointed by the Governor of the State. Accordingly, the University is 
included in the State's financial statements as a discrete component unit. Transactions with the 
State relate primarily to appropriations, grants from various state agencies and payments to the 
State retirement program for certain University employees. 
The University adopted GASB Statement No. 39, Determining Whether Certain Organizations 
are Component Units, in 2004. As such, the Eastern Michigan University Foundation 
("Foundation") financial statements, footnotes, and management's discussion and analysis have 
been discretely incorporated into the University's financial statements, footnotes, and 
management's discussion and analysis. Footnotes of the Foundation are found on pages 44 to 50 
of this report. 
Investments - In accordance with GASB Statement No. 31, Accounting and Financial Reporting 
for Certain Investments and for External Investment Pools, investments are reported at fair value. 
The University is classified as a state instrumentality under Internal Revenue Code Section lIS, 
and is also classified as a charitable organization under Internal Revenue Code Section 501(c)(3), 
and is therefore exempt from federal income taxes. Certain activities of the University may be 
subject to taxation as unrelated business income under Internal Revenue Code Sections 511 to 
514. 
Basis of Presentation - The accompanying financial statements have been prepared on the accrual 
basis in accordance with generally accepted accounting principles as prescribed by the 
Governmental Accounting Standards Board ("GASB"). The GASB establishes standards for 
external financial reporting for public colleges and universities and requires that financial 
statements be presented on a consolidated basis to focus on the university as a whole, with 
resources classified for accounting and reporting purposes into four net asset categories according 
to externally imposed restrictions. 
The four required net asset categories are as follows: 
• Invested in capital assets. net of related debt - Capital assets, net of accumulated 
depreciation and outstanding principal balances of debt attributable to the acquisition, 
construction or improvement of those assets. 
• Restricted. nonexpendable - Net assets subject to externally-imposed stipulations that 
must be maintained permanently by the university. These assets are recorded in the 
Eastern Michigan University Foundation financial statements as permanently 
restricted net assets. 
• Restricted. expendable - Net assets whose use is subject to externally-imposed 
stipulations that can be fulfilled by actions of the university pursuant to those 
stipulations or that expire by the passage of time. 
22 
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EASTERN MICHIGAN UNIVERSITY 
NOTES TO FINANCIAL STATEMENTS 
(continued) 
Auxiliary activities consist ofthe following as of June 30, 2007 and 2006: 
2007 
Operating Revenues: 
Auxiliary Actvities, Gross $ 33,458,090 
Less: Internal Sales (2,056,814) 
Less: Scholarship Allowances (2,507,502) 
28,893,774 Auxiliary Activities, Net $ =="";;;;,;;;,;,;;,;;,;,,,;.. 
Ooerating Expenses: 
Auxiliary Actvities, Gross 
Less: Internal Sales 
$ 32,688,250 
(2,056,814) 
(2,507,502) 
$ 
$ 
$ 
2006 
36,868,151 
(3,656,316) 
(2,973,670) 
30,238,165 
34,492,835 
(3,656,316) 
(2,973,670) Less: Scholarship Allowances 
Auxiliary Activities, Net $ ==,;;;2 8;;;,' ;,;;12~3 ':;;,;93;,,;4= $ =~27;,;,,8~6=2,=84=9= 
Certain prior year balances have been reclassified to conform with the current year 
presentation. Net assets as of June 30, 2006 reflect a reclassification of $32,669,3 I I 
from Invested in Capital Assets, Net of Related Debt to Restricted, Expendable Net 
Assets ($5,938,168) and Unrestricted Net Assets ($26,731,143). The Restricted portion 
represents unexpended borrowed funds externally limited by debt covenant for capital 
projects. The Unrestricted portion represents unexpended net assets from operations 
allocated by the University to capital projects. 
(2) Cash and Cash Equivalents: 
The University utilizes the pooled cash method of accounting for substantially all of its 
cash and cash equivalents. The University's investment policy, as set forth by the Board 
of Regents, authorizes investment in securities of the U.S. Treasury and agencies, 
corporate bonds and notes, commercial paper, time savings deposits, Eurodollars and 
certain external mutual funds, separate managed funds and other pooled funds. 
Cash and cash equivalents consist of the following as of June 30, 2007 and 2006: 
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June 30 2007-
~ 
Time Deposits 
Short-term notes 
Government Securities 
MuruaI Funds 
Totallnvestments 
Less Investments reported as 
Cash on Statement of Net Assets 
Total Investments 
June 30 2006-
~ 
Time Deposits 
Short-tenn notes 
Government Securities 
Mutual Funds 
Total Investmentll 
Less Investmenls reported as 
Cash on Statement of Net Assets 
Total Investments 
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Fair Market Value 
, 
, 
10,256,873 
43,862,506 
17,825,040 
8,593,201 
80,537,620 
Elit MIII:HIlI ~lIhl!:; 
, 9,699,340 
52,160,049 
23,954,648 
8,118,961 
, 93,932,998 
Investment Maturities (in Years) 
Less than I l..:l 6-10 
10,256,873 
43,862,506 
5,981,514 11,799,420 
8,593,201 
60,100.893 20,392.621 
Investment Maturities Un ¥enq) 
~ l:.l ..Q..:lQ 
9,699,340 
52,160,049 
6,382,976 17,530,350 
8,118,961 
68,242,365 25,649,311 
Over 10 
44,106 
0 44,106 
QmJQ 
41,322 
0 41,322 
Credit Risk - Investment policies for cash and investments as set forth by the Board of 
Regents shall be to preserve investment principal while deriving a reasonable return 
consistent with the prevailing market and economic conditions. The University is not 
currently restricted to a minimum rating by Moody's Investor Service or equivalent 
rating. The University does not currently have any direct investments in Eurodollars or 
any other foreign entity so there is no direct foreign currency risk. Certain mutual funds 
may contain investments in foreign companies, but the overall foreign currency risk is 
minimaL 
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Total 
$ 10,256,873 
43,862.506 
17,825,040 
8,593,201 
, 80,537,620 
(62.714.734) 
, 17,822,886 
Total 
, 9,699,340 
52,160,049 
23,954,648 
8,118,961 
, 93,932,998 
(65,676,454) 
, 28,256,544 
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Credit Risk for investments as of June 30, 2006: 
Rating: 
Standard & 
Instrument Fair Market Value Moody's POOTS Fitch 
Federal Home Loan Bank. $99,375.00 Aaa AAA nJa 
Hopkinsville Kentucky JDR 260,000.00 nJa nJa nJa 
:MKO Properties, LLC 2,500,000.00 nJa nJa nJa 
Greenpoint Taxable 5,050,049.00 Aaa nJa nJa 
Nel·Net Taxable Student Loans 6,000,000.00 nJa AAA AAA 
Nel·Net Taxable Student Loans 3,300,000.00 nJa AAA AAA 
Educational Funding South 1,700,000.00 Aaa nJa nJa 
Access Group Loans 3,000,000.00 Aaa AAA AAA 
Mississippi County Ark. 4,450,000.00 nJa A+/A-I nJa 
Educational FDG DfThe South 2,500,000.00 Aaa AAA AAA 
Illinois Student Loans 2,000,000.00 Aaa nJa AAA 
F ederaI Home Loan Mtg Corp 1,548,713.50 Aaa AAA nJa 
I Federal Home Loan Bank 1,441,835.45 Aaa AAA nJa 
I 
Federal Home Loan Mtg Corp 826,516.40 Aaa AAA nJa 
Federal Home Loan Mtg Corp 2,049,512.50 Aaa AAA AAA 
Federal Nat! Mtg Assn Strips 417,022.75 Aaa AAA nJa 
SLM Student Loan Trust 2,500,000.00 Aaa AAA AAA 
SLM Student Loan Trust 5,000,000.00 Aaa AAA AAA 
Union Financial Taxable S.L. 2,300,000.00 Aaa AAA nJa 
Nel-Net Taxable Student Loans 5,000,000.00 Aaa AAA nJa 
Nel-Net Taxable Student Loans 5,000,000.00 nJa AAA AAA 
Educational Funding South 1,600,000.00 Aaa AAA nJa 
Federal Home Loan Bank 5,808,780.00 Aaa AAA nJa 
Federal Home Loan Bank 2,948,430.00 Aaa AAA nJa 
Federal Home Loan Bank 2,953,140.00 Aaa AAA nJa 
Federal National Mortgage Assn 5,820,000.00 Aaa AAA AAA 
U.S Treasury Stripped Bond, 41,322.00 nJa AAA nJa 
Vanguard Fxd Inc Sec Sh Tm 8,118,961.1 0 nJa nJa nJa 
Total $84,233,657.70 
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(3) Accounts Receivable: 
Accounts receivable consist oftbe following, as of June 30,2007 and 2006: 
Sponsor accounts $ 
Student accounts 
Charter school appropriation 
Third party tuition 
Other 
Less allowances for possible collection losses 
2007 
4,253,201 
9,837,703 
4,792,879 
748,519 
2,420,460 
22,052,762 
(2,545,966) 
19,506,796 Accounts receivable, net $ 
============ 
2006 
$ 5,359,592 
13,015,906 
4,488,362 
685,444 
2,106,913 
25,656,217 
(2,987,288) 
$ 22,668,929 
In addition, the University has student loans receivable of$10,919,506 and $11,304,304 
net oftbe related allowance of$358,666 for both June 30, 2007 and 2006. 
(4) Capital Assets: 
Capital assets consist of tbe following as of June 30, 2007 and 2006: 
Additions/ 
2006 Transfers Retirements/ Transfers 
Land $ 10,589,978 $ 
-
$ $ 
Construction-in-progress 39,269,271 9,915,353 (39,269,271) 
Total Nondepreciable 49,859,249 9,915,353 (39,269,271) 
Infrastructure 30,971,115 1,096,954 
Leasehold improvements 3,408,874 
Buildings 330,190,111 45,936,360 
Equipment 120,934,811 8,108,021 (19,584,354) 
Total Depreciable 485,504,911 55,141,335 (19,584,354) 
535,364,160 65,056,688 (58,853,625) 
Accumulated depreciation (224,519,308) (17,040,470) 19,514,733 
$ 310,844,852 $ 48,016,218 $ (39,338,892) $ 
In 2007, depreciable assets and accumulated depreciation of approximately $19 million 
were retired. This represents fully-depreciated equipment purchased when the University 
30 
2007 
10,589,978 
9,915,353 
20,505,331 
32,068,069 
3,408,874 
376,126,471 
109,458,478 
521,061,892 
541 ,567,223 
(222,045,045) 
319,522,178 
----j 
I 
\ 
j 
) 
(5) Long-term Debt: 
EASTERN MICHIGAN UNIVERSITY 
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Long-term debt consists oftbe following as of June 30, 2007 and 2006: 
Outstanding Principal 
Interest Retirements/ 
Rates ~ 2006 Addi1iQDS Retir~m!i'lnts 
Refunding Bonds 
of2006 variable 2007-2036 $ 85,680,000 $ $ 895,000 
General Revenue Bonds 
of2003A 2.00 - 5.00 2007-2014 7,365,000 825,000 
General Revenue Bonds 
of2002B 3.00-5.00 2007-2013 1,560,000 200,000 
General Revenue Bonds 
of2002A 5.8 2007-2014 13,505,000 2,005,000 
General Revenue Bonds 
of2001 variable 2007-2027 40,535,000 195,000 
General Revenue Bonds 
of2000B 4.50-5.875 2007-2011 1,430,000 260,000 
General Revenue Bonds 
of2000 5.00-6.00 2007-2024 4,210,000 450,000 
154,285,000 $ $ 4,830,000 
Less current portion long-term debt 4,830,000 
Long-term debt $ 149,455,000 
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2l!QZ 
$ 84,785,000 
6,540,000 
1,360,000 
11,500,000 
40,340,000 
1,170,000 
3,760,000 
149,455,000 
4,665,000 
$144,790,000 
j 
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interest based on 62% ofthe London Interbank Offered Rate (LIB OR) rate plus 20 basis 
points. Only the net difference in interest payments is actually exchanged with the 
counterparty. The University continues to pay interest to the bondholders at the variable 
rate provided by the bonds; however, during the term of the swap agreement, the 
University effectively pays a fixed rate on the debt. The debt service requirements to 
maturity for these bonds, as presented in this note, are based on that fixed rate. The 
University will be exposed to variable rates only if the counterparty to·the swap defaults 
or ifthe swap is terminated. The University can terminate the swap at its sole option, on 
any date after June 1,2013. A termination of the swap agreement may also result in the 
University paying or receiving a termination payment. When the swap was initiated, the 
University neither received a payment from nor made a payment to the counterparty. 
The swap exposes the University to basis risk should the relationship between LIBOR 
and the variable interest rates on the bonds diverge, changing the effective synthetic rate 
of the bonds. As of June 30, 2007, the variable interest rate was 3.91 %, whereas 62 
percent of one-month LIB OR plus 20 basis points was 3.498%. 
As of June 30,2007, the swap agreement had a mark to market fair value of 
approximately $3,250,000. The swap counterparty was rated Aa3 and A+ by Moody's 
and Standard & Poor's, respectively, as of June 30, 2007. 
If the University's credit rating falls below A3, and ofthe fair value of the swap exceeds 
($10,000,000), the University will be obliged to collateralize the fair value of the swap 
with a minimum transfer amount of $\00,000 with cash or U.S. governmental securities. 
Collateral would be posted with a third-party custodian. The University or the 
counterparty may terminate the swap if the other party fails to perform under the terms of 
the contract. If the swap is terminated, the variable rate bonds would no longer carry a 
synthetic rate and the University may be required to pay an amount equal to the swap's 
fair value, if it is negative. 
Using rates as of June 30, 2007, debt service requirements of the variable rate debt 
associated with the swap agreement and net swap payments, assuming current interest 
rates remain the same for their term, were as follows. As rates vary, variable rate bond 
interest payments and net swap payments will vary. 
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June 1,2027. At June 30, 2007, the total notional principal amount outstanding under this 
agreement was $40,340,000. 
Based on the swap agreement, the University owes interest calculated at a fixed rate of 
4.72% to the counterparty to the swap. In return, the counterparty owes the University 
interest based on two indices: (I) the counterparty pays 68% of the London Interbank 
Offered Rate (LIBOR) rate on 60% of the notional amount; and (2) the counterparty pays 
the Bond Market Association (BMA) Index rate on 40% of the notional amount. Only 
the net difference in interest payments is actually exchanged with the counterparty. The 
University continues to pay interest to the bondholders at the variable rate provided by 
the bonds, however, during the term of the swap agreement, the University effectively 
pays a fixed rate on the debt. The debt service requirements to maturity for these bonds, 
as presented in this note, are based on that fixed rate. The University will be exposed to 
variable rates only if the counterparty to the swap defaults or if the swap is terminated. 
The University can terminate the swap at its sole option, on any date after December I, 
2006. A termination of the swap agreement may also result in the University paying or 
receiving a termination payment. When the swap was initiated, the University received a 
payment from the counterparty of$I,236,618. Bond issuance costs of$361,027 and 
$1,187,007 net of accumulated amortization of$68,767 and $1,187,007 at June 30, 2007, 
for the 200 I and 1997 Bonds, respectively, are included in capitalized bond expenses, net 
in the accompanying financial statements. 
The swap exposes the University to basis risk should the relationship between LIB OR 
and the variable interest rate on the bonds diverge, changing the effective synthetic rate 
ofthe bonds. As of June 30, 2006, the variable interest rate was 3.91 percent, whereas 68 
percent of one-month LIB OR was 3.618 percent. The University is also subject to basis 
risk if the rate on the bonds diverges from the BMA Index. As of June 30, 2007, the 
BMA Index rate was 3.73%. 
As of June 30, 2007, the swap agreement had a mark to market fair value of 
approximately $3,060,000. The swap counterparty was rated Aaa and AAA by Moody's 
and Standard & Poor's, respectively, as of June 30, 2007. 
If the University's credit rating falls below A3, and if the fair value of the swap exceeds 
($2,000,000), the University will be obliged to collateralize the fair value of the swap 
with a minimum transfer amount of $ 100,000 with cash or U.S. governmental securities. 
Collateral would be posted with a third-party custodian. The University or the 
counterparty may terminate the swap if the other party fails to perform under the terms of 
the contract. If the swap is terminated, the variable rate bonds would no longer carry a 
synthetic rate and the University may be required to pay an amount equal to the swap's 
fair value, if it is negative. 
Using rates as of June 30, 2006, debt service requirements of the variable rate debt 
associated with the swap agreement and net swap payments, assuming current interest 
rates remain the same for their term, were as follows. As rates vary, variable rate bond 
interest payments and net swap payments will vary. 
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Principal Interest Total 
2008 4,665,000 6,158,733 10,823,733 
2009 4,865,000 5,930,179 10,795,179 
2010 4,800,000 5,699,908 10,499,908 
2011 4,600,000 5,468,479 10,068,479 
2012 4,830,000 5,252,630 10,082,630 
2013 - 2017 25,300,000 22,991,403 48,291,403 
2018 - 2022 30,860,000 17,235,302 48,095,302 
2023 - 2027 36,490,000 10,533,081 47,023,081 
2028 -2032 25,940,000 3,956,515 29,896,515 
2033 -2036 7,105,000 474,814 7,579,814 
Total $ 149,455,000 ~ 83,701,044 ~ 233,156,044 
, 
Capitalized Bond Expenses, Net as of June 30, 2007 include: I l \ , 
Capitalized Accumulated Capitalized Bond 
Series Amount Amortization Expenses, Net 
2006 $ 6,450,709 $ 215,024 $ 6,235,685 
2006 511,660 17,055 494,605 
2003 241,385 54,815 186,570 
2002A 285,616 73,189 212,427 
2002B 185,556 50,365 135,191 
2001 361,027 68,767 292,260 
200DA 63,145 16,429 46,716 
2000B 145,867 48,674 97,193 
1997 1,187,007 1,187,007 
Totals $ 9,431,972 $ 1,731,325 $ 7,700,647 
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TIAA-CREF is a defined contribution retirement plan. Substantially all full-time 
employees of the University are eligible to participate in the TIAA-CREF plan. 
Employee benefits generally vest immediately. The University contributes a specified 
percentage of employee wages, as defined by the appropriate labor contract. For the 
years ended June 30, 2007,2006, and 2005 the University contributed approximately 
$10,114,000, $9,447,000, and $9,454,000, respectively, to the TIAA-CREF plan. The 
University has no liability beyond its own contribution under the TIAA-CREF plan. 
In addition, the University provides post-retirement health care benefits to certain eligible 
retirees. The benefits are provided through a reimbursement of insurance premiums paid 
by such eligible retirees. The University recognizes the cost of providing these benefits 
on a pay-as-you-go basis. Expenses incurred for the years ended June 30, 2007, 2006, 
and 2005 were approximately $111,000, $111,000, and $98,000, respectively. 
Certain organizations are required to record the estimated present value of post-
retirement benefits as a liability in their fmancial statements. The University is not 
required to do so at this time. Based on actuarial assumptions and presuming a 
continuation of the current level of benefits, the value of those benefits is estimated at 
$4.8 million. 
The University provides termination benefits upon retirement resulting from unused sick 
days. The University calculates its sick pay liability in accordance with the provisions of 
GASB Statement No. 16, Accountingfor Compensated Absences. The liability is 
approximately $4,440,000 and $2,126,000 as of June 30, 2007 and 2006, respectively. 
Approximately $400,000 is included in accrued payroll, taxes, and fringe benefits for the 
years ended June 30, 2007 and 2006, respectively. The remaining portion is included in 
accrued compensated absences. . 
(7) Contingencies and Commitments: 
In the normal course of its activities, the University is a party to various legal actions. 
The University intends to vigorously defend itself against any and all claims and is ofthe 
opinion that the outcome of current legal actions will not have a material effect on the 
University'S financial position. 
The University participates in the Michigan Universities Self-Insurance Corporation 
("MUSIC"), which provides indemnity to members against comprehensive general 
liability, errors and omissions, and property losses commonly covered by insurance. 
MUSIC also provides risk management and loss control services and programs. 
Loss coverages are structured on a three layer basis with each member retaining a portion 
of its losses, MUSIC covering the second layer and commercial carriers covering the 
third. Comprehensive general liability coverage is provided on an occurrence basis. 
Errors and omissions and property coverage are provided on a claims-made basis. 
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Fundraising: 
2007 
Accrual basis contribution revenue $ 4,108,379 
Gifts-in-kind made directly to University 357,844 
Current collections on deferred gifts in excess of gift 
delerrals and amortization (452,086) 
Current collections on split-interest agreements in excess 
of recorded revenue 40,744 
Gifts deposited directly at University 147,566 
Total fund-raising collections $ 4,202,447 
Fundraising Expenses: 
Fund raising expenses are made up of the following: 
2007 
Gifts and Records $ 669,038 
Other fundraising 2,221,938 
$ 2,890,976 
$ 
$ 
$ 
$ 
The Foundation includes Eagle Crest Management Corporation (ECMC), a wholly 
owned for-profit subsidiary of the Foundation, which was incorporated for the purpose of 
providing food and beverage and other management services. Effective July 1,2006 and 
July 1,2001, the University renegotiated its 1995 joint operating agreement with the 
Foundation, resulting in separate operating agreements with the Foundation and ECMC, 
respectively. Under the agreement between ECMC and the University, ECMC continues 
to have the responsibility for the management of the Eagle Crest Golf Club and Eagle 
Crest Conference Center. 
The Foundation also includes Planned Real Estate Corporation (PREC), a wholly owned 
nonprofit subsidiary of the Foundation, which was incorporated as a title holding 
company for the purpose of owning and managing real estate donated to the Foundation. 
(9) - New Accounting Pronouncements 
The Governmental Accounting Standards Board (GASB) issued Statement No. 45, 
Accounting and Financial Reporting by Employers for Post employment Benefits Other 
Than Pensions, in 2004. 
Statement No. 45 establishes standards for the measurement, recognition, and display of 
other postretirement benefits (OPEB) and related liabilities, note disclosures, and if 
applicable, required supplementary information for other plans in which the University 
participates. GASB 45 will be effective for the University for the year ending June 30, 
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2006 
5,836,096 
1,128,757 
457,585 
6,059 
17,946 
7,446,443 
2006 
612,930 
1,574,323 
2,187,253 
EASTERN MICHIGAN UNIVERSITY FOUNDATION 
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Note 10 - Nature of Business and Significant Accounting Policies 
Significant accounting policies for the Foundation are as follows: 
Principles of Consolidation - The consolidated financial statements include the accounts 
of the Foundation and its wholly owned subsidiaries, ECMC and PREC. All significant 
inter-company transactions have been eliminated in the consolidation. 
Classification of Net Assets - Net assets of the Foundation are classified as permanently 
restricted, temporarily restricted, or unrestricted depending on the presence and 
characteristics of donor-imposed restrictions limiting the Foundation's ability to use or 
dispose of contributed assets or the economic benefits embodied in those assets. Donor-
imposed restrictions that expire with the passage of time or can be removed by meeting 
certain requirements result in temporarily restricted net assets. Permanently restricted net 
assets result from donor-imposed restrictions that limit the use of net assets in perpetuity. 
Earnings and unrealized and realized gains and losses on restricted net assets are 
classified as unrestricted unless specifically restricted by the donor or by applicable state 
law. 
Contributions - Contributions of cash and other assets, including unconditional promises 
to give in the future, are reported as revenue when received, measured at fair value. 
Donor promises to give in the future are recorded at the present value of estimated future 
cash flows. Contributions resulting from split-interest agreements, measured at the time 
the agreements are entered into, are based on the difference between the fair value of the 
assets received or promised and the present value of the obligation to the third-party 
recipient(s) under the contract. Contributions received with donor-imposed time or 
purpose restrictions are reported as restricted revenue. All other contributions are 
reported as unrestricted revenue. 
Cash Equivalents - The Foundation considers all highly liquid investments purchased 
with original maturities of three months or less to be cash equivalents. 
Inventorv - Inventory is carried at the lower of cost, determined using th~ first-in, first-
out (FIFO) method, or market. 
Investments - Investments in govermnent and corporate debt and equity securities are 
stated at current quoted market value. Investments in partnerships, for which a quoted 
market value is not available, are stated at fair value as determined by the general partner. 
The real estate holding is recorded at its appraised value. Investments in land are 
reported at cost, which approximates market. Purchases and sales of investments are 
recorded as of the trade date. Gain or loss on the sale of investments is computed using 
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income was $16,600 and $87,495 in 2007 and 2006, respectively. Deferred taxes are 
immaterial. 
Fund-Raising - Fund-raising costs are charged to expense as incurred. The majority of 
all development activities for the benefit of the University and the Foundation are 
conducted by the Foundation. 
Use of Estimates - The preparation of financial statements in conformity with accounting 
principles generally accepted in the United States of America requires management to 
make estimates and assumptions that affect the reported amounts of assets and liabilities 
and disclosure of contingent assets and liabilities at the date of the financial statements 
and the reported amounts of revenue and expenses during the reporting period. Actual 
results could differ from those estimates. 
Note consolidation - Foundation notes "Fund-raising Collections" and "Fund-raising 
Expenses" have been consolidated into University Note 8, "Related Party Transactions". 
Note 11- Contributions Receivable 
Included in contributions receivable are the following unconditional promises to give at 
June 30, 2007 and 2006: 
Contributions Receivable: 
Gross contributions promised 
Less allowance for uncollectibles 
Subtotal 
Less unamortized discount 
Net unconditional promises to give 
Amounts due in: 
Less than one year 
One to five years 
More than five years 
Total 
$ 
$ 
$ 
$ 
46 
1,141,640 
(280,508) 
861,132 
(147,609) 
713,523 
388,282 
708,858 
44,500 
1,141,640 
$ 
$ 
$ 
$ 
537,196 
(177,290) 
359,906 
(98,469) 
261,437 
240,605 
261,691 
34,900 
537,196 
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Net realized and unrealized gains in the accompanying consolidated financial statements 
have been offset with related losses. Investment income for the year ended June 30, 2007 
and 2006 is as follows: 
2007 2006 
Dividend and interest income $ 1,082,237 $ 893,825 
Realized gains (losses) - Net 2,675,324 2,353,372 
Net realized income and (losses) 3,757,561 3,247,197 
Net unrealized gain 2,714,343 1,033,084 
Total investment income $ 6,471,904 $ 4,280,281 
Note 14-Mortgages Payable 
Mortgages as of June 30, 2007 and 2006 are as follows: 
Interest Retirements! 
Rates Maturitv 2006 Additions defeasance 
Unrelated third party 5.25% 2009 $ 2,031,499 $ 
- $ $ 
Foundation 
Unrelated third party 6.25% 2007-2009 203,754 21,525 
ECMC 
Totals $ 2,235,253 $ 
-
$ 21,525 $ 
In 2005, the Foundation entered a mortgage agreement with an unrelated third party and 
collateralized the obligation with real estate. Monthly interest-only payments at 5.25% are made 
with a final balloon payment due June 2009. 
In 1999, ECMC entered a mortgage agreement with an unrelated third party and collateralized the 
obligation with real estate. Monthly payments of$2,803 including interest at 6.25% are made 
with a final balloon payment due June 2009. 
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2007 
2,031,499 
182,229 
2,213,728 
) 
EASTERN MICHIGAN UNIVERSITY FOUNDATION 
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS 
(continued) 
Note 16-Defmed Contribution Plans 
The Foundation sponsors a defined contribution 403(b) plan for all eligible full-time 
employees, as defined. Employees may make elective contributions to the 403(b) plan in 
accordance with IRS regulations. The Foundation may make contributions to the 403(b) 
plan up to 6 percent of the employees' base salaries. In 2007 and 2006, the Foundation 
contributed 6 percent of the employees' base salaries. 
ECMC sponsors a defined contribution 401(k) plan for all eligible full-time employees, 
as defined. The employees may make elective contributions to the 401(k) plan in 
accordance with IRS regulations. In 2007 and 2006, the ECMC contributed 5 percent of 
the employees' base salaries. 
Total contributions to the plans were approximately $93,000 and $87,000 in 2007 and 
2006, respectively. 
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I 
Expendable Student 
Restricted Loan Plant Agency Consolidated 
Fund Fund Fund Fund Total 
$ 468,496 $ 1,325,649 $ 27,299,228 $ 1,075,185 $ 62,714,734 
8,977,579 341,127 172,416 19,506,796 
5,559,995 
548,984 
805,713 1,359,649 
382 14,247 249,300 
9,446,075 1,667,158 28,291,604 1,075,185 89,939,458 
10,919,506 10,919,506 
17,822,886 17,822,886 
319,522,178 319,522,178 
7,700,647 7,700,647 
10,919,506 345,045,711 355,965,217 
$ 9,446,075 $ 12,586,664 $ 373,337,315 $ 1,075,185 $ 445,904,675 
$ $ $ 4,665,000 $ $ 4,665,000 
4,966,188 5,553,660 4,256 14,865,147 
177,208 9,484,997 
38,310 8,360,404 
4,182 220,000 1,070,929 7,165,626 
2,220,469 
5,185,888 10,438,660 1,075,185 46,761,643 
7,675 4,062,204 
144,790,000 144,790,000 
7,675 144,790,000 148,852,204 
$ 5,193,563 $ $ 155,228,660 $ 1,075,185 $ 195,613,847 
$ $ $ 170,067,178 $ $ 170,067,178 
4,252,512 12,586,664 18,069,499 34,908,675 
29,971,978 41,299,783 
4,015,192 
$ 4,252,512 $ 12,586,664 $ 218,108,655 $ $ 250,290,828 
The accompanying notes are an integral part of this schedule. 
54 
, 
:1 
Expendable Student 
Restricted Loan Plant 
Fund Fund Fund Eliminations Consolidated 
$ 764,887 $ - $ - $ - $ 161,104,933 
(18,614,716) (18,614,716) 
764,887 (18,614,716) 142,490,217 
6,891,485 165,903 7,057,388 
13,993,410 13,993,410 
392,290 392,290 
3,211,215 3,211,215 
3,246,848 3,308,899 
35,661 6,033,759 
(2,507,502) 28,893,774 
(1,373,947) 
557,704 50,097 211,903 1,775,924 
27,683,892 216,000 247,564 (21,122,218) 207,156,876 
310,207 105,071,177 
3,747,174 5,529,533 
7,090,371 10,831,212 
129,252 20,547,450 
568,720 26,764,373 
254,197 34,944,059 
17,816,276 (18,614,716) 17,488,042 
2,541 4,043,783 24,279,546 
(2,507,502) 28,123,934 
\ 17,040,470 17,040,470 } 378,198 (5,356,541) 
374,459 374,459 
30,296,936 374,459 15,727,712 (21,122,218) 290,994,255 
(2,613,044) (158,459) (15,480,148) (83,837,379) 
69,169,835 
1,571,309 776 3,152,930 
164,816 1,302,012 5,060,751 
(6,113,602) (6,113,602) 
199,378 2,061 201,439 
1,770,687 164,816 (4,808,753) 71,471,353 
10,432,980 
274,020 
(289,465) 12,333,274 
(15,445) 22,766,254 
114,276 114,276 
1,755,242 164,816 18,071,777 71,585,629 
(857,802) 6,357 2,591,629 (12,251,750) 
5,110,314 12,580,307 215,517,026 262,542,578 
$ 4,252,512 $ 12,586,664 $ 218,108,655 $ - $ 250,290,828 
The accompanying notes are an integral part of this schedule. 
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Expendable Student 
Restricted Loan Plant Agency Consolidated 
Fund Fund Fund Fuod Total 
$ 203,610 $ 888,043 $ 31,994,261 $ 1,854,090 $ 65,676,454 
9,779,226 387,578 29,833 22,668,929 
13,846,184 
895,377 
874,591 1,212,229 
382 220,753 472,330 
9,982,836 1,276,003 33,119,438 1,854,090 104,771,503 
11,304,304 11,304,304 
26,218,622 28,256,544 
310,844,852 310,844,852 
8,051,550 8,051,550 
11,304,304 345,115,024 358,457,250 
$ 9,982,836 $ 12,580,307 $ 378,234,462 $ 1,854,090 $ 463,228,753 
$ $ $ 4,830,000 $ $ 4,830,000 
4,557,577 7,992,436 2,935 16,137,827 
259,812 9,550,920 
38,310 7,551,854 
9,148 220,000 1,851,155 7,406,044 
3,821,438 
4,864,847 13,042,436 1,854,090 49,298,083 
7,675 1,713,092 
149,455,000 149,455,000 
220,000 220,000 
7,675 149,675,000 151,388,092 
S 4,872,522 $ 162,717,436 $ 1,854,090 $ 200,686,175 
S S 156,559,852 $ S 156,559,852 
5,110,314 12,580,307 32,226,031 49,916,652 
26,731,143 51,599,489 
4,466,585 
$ 5,110,314 $ 12,580,307 $ 215,517,026 $ S 262,542,578 
The accompanying notes are an integral part of this schedule 
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Expendable Student 
Restricted Loao Plant 
Fund Fund Fund Eliminations Consolidated 
$ 709,286 $ $ $ $ 154,539,224 
(16,348,058) (16,348,058) 
709,286 (16,348,058) 138,191,166 
6,112,476 146,587 6,259,063 
13,631,569 13,631,569 
448,878 448,878 
3,249,840 3,249,840 
5,lll,674 5,187,691 
270,363 6,020,043 
(2,973,670) 30,238,165 
(1,158,859) 
414,535 152,297 378,238 1,790,122 
28,541,399 298,884 648,601 (19,321,728) 205,016,537 
380,713 98,737,298 
3,567,320 5,208,231 
6,698,423 10,884,509 
578,455 20,769,445 
48,604 23,598,925 
207,950 33,823,537 
17,046,733 (16,348,058) 18,777,665 
5,534,364 22,741,294 
(2,973,670) 27,862,849 
15,528,664 15,528,664 
654,209 (4,417,722) 
357,411 357,411 
29,182,407 357,411 16,645,306 (19,321,728) 278,289,828 
(641,008) (58,527) (15,996,705) (73,273,291) 
76,764,820 
1,947,310 120,056 3,447,515 
128,842 1,135,884 3,403,355 
(6,245,093) (6,245,093) 
207,550 450,539 658,089 
2,154,860 128,842 (4,538,614) 78,028,686 
9,238,856 
250,939 
199,721 12,710,605 
450,660 21,949,461 
229,080 229,080 
2,605,520 128,842 17,639,927 78,257,766 
1,964,512 70,315 1,643,222 4,984,475 
3,145,802 12,509,992 213,873,804 257,558,103 
$ 5,110,314 $ 12,580,307 $ 215,517,026 $ $ 262,542,578 
The accompanying notes are an integral part of thIs schedule. 
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Ypsilanti, Michigan 
Audit Report Dale 
Auditor's Responsibility Under Generally AccePte,~:;(f~:;ing St~dards 
-';" '~1i~{:>~, __ ,),·<i:::;r·? 
We conducted our audit of the general purpose finand~,,~~~eHl~s of Eastern Michigan University in 
accordance with generally accepted auditing standards and 'Go,£~'~riment Auditing Standards, issued by the 
Comptroller General of the United States.LThe following paragraphs explain our responsibilities under 
those standards. \~,~~~~;::t~~;\~Ft;*{/iH.~{~~>: ':{~~;~~'~~I;':t 
Management has the responsibility for adoP~'~;Lsound~~2:54btjng,p~li~ies. for maintaining an adequate 
and effective system of accouQts,;f,,: the safeguan;lj~f'of assets"and for devising an internal control 
structure that will, among,c~tler'.:tiijJ1gs, help"';'2!iJure the proper recording of transactions. The 
transactions that should b",ieiiected iltthe account(3.pd in the financial statements are matters within the 
direct knowledge and"s.;'ntrol of man~g~ment. OI;j2:~nowledge of such transactions is limited to that 
acquired through ouriaudit. Ac~or9iiigly;:,.~pe.Jairness of representations made through the financial 
statements is an implicit ·iii!4int<w.;r'piirtb(,;;~agenient's responsibility. We may make suggestions as 
to the form ()fP:JOtel1t of'ifi~'ilh~ncial statements or even draft them, in whole or in part, based on 
managem"nt's;~i:t6un&:l'{1d r~c6;;:Cls .. However, our responsibility for the financial statements is confined 
to thee~P;:~~sion o(~h\;~pinio~-;;~il.them. The financial statements remain the representations of 
manacei:iient. ···."''''V" Q - :;," ... 
The con~~~t~?f..materiality is}~berent in the work of an independent auditor. An auditor places greater 
emphasis on tll~~e. items t~.'!li:.Jiave, on a relative basis, more importance to the financial statements and 
greater possibilfi~~'gf m,,~~ri3J error than with those items of lesser importance or those in which the 
possibility of mater'ial;~tr9ris remote. For this purpose, materiality has been defined as "the magnitude 
of an omission or misStatement of accounting information that, in light of surrounding circumstances, 
makes it probable that the judgment of a reasonable person relying on the information would have been 
changed or influenced by the omission or misstatement. II 
i 
/ 
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An independent auditor's objective in an audit is to obtain sufficient competent evidential matter to 
provide a reasonable basis for forming an opinion on the financial statements. In doing so, the auditor 
must work within economic limits; the opinion, to be economically useful, must be formed within a 
reasonable length of time and at reasonable COSt. That is why an auditor's work is based on selected tests 
rather than an attempt to verify all transactions. Since evidence is exannined on a test basis only, an audit 
provides only reasonable assurance, rather than absolute assurance, that financial statements are free of 
material misstatement. Thus, there is a risk that audited financial statements .. may contain undiscovered 
material errors or fraud. The existence of that risk is implicit in the phr~)h the audit report, "in our 
opinion." 
Auditor's Responsibility for Testing and Reporting on Inter6al Contr()l~and Compliance with 
Laws and Regulations.,;(1: . ":'} , 
In the audit process, we gain an understanding of the int!'t6af~ontrol structure of a!1·'~.~tit)' as well as the 
laws and regulations having a direct and material affect' on the elltity for the purpose' of assisting in 
determining the nature, timing and extent of audit testiiig,:,pur ;46der.tanding is obtained by inguiry of 
management, testing transactions and observation and reVie"'· .. o(co'mpany documents and records. The 
amount of work done is not sufficient to pf.?,Vide a basis for'-:~n':~pinion on the adequacy of the entitys 
internal control structure or the entitys COr;lpii,mcewith laws aila,;~egulations. 
,:,,,;. ""'<e:,:~; ,,~-. 
'.;;:; :;:-;,~ -"';:A~):~i 
The limited purpose of these tests in a finand;J·'~tatemim~~~d.il:f11~y n':''i'meet the needs of some users of 
auditors' reports who require additional inform.a,~Ion,9.Q.·:intemal."sontrols and on compliance with laws 
and regulations. To meet c~gaih:li4cji,t report i.is~rs'iieeds, laws'and regulations often prescribe testing 
and reporting on internal c?l"!tr61"ancl.'~l?mplianc;',~'"supplement the financial statement audit's coverage 
of these areas. In accpf,dance With"f~gulatory r~uirements covering federal awards, supplemental 
testing of and reporting:on internal cqntrols and cOnJpnance was performed. Nevertheless, even after 
performing and reporting'the r.,.~Jt5Jo(,iJ:i~" .. ~dditionai tests of internal controls and compliance 
required by la",~ and regul<itiP?s;;':some reasonable-needs of report users still may be un met. We may 
meet these",,~eii@{,,~y .• ,perf~nnin~further tests of internal controls and compliance with laws and 
regulation~i[ri~itherof ¥9 ways:",;': 
I. Suppl~mental (or agre~4-ypon) pr6cedures, or 
2. Exami~\iti?.Q' resulting i~.a.~ opinion 
For the year'j*d~dJlin'~"7~0, 2007, we were engaged to perform one agreed-upon procedure 
engagement related tq',th"e National Collegiate Athletic Association Oivision I guidelines and programs. 
In addition to the comments and recommendations in this letter, our observations and comments 
regarding Eastern Michigan University's internal controls, including any significant deficienCies or material 
weaknesses that we identified, have been reported to you in the accompanying Letter of Significant 
Deficiencies. We recommend that the matters we have noted there receive your careful consideration. 
Significant Accounting Policies 
Auditing standards call for us to inform you regarding the initial selection of, and change in, Significant 
accounting policies or their application. In addition, we are expected to inform you about the methods 
used to account for significant unusual transactions and the effect of significant accounting policies in 
Business and Finance Committee 
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controversial or emerging areas for which there is a lack of authoritative guidance or consensus. There 
were no significant unusual transaClions or controversial or significant emerging areas for which new 
accounting policies were needed. 
Upcoming Pronouncements 
Three new accounting pronouncements were recently issued by the Governrn!7ntal Accounting Standards 
Board (GAS B). GASB 43 and 45 address the accounting and disclosur'7r!\lated to post-employment 
benefits other than pensions. In short, these pronouncements will req\!trE(~riiversities to account for and 
disclose liabilities related to medical and life benefits for retirees, mUfhjri"~~)!ame way that pensions are 
handled. Starting in fiscal year 2007-2008, the University will be.re,qdired"1:?!':measure its retiree health 
care liability through actuarial valuations that are to be pe,GP;med bienniarf%t~'j:rhese valuations will 
compute an "annual required contribution" (ARC). The ne'VII,pronouncement w'iHreguire a valuation of 
the obligation to provide retiree health care benefits, inpiicfing an amortization of th~,.p""t service cost 
over a period of up to 30 years. While the ARC does~Heed to befu.,.ded each year,;'~yunderfunding 
must be reported as a liability on the financial statementS;';}" ._ i'j?V 
"i~i&~;~~_ /!(;E~'/';-
In addition to those pronouncements, GASB"also issued Gfi.S~)?during 2006. GASB 49 addresses the 
accounting and financial reporting related t?jf<ill~~k>n remediaiiciQ;'~l>ligations. This pronouncement will 
require the University to account for an(!,,'di~do~¥,·,liab,jlities rerateij.to the potential remediation of 
pollution or other environmental issues. i.e. i;B!!stos."'Th~,,~l;five'<;obligating events or circumstances, 
that if anyone of them exist'vvould requir~.an",~imate'·#!1 .• the recording of a liability. This 
pronouncement becomes effe<;\iyeJ9Qhe Univeryityinthe year ending June 30, 2009. 
-,;,:{~~X~,::.s';':h"<:;jh: ';:!,;/~}/ 
Management Judgmen~s,~i.d Accouirting Esti~ks 
<t}4~~"~ ~~~~~{l; ,'," ',_ _ \'t;:t~ 
Accounting estimates are~·lIl:\integryi'pa:If.9f;fh~L,fin;3jiCial statements prepared by management and are 
based on management's cJil'e;"tj,®'gments:"'Au'illtiiigstandards call for us to report to you on accounting 
estimates tha~,~r~~\s~larIY\~Q,sWve because of their significance to the financial statements or because 
of the po~iq;ntY' thafJtJt,ure ev'eijfs,; affecting them may differ markedly from management's current 
judgment,i;,i' Further, we"3r-e"expec:~;,to report to you about the process used by management in 
formufatipgparticularly senslii,:'" accounting estimates and about the basis for our conclusions regarding 
the reasohableness of those e",lInates. In this connection, we are reporting the following matters: 
-'-~tC-> - :,.,-:-< 
Student ;"2tBimts Receivabj~ and Loans Receivable - Allowance for Uncollectible Accounts 
"0' '~-"\':'" 
",-<;-;'.. ''''-;'''''' 
• The Univ~riiw~,!,i¢;anagement has established the student accounts receivable allowance by 
estimating anaflowance for uncollectible accounts based on a graduated percentage applied to 
the aging of student accounts receivable. We have evaluated the uncollectible percentages based 
upon our experience with other univerSities, available historical information, and discussions with 
management. 
Liability for Medical/Dental/Worker's Compensation Self-Insurance 
• The UniverSity's management has established an estimated liability for claims incurred but not 
reported based upon their prior experience and discussions with and reports from their third-
party administrators. We have evaluated and concur with the liability for self-insurance based 
upon our experience with other institutions, available historical information, and discussions with 
management. 
) 
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Liability for Unused Sick Days 
• The assumptions used by management to calculate the liability for unused sick days are based on 
the requirements of the plan as of year end. Management accrues the days earned and eligible 
for payout upon retirement, in accordance with the applicable union contract, and estimate the 
probability of actual payout based on employee's age and tenure with the University. We have 
evaluated and concur with the liability for unused sick days based"upon our experience with 
other institutions, available historical information, and discussions VVit/Fmanagement. 
i" .~.> 
'":,',)-" 
Audit Adjustments l{ ~;':~,:s~, ::",;,:~;.' ":':;;."'~~, 
'-':{/:--;;"-
Auditing standards call for us to report to you significant audit,~!lj~s~;';'ents thatq~:?ur judgment, may not 
have been detected except through the auditing procedur~~;iYii performed. Asa'iesult of our audit, no 
significant adjustments were made to the financial statemeii1:~:" ',:;;,t,;;, 
. -{;',,~-:,;:~-/' ''''~:{~~j,! 
Auditing standards also require us to inform the au;1i[tO(Tlmitt7~Y;iliBut uncorrected possible financial 
statement adjustments identified by us during the current~~~~g~rii"'iit and pertaining to the latest period 
presented, which were determined by management to "b~{j¥material, both individually and in the 
aggregate, to the financial statements taken:J'i;.1j"rcihole. A suitihi~of the unrecorded possible financial 
statement adjustments is included as an attachr:nerti):othis letter. "';;;i;fy,., 
~\;%~.~_ -"{\:<~~'~t~~~:(,.~,~"~".", ,- '-W0~+' 
Other Information in Documents Contairiflti; Auqi,:~d Fin,,:~!.~ Statements 
_, .:,.,'i:.?,',.:::,\,. _ "::!:J:~;/i{:::£~i' ,.' .. '" 
When our audit report andJI'l!faildii:eQ,financial SiaX~ments are included in a client document, we have a 
responsibility to read th~"documen(,~and consider;)Nhether anything therein is inconsistent with the 
information in the audit~(ffinancial s7at~ments. Sin2il'ihe audited financial statements are induded in the 
financial report for thg'y~',"ded!~Il~Jlll,~o07,,~6;fre reqUired to read that document. As indicated 
above, the purpose was ·~'s(;t~lx,,~g;·co~~id'~;:\iihelfi~r the information is inconsistent with the audited 
financial state~epF";'>Ye did':n?t:~,udit any of the information outside the financial statements and cannot 
provide Y9i;Yviihan9:~urance'~i~eits accuracy . 
. ~.~/'~~>t;i-'- "'·t;.),;,}.,.- -~"~j?i<:, . 
. ",;~::·'L'_. . .. : ... _:~,_. ,,;;;CS.-_, 
Disagreements With Maril{gementY" 
;\"/.~,S·'-'.'i.;:.;"" --;-~,;(; 
'-"',', /~:-:'" 
In the procii$~;.,of conductin$,an audit, various matters will be discussed with management. In that 
process, signifi9!iJ"'.differen7~{ of opinion may arise regarding the scope of the audit, the application of 
accounting princ'ipl,e~,di~,slosures to be included in the UniverSity's financial statements or the wording of 
our report. In tti;;,'i;"i~re.r of keeping you informed of all significant matters, such differences are 
reqUired to be repolted to you even though they are satisfactorily resolved. There were no 
disagreements with management over the application of accounting principles or the basis for 
management's judgments about accounting estimates, Additionally, there were no disagreements 
regarding the scope of the audit, disclosures to be included in the financial statements or the wording of 
the auditor's report. 
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Consultation With Other Accountants 
When management consults with other accountants about significant accounting and auditing matters, 
auditing standards require that we present our views on those matters to you. To our knowledge, there 
were no such consultations with other accountants. 
We welcome any questions you may have regarding the foregoing comment~.~~d we would be happy to 
discuss any of these or other questions that you might have at your conveqi!lh~e. 
Very truly yours"';i'?1:%1{.~ ... :... ;., •.... : •.... ·• ~" .. , .•.... , •... :;:~:~f.'-~ 
/~'~f'/;; 
'.--;:;;" 
PLANTE & M,gMN, PLLC 'c;',j:' 
-. {,">-,,,-
~~\L ::',~ "-
',"-..,-
Client: Eastern Michigan University 
. Y/E: 6/30/2007 SUMMARY OF UNRECORDED POSSIBLE ADJUSTMENTS 
The effect of misstatements and classification errors identified would be to Increase (Decrease) the reported amounts in the 
.",flh"ancial statement categories identified below: 
'"':';).:.,";~;, " 
:~,:;:"';~i:t, ' -. .':.-:>t ;~\. 
;,::';;';-:-'.. \~,:,:,~ long-Term Current Long-Term 
Ref. # Description of Misstatemeni.'.\ -;}.'; Current ~~~ts Assets liabilities liabilities 
lKNOWN MISSTATEMENTS:!!;;;.:> ,,;>;i 
""".'" ',::" ,-i~:;i::-'-AI To adjust retainage payables to actu~I;' fgr.indusion _,::( __ .~.~;:)~' 
of improper retainage amount on one co'rithi.~t-':.:,,:,;;,;:,:c:~~., $',,;;/, .. 
To record net impact on expense and begin~l~gh~i:": ',-: A2 
A3 
assets for the amount of prior year costs expensed 
and depreciation related to IT infrastructure that 
was caught up in CY 
l ESTI MATE ADJUSTMENTS: 
BIT 0 reverse conservative accrual for Insurance 
Premiums 
B2 
ITMPLIED ADJUSTMENTS 
C I To record prOjected understatement of accounts 
payable at year end 
C2 
Total 
A.4024 Summary of Possible Adjustments (10/00) 
$ 
(194,368) $ 
108,000 
$ $ (236,368) ",$ __ _ 
Net Assets " Revenue 
$ $ 
824,055 
$ 824,055 $ 
Expenses 
$ (194,368) 
824,055 
( 150,000) 
108,000 
$ 587,687 
Change in Net 
Assets 
$ 194,368 
(824,055) 
150,000 
(108,000) 
$ (S87,68,?) 
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Dear Regents: ")':;(i."~l~;i~A" 
In planning and performing our audit of the finandal statements ~.t,.§.astern Michigan Unive.i'~i);y as of and for the year 
ended June 30, 2007, in accordance with auditing standards gerj~ly accepted in the United:S,tates of America, we 
considered the University's internal control over finandal.c#rring (int~rn,~. control) as a basis for designing our 
auditing procedures for the purpose of expressing our opinioh»Q.the fin",,;:lalstatements, but not for the purpose of 
expressing an opinion on the effectiveness of the University's:i·iij;~s~i!lgsantrol. Accordingly, we do not express an 
opinion on the effectiveness of the University's internal control.·"~.~~(:{l, .. 
Our consideration of internal control was for the1;l£ilt~~p.~\Pose des~~;b¥~.iD. the preceding paragraph and would not 
necessarily identify all deficiencies in internal con{(pl [fiat.ijiig~s:~e signifk.~.deficiendes or material weaknesses. 
However, as discussed below, we identified certair(~efidenci~"i';Jnternal control that we consider to be significant 
deficiencies. -0-:,:;,'__ <"",;~-~~Y '··'::'.;t;(r:i\~· 
A control defiCiency exi~ts Whengl~§~i~H;'e1:pperat;~~;~t~;~:ntrol does hot allow management or employees, in the 
normal course of performin~<~elr assigne9_}functions, <'#j~;'prevent or detect misstatements on a timely basis. A 
significant deficiency is a co'}~~~i deficienC)',;§r c~~binati61];9f control deficiendes, that adversely affects the entity's 
ability to initiate, authorize, ie'1ord, pr?'1Ei$S):.6f;:r~poJ"'t,fiDandal data reliably in accordance with generally accepted 
accounting principles such tha(ti)erE!:j$,~";;;~e'tii1n:a:r~rnbte likelihood that a misstatement of the entity's financial 
statements that is,.more'hill1inc6n~~ential will not be prevented or detected by the entity's internal control. We 
consider the f9118Wi;:;g'defi~i~9C)' tobei;~lgqificant deficiency in internal control: 
/':' :,'",'- ':::..,:-;;;'". ',.;'-:' '.,'" 
In§~~'~esting of const;Sdion in p?b~eiss, we noted that one of the projects on the client prepared schedule 
sho\N~d,a Significant beginning balance, but upon review of the schedule used to compute the prior year 
balance."it •. had not been iriciuded. The resulting impact was that expenses that had nOt been capitalized in 
prior yeais;"""ere now,b.eiiig capitalized out of current year expenditures. Through discussions with 
management?w.~,dete~rr11ned that there were not sufficient intemal controls in place to ensure that all 
construction in'p~~cessprojects would be identified and recorded as such in the year of inception, this resulted 
in an audit adjustriiiint to properly record the prior years' activity. 
This communication is intended solely for the information and use of management, the Board of Regents, and others 
within the organization, and is not intended to be and should not be used by anyone other than these specified parties. 
Very truly yours, 
PLANTE & MORAN, PLLC 
Robb Rose, Partner 
$3,113,294 
32% 
EASTERN MICHIGAN UNIVERSITY 
Student Accounts Receivable Aging 
June 30, 2007 
Total $9,837,703 
$1,413,998 $1,240,306 
14% 13% 
$2,253,319 
23% 
$1,816,786 
18% 
i. Current 
: • 60-120 days 
i 
1
0121-180 days 
0181-360 days i 
i. 360+ internal I 
L-______________________________________________ ~ 
June 30, 2006 
Total $13,015,906 
$1,648,691 $1,668,521 
13% 13% 
$4,079,830 
31% 
BUSiness and Finance D,vlslon-Studen, Accounting 
Prepared by: Mike Hague 
Revisec 081e:914/2007 
$2,951,435 
23% 
$2,667,429 
20% 
, I 
,.Current I 
:.60-120 days 
10121-180 days I 
10181-360 days 
.360+ internal 
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,-....,-.. 
EASTERN MICHIGAN UNIVERSITY 
FY 2007 UNIVERSITY BUDGET STATUS REPORT 
June 3D, 2007 
Student Credit Hour Counts 
Traditional 
Continuing Education 
Total Student Credit Hours 
Operatina Revenues 
Student Tuition and Fees 
Departmental Activities 
Auxiliary 
Indirect Cost Recovery 
Other 
Total Approved Funding 
Operating Expenditures 
Instruction 
Research 
Public service 
Academic support 
Student services 
Institutional support 
Scholarships and fellowships 
Operation and maintenance 
Auxiliary 
Capital Additions 
Other 
Total Operating Expense 
Operating Income/loss 
NOnoperating Revenues (Expenses) 
Appropriations 
Appropriations - MPSERS Credit 
Inveslmentlncome 
Prior year Carry Forward 
Net nonoperating revenues 
Transfers In (Out) 
Debt Retirement 
Provision 2005 MJ PH 
Asset Preservation 
General Fund 
Budget 
a 
465,523 
$159,664,864 
$1,333,000 
$0 
$467,184 
$103,668,701 
$1,627,039 
$2,806,879 
$19,412,889 
$21,974,850 
$35,330,331 
$19,771,536 
$21,790,688 
.0 
$4,700,411 
$78,168,700 
$1,429,332 
$7,596,152 
$4,000,000 
$2,584,189 
$39,052,552 
$1,269,479 
$32,567,897 
$350,000 
$350,000 
$2,402,483 
$0 
$2,571,000 
Budget 
, 
(a+b) 
$103.688.701 
$1,627,039 
$2,806,879 
$19,412,889 
$21,974,850 
$35,330,331 
$21,041,015 
$21,790,688 
$32,567,897 
$4,700,411 
$78,168,700 
$1,779,332 
$4,959,040 
$84,907,072 
$9,998,635 
$4,000,000 
$5,155,189 
Other Funds and General Fee Obligations :til U::';":,;:!l~ :;ji.:l(::',<1~~ :;jil,<la,tHt:I 
Total Transfers $15,232660 $5,348,982 $20,581,642 
Total net nonoperating rev (exp) $69,324,412 $4,998,982 $64 325,430 
Increase In Net Assets $3,369 $216,194 $219,563 
Summarized 
Total Revenues 
Total Expenditures 
Increase In Net Assets 
$246,339,353 
• 
463,919 
$159,142,455 
$1,414,605 
$0 
$1'04.381,872 
$1,345,883 
$2,643,744 
$19,647,060 
$23,774,454 
$31,619,180 
$16,418,442 
$20,146,096 
$4,700,411 
$69,835,735 
($665,900) 
$2,057,474 
,0 
$71,227 309 
$7,596,152 
$4,400,000 
$2,584,169 
$ 
• 
(d+e) 
($15,912) $159,126,543 
$1,414,605 
$33,458,090 $33,458,090 
$617 
$104,381,872 
$1.345,883 
$2,643,744 
$19,647,060 
$23,774,454 
$31,619,180 
1,'173,692 $19,592,134 
$20,148,096 
$31,514,558 $31,514,558 
$4,700,411 
$69,835,735 
($665,900) 
$456,041 $2,513,515 
$0 
$456,041 $71683,350 
$2,730,872 $10,327,024 
$4,400,000 
$2,584,189 
Gene'ral Fund 
6130107 
(1,604) 
($522,409) 
$81,805 
,0 
$150,693 
$693,171 
($281,156) 
($163,135) 
$234,171 
$1,799,604 
($3,711,151) 
($1,353,094) 
($1,642,592) 
$0 
$0 
($8,332,965) 
($665,900) 
$628,142 
($4,959,040) 
$13,329,763 
'0 
$400,000 
'0 
·Necessary adjustments occur at year end not renected above. An example is interdepartmental income for Auxiliaries and allowances for scholarships is removed. 
e ........ "" .... " .. 0;, ...... u.~""" _"' 
~1rt'Vot'l. .. BoghorzoOoh 
($15,912) 
'0 ($5,594,462) 
$0 
,0 
,0 
,0 
'0 
'0 
,0 
($95,767) 
$0 
($1,053,339) 
'0 
$0 
'0 
$106,041 
$106.' 
$328,389 
'0 
($2.571.000) 
6130107 
$693.171 
($281,156) 
($163,135) 
$234,171 
$1,799,604 
($3,711,151) 
($1,446,881) 
($1,642,592) 
($1.053.339) 
($8,332,965)1 
($665,900) 
$734.183 
$328,389 1 
. $400,000 
($2.571.000) 
I 
I 
99.86% 
99.67% 
106.14% 
132.26% 
100.67% 
82.72% 
94.19% 
101.21% 
108.19% 
89.50% 
93.16% 
92.46% 
89.34% 
143.95% . 
100.00% 
110.00% 
100.00% 
94.73% 
96.93% 
85.67% 
92.45% 
96.77% 
113.67% 
0.00% 
86.03% 
88.80% 
99.66% 
U_dM<o'InpIS ... 2001'IF;""""'SIRto"",,,,e .. Ao;.3I><l1., ... 
9I13/X107I'''O_ 
EXl:!:l!:Odltures Bll Catego!y: 
Faculty Salaries 
81aff Salaries 
Other Personal Services 
Student Help 
Benefits 
Sub-Total Compensation 
Cost of Goods Sold 
SS&MfTravellEquipment 
Utilities 
Financial Aid 
Distribution to EMU Foundation 
Recharges 
Transfers 
Sub-Total Operating Expense 
Total Expenditures 
8"'''-' eod FInII .... • u"""'~ BLIdgo! 
P_'.~ by: V",TUo aogt>e .. _ 
FY2007 
General Fund 
Budget 
a 
$67,049,828 
$46,904,126 
$2,386,798 
$7,014,678 
$45,604,458 
$168,961,888 
$0 
$35,638,944 
$8,337,445 
$19,771,536 
$1,837,425 
($3,443,914) 
$15,232,660 
$77,374,096 
$246,335,984 
EASTERN MICHIGAN UNIVERSITY 
FY 2007 UNIVERSITY BUDGET STATUS REPORT 
EXPENDITURES BY CATEGORY 
June 30 2007 
Budget Actual * 
FY2007 FY2007 . m!!l!1. FY2007 FY2007 
Auxiliary Total General Fund Auxiliary Total I I General Fund Budget Budget I 6130107 6130/07 6130/07 6130/07 
b c d • f 
$0 $67,049,B28 $66,074,818 . $0 $66,074,818 I ($975.010) 
$5,934,680 $52,838,806 $46,554,627 $5,215,299 . $51,769,926 
$108,556 $2,497,354 $3,D89,9'4 $453,672 : '. $3,543,586 
$2,782,246 $9,796,924 $6,992,069 $2,727,936 $9,720,005 
$2,511,938 $48,116,396 $46,350,036 $2,666,970 $49,017,006 
$11,337,420 $180,299,308 $169,061,464 $11 ,063,877 $180,125,341 
$6,191,472 $6,191,472 $6,539,362 $6,539,362 $0 
$7,857,058 $43,496,002 $33,518,835 $7,554,824 $41,073,659 ($2,120,109) 
$3,776,711 $12,116,156 $7,159,302 $3,102,818 $10,262,120 ($1,178,143) 
$1,269,479 $21,041,015 $18,418,442. $1,173,692 $19,592,134 ($1,353,094) 
$0 $1.837,425 $1.837,425 $0 $1,837,425 $0 
$3,403,236 ($40,676) ($3,460,976) $3,385,537 ($75,439) ($17,062) 
$5,348982 $20,581,642 $12,234,607 $1,978,728 $14.213.335 
$27,848,938 $105,223,034 $69.707.635 $23,7341961 $93.442,596 
$39,186,358 $?85,522,342 $238,769,099 $34J.~~,838 $273,567,937 
Auxiliary 
6130107 
$0 
$347,890 
($302,234) 
($675,893) 
($95,787) 
$0 
($17,699) 
Tolal I General Fund Auxiliary Total 
6130/07 6J3fJ/07 6130/07 6130/07 
($975.010) I 96.55% 
$347,690 I 105.62% ($2,422,343) 94.05% 96.15% 
($1,854,036) 85.87% 82.11% 
($1,448,881) 93.16%" 92.45% 
$0 
($34,761) 
U:\8001<1 -.lSepl 2OOlIFino",,",' Siole""'''' 8 nil 6-30-07.2.Is 
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) To the Board of Regents of 
Eastern Michigan University 
Independent Auditor's Report 
We have audited the accompanying balance sheet of Eastern Michigan University and its discretely 
presented component unit as of June 30, 2007 and June 30, 2006 and the related statement of 
revenue, expenses, and changes in net assets and cash flows for the years then ended. These 
financial statements are the responsibility of the University's management. Our responsibility is to 
express an opinion on these financial statements based on our audits. 
We conducted our audits of these statements in accordance with auditing standards generally 
accepted in the United States of America and Government Auditing Standards issued by the 
Comptroller General of the United States. Those standards require that we plan and perform the 
audit to obtain reasonable assurance about whether the fmancial statements are free of material 
misstatement. An audit includes examining, on a test basis, evidence supporting the amounts and 
disclosures in the financial statements. An audit also includes assessing the accounting principles 
used and significant estimates made by management, as well as evaluating the overall financial 
statement presentation. We believe that our audits provide a reasonable basis for our opinion. 
In our opinion, the financial statements referred to above present fairly, in all material respects, the 
financial position of Eastern Michigan University and its discretely presented component unit as of 
June 30, 2007 and June 30, 2006, and the results of its operations and cash flows for the years then 
ended in conformity with accounting principles generally accepted in the United States of America. 
In accordance with Government Auditing Standards, we have also issued our report dated 
September xx, 2007 on our consideration of Eastern Michigan University'S internal control over 
financial reporting and on our tests of its compliance with certain provisions of laws, regulations, 
contracts and grant agreements. The purpose of that report is to describe the scope of our testing of 
internal control over financial reporting and compliance and the results of that testing, and not to 
provide opinions on the internal control over financial reporting or on compliance. That report is an 
integral part of an audit performed in accordance with Government Auditing Standards and should 
be considered in assessing the results of our audit. 
The Management's Discussion and Analysis on pages 2 to 9 are not a required part of these 
financial statements, but are supplementary information required by the Governmental Accounting 
Standards Board. We have applied certain limited procedures, which consisted principally of 
inquiries of management regarding the methods of measurement and presentation of the required 
supplementary information. However, we did not audit the information and express no opinion on 
it. 
September xx, 2007 
I 
EASTERN MICHIGAN UNIVERSITY 
MANAGEMENT'S DISCUSSION AND ANALYSIS 
This section of the Eastern Michigan University ("University") annual financial report presents 
management's discussion and analysis of the financial performance of the University during the 
fiscal years ended June 30, 2007, 2006, and 2005. This discussion should be read in conjunction 
with the accompanying financial statements and footnotes. The financial statements, footnotes and 
this discussion are the responsibility of University management. 
Using the Annual Financial Report 
This annual report consists of financial statements, prepared in accordance with Governmental 
Accounting Standards Board ("GASB") Statement No. 35, Basic Financial Statements and 
Management's Discussion and Analysis/or Public Colleges and Universities. The fmancial 
statements prescribed by GASB Statement No.35 (the Statement of Net Assets, Statement of 
Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows) are prepared 
under the accrual basis of accounting, whereby revenues and assets are recognized when the service 
is provided and expenses and liabilities are recognized when others provide the service, regardless 
of when cash is exchanged. 
The Statement of Net Assets includes all assets and liabilities. Changes in net assets (the difference 
between assets and liabilities) are an indicator of the improvement or erosion of the University's 
financial health when considered with non-financial facts such as enrollment levels and the 
condition of facilities. 
The Statement of Revenues, Expenses and Changes in Net Assets presents the revenues earned and 
expenses incurred during the year. Activities are reported as either operating or nonoperating. A 
public university's dependency on State aid and gifts could result iIi operating deficits because the 
financial reporting model classifies State appropriations and gifts as nonoperating revenues. The 
utilization of capital assets is reflected in the financial statements as depreciation, which amortizes 
the cost of an asset over its expected useful life. 
The Statement of Cash Flows presents information related to cash inflows and outflows 
surnrnarized by operating, noncapital financing, capital financing and related investing activities, 
and helps measure the ability to meet financial obligations as they mature. 
The University adopted GASB Statement No. 39, Determining Whether Certain Organizations are 
Component Units, in 2004. As such, the Eastern Michigan University Foundation ("Foundation") 
financial statements, footnotes, and management's discussion and analysis have been discretely 
incorporated into the University's financial statements. 
The Foundation, located in Ypsilanti, Michigan, is a private nonprofit organization that reports 
under FASB standards, including FASB Statement No. 117, Financial Reporting/or Not-for-Profit 
Organizations. As such, certain revenue recognition criteria and presentation features are different 
from GASB revenue recognition criteria and presentation features. No modifications have been 
made to the Foundation's financial information in the University's financial reporting entity for 
these differences. Management's discussion and analysis of the financial performance of the 
Foundation during the fiscal years ended June 30, 2007, 2006, and 2005 is reflected on pages 10 to 
13 of this report. 
2 
Financial Activity )7"'-(\ WW'~\_ ,'~; 
The University's financial position changed during the fiscal year ended June 30, 2007 as comPaiea~.l\ 
to the previous two years as evidenced by: 
• The University's current assets decreased by $14.8 million in 2007 versus 2006 primarily 
due to decreased state appropriations receivable, accounts receivable, and investments in 
28-day auction rate securities (cash equivalents). Current assets increased in 2006 by $2S.7 
million over 200S primarily due to increased investments in 28-day auction rate securities. 
• Total liabilities decreased by $S.I million in 2007 versus 2006 primarily due to bond 
payments. Total liabilities increased by $26.S million in 2006 over 2005 primarily due to 
the issuance of long-term bonds and payments due on capital projects. 
• In 2007 the University's net assets decreased by $12.2 million to $2S0.3 million, of which 
$20S.0 million was either invested in capital assets or restricted. Of the remaining $4S.3 
million in unrestricted assets, all but $4.0 million was designated for specific purposes. In 
2006, the University's net assets increased by $S.O million to $262.S million, of which 
$206.5 million was either invested in capital assets or restricted. Of the remaining $S6.0 
million in unrestricted assets, all but $4.S million was designated for specific purposes. 
• Operating revenues increased by $2.1 million in 2007 versus 2006. The increase was 
primarily from student tuition and fees. In 2006, operating revenues increased by $16.4 
million versus 200S primarily due to student tuition and fees. 
• In 2007, the University's operating expenses increased by $12.7 million, primarily due to 
increased instruction expenses of $6.3 million, $3.2 million in student services, $I.S million 
in depreciation, and $1.5 million in operation and maintenance of plant. In 2006, the 
University's operating expenses increased by $12.4 million, primarily due to increased 
instruction expenses of $S. 7 million, $4.0 million in operations and maintenance of plant, 
and $1.0 million in scholarships. 
• In 2007, State appropriations of$69.2 million were the most significant nonoperating 
revenue and reflected a base cut of $1.2 million. In addition, $7.1 million has been delayed 
until 2008. In 2006, State appropriations were $76.8 million and included $0.6 million 
restored from the 200S Governors' executive order. In 200S, State appropriations of $79.1 
million included $2.4 million from the Governor's tuition restraint pledge. 
• In 2007, the $83.8 million operating loss combined with cash requirements (principal and 
interest payments), totaled $94.7 million which was partially funded by State 
appropriations. In 2006, the $73.3 million operating loss combined with other cash 
requirements (principal and interest payments), totaled $84.0 million which was partially 
funded by State appropriations 
3 
Eastern Mic:Wgan University 
Condensed Statements of Net Assets 
as of June 30,2007,2006 and 2005 (as restated) 
(in thousands) 
ASSETS 2007 2006 2005 
Current assets 89,939 104,772 
Noncurrent assets 355,965 358,457 
Total assets $ 445,904 $ 463,229 $ 
LIABILITIES 
Current liabilities: 46,762 49,298 
Noncurrent liabilities: 148,851 151,388 
Total liabilities $ 195,613 200,686 $ 
NET ASSETS 
Invested in capital assets, 
net of related debt $ 170,067 $ 156,560 $ 
Restricted, expendable 34,909 49,917 
Unrestricted, designated 41,301 51,599 
Unrestricted, undesignated 4,014 4,467 
Total net assets $ 250,291 $ 262,543 $ 
At June 30, 2007, total University assets were $446 million, compared to $463 million in fiscal 
2007, The University's largest asset is its investment in physical plant of$320 million at June 30, 
2007 compared to $311 million in fiscal 2006, net of accumulated depreciation. 
At June 30, 2006, total University assets were $463 million, compared to $432 million in fiscal 
2005. The University's largest asset is its investment in physical plant of $311 million at June 30, 
2006 compared to $291 million in fiscal 2005, net of accumulated depreciation. 
In fiscal 2007, the University's current assets of$90 million were sufficient to cover current 
liabilities of $47 million (current ratio of 1.91). In fiscal 2006, the University's current assets of 
$105 million were sufficient to cover current liabilities of$49 million (current ratio of 2.14). The 
fiscal 2007 decrease in assets of $17 million was primarily due to decreased state appropriations 
receivable, decreased cash and investments, and fiscal 2007 depreciation expense. 
In fiscal 2005, current assets of $79 million were sufficient to cover current liabilities of $39 
million (current ratio of2.03). The fiscal 2006 increase in current assets of $25.8 million was 
primarily due to increased cash from student tuition and fees and investments in 28-day auction rate 
securities. The $5.8 million increase in noncurrent assets was primarily due to bond proceeds 
received for capital projects. 
University liabilities total $196 million at June 30, 2007, compared to $201 million in fiscal 2006 
and $174 million in fiscal 2005. Long-term debt, consisting of bonds payable, was $145 million, 
$149 million, and $131 million, as of June 30, 2007, 2006, and 2005, respectively. 
4 
79,026 
352,692 
431,718 
39,426 
134,734 
174,160 
155,284 
49,610 
48,160 
4,504 
257,558 
) 
In 2007, total net assets decreased by $12.2 million to $250.3 million. Unrestricted designated,"M, 1-"? t" 
assets decreased by $5.0 in the General Fund, $7.6 million in the Designated Fund, and $0.9 millibnw~/,,\ 
in the Auxiliary fund primarily due to decreased State appropriations, increased operating expenses, 
and decreased auxiliary operating revenues. Unrestricted designated assets increased $3.2 million 
in the Plant fund primarily due to tuition allocated to future capital projects. Unrestricted 
undesignated net assets in the General Fund decreased $0.4 million due to increased operating 
expenses. Restricted net assets decreased by $0.9 million in the Expendable Restricted due to 
increased operating expenses. Restricted Net Assets in the Plant fund decreased by $14.1 million 
and Net Assets in Capital Assets, net of related debt, increased by $13.5 million in 2007, 
respectively, primarily due to the completion of capital projects funded by bond proceeds. 
In 2006, total net assets increased by $5.0 million to $262.5 million. Unrestricted designated assets 
increased by $3.4 million in 2006, primarily due to tuition allocated to future capital projects. 
Unrestricted net assets are designated for ongoing academic and research programs, capital projects 
and other strategic initiatives. 
The Statement of Revenues, Expenses and Changes in Net Assets presents the operating results of 
the University and is summarized below. Consistent with GASB requirements, revenues are 
categorized as operating or nonoperating. 
Eastern Michigan University 
Condensed Statements of Revenues 
for tbe years ended June'30, 2007, 2006 and 2005 
(In thousands) 
2007 2006 2005 
Operating revenues 
Student Tuition and fees $ 161,105 $ 154,539 $ 
Less: Scholarship allwances (18,615) (16,348) 
Net student tuition and fees 142,490 138,191 
Sponsored programs 27,96~ 28,777 
Other 36,703 38,048 
Total operating revenues 207,156 205,017 
Nonoperating and Other Revenues 
State appropriations 69,170 76,765 
Gifts 3,153 3,448 
Investment Income 5,061 3,403 
Other 316 887 
Total nonoperating and other revenues 77,700 84,503 
Total Revenues $ 284,856 289,520 $ ==~;;;,;;;;;;;;, $ 
The most significant sources of operating revenues for the University are student tuition and fees, 
grants and contracts, and auxiliary activities. 
5 
137,652 
(14,939) 
122,713 
28,382 
37,483 
188,578 
79,051 
2,855 
2,538 
460 
84,904 
273,482 
Operating reve~~es increased by $2.1 million .in 2007 vers~s 2006. The increase. ,:as primaril~,"'t ,,,j'\ 
from student tUItIOn and fees. In 2006, operatmg revenues mcreased by $16.4 million versus 20,054 \r\ 
primarily due to student tuition and fees. 
Net nonoperating and other revenues decreased by $6.8 million in 2007 and $0.04 million in 2006. 
The 2007 decrease was primarily due to decreased state appropriations. 
Operating and nonoperating expenses by functional classification are presented below: 
Eastern Michigan University 
Condensed Statements Expenses and Cbanges in Net Assets 
for the years ended Jone 30,2007,2006 aDd 2005 
(In thousands) 
2006 2005 (as restated) 
Operating Expenses 
Instruction 105,071 98,737 
Research 5,530 5,208 
Public service 10,831 10,885 
Academic support 20,547 20,769 
Student services 26,764 23,599 
Institutional support 34,944 33,824 
Scholarships and fellowships 17,488 18,778 
Operation and maintenance of plant 24,280 22,741 
Auxiliary activities, net (note 1) 28,124 27,863 
Depreciation and other 17,415 15,886 
Total Operating expenses 290,994 278,290 
Nonoperating Expenses 
Interest expense 6,114 6,245 
Total nonoperating expenses 6,114 6,245 
Total Expenses $ 297,108 284,535 $ 
Total increase (decrease) in net assets (12,252) 4,985 
Net assets, beginning of year 262,543 257,558 
Net assets, end of year $ 250,291 $ 262,543 
====== 
$ 
In 2007, the University's operating expenses increased by $12.7 million, primarily due to increased 
instruction expenses of $6.3 million, $3.2 million in student services, $1.5 million in depreciation, 
and $1.5 million in operation and maintenance of plant. 
In 2006, the University's operating expenses increased by $12.4 million, primarily due to increased 
instruction expenses of$5.7 million, $4.0 million in operations and maintenance of plant, and $1.0 
million in scholarships. 
Net Assets as of July 1,2004 have been restated by ($1,989,730) to correct information technology 
conversion-related misstatements. The adjustment had no effect on the increase (decrease) in net 
assets for 2007, 2006 or 2005. 
6 
93,035 
4,946 
10,822 
19,602 
24,719 
32,430 
17,717 
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Eastern Michigan University 
Condensed Statements of Cash Flows 
for tbe years ended JUDe 30, 2007, 2006 aDd 2007 
(in thousands) 
2007 2006 2005 
Cash provided/(u,ed) by: 
Operating activities $ (63,573) $ (49,452) $ (62,860) 
Noncapital financing activities 80,808 80,017 82,207 
Capital and related fmancing activities (35,914) (28,999) (26,926) 
Investing activities: 15,718 24,000 
Net increase (decrease) in cash (2,961) 25,566 
Cash and cash equivalents, beginning of year 65,676 40,110 
Cash and cash equivalents, end of year $ 62,715 $ 65,676 $ 
Supplemental disclosure of noncash items: 
Capital gifts received $ 114 $ 229 $ 
For 2007, major sources of operating cash included student tuition and fees ($164.2 million), 
auxiliary activities ($30.7 million), and grants and contracts ($27.8 million). The largest uses of 
operating cash were payments for suppliers and employees ($234.2 million) and financial aid 
($38.2 million). The most significant source of noncapitai financing activities cash was State 
appropriations ($77.5 million). 
For 2006, major sources of operating cash included student tuition and fees ($153.8 million), 
auxiliary activities ($36.5 million), and grants and contracts ($22.3 million). The largest uses of 
operating cash were payments for suppliers and employees ($221.6 million) and financial aid 
($35.7 million). The most significant source of noncapital financing activities cash was State 
appropriations ($76.4 million). 
For 2005, major sOurces of operating cash included student tuition and fees ($134.9 million), 
auxiliary activities ($36.2 million), and grants and contracts ($29.3 million). The largest uses of 
operating cash were payments for suppliers and employees ($217.9 million) and financial aid 
($34.1 million). The most significant source of noncapital financing activities cash was State 
appropriations ($79.0 million). 
Credit Ratings 
The University'S credit ratings by Moody's Investors Services went from "A2" in 2005 to 
"Aaa!VMIG I" in 2006. The "A" credit rating by Standard & Poor's was renewed in 2007. The 
highest achievable ratings are "Aaa" and "AAA", respectively. The University's capacity to meet 
its financial obligations is considered strong by bond purchasers based upon these ratings. 
Sarbanes-Oxley 
The Sarbanes-Oxley Act of 2002 applies only to publicly traded corporations; however, 
management and the Board of Regents believe many of the principles are also appropriate for 
institutions of higher education. The University has adopted several of the principles of the 
7 
7,621 
42 
40,068 
40,110 
57 
, 
Ij 
Sarbanes-Oxley Act as recommended by the National Association of College and University 
Business Officers (NACUBO). 
Looking Ahead 
Eastern Michigan University emerged as a national leader in science education this year as it 
unveiled plans for a $\00 million science complex - the largest construction project in the 
University's IS8-year history. The Mark Jefferson Science Complex will catapult EMU into a 
national leadership position in science teaching, curriculum and facilities. The building addition and 
related renovations will provide a generation of future chemists and biologists an unequalled 
opportunity to do hands-on research alongside top-notch faculty. When finished in 20 I 0, the 
complex will fortify the western edge of campus as the place for student learning and engagement. 
Placed shoulder to shoulder will be the expanded science complex, the Bruce T .. Halle Library 
(opened in 1999) and the EMU Student Center (opened in 2006.) 
The project's estimated cost - to be funded through the sale of bonds - includes $26.7 
million for renovation of the existing building and $73.3 million for 151,000 square feet of new 
construction. 
Academic innovation occurred across campus as well, with the launch of four programs: a 
bachelor of science in information assurance; a bachelor of arts/science in cross-disciplinary 
studies; a master of science in integrated marketing communications; and a master of science in 
health administration. The College of Business, demonstrating a continued commitment to ethics in 
business education, hosted its inaugural Ethos Week celebration in March. 
Our professors continued to earn national and statewide accolades. Among the most notable 
were Heather Neff, a professor of English language and literature, who was one ofthree recipients 
of the inaugural Michigan Distinguished Professors of the Year Award presented by the Presidents 
Council, State of Michigan; and Joan M. Abbey, a research scientist with the College of Health and 
Human Services, who received a $388,870 grant from the U.S Department of Justice to continue a 
statewide study related to Michigan's Infant Mental Health model. 
And following its success with multimillion-dollar grants to provide valuable coatings 
research for the U.S. Army and the Navy, the Coatings Research Institute (affiliated with the 
College of Technology) secured a $1 million Air Force contract to conduct research projects at 
Wright-Patterson Air Force Base. 
EMU students demonstrated their ability to excel as well. Student-athietes in 2006-07 were 
responsible for bringing home a record eight Mid-American Conference (MAC) championships, the 
most by any school in a single year in MAC history. EMU teams won titles in men's cross country, 
women's swimming, men's indoor track, men's swimming, women's gymnastics, men's golf, 
men's outdoor track and women's softball. The award-winning forensics team placed second 
nationally at the National Forensics Association Tournament. And the student newspaper, the 
Eastern Echo, won 19 awards at the Michigan Collegiate Press Association contest. 
EMU's scholarly and community engagement work also received external validation. The 
Target Corporation awarded EMU a grant to continue the successful Jumpstart program, which 
helps develop literacy and social skills in preschool children from local schools. In addition, EMU 
received a $3.4 million U.S. Department of Education "GEAR-UP" grant to help low-income 
middle school students raise educational achievement arid promote college enrollment. The Upward 
Bound program received a six-year, $2.3 million renewal grant to continue work in preparing area 
high school students to succeed at college. EMU also received a $86,000 grant from the American 
Honda Foundation to help fund an after-school program for about 450 area school children that 
helps them understand the growing field of environmental product design. And the University 
received national attention in October when it hosted the National Health Care Forum at the 
Convocation Center. 
In the past year, numerous independent authorities acknowledged excellence at EMU. For 
the fourth consecutive year, The Princeton Review recognized EMU as a "Best Midwestern 
College." The Ann Arbor Learning Community, an authorized charter school of EMU, was 
designated one of the 53 best charter schools in the United States by the Center for Education 
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Reform. And the University was recognized as one of the 100 Best Campuses for lesbian, gay,,-, 1"';" ;\ 
bisexual, and transgendered (LGBT) students by The Advocate College Guide for LGBT StuddntU(/",\" 
As productive as the year was, EMU encountered and addressed several challenges to its 
operations. A months-long impasse in contract negotiations with its faculty union led to the hiring 
of a labor mediator, who helped the parties reach a new four-year agreement through 20 I O. In 
addition, the murder of a student in December led to a series of internal and external investigations 
regarding how well University policies were followed in the aftermath. In response, EMU created a 
16-point campus safety and security plan that may become a national collegiate model when fully 
implemented. Then in July, the Board of Regents voted to terminate the contract of John A. Fallon, 
III, as president; Provost Don Loppnow was assigned a new role as executive vice president and 
made day-to-day leader of EMU until a presidential search could be completed. 
EMU solidified its executive leadership through the appointment of five senior 
administrators, all of whom now serve as members of the Strategic Operations Council. The 
appointees are: Freman Hendrix as chief government relations officer; Janice M. Stroh as vice 
president for business and finance; Thomas C. Green as vice president for enrollment management; 
Sharon L. Abraham as director of diversity; and Theodore G. Coutilish as associate vice president 
for marketing and communications. 
In addition, Michigan Gov. Jennifer Granholm named four regents: Ismael Ahmed of 
Dearborn; Gary D. Hawks of Okemos; Francine Parker ofSt. Clair Shores; and James F. Stapleton 
of Ann Arbor. 
The full eight-member board, working side by side with the new senior leadership team, is 
already working on a range of issues to strengthen the University in 2007-08 and beyond. Those 
issues include: strengthening academic programming and scholarly and creative activities; 
increasing enrollment; continuing to improve safety and security measures and awareness on 
campus; enhancing student life through intercollegiate athletics, student organizations, community 
service and fine and performing arts; improving instructional facilities; preparing for a 
comprehensive fundraising campaign; imprOVing institutional effectiveness, communication and 
collaboration among constituents; and strengthening community engagement as well as support 
from legislative and government agencies. 
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EASTERN MICHIGAN UNIVERSITY FOUNDATION 
MANAGEMENT'S DISCUSSION AND ANALYSIS 
This section ofthe University annual financial report presents the Foundation management's 
discussion and analysis of the financial performance of the Foundation during the fiscal years ended 
June 30, 2007 and 2007. This discussion should be read in conjunction with the accompanying 
financial statements and footnotes. The financial statements, footnotes and this discussion are the 
responsibility of Foundation management. 
The Consolidated Balance Sheet includes all assets and liabilities. Changes in net assets (the 
difference between assets and liabilities) are an indicator of the improvement or erosion of the 
Foundation's financial health. The Consolidated Statement of Activities and Changes in Net Assets 
presents the revenues earned and expenses incurred during the year. Activities include unrestricted, 
temporarily restricted, or permanently restricted and are reported on a consolidated basis. 
The Consolidated Statement of Cash Flows presents information related to cash inflows and 
outflows summarized by operating, investing, and financing activities, and helps measure the ability 
to meet financial obligations as they mature. 
Eastern Michigan University Foundation 
Condensed Statements of Net Assets 
as of June 30, 2007, 2006 and 2005 
(in thousands) 
ASSETS 2007 2006 2005 
Assets: 
Cash and cash equivalents $ 4,171 $ 3,466 $ 2,742 
Accounts receivable 335 607 364 
Inventories 27 27 27 
Loans and advances to affiliates (Note 8) 170 
Accrued interest and dividends 141 124 92 
Other assets 142 79 41 
Contributions receivable (Note 11) 714 261 759 
Life insurance cash surrender value 252 255 233 
Property and equipment - Net (Note 12) 2,129 2,171 2,235 
Investments (Note 13) 47,088 42,136 37,520 
Investments held under split-interest agreements (Note 13) 1,624 1,539 1,524 
Total assets $ 56,793 $ 50,665 $ 45,537 
LIABILITIES 
Liabilities: 
Accounts payable $ 734 $ 301 $ 828 
Accrued liabilities 220 2\0 118 
Mortgages payable (Note 14) 2,214 2,235 2,255 
Liabilities under split-interest agreements 827 807 869 
Total liabilities $ 3,995 $ 3,553 $ 4,070 
NET ASSETS 
Unrestricted (Note 15) $ 2,203 $ 2,221 $ 1,931 
Temporarily restricted (Note 15) 21,642 17,657 13,293 
Pennanently restricted (Note 15) 28,953 27,234 26,243 
Total net assets $ 52,798 $ 47,112 $ 41,467 
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At June 30, 2007, total F~undation assets were $S6.8 million, compared to $SO.7 million in 20~6) 
and $4S.S million in fiscal200S. The Foundation's largest asset is its investments of$48.7 million 
at June 30, 2007 compared to $43.7 million at June 30, 2006 and $39.0million in 200S. 
Foundation liabilities total $4.0 million at June 30, 2007, compared to $3.6 million at June 30, 
2006, and $4.1 million in 200S. Mortgages payable of$2.2 million is the largest liability for 2006, 
2005, and 2004. 
In 2007, total net assets increased by $5.7 million to $S2.8 million primarily due to a return of 
IS.5% on the investment portfolio. In 2006, total net assets increased by $S.6 million to $47.1 
million primarily due to increased gifts to the endowment and a return of 11.6% on the investment 
portfolio. Unrestricted net assets are designated for ongoing advancement programs, capital 
projects and other strategic initiatives. 
Eastern Michigan University Foundation 
Condensed Statements of Activities and Changes in Net Assets 
for the years ended June 30, 2007, 2006 and 2005 
(in thousands) 
2007 2006 2005 
Revenue, Gains and Other Support: 
Contributions $ 4,108 $ 5,836 $ 
Investment income 1,082 894 
Net realized and unrealized gains (losses) 5,390 3,386 
EeMe revenue 1,600 1,711 
Administrative and management fee 1,837 1,631 
Other revenue 70 81 
Total Revenue, Gains, and Other Support 14,087 13,539 
Expenses: 
Contributions to EMU: 
Expendable contributions 2,529 2,624 
Contributions from endowment income 914 931 
General and administrative - Foundation Management 452 511 
Fund raising 2,891 2,187 
EeMe expenses 1,535 1,543 
Other 4 10 
Total expenses 8,325 7,806 
Increase in Net Assets before other changes in 5,762 5,733 
net assets 
Other Changes in Net Assets 
Funds transferred from EMU 59 
Changes in value of split interest agreement (135) (88) 
Increase (Decrease) in Net Assets 5,686 5,645 
Net assets, beginning of year 47,112 41,467 
Net assets, end of year $ 52,798 $ 47,112 $ 
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The most significant sources of revenues for the Foundation are contributions and investment 
income, which includes realized and unrealized gains. 
In 2007 expenses increased by $0.5 million primarily due to increased fundraising expenses. In 
2006 expenses decreased by $0.3 million primarily due to decreased fundraising and ECMC 
expenses. 
Eastern Michigan University Foundation 
Condensed Statements of Cash Flows 
for tbe years ended June 30, 2007, 2006 and 2005 
(in thousands) 
2007 2006 2005 
Cash provided/(used) by: 
Operating activities $ (1,012) $ 1,224 $ 
Investing activities 134 (1,321) 
Financing activities 1,582 822 
Net Increase in Cash and cash equivalents 704 725 
Cash and cash equivalents, begiIming oryear 3,467 2,742 
Cash and cash equivalents, end oryear $ 4,17l $ 3,467 $ 
For 2007, major sources of cash included sales ofinvestments ($13.9 million), and contributions 
restricted for long term purposes ($1.7 million). The largest uses of cash were purchases of 
investments ($13.5 million). 
For 2006, major sources of cash included sales of investments ($16.6 million), and contributions 
restricted for long term purposes ($1.0 million). The largest uses of cash were purchases of 
investments ($17.9 million). 
For 2005, major sources of cash included sales of investments ($16.3 million), and contributions 
restricted for long term purposes ($1.5 million). The largest uses of cash were purchases of 
investments ($17.1 million). 
LOOKING AHEAD: 
The mission of the Foundation is to support the students, programs, services, and the educational 
community of the University through collaborative relationships with individuals, corporations, 
foundations, and other organizations. Increased focus and energy at the Foundation is expected to 
continue to produce very positive results to help strengthen the University. 
The Foundation has a direct impact on the University's student population, faculty, and programs 
by growing expendable current-use funding and also providing increased available spending from 
our endowment. This impact is apparent from the funds that are raised and through our growing 
relationships with an increased number of alumni, donors, and friends of the University. 
We are encouraged that our number of gifts and number of donors increased during fiscal 2007, 
which means we are reaching more alumni and friends, although overall cash revenue decreased 
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from a record-breaking $7.5 million in fiscal 2006 to $4.2 million in fiscal 2007. Financial r"" 
performance is on the rise, however. The market value of our endowment exceeded $50 milIid'\),..l 
I) which will allow for an increased amount of endowment spending on both students and programs. 
During fiscal year 2008, the Foundation will continue its work with the University community as 
planning continues for a comprehensive campaign, which will focus on scholarship support for 
students, program support for faculty and infrastructure needs across campus. This next year of 
campaign planning will focus on priority setting, volunteer leadership, internal readiness, and 
communications planning. 
In preparing for this campaign last fiscal year, three new positions-programmer/analyst, manager 
of donor relations, and development associate--were added to the foundation. These additional 
resources have enabled the foundation to improve donor reporting and stewardship services, and 
give necessary support to development officers to allow increased donor contacts. 
The campaign will allow for the tracking of a number of important metrics, in addition to dollars 
raised. These additional measurements will include tracking the number and dollar value of multi-
year pledges, documented estate commitments, donor participation rates by constituent groups, 
development officer efforts including contact and proposal activity, and volunteer solicitation 
results. 
In addition to our fundraising efforts, the Foundation continues to raise the visibility of the 
University through active public engagement. Through numerous activities and events, both on and 
off campus, the Foundation seeks to broaden the University's base of supporters and extend its 
reach, particularly throughout southeastern Michigan. Dedicated alumni, donors, and friends are 
vital to the University's success, and in tum enhance our ability to provide much needed support to 
\ students, faculty, and programs to strengthen the University. 
,I 
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EASTERN MICHIGAN UNIVERSITY 
STATEMENTS OF NET ASSETS 
As of June 30, 2007 and 2006 
2007 2006 
ASSETS 
Current assets: 
Cash and cash equivalents (note 2) $ 62,714,734 $ 65,676,454 
Accounts receivable, net (note 3) 19,506,796 22,668,929 
Appropriation receivable 5,559,995 13,846,184 
Inventories 548,984 895,377 
Deposits and prepaid expenses 1,359,649 1,212,229 
Accrued interest receivable 249,300 472,330 
Total current assets 89,939,458 104,771,503 
Noncurrent assets: 
Student loans receivable, net (note 3) 10,919,506 11,304,304 
Long-term investments (note 2) 17,822,886 28,256,544 
Capital assets, net (note 4) 319,522,178 310,844,852 
Capitalized Bond Expenses, net (note 5) 7,700,647 8,051,550 
Total noncurrent assets 355,965,217 358,457,250 
Total assets $ 445,904,675 $ 463,228,753 
LIABILITIES 
Current liabilities: 
Current portion oflong-term debt (note 5) $ 4,665,000 $ 4,830,000 
Accounts payable and accrued liabilities 14,865,147 16,137,827 
Accrued payroll, taxes and fringe benefits 17,845,40 I 17,102,774 
Unearned fees and deposits 7,165,626 7,406,044 
Insurance and other claims payable (note 7) 2,220,469 3,821,438 
Total current liabilities 46,761,643 49,298,083 
Noncurrent liabilities: 
Accrued compensated absences (note 6) 4,062,204 1,713,092 
Long-term debt (note 5) 144,790,000 149,455,000 
Long-term unearned fees and deposits 220,000 
Total noncurrent liabilities 148,852,204 151,388,092 
Total liabilities $ 195,613,847 $ 200,686,175 
NET ASSETS 
Invested in capital assets, net of related debt $ 170,067,178 $ 156,559,852 
Restricted, expendable 34,908,675 49,916,652 
Unrestricted 45,314,975 56,066,074 
Total net assets $ 250,290,828 $ 262,542,578 
The accompanying notes are an integral part of this statement. 
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EASTERN MICHIGAN UNIVERSITY FOUNDATION 
CONSOLIDATED BALANCE SHEET 
JUNE 30, 2007 
(WITH COMPARATIVE TOTALS FOR JUNE 30, 2006) 
ASSETS 2007 
Cash and cash equivalents $ 4,171,364 $ 
Accounts receivable 335,480 
Inventories 26,809 
Loans and advances to affiliates (Note 8) 170,000 
Accrued interest and dividends 140,749 
Other assets 142,581 
Contributions receivable (Note 11) 713,523 
Life insurance cash surrender value 252,120 
Property and equipment - Net (Note 12) 2,129,110 
Investments (Note 13) 47,087,591 
Investments held under split-interest agreements 1,623,592 
(Note 13) 
Total assets $ 56,792,919 $ 
LIABILITIES 
Accounts payable $ 733,602 $ 
Accrued liabilities 220,560 
Mortgages payable (Note 14) 2,213,728 
Liabilities under split-interest agreements 827,284 
Total liabilities $ 3,995,174 $ 
NET ASSETS 
Unrestricted (Note 15) $ 2,203,150 $ 
Temporarily restricted (Note 15) 21,642,258 
Permanently restricted (Note 15) 28,952,337 
Total net assets $ 52,797,745 $ 
Total liabilities and net assets $ 56,792,919 $ 
The accompanying notes are an integral part of this statement. 
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EASTERN MICHIGAN UNIVERSITY 
STATEMENTS OF REVENUES, EXPENSES 
AND CHANGES IN NET ASSETS 
For the years ended June 30 2007 and 2006 
1l!J!1 2006 
OPERATING REVENUES 
Student tuition and fees $ 161,104,933 $ 154,539,224 
Scholarship allowances (18,614,716) (16,348,058) 
Net student tuition and fees 142,490,217 138,191,166 
Federal grants and contracts 7,057,388 6,259,063 
Federal financial aid 13,993,410 13,631,569 
State grants and contracts 392,290 448,878 
State financial aid 3,211,215 3,249,840 
Nongovernmental grants and contracts 3,308,899 5,187,691 
Departmental activities 6,033,759 6,020,043 
Auxiliary activities, net (note I) 28,893,774 30,238,165 
Other 1,775,924 1,790,122 
Total operating revenues 207,156,876 205,016,537 
OPERATING EXPENSES 
mstruction 105,071,177 98,737,298 
Research 5,529,533 5,208,231 
Public service 10,831,212 10,884,509 
Academic support 20,547,450 20,769,445 
Student services 26,764,373 23,598,925 
Institutional support 34,944,059 33,823,537 
Scholarships and fellowships 17,488,042 18,777,665 
) Operation and maintenance of plant 24,279,546 22,741,294 
Auxiliary activities, net (note I) 28,123,934 27,862,849 
Depreciation 17,040,470 15,528,664 
Other 374,459 357,411 
Total operating expenses 290,994,255 278,289,828 
Operating loss (83,837,379) (73,273,291) 
NONOPERATING REVENUES (EXPENSES) 
State appropriations 69,169,835 76,764,820 
Gifts 3,152,930 3,447,515 
Investment income 5,060,751 3,403,355 
Interest expense (6,II3,602) (6,245,093) 
Other 201,439 658,089 
Net nonoperating revenues before capital items 71,471,353 78,028,686 
Capital gifts 114,276 229,080 
Total net nonoperating revenues (expenses) 71,585,629 78,257,766 
Increase (Decrease) in net assets (12,251,750) 4,984,475 
NET ASSETS, beginning of year 262,542,578 257,558,103 
NET ASSETS, end of year $ 250.290,828 $ 262.542,578 
The accompanying notes are an integral part of this statement. 
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EASTERN MICHIGAN UNIVERSITY FOUNDATION 
CONSOLIDATED STATEMENT OF ACTIVITIES 
AND CHANGES IN NET ASSETS 
YEAR ENDED June 30, 2007 
(WITH COMPARATIVE TOTALS FOR YEAR ENDED JUNE 30, 2006) 
2007 2006 
Revenue, Gains and Other Support 
Contributions $ 4,108,379 $ 5,836,096 
Investment income (Note 13) 1,082,237 893,825 
Net realized and unrealized gains (losses) (Note 13) 5,389,667 3,386,456 
ECMC revenue 1,599,869 1,710,934 
Administrative and management fee (Note 8) 1,837,425 1,630,644 
Other revenue 69,729 80,558 
Total revenue, gains and other support 14,087,306 13,538,513 
Expenses 
Contributions to EMU: 
Expendable contributions $ 2,529,048 $ 2,623,709 
Contributions from endowment income 913,775 931,229 
General and administrative - Foundation Management 452,533 510,892 
Fund raising 2,890,976 2,187,253 
ECMC expenses $ 1,535,468 $ 1,542,465 
Other 3,960 10,289 
Total expenses $ 8,325,760 $ 7,805,837 
Increase in Net Assets before other changes in net assets 5,761,546 5,732,676 
Other Changes in Net Assets 
Funds transferred from EMU 58,595 
Change in value of split-interest agreements (134,574) (87,003) 
Increase (Decrease) in net assets 5,685,567 5,645,673 
NET ASSETS, beginning of year 47,112,178 41,466,505 
NET ASSETS, end of year $ 52,797,745 $ 47,112,178 
The accompanying notes are an integral part ofthis statement. 
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i EASTERN MICHIGAN UNIVERSITY / 
STATEMENTS OF CASH FLOWS 
For the years ended June 30, 2007 and 2006 
2007 2006 
CASH FLOWS FROM OPERATING ACTIVITIES 
Cash received from students for tuition and fees $ 164,191,872 $ 153,771,937 
Cash received from auxiliary activities 30,690,292 36,487,565 
Cash received from other sources 6,786,792 14,072,398 
Grants and contracts 27,775,860 22,322,188 
Federal student loan funds received 165,903 146,587 
Student loans granted, net of repayments 315,446 357,210 
Scholarship allowances (21,122,218) (19,321,728) 
Cash paid to suppliers and employees (234,219,564) (221,583,203) 
Cash paid for financial aid (38,157,298) (35,704,530) 
Net cash (used) by operating activities (63,572,915) (49,451,576) 
CASH FLOWS FROM NON CAPITAL FINANCING ACTIVITIES 
Cash received from State appropriations 77,456,024 76,361,616 
Gifts received from EMU Foundation 3,352,307 3,655,069 
Net cash provided by noncapital financing activities 80,808,331 80,016,685 
CASH FLOWS FROM CAPITAL AND RELATED FINANCING ACTIVITIES 
Principal payments/defeasance under debt obligations (4,830,000) 18,788,250 
Interest paid (6,113,602) (6,245,093) 
Purchases of capital assets (25,603,520) (35,363,998) 
Other payments 632,536 (6,178,270) 
Net cash (used) by capital and related financing activities (35,914,586) (28,999,111) 
CASH FLOWS FROM INVESTING ACTIVITIES 
Purchases ofInvestments (896,271,623) (712,692,938) 
Proceeds from sales and maturities of investments 906,705,289 733,366,538 
Interest received 5,283,784 3,326,542 
Net cash provided/(used) by investing activities 15,717,450 24,000,142 
Net increase/( decrease) in cash and cash equivalents (2,961,720) 25,566,140 
CASH AND CASH EQUIVALENTS, beginning of year 65,676,454 40,110,314 
CASH AND CASH EQUIVALENTS, end of year $ 62,714,734 $ 65,676,454 
SUPPLEMENTAL DISCLOSURE OF NONCASH ITEMS 
Capital gifts received $ 114,276 $ 229,080 
The accompanying notes are an integral part ofthis statement. 
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EASTERN MICHIGAN UNIVERSITY 
STATEMENTS OF CASH FLOWS 
) For the years ended June 30, 2007 and 2006 
(continued) 
2007 2006 
Reconciliation of net operating revenues (expenses) to net 
cash (used) by operating activities: 
Operating loss $ (83,837,379) $ (73,273,291) 
Adjustments to reconcile net income (loss) to net cash 
used by operating activities: 
Depreciation expense 17,040,470 15,528,664 
Change in assets and liabilities: 
Accounts receivable, net 3,162,131 576,596 
Inventories 346,393 (400,285) 
Deposits and prepaid expenses (427,001) 124,437 
Student loans receivable, net 384,798 254,344 
Accounts payable and accrued liabilities (1,272,68(}) 5,122,130 
Accrued payroll (65,923) 1,262,983 
Payroll taxes and accrued fringe benefits 854,965 194,425 
Unearned fees and deposits (240,419) 1,711,039 
') Insurance and other claims payable (1,639,280) 1,175,021 
Accrued compensated absences 2,341,010 (1,507,639) 
Long-term unearned fees and deposits (220,000) (220,000) 
Total change in assets and liabilities 3,223,994 8,293,051 
Net cash (used) by operating activities $ (63,572,915) $ (49,451,576) 
The accompanying notes are an integral part of this statement 
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EASTERN MICHIGAN UNIVERSITY FOUNDATION') 
CONSOLIDATED STATEMENT OF CASH FLOWS 
YEAR ENDED JUNE 30, 2007 AND 2006 
2007 2006 
Cash Flows from Operating Activities 
Increase in net assets $ 5,685,567 $ 5,645,673 
Adjustments to reconcile increase in net assets 
to net cash from operating activities: 
Depreciation 119,923 140,661 
Net realized and unrealized (gains) on investments (5,389,667) (3,386,456) 
Change in value of split-interest agreements 134,574 87,003 
Change in cash surrender value of life insurance (25,772) (21,623) 
Contributions restricted for long-term purposes (I,718,611) (991,033) 
Changes in assets and liabilities: 
Accounts receivable 271,074 (242,341) 
Contributions receivable (452,086) 497,585 
Inventories 534 (829) 
Accrued interest and dividends (17,238) (31,576) 
Other assets (64,037) (37,410) 
Accounts payable 433,012 (527,621) 
Accrued and other liabilities 1l,026 91,618 
Net cash (used in) provided by operating activities $ (l,0 ll, 70 I) $ 1,223,651 
) Cash Flows from Investing Activities 
Cash surrender value of life insurance $ 28,243 $ 
Purchases of equipment (78,468) (76,081) 
Purchases of investments (13,523,075) (17,868,058) 
Proceeds from the sale of investments 13,877,256 16,622,463 
Advances to related parties (170,000) 
Net cash provided by (used in) investing activities $ 133,956 $ (1,321,676) 
Cash Flows from Financing Activities 
Payments on mortgage and notes payable $ (21,525) $ (20,220) 
Payments on split-interest agreements (155,394) (154,613) 
Proceeds from new split-interest agreements 70,000 10,000 
Proceeds from contributions restricted for long-term purposes 1,689,355 987,092 
Net cash provided by fmancing activities $ 1,582,436 $ 822,259 
Net Increase in Cash and Cash Equivalents 704,691 724,234 
Cash and Cash Equivalents - Beginuing of Year 3,466,673 2,742,439 
Cash and Cash Equivalents - End of Year $ 4,171,364 $ 3,466,673 
Snpplemental Cash Flow Information - Cash paid for: 
Interest $ 118,769 $ 120,073 
Income Taxes 77,000 20,095 
The accompanying notes are an integral part of this statement. 
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(1) Reporting Entity, Basis of Presentation and Summary of Significant Accounting Policies: 
Reporting Entity - Eastern Michigan University ("University") is an institution of higher 
education and is considered to be a component unit of the State of Michigan ("State") because its 
Board of Regents is appointed by the Governor of the State. Accordingly, the University is 
included in the State's financial statements as a discrete component unit. Transactions with the 
State relate primarily to appropriations, grants from various state agencies and payments to the 
State retirement program for certain University employees. 
The University adopted GASB Statement No. 39, Determining Whether Certain Organizations 
are Component Units, in 2004. As such, the Eastern Michigan University Foundation 
("Foundation") financial statements, footnotes, and management's discussion and analysis have 
been discretely incorporated into the University's financial statements, footnotes, and 
management's discussion and analysis. Footnotes of the Foundation are found on pages 44 to 50 
of this report. 
Investments - In accordance with GASB Statement No. 31, Accounting and Financial Reporting 
for Certain Investments andfor External Investment Pools, investments are reported at fair value. 
The University is classified as a state instrumentality under Internal Revenue Code Section lIS, 
and is also classified as a charitable organization under Internal Revenue Code Section 501(c)(3), 
and is therefore exempt from federal income taxes. Certain activities of the University may be 
subject to taxation as unrelated business income under Internal Revenue Code Sections 511 to 
514. 
Basis of Presentation - The accompanying financial statements have been prepared on the accrual 
basis in accordance with generally accepted accounting principles as prescribed by the 
Governmental Accounting Standards Board ("GASB"). The GASB establishes standards for 
external financial reporting for public colleges and universities and requires that financial 
statements be presented on a consolidated basis to focus on the university as a whole, with 
resources classified for accounting and reporting purposes into four net asset categories according 
to externally imposed restrictions. 
The four required net asset categories are as follows: 
• Invested in capital assets. net of related debt - Capital assets, net of accumulated 
depreciation and outstanding principal balances of debt attributable to the acquisition, 
construction or improvement of those assets. 
• Restricted. nonexpendable - Net assets subject to externally-imposed stipulations that 
must be maintained permanently by the university. These assets are recorded in the 
Eastern Michigan University Foundation financial statements as permanently 
restricted net assets. 
• Restricted. expendable - Net assets whose use is subject to externally-imposed 
stipulations that can be fulfilled by actions of the university pursuant to those 
stipulations or that expire by the passage of time. 
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(continued) 
• Unrestricted - Net assets that are not subject to externally-imposed stipulations. 
Unrestricted net assets may be designated for specific purposes by action of the Board 
of Regents or may otherwise be limited by contractual agreements with outside 
parties. (Substantially all unrestricted net assets are designated for academic and 
research programs, capital projects and other initiatives.) 
Summary of Significant Accounting Policies - The preparation of the accompanying 
financial statements in confonnity with generally accepted accounting principles requires 
management to make estimates and assumptions that affect the amounts reported in the 
financial statements and accompanying notes. Actual results could differ from those 
estimates. 
Investments in marketable securities are carried at fair market value as established by the 
major securities markets. Inventories are stated at the lower of cost (first in, first out 
basis) or market. Bond issuance costs are capitalized and expensed overthe using the 
effective interest method over the maturities of the related bonds. Capital assets are 
recorded at cost or, if acquired by gift, at the fair market value as of the date of donation. 
Unearned fees and deposits primarily include deferred tuition and fee revenue for future 
semesters, exclusivity contract deferred revenue, and agency fund balances held in 
custody for others. Retirement benefit costs are funded as accrued. 
Accrued compensated absences include the portion of unused sick leave accrued as of 
June 30 but not expected to be paid within one year. The portion of sick leave expected 
to be paid within one year and all accrued vacation leave are included in accrued payroll, 
taxes, and fringe benefits. These current portion of accrued sick leave and vacation leave 
were approximately $400,000 and $3,210,000 as of June 30, 2007, respectively. The 
current portion of accrued sick leave and vacation leave were approximately $400,000 
and $2,953,000 as of June 30, 2006, respectively. 
State appropriations are recognized when received or made available. Restricted funds 
are recognized as revenue only to the extent expended. Investment income includes 
realized and unrealized gains and losses on investments, interest income and dividends. 
Gifts and interest on student loans are recognized when received 
For the purposes ofthe Statements of Cash Flows, highly liquid investments, excluding 
noncurrent investments, with an original maturity of three months or less are considered 
cash equivalents. The University follows the "business-type" activities reporting 
requirements of GASB Statement No. 34. The University does not currently have any 
direct investments in Eurodollars or any other foreign entity so there is no direct foreign 
currency risk. Certain mutual funds may contain investments in foreign companies, but 
the overall foreign currency risk is minimal. 
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Auxiliary activities consist of the following as of June 30, 2007 and 2006: 
2007 
Operating Revenues: 
Auxiliary Actvities, Gross $ 33,458,090 
Less: Internal Sales (2,056,814) 
Less: Scholarship Allowances (2,507,502) 
28,893,774 Auxiliary Activities, Net $ ==~~;;,;;~~ 
Operating Expenses: 
Auxiliary Actvities, Gross 
Less: Internal Sales 
$ 32,688,250 
(2,056,814) 
(2,507,502) 
$ 
$ 
$ 
2006 
36,868,151 
(3,656,316) 
(2,973,670) 
30,238,165 
34,492,835 
(3,656,316) 
(2,973,670) Less: Scholarship Allowances 
Auxiliary Activities, Net $ ==,;;,2 8~, ;;,;12;;;,3 ';;;,9 3;;,;4;,. $ =.",;;2;,;7';;,;86;,;2';,;84,;;;9= 
Certain prior year balances have been reclassified to confonn with the current year 
presentation. Net assets as of June 30, 2006 reflect a reclassification of $32,669,311 
from Invested in Capital Assets, Net of Related Debt to Restricted, Expendable Net 
Assets ($5,938,168) and Unrestricted Net Assets ($26,731,143). The Restricted portion 
represents unexpended borrowed funds externally limited by debt covenant for capital 
projects. The Unrestricted portion represents unexpended net assets from operations 
allocated by the University to capital projects. 
(2) Cash and Cash Equivalents: 
The University utilizes the pooled cash method of accounting for substantially all of its 
cash and cash equivalents. The University's investment policy, as set forth by the Board 
of Regents, authorizes investment in securities of the U.S. Treasury and agencies, 
corporate bonds and notes, commercial paper, time savings deposits, Eurodollars and 
certain external mutual funds, separate managed funds and other pooled funds. 
Cash and cash equivalents consist of the following as of June 30, 2007 and 2006: 
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2007 
Disbursement accounts $ 10,256,873 $ 
U.S. Treasuries/Agencies 43,864,660 
Mutual Funds 8,593,20 I 
$ 62,714,734 $ 
2006 
9,699,340 
47,858,153 
8,118,961 
65,676,454 
Cash and cash equivalents include mutual funds and disbursement funds that allow for 
daily withdrawals. The mutual funds and disbursement funds have short-term to 
intermediate-term durations and are stated at quoted market value. The U.S. Treasuries 
and agencies have short-term durations and are also stated at quoted market value. All 
other cash and cash equivalents are stated at amortized cost, which approximates market. 
All cash and cash equivalents are held in the University's name as of June 30, 2007 and 
2006. As of June 30, 2007, the banks reported balances in the disbursement accounts at 
$12,499,116. Of these balances $200,000 was covered by federal depository insurance 
and $12,299,116 was uninsured and uncollateralized. As of June 30,2006, the banks 
reported balances in the disbursement accounts at $8,088,713. Of these balances, 
$217,802 was covered by federal depository insurance and $7,870,911 was uninsured and 
uncollateralized. 
Long-term investments consist of Mutual Funds and U.S. Treasuries/Agencies valued at 
$17,822,886 and $28,256,544 as of June 30, 2007 and 2006, respectively. 
Interest Risk. As a means of limiting its exposure to fair value losses arising from rising 
interest rates, the University's operating investment policy provides for a diversified 
portfolio comprised of short-, intermediate-, and long-term investments. The investment 
policy does not specifically limit or restrict asset allocation except for the long-term 
investment pool. The asset allocation, as a percentage of the total market value of the 
long-term investment pool, is targeted as follows: 
Type of Securities 
Domestic Equities 
International Equities 
87% 
13% 
Investment maturities in years are reflected below as of June 30, 2007 and 2006, 
respectively: 
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,> 
June 30 Z007: 
Deposits: 
Time Deposits 
Short-tenn nOles 
Government Securities 
Mutual Funds 
Total Investments 
Less Investments reported 11.9 
Cash on Statement ofNe! Assets 
Totallovestments 
Jnne 30 2006-
~ 
Time Deposits 
Short-term notcs 
Government Securities 
Mutual Funds 
Total Investments 
Less Investments reported as 
Cash on Statement of Net Assets 
Total Investments 
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Investment Maturities (in Years) 
Fair Market Valull !&n.lhm.! i=J. 6-10 
$ 10,256,873 10,256,873 
43,862,506 43,862.506 
17,825,040 5,981,514 11,799,420 
8,593,201 8,593,201 
$ 80,537,620 60,100.893 20,392,621 
Investment Maturities (in Years) 
Fair Ml!dsel VOlll!; l&WIl!ll.l i=J. ~ 
$ 9,699,340 9,699,340 
52,160,049 52,160,049 
23,954,648 6,382,976 17,530,350 
8,118,961 8,118,961 
$ 93,932,998 68,242,365 25,649,311 
Over 10 
44,106 
0 44,106 
Over 10 
41,322 
0 41,322 
Credit Risk- Investment policies for cash and investments as set forth by the Board of 
Regents shall be to preserve investment principal while deriving a reasonable return 
consistent with the prevailing market and economic conditions. The University is not 
currently restricted to a minimum rating by Moody's Investor Service or equivalent 
rating. The University does not currently have any direct investments in Eurodollars or 
any other foreign entity so there is no direct foreign currency risk. Certain mutual funds 
may contain investments in foreign companies, but the overall foreign currency risk is 
minimal. 
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Total 
$ 10,256,873 
43,862,506 
17,825,040 
8,593,201 
$ 80,537,620 
(62,714,734) 
$ 17,822,886 
I2.!A! 
$ 9,699,340 
52,160,049 
23,954,648 
8,118,961 
S 93,932,998 
(65,676,454) 
$ 28,256,544 
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Credit Risk for investments as,of June 30, 2007: 
Instrument Fair Market ViJJI.!~ 
U.S Treasury Stripped Bonds $44,106.00 
Federal National Mortgage Assn # 3 5,906,280.00 
Federal Home Loan Bank 2,989,680.00 
Federal Home Loan Bank 2,989,680.00 
Federal Home Loan Bank 5,893,140.00 
Educational Funding South 1,600,000.00 
8LM Student Loan Trust 5,000,000.00 
Penn Higher Ed 3,350,000.00 
Missouri Higher Ed Loan Auth. 1,650,000.00 
Missouri Student Loan 2,000,000.00 
Nel Net Student Loan 2,000,000.00 
Iowa Student Loan 2,000,000.00 
Collegiate CFS 2,000,000.00 
Utah Student Loan 5,000,000.00 
Vanguard Fxd Inc Sec Sh Tm 8,593,201.03 
Educational Funding South 1,700,000.00 
Nel Net Student Loan 3,300,000.00 
Access Group Loans 3,000,000.00 
Wisconsin St. 2,000,000.00 
Access Group Loans 3,000,000.00 
Greenpoint Taxable 5,064,660.00 
Penn Higher Ed 1,000,000.00 
Hopkinsville Kentucky IDR 200,000.00 
Total $70,280,747.03 
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Rating: 
M2ru!ll 
nla 
Aaa 
Aaa 
Aaa 
Aaa 
Aaa 
Aaa 
A.a 
Aaa 
Aaa 
A.a 
Aaa 
Aaa 
Aaa 
nla 
Aaa 
Aa. 
A •• 
A •• 
A.a 
Aaa 
A.a 
nla 
Standard & 
Poors Fitch 
AAA nfa 
AAA AAA 
AAA nI. 
AAA nI. 
AAA nla 
nla AAA 
AAA AAA 
nI. AAA 
nI. AAA 
nI. AAA 
AAA nla 
AAA AAA 
AAA nla 
AAA nla 
nI. nla 
nla AAA 
AAA nI. 
AAA AAA 
AAA AAA 
AAA AAA 
AAA nfa 
nla AAA 
nla nla 
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Credit Risk for investments as of June 30, 2006: 
Rating: 
Standard & 
Instrument Fair Market Value ~ Poors Fitch 
Federal Home Loan Bank $99,375.00 Aaa AAA nla 
Hopkinsville Kentucky !DR 260,000.00 nla nla nla 
MKO Properties, LLC 2,500,000.00 nla nla nla 
Greenpoint Taxable 5,050,049.00 Aaa nla nla 
Nel-Net Taxable Student Loans 6,000,000.00 nla AAA AAA 
Nel-Net Taxable Student Loans 3,300,000.00 nla AAA AAA 
Educational Funding South 1,700,000.00 Aaa nla nla 
Access Group Loans 3,000,000.00 Aaa AAA AAA 
Mississippi County Ark. 4,450,000.00 nla A+lA-1 nla 
Educational FDG Of The South 2,500,000.00 Aaa AAA AAA 
llIinois Student Loans 2,000,000.00 Aaa nla AAA 
Federal Home Loan Mtg Corp 1,548,713.50 Aaa AAA nla 
Federal Home Loan Bank 1,441,835.45 Aaa AAA nla 
Federal Home Loan Mtg Corp 826,516.40 Aaa AAA nla 
Federal Home Loan Mtg Corp 2,049,512.50 Aaa AAA AAA 
Federal Natl Mtg Assn Strips 417,022.75 Aaa AAA nla 
SLM Student Loan Trust 2,500,000.00 Aaa AAA AAA 
SLM Student Loan Trust 5,000,000.00 Aaa AAA AAA 
Union Financial Taxable S.L. 2,300,000.00 Aaa AAA nla 
Nel-Net Taxable Student Loans 5,000,000.00 Aaa AAA nla 
Nel-Net Taxable Student Loans 5,000,000.00 nla AAA AAA 
Educational Funding South 1,600,000.00 Aaa AAA nla 
Federal Home Loan Bank 5,808,780.00 Aaa AAA nla 
Federal Home Loan Bank 2,948,430.00 Aaa AAA nla 
Federal Home Loan Bank 2,953,140.00 Aaa AAA nla 
Federal National Mortgage Assn 5,820,000.00 Aaa AAA AAA 
U.S Treasury Stripped Bonds 41,322.00 nla AAA nla 
Vanguard Fxd Inc Sec Sh Tm 8,118,961.10 nla nla nla 
Total $84,233,657.70 
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Custodial Credit Risk - The University investments are all in the name of the University. 
Therefore, the custodial risk is limited. 
Concentration of Credit Risk - Concentration of credit risk is the risk of loss attributed to 
the magnitude of investment in a single issuer. The University'S investment policy 
provides that investments will be diversified within equity and fixed income securities so 
as to provide a balance that will enhance total return while avoiding undue risk 
concentrations in any single asset class or investment category. The diversification does 
not necessarily depend upon the number of industries or companies in a portfolio or their 
particular location, but rather upon the broad nature of such investments and of the 
factors that may influence them. 
The following investments comprise more than 5% of the total investments portfolio as 
of June 30, 2007 and 2006: 
June 30 2007' 
Instrument 
Federal National Mortgage Assn # 3 
Federal Home Loan Bank 
SLM Student Loan Trust 
Utah Student Loan 
Vanguard Fxd Inc Sec Sh Tm 
Greenpoint Taxable 
Total 
June 30, 2006' 
Instrument 
Mississippi County Ark. 
Nel-Net Taxable Student Loans 
Nel-Net Taxable Student Loans 
SLM Student Loan Trust 
Greenpoint Taxable 
Federal Home Loan Bank 
Federal National Mortgage Assn 
Nel-Net Taxable Student Loans 
Vanguard Fxd Inc Sec Sh Tm 
Total 
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Fair Market Value 
5,906,280.00 
5,893,140.00 
5,000,000.00 
5,000,000.00 
8,593,201.03 
5,064,660.00 
$35,457,281.03 
Fair Market VahKl 
S 4,450,000 
5,000,000 
5,000,000 
5,000,000 
5,050,049 
5,808,780 
5,820,000 
6,000,000 
8,118,961 
$ 50,247,790 
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(3) Accounts Receivable: 
Accounts receivable consist of the following, as of June 30, 2007 and 2006: 
Sponsor accounts 
Student accounts 
Charter school appropriation 
Third party tuition 
Other 
Less allowances for possible collection losses 
$ 
2007 
4,253,201 
9,837,703 
4,792,879 
748,519 
2,420,460 
22,052,762 
(2,545,966) 
19,506,796 Accounts receivable, net $ ==~~.;.. 
2006 
$ 5,359,592 
13,015,906 
4,488,362 
685,444 
2,106,913 
25,656,217 
(2,987,288) 
$ 22,668,929 
In addition, the University has student loans receivable of$IO,919,506 and $11,304,304 
net of the related allowance of$358,666 for both June 30, 2007 and 2006. 
(4) Capital Assets: 
Capital assets consist of the following as of June 30, 2007 and 2006: 
Additions/ 
2006 Transfers Retirements/ Transfers 
Land $ 10,589,978 $ $ - $ 
Construction-in-progress 39,269,271 9,915,353 (39,269,271) 
Total Nondepreciable 49,859,249 9,915,353 (39,269,271) 
Infrastructure 30,971,115 1,096,954 
Leasehold improvements 3,408,874 
Buildings 330,190,111 45,936,360 
Equipment 120,934,811 8,108,021 (19,584,354) 
Total Depreciable 485,504,911 55,141,335 (19,584,354) 
535,364,160 65,056,688 (58,853,625) 
Accumulated depreciation (224,519,308) (17,040,470) 19,514,733 
$ 310,844,852 $ 48,016,218 $ (39,338,892) $ 
In 2007, depreciable assets and accumulated depreciation of approximately $19 million 
were retired. This represents fully-depreciated equipment purchased when the University 
30 
2007 
10,589,978 
9,915,353 
20,505,331 
32,068,069 
3,408,874 
376,126,471 
109,458,478 
521,061,892 
541,567,223 
(222,045,045) 
319,522,178 
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capitalization threshold was $500 and later $1,000. Currently the capitalization threshold 
is $5,000 for equipment. 
Capital assets consist of the following as of June 30, 2006 and 2005: 
Additions! 
2005 Transf~[.s Retirements! Transfers 
Land $ 10,589,978 $ $ $ 
Construction-in-progress 12,195,863 39,269,271 (12,195,863) 
Total Nondepreciable 22,785,841 39,269,271 (12,195,863) 
Infrastructure 30,022,625 948,490 
Leasehold improvements 3,408,874 
Buildings 329,208,977 1,642,484 (661,350) 
Equipment 116,561,646 6,202,342 (1,829,177) 
Total Depreciable 479,202,122 8,793,316 (2,490,527) 
501,987,963 48,062,587 (14,686,390) 
Accumulated depreciation (211,207,525) (l5,528,664) 2,216,881 
$ 290,780,438 $ 32,533,923 $ (12,469,509) $ 
Depreciation is recognized on a straight-line basis over the estimated useful life of the 
asset, as follows: 
Classification 
Infrastructure 
Leasehold improvements 
Buildings 
Equipment 
Life 
12 to 60 years 
12 to 20 years 
40 to 60 years 
5 to 10 years 
The University has encumbrances of$2,481,303 on various construction projects in 
progress as of June 30, 2007. 
31 
2006 
10,589,978 
39,269,271 
49,859,249 
30,971,115 
3,408,874 
330,190,111 
120,934,811 
485,504,911 
535,364,160 
(224,519,308) 
310,844,852 
(5) Long-term Debt: 
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Long-tenn debt consists of the following as of June 30, 2007 and 2006: 
Outstanding Principal 
Interest Retirementsl 
Rates Maturity 2006 AdditigD§ RetjrSlments 
Refunding Bonds 
of2006 variable 2007-2036 $ 85,680,000 $ $ 895,000 
General Revenue Bonds 
of2003A 2.00 - 5.00 2007-2014 7,365,000 825,000 
General Revenue Bonds 
of2002B 3.00-5.00 2007-2013 1,560,000 200,000 
General Revenue Bonds 
of2002A 5.8 2007-2014 13,505,000 2,005,000 
General Revenue Bonds 
of2001 variable 2007-2027 40,535,000 195,000 
General Revenue Bonds 
of2000B 4.50-5.875 2007-2011 1,430,000 260,000 
General Revenue Bonds 
of2000 5.00-6.00 2007-2024 4,210,000 450,000 
154,285,000 $ $ 4,830,000 
Less current portion long-tenn debt 4,830,000 
Long-tenn debt $ 149,455,000 
32 
2007 
$ 84,785,000 
6,540,000 
1,360,000 
11,500,000 
40,340,000 
1,170,000 
3,760,000 
149,455,000 
4,665,000 
$144,790,000 
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Long-term debt consists of the following as of June 30, 2006 and 2005: 
Interest 
Rates Maturity 2005 Additions 
Refunding Bonds 
of2006 variable 2007-2036 $ $85,680,000 
Refunding Bonds 
of2003A 2.00·5.00 2006·2014 53,000,000 
General Revenue Bonds 
of2002B 3.00·5.00 2006·2013 6,395,000 
General Revenue Bonds 
of2002A 5.8 2006·2014 15,485,000 
General Revenue Bonds 
of2001 variable 2006·2027 40,620,000 
General Revenue Bonds 
of2000B 4.50·5.875 2006·2011 12,095,000 
General Revenue Bonds 
of2000 5.00·6.00 2006·2024 7,260,000 
General Revenue Bonds 
ofl997 3.60·5.50 2006 100,000 
Bank One 4.96 2006 541,750 
135,496,750 85,680,000 
Less current portion long·term debt 4,461,750 
Long-term debt $ 131,035,000 
Retirementsl 
defeasance 
$ 
45,635,000 
4,835,000 
1,980,000 
85,000 
10,665,000 
3,050,000 
100,000 
541,750 
66,891,750 
On February I, 2006, the University entered into a thirty year interest rate swap 
agreement with a single counterparty for $85,680,000 in connection with the issuance of 
variable rate General Revenue Bonds, Series 2006. The 2006 bonds were issued to 
finance project costs and to refund and defease in-substance $2,595,000 of General 
Revenue Bonds, Series 2000, $[0,415,000 of General Revenue Bonds, Series 2000B, 
$4,635,000 of General Revenue Bonds, Series 2002B, and $44,785,000 of General 
Revenue Bonds, Series 2003. The intention of the swap was to effectively change the 
University's variable interest rate on the bonds to.a synthetic fixed rate of3.3 [7 percent. 
The stated maturity date of the swap is June I, 2036. At June 30, 2007, the total notional 
principal amount outstanding under this agreement was $84,785,000. The refunding 
resulted in a reduction of total debt service payments of approximately $10.2 million and 
an economic gain (difference between the present values of the debt service payments on 
the old and new debt) of$6,591,394. Bond issuance costs of$511,660 and $6,450,709 in 
escrow for future interest expenses net of accumulated amortization of$17,055 and 
$215,024, respectively, at June 30, 2007, for the 2006 bonds are included in capitalized 
bond expenses, net in the accompanying financial statements. 
Based on the swap agreement, the University owes interest calcu[ated at a fixed rate of 
3.317% to the counterparty to the swap. In return, the counterparty owes the University 
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$ 85,680,000 
7,365,000 
1,560,000 
13,505,000 
40,535,000 
1,430,000 
4,210,000 
154,285,000 
4,830,000 
$149,455,000 
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interest based on 62% of the London Interbank Offered Rate (LlBOR) rate plus 20 basis 
points. Only the net difference in interest payments is actually exchanged with the 
counterparty. The University continues to pay interest to the bondholders at the variable 
rate provided by the bonds; however, during the tenn of the swap agreement, the 
University effectively pays a fixed rate on the debt. The debt service requirements to 
maturity for these bonds, as presented in this note, are based on that fixed rate. The 
University will be exposed to variable rates only if the counterparty to the swap defaults 
or if the swap is tenninated. The University can tenninate the swap at its sole option, on 
any date after June I, 2013. A tennination of the swap agreement may also result in the 
University paying or receiving a tennination payment. When the swap was initiated, the 
University neither received a payment from nor made a payment to the counterparty. 
The swap exposes the University to basis risk should the relationship between LIBOR 
and the variable interest rates on the bonds diverge, changing the effective synthetic rate 
of the bonds. As of June 30, 2007, the variable interest rate was 3.91 %, whereas 62 
percent of one-month LIB OR plus 20 basis points was 3.498%. 
As of June 30, 2007, the swap agreement had a mark to market fair value of 
approximately $3,250,000. The swap counterparty was rated Aa3 and A + by Moody's 
and Standard & Poor's, respectively, as of June 30, 2007. 
[fthe University's credit rating falls below A3, and of the fair value of the swap exceeds 
($.] 0,000,000), the University will be obliged to collateralize the fair value of the swap 
with a minimum transfer amount of $1 00,000 with cash or U.S. governmental securities. 
Collateral would be posted with a third-party custodian. The University or the 
counterparty may tenninate the swap if the other party fails to perfonn under the tenns of 
the contract. If the swap is tenninated, the variable rate bonds would no longer carry a 
synthetic rate and the University may be required to pay an amount equal to the swap's 
fair value, if it is negative. 
Using rates as of June 30, 2007, debt service requirements of the variable rate debt 
associated with the swap agreement and net swap payments, assuming current interest 
rates remain the same for their tenn, were as follows. As rates vary, variable rate bond 
interest payments and net swap payments will vary. 
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Variable Rate Boods Associated with 
2006 Bonds Swap Agreement 
Interest Rate 
Fiscal Year Principal Interest Swaps-Net Total 
2008 690,000 3,315,094 (153,461) 3,851,633 
2009 725,000 3,288,115 (152,212) 3,860,903 
2010 755,000 3,259,767 (150,900) 3,863,867 
2011 770,000 3,230,247 (149,533) 3,850,714 
2012 1,400,000 3,200,140 (148,139) 4,452,001 
2013-2017 11,940,000 14,975,300 (693,230) 26,222,070 
2018-2022 16,600,000 12,059,027 (558,231) 28,100,796 
2023-2027 18,860,000 8,773,063 (406,119) 27,226,944 
2028-2032 25,940,000 4,501,388 (208,376) 30,233,012 
2033-2036 7,105,000 1,206,437 (55,848) 8,255,589 
Totals 84,785,000 57,808,578 (2,676,049) 139,917,529 
In February 2003, the University issued $53,000,000 of General Revenue and Refunding 
Bonds, Series 2003A. The bonds are secured by general revenues of the University. 
Total proceeds of the debt issue, inclUding the net original issue premium of$I,071,869 
were $54,071,869. Bond proceeds of$12,800,428 were used to refund General Revenue 
Bonds, Series 1993. The remaining proceeds were used to construct a new Student 
Center and renovate the existing McKenny Union bUilding. The refunding resulted in an 
accounting gain of$106,335 and an economic gain (difference between the present 
values of the debt service payments on the old and new debt) of$104,543. Bond 
issuance costs of$241,385 net of accumulated amortization of$54,815 at June 30, 2007, 
are included in capitalized bond expenses, net in the accompanying financial statements. 
In March 2002, the University issued $21,100,000 of General Revenue Bonds, Series 
2002A, to refund the $20,615,000 1992 General Revenue Refunding Bonds. The bonds 
are secured by general revenues of the University. The refunding resulted in an 
accounting gain of$662,298 and an economic gain (difference between the present 
values of the debt service payments on the old and new debt) of$I,159,108. Bond 
issuance costs of $285,616 net of accumulated amortization of $73, 189 at June 30, 2007, 
are included in capitalized bond expenses, net in the accompanying financial statements. 
In March 2002, the University issued $6,860,000 of General Revenue Bonds, Series 
2002B, to fund capital additions and improvements. The bonds are secured by general 
revenues of the University. Bond issuance costs of$185,556 net of accumulated 
amortization of$50,365 at June 30, 2007, are included in capitalized bond expenses, net 
in the accompanying financial statements. 
On August 29, 2001, the University entered into a twenty-six year interest rate swap 
agreement with a single counterparty for $41,395,000 in connection with the issuance of 
variable rate 2001 Series General Revenue Bonds. The 200 I bonds were issued to refund 
and defease in-substance $38,460,000 of the General Revenue Bonds of 1997. The 
intention of the swap was to effectively change the University's variable interest rate on 
the bonds to a synthetic fixed rate of 4.72 percent. The stated maturity date of the swap is 
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June I, 2027. At June 30, 2007, the total notional principal amount outstanding under this 
agreement was $40,340,000. 
Based on the swap agreement, the University owes interest calculated at a fixed rate of 
4.72% to the counterparty to the swap. In return, the counterparty owes the University 
interest based on two indices: (l) the counterparty pays 68% of the London Interbank 
Offered Rate (LIBOR) rate on 60% of the notional amount; and (2) the counterparty pays 
the Bond Market Association (BMA) Index rate on 40% of the notional amount. Only 
the net difference in interest payments is actually exchanged with the counterparty. The 
University continues to pay interest to the bondholders at the variable rate provided by 
the bonds, however, during the term of the swap agreement, the University effectively 
pays a fixed rate on the debt. The debt service requirements to maturity for these bonds, 
as presented in this note, are based on that fixed rate. The University will be exposed to 
variable rates only if the counterparty to the swap defaults or if the swap is terminated. 
The University can terminate the swap at its sole option, on any date after December I, 
2006. A termination of the swap agreement may also result in the University paying or 
receiving a termination payment. When the swap was initiated, the University received a 
payment from the counterparty of$I,236,618. Bond issuance costs of$361,027 and 
$1,187,007 net of accumulated amortization of$68,767 and $1,187,007 at June 30, 2007, 
for the 2001 and 1997 Bonds, respectively, are included in capitalized bond expenses, net 
in the accompanying financial statements. 
The swap exposes the University to basis risk should the relationship between LIB OR 
and the variable interest rate on the bonds diverge, changing the effective synthetic rate 
of the bonds. As of June 30, 2006, the variable interest rate was 3.91 percent, whereas 68 
percent of one-month LIBORwas 3.618 percent. The University is also subject to basis 
risk ifthe rate on the bonds diverges from the BMA Index. As of June 30, 2007, the 
BMA Index rate was 3.73%. 
As of June 30, 2007, the swap agreement had a mark to market fair value of 
approximately $3,060,000. The swap counterparty was rated Aaa and AAA by Moody's 
and Standard & Poor's, respectively, as of June 30, 2007. 
If the University's credit rating falls below A3, and if the fair value of the swap exceeds 
($2,000,000), the University will be obliged to collateralize the fair value of the swap 
with a minimum transfer amount of$IOO,OOO with cash or U.S. governmental securities. 
Collateral would be posted with a third-party custodian. The University or the. 
counterparty may terminate the swap if the other party fails to perform under the terms of 
the contract. If the swap is terminated, the variable rate bonds would no longer carry a 
synthetic rate and the University may be required to pay an amount equal to the swap's 
fair value, if it is negative. 
Using rates as of June 30, 2006, debt service requirements of the variable rate debt 
associated with the swap agreement and net swap payments, assuming current interest 
rates remain the same for their term, were as follows. As rates vary, variable rate bond 
interest payments and net swap payments will vary. 
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Interest Rate 
Fiscal Year Principal Interest Swaps-Net Total 
2008 200,000 1,577,294 444,547 2,221,841 
2009 205,000 1,569,474 442,343 2,216,817 
2010 210,000 1,561,459 440,084 2,211,543 
2011 220,000 1,553,248 437,770 2,211,018 
2012 225,000 1,544,646 435,345 2,204,991 
2013-2017 8,425,000 7,213,950 2,033,190 17,672,140 
2018-2022 13,565,000 5,022,982 1,415,684 20,003,666 
2023-2027 17,290,000 2,093,414 590,011 19,973,425 
Totals 40,340,000 22,136,467 6,238,974 68,715,441 
In November 2000, the University issued $12,780,000 of General Revenue Bonds, Series 
2000B, to fund new residence hall facilities. The bonds are secured by general revenues 
ofthe University. Bond issuance costs of$63,145 net of accumulated amortization of 
$16,429 at June 30, 2007 are included in capitalized bond expenses, net in the 
accompanying financial statements. 
In February 2000, the University issued $9,555,000 of General Revenue Bonds, Series 
2000 to partially defease in-substance the Series 1992 General Revenue Bonds and to 
fund various capital additions and improvements. The bonds are secured by general 
revenues of the University. Bond issuance costs of$145,867 net of accumulated 
amortization of $48,674 at June 30, 2007 are included in capitalized bond expenses, net 
in the accompanying financial statements. 
In May 1992, the University issued $45,125,000 of General Revenue Refunding Bonds 
together with $6,405,583 of trustee held reserves to defease in-substance, $46,696,000 of 
Housing and Student Fee Bonds outstanding at that time. 
The trust account assets and the liability for the defeased bonds are not recorded as assets or 
liabilities in the financial statements of the University. At June 30, 2007 and 2006, the aggregate 
amount of outstanding principal on all bonds which have been defeased is $62,484,390 and 
$102,707,732, respectively. 
Certain debt agreements require student fees to equal or exceed 200% of the related debt 
service. The University is in compliance with these covenants. 
Principal and interest on long-term debt are payable from operating revenues, allocated 
student fees and the excess of revenues over expenditures of specific auxiliary activities. 
The obligations are generally callable. The future amounts of principal and interest 
payments required by the debt agreements are as follows: 
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Principal Interest Total 
2008 4,665,000 6,158,733 10,823,733 
2009 4,865,000 5,930,179 10,795,179 
2010 4,800,000 5,699,908 10,499,908 
2011 4,600,000 5,468,479 10,068,479 
2012 4,830,000 5,252,630 10,082,630 
2013 - 2017 25,300,000 22,991,403 48,291,403 
2018 - 2022 30,860,000 17,235,302 48,095,302 
2023 - 2027 36,490,000 10,533,081 47,023,081 
2028 -2032 25,940,000 3,956,515 29,896,515 
2033 - 2036 7,105,000 474,814 7,579,814 
Total $ 149,455,000 ~ 83,701,044 ~ 233,156,044 
Capitalized Bond Expenses, Net as of June 30, 2007 include: 
Capitalized Accumulated Capitalized Bond 
Series Amount Amortization Expenses, Net 
2006 $ 6,450,709 $ 215,024 $ 6,235,685 
2006 511,660 17,055 494,605 
2003 241,385 54,815 186,570 
2002A 285,616 73,189 212,427 
2002B 185,556 50,365 135,191 
2001 361,027 68,767 292,260 
2000A 63,145 16,429 46,716 
2000B 145,867 48,674 97,193 
1997 1,187,007 1,187,007 
Totals $ 9,431,972 $ 1,731,325 $ 7,700,647 
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Capitalized Bond Expenses, Net as of June 30, 2006 include: 
Capitalized Accumulated Capitalized Bond 
Series Amount Amortization Expenses, Net 
2006 $ 6,450,709 $ $ 6,450,709 
2006 511,660 511,660 
2003 241,385 28,162 213,223 
2002A 285,616 42,842 242,774 
2002B 185,556 27,833 157,723 
2001 361,027 54,154 306,873 
2000A 63,145 13,681 49,464 
2000B 145,867 26,743 119,124 
1997 1,187,007 1,187,007 
Totals $ 9,431,972 $ 1,380,422 $ 8,051,550 
(6) Retirement Benefits; 
Through December 31,1995, the University offered participation in one of two 
retirement plans for all qualified employees: the Michigan Public School Employeef 
Retirement System ("MPSERS") and the Teachers Insurance and Annuities Association -
College Retirement Equities Fund ("TIAA-CREF"). As of January 1, 1996, the 
University no longer offered participation in MPSERS to new employees due to the 
Michigan Public Act 272 of 1995 which enabled the University to withdraw from 
MPSERS. 
MPSERS is a cost sharing multiple employer noncontributory defined benefit retirement 
plan through the Michigan State Employees' Retirement System. The University's costs 
for the MPSERS plan include 1) contributions based on member payroll to fund normal 
pension costs, 2) contributions to fund a portion of the plan's unfunded actuarial accrued 
liability, and 3) contributions for retiree health insurance, at a fixed dollar amount 
determined annually by MPSERS. 
A MPSERS credit of $665,900 was issued to the University on June 6, 2007 due to a 
change in assumptions. This credit is being used to reduce contributions to the plan in 
June, July, and August 2007. The cost ofthe MPSERS plan allocated to the University, 
all of which was contributed in the applicable year, was approximately $5,289,000, 
$5,242,000, and $4,798,000 for the years ended June 30, 2007, 2006, and 2005, 
respectively. Further pension data audited by the Office of the Auditor General ofthe 
State of Michigan, for the Michigan State Employees' Retirement System is included in 
the State of Michigan'S Comprehensive Annual Financial Report. 
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TIAA-CREF is a defined contribution retirement plan. Substantially all full-time 
employees of the University are eligible to participate in the TIAA-CREF plan. 
Employee benefits generally vest immediately. The University contributes a specified 
percentage of employee wages, as defined by the appropriate labor contract. For the 
years ended June 30, 2007, 2006, and 2005 the University contributed approximately 
$10,114,000, $9,447,000, and $9,454,000, respectively, to the TIAA-CREF plan. The 
University has no liability beyond its own contribution under the TIAA-CREF plan. 
In addition, the University provides post-retirement health care benefits to certain eligible 
retirees. The benefits are provided through a reimbursement of insurance premiums paid 
by such eligible retirees. The University recognizes the cost of providing these benefits 
on a pay-as-you-go basis. Expenses incurred for the years ended June 30,2007, 2006, 
and 2005 were approximately $111,000, $111,000, and $98,000, respectively. 
Certain organizations are required to record the estimated present value of post-
retirement benefits as a liability in their financial statements. The University is not 
required to do so at this time. Based on actuarial assumptions and presuming a 
continuation of the current level of benefits, the value of those benefits is estimated at 
$4.8 million. 
The University provides termination benefits upon retirement resulting from unused sick 
days. The University calculates its sick pay liability in accordance with the provisions of 
GASB Statement No. 16, Accountingfor Compensated Absences. The liability is 
approximately $4,440,000 and $2,126,000 as of June 30, 2007 and 2006, respectively. 
Approximately $400,000 is included in accrued payroll, taxes, and fringe benefits for the 
years ended June 30, 2007 and 2006, respectively. The remaining portion is included in 
accrued compensated absences. 
(7) Contingencies and Commitments: 
In the normal course of its activities, the University is a party to various legal actions. 
The University intends to vigorously defend itself against any and ail claims and is of the 
opinion that the outcome of current legal actions will not have a material effect on the 
University's financial position. 
The University participates in the Michigan Universities Self-Insurance Corporation 
("MUSIC"), which provides indemnity to members against comprehensive general 
liability, errors and omissions, and property losses commonly covered by insurance. 
MUSIC also provides risk management and loss control services and programs. 
Loss coverages are structured on a three layer basis with each member retaining a portion 
of its losses, MUSIC covering the second layer and commercial carriers covering the 
third. Comprehensive general liability coverage is provided on an occurrence basis. 
Errors and omissions and property coverage are provided on a claims-made basis. 
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The University is also self-insured for workers' compensation, unemployment 
compensation and substantially all employee health benefits. Liabilities for estimates of 
losses retained by the University under MUSIC and reserves for claims incurred but not 
reported under self-insurance programs have been established. 
(8) Related Party Transactions: 
The Foundation, located in Ypsilanti, Michigan, is a private nonprofit organization that 
reports under F ASB standards, including FASB Statement No. 117, Financial Reporting 
for Not-for-Profit Organizations. As such, certain revenue recognition criteria and 
presentation features are different from GASB revenue recognition criteria and 
presentation features. No modifications have been made to the foundation's financial 
information in the University's fmancial reporting entity for these differences. 
The Foundation is a legally separate, tax-exempt component unit of the University that 
acts primarily as a fund-raising organization to supplement the resources that are 
available to the University in support ofits students and programs. The Foundation 
receives, holds, invests, and administers funds for the purpose of contributing to and 
making expenditures on behalf of the University. The board of the Foundation is self-
perpetuating and consists of alumni and friends of the University. Although the 
University does not control the timing or amount of receipts from the Foundation, the 
majority of resources, or income thereon, that the Foundation holds and invests are 
restricted to the activities ofthe University by the donors. Because these restricted 
resources held by the Foundation can only be used by, or for the benefit of, the 
University, the Foundation is considered a component unit of the university and is 
discretely presented in the University's financial statements. In order to support fund-
raising activities on behalf of the University, the University will pay to the Foundation an 
amount to be determined annually. For the years ended June 30, 2007 and 2006, the 
amounts paid to the Foundation were approximately $2,456,000 and $2,178,000, 
respectively for support and related expenses. 
As of June 30, 2007 and 2006, assets totaling $56,792,919 and $50,664,915, respectively, 
are held by the Foundation. Amounts recognized, both cash and in-kind, to the 
University from the Foundation are included in gifts and capital gifts in the 
accompanying University financial statements and totaled $3,267,205 and $3,676,595 at 
June 30, 2007 and 2006, respectively. 
Fund-raising efforts of the Foundation result in both currently collectible gifts and 
pledged gifts for the benefit of the University that are recorded as revenue in the 
Foundation's financial statements but are collectible over a period of years. The 
Foundation's fund-raising efforts also result in current gifts made directly to the 
University that are not reported as contributions by the Foundation. Total fund-raising 
collections for the year June 30, 2007 and 2006 were as follows: 
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Fundraising: 
2007 
Accrual basis contribution revenue $ 4,108,379 
Gifts-in-kind made directly to University 357,844 
Cnrrent colIections on deferred gifts in excess of gift 
deferrals and amortization (452,086) 
Current collections on split-interest agreements in excess 
of recorded revenue 40,744 
Gifts deposited directly at University 147,566 
Total fund-raising colIections $ 4,202,447 
Fundraising Expenses: 
Fund raising expenses are made up ofthe following: 
2007 
$ 
$ 
Gifts and Records $ 669,038 $ 
Other fundraising 2,221,938 
$ 2,890,976 $ 
The Foundation includes Eagle Crest Management Corporation (ECMC), a wholly 
owned for-profit subsidiary of the Foundation, which was incorporated for the purpose of 
providing food and beverage and other management services. Effective July I, 2006 and 
July 1,2001, the University renegotiated its 1995 joint operating agreement with the 
Foundation, resulting in separate operating agreements with the Foundation and ECMC, 
respectively. Under the agreement between ECMC and the University, ECMC continues 
to have the responsibility for the management of the Eagle Crest Golf Club and Eagle 
Crest Conference Center. 
The Foundation also includes Planned Real Estate Corporation (PREC), a wholly owned 
nonprofit subsidiary of the Foundation, which was incorporated as a title holding 
company for the purpose of owning and managing real estate donated to the Foundation. 
(9) - New Accounting Pronouncements 
The Goverrunental Accounting Standards Board (GASB) issued Statement No. 45, 
Accounting and Financial Reporting by Employers for Post employment Benefits Other 
Than Pensions, in 2004. 
Statement No. 45 establishes standards for the measurement, recognition, and display of 
other postretirement benefits (OPEB) and related liabilities, note disclosures, and if 
applicable, required supplementary information for other plans in which the University 
participates. GASB 45 will be effective for the University for the year ending June 30, 
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2008. The University is beginning to assess how this standard will affect future financial 
statements. 
The Governmental Accounting Standards Board (GASB) issued Statement No. 49, 
Accounting and Financial Reporting for Pollution Remediation Obligations, in 2006. 
Statement No. 49 requires estimation of expected pollution remediation outlays, when 
specified obligating events occur, and to determine whether these outlays should be 
accrued for as a liability. GASB 49 will be effective for the University for the year 
ending June 30, 2009. The University will continue to assess the impact of this new 
accounting pronouncement on the University's fmancial statements as more information 
becomes available. 
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Note 10 Nature of Business and Significant Accounting Policies 
Significant accounting policies for the Foundation are as follows: 
Principles of Consolidation - The consolidated financial statements include the accounts 
of the Foundation and its wholly owned subsidiaries, ECMC and PREC. All significant 
inter-company transactions have been eliminated in the consolidation. 
Classification of Net Assets - Net assets of the Foundation are classified as permanently 
restricted, temporarily restricted, or unrestricted depending on the presence and 
characteristics of donor-imposed restrictions limiting the Foundation's ability to use or 
dispose of contributed assets or the economic benefits embodied in those assets. Donor-
imposed restrictions that expire with the passage of time or can be removed by meeting 
certain requirements result in temporarily restricted net assets. Permanently restricted net 
assets result from donor-imposed restrictions that limit the use of net assets in perpetuity. 
Earnings and unrealized and realized gains and losses on restricted net assets are 
classified as unrestricted unless specifically restricted by the donor or by applicable state 
law. 
Contributions - Contributions of cash and other assets, including unconditional promises 
to give in the future, are reported as revenue when received, measured at fair value. 
Donor promises to give in the future are recorded at the present value of estimated future 
cash flows. Contributions resulting from split-interest agreements, measured at the time 
the agreements are entered into, are based on the difference between the fair value of the 
assets received or promised and the present value of the obligation to the third-party 
recipient(s) under the contract. Contributions received with donor-imposed time or 
purpose restrictions are reported as restricted revenue. All other contributions are 
reported as unrestricted revenue. 
Cash Equivalents - The Foundation considers all highly liquid investments purchased 
with original maturities of three months or less to be cash equivalents. 
Inventorv - Inventory is carried at the lower of cost, determined using the first-in, first-
out (FIFO) method, or market. 
Investments - Investments in goverrunent and corporate debt and equity securities are 
stated at current quoted market value. Investments in partnerships, for which a quoted 
market value is not available, are stated at fair value as determined by the general partner. 
The real estate holding is recorded at its appraised value. Investments in land are 
reported at cost, which approximates market. Purchases and sales of investments are 
recorded as of the trade date. Gain or loss on the sale of investments is computed using 
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the average cost method. Investment income is recorded on the accrual basis and is 
reported in the consolidated statement of activities and changes in net assets, net of 
related expenses. These expenses amounted to approximately $432,317 and $383,\09 in 
2007 and 2006, respectively. 
Endowed funds use an investment pool approach, under which each restricted-purpose 
endowment has a specific unit interest based on its capital contributions to the pool. 
Income earned in the pool is allocated quarterly to unrestricted funds for general 
operations and to the individual endowments in proportion to the unit interests as of the 
end of the quarter. Gains and losses from the sale of pooled investments and unrealized 
gains and losses on investments held are allocated in the same manner. 
Accounts Receivable - Accounts receivable consists primarily of amounts due to ECMC 
for providing food and beverage and other management services and is presented net of 
an allowance for uncollectible accounts of $2,500 for both 2007 and 2006. The 
allowance for doubtful accounts is established based On a specific assessment of all 
invoices that remain unpaid following normal customer payment periods. In addition, a 
general valuation allowance is established for other accounts receivable based on 
historical loss experience. All amounts deemed to be uncollectible are charged against 
the allowance for doubtful accounts in the period that the determination is made. 
Contributions Receivable - Contributions receivable that are expected to be collected 
within one year are recorded at net realizable value. Unconditional promises to give that 
are expected to be collected in future years are recorded at the present value of their 
estimated future cash flows. The discounts on those amounts are computed using risk-
free interest rates applicable to the years in which the promises are received. 
Amortization of the discounts is included in contribution revenue. An allowance for 
uncollectible contributions is provided when evidence indicates amounts promised by 
donors may not be collectible. 
Life Insurance Cash Surrender Value - The Foundation is the owner of certain life 
insurance policies on various donors who have named the Foundation as beneficiary. 
Property and Equipment - Property and equipment are recorded at cost when purchased 
and at estimated fair market value when donated. Depreciation on property and 
equipment is provided on a straight-line or accelerated basis over the estimated useful 
lives of the assets. Depreciation expense for the year ended June 30, 2007 amounted to 
$119,923 and $140,661 in 2007 and 2006, respectively. 
Split-interest Agreements - The Foundation is remainder beneficiary of several charitable 
annuity and unitrusts. In 2007, required distributions to other beneficiaries ranged from 5 
percent to 11.9 percent of gift or market value, as defined by each agreement. The 
discount rates used to calculate the present value range from 3.2 percent to 10 percent in 
2007 and 2006. 
Tax Status The Foundation is exempt from federal income taxes under Section 
501(c)(3) of the United States Internal Revenue Code. PREC is exempt from federal 
income taxes under Section 501(c) (2) of the United States Internal Revenue Code. 
ECMC is subject to federal income taxes and accounts for them in accordance with SFAS 
No. \09, Accountingfor Income Taxes. Total federal income tax expense on ECMC 
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income was $16,600 and $87,495 in 2007 and 2006, respectively. Deferred taxes are 
immaterial. 
Fund-Raising - Fund-raising costs are charged to expense as incurred. The majority of 
all development activities for the benefit of the University and the Foundation are 
conducted by the Foundation. 
Use of Estimates - The preparation of financial statements in conformity with accounting 
principles generally accepted in the United States of America requires management to 
make estimates and assumptions that affect the reported amounts of assets and liabilities 
and disclosure of contingent assets and liabilities at the date of the financial statements 
and the reported amounts of revenue and expenses during the reporting period. Actual 
results could differ from those estimates. 
Note consolidation - Foundation notes "Fund-raising Collections" and "Fund-raising 
Expenses" have been consolidated into University Note 8, "Related Party Transactions". 
Note 11 - Contributions Receivable 
Included in contributions receivable are the following unconditional promises to give at 
June 30, 2007 and 2006: 
Contributions Receivable: 
Gross contributions promised 
Less allowance for uncollectibles 
Subtotal 
Less unamortized discount 
Net unconditional promises to give 
Amounts due in: 
Less than one year 
One to five years 
More than five years 
Total 
$ 
$ 
$ 
$ 
46 
1,141,640 
(280,508) 
861,132 
(147,609) 
713,523 
388,282 
708,858 
44,500 
1,141,640 
$ 
$ 
$ 
$ 
537,196 
{I 77,290) 
359,906 
(98,469) 
261,437 
240,605 
261,691 
34,900 
537,196 
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Note 12- Property and Equipment 
The following is a summary of property and equipment at June 30, 2007 and 
2006: 
Net Additions/ 
2006 (Depreciation) 
Building $ 2,125,871 $ 
Land improvements 50,383 
Equipment and software 1,771,632 78,468 
Total 3,947,886 78,468 
Less accumulated depreciation (1,777,321) (119,923) 
Net carrying amount $ 2,170,565 $ (41,455) 
Note 13-Investments 
The following is a summary of all investments held as of June 30, 2007 and 2006, 
including investments held under split-interest agreements: 
2007 2006 
Foundation: Market Market 
U.S. government securities $ 5,135,027 $ 4,424,762 
Corporate stock securities 36,818,555 34,120,466 
Mutual funds 2,208,438 633,235 
Corporate bonds 3,883,505 3,822,231 
Venture capital partnership 15,658 25,003 
Real estate holding 55,000 55,000 
Total Foundation 48,116,183 43,080,697 
ECMC-Land 595,000 595,000 
Consolidated Total $ 48,711,183 $ 43,675,697 
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2007 
$ 2,125,871 
50,383 
1,850,100 
4,026,354 
(1,897,244) 
$ 2,129,110 
EASTERN MICHIGAN UNIVERSITY FOUNDATION 
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS 
(continued) 
Net realized and unrealized gains in the accompanying consolidated financial statements 
have been offset with related losses. Investment income for the year ended June 30, 2007 
and 2006 is as follows: 
2007 2006 
Dividend and interest income $ 1,082,237 $ 893,825 
Realized gains (losses) - Net 2,675,324 2,353,372 
Net realized income and (losses) 3,757,561 3,247,197 
Net unrealized gain 2,714,343 1,033,084 
Total investment income $ 6,471,904 $ 4,280,281 
Note 14-Mortgages Payable 
Mortgages as of June 30, 2007 and 2006 are as follows: 
toterest Retirements! 
Rates Maturitv 2006 Additions defeasance 
Unrelated third party 5.25% 2009 $ 2,031,499 $ 
- $ $ 
Foundation 
Unrelated third party 6.25% 2007-2009 203,754 21,525 
ECMC 
Totals $ 2,235,253 $ 
-
$ 21,525 $ 
In 2005, the Foundation entered a mortgage agreement with an unrelated third party and 
collateralized the obligation with real estate. Monthly interest-only payments at 5.25% are made 
with a final balloon payment due June 2009. 
In 1999, ECMC entered a mortgage agreement with an unrelated third party and collateralized the 
obligation with real estate. Monthly payments of $2,803 including interest at 6.25% are made 
with a final balloon payment due June 2009. 
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2,031,499 
182,229 
2,213,728 
EASTERN MICHIGAN UNIVERSITY FOUNDATION 
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS 
(continued) 
The scheduled future principle payments of the mortgages are as follows: 
Years Ending June 30 Amount 
2008 
2009 
22,898 
2,190,830 
$ 2,213,728 
Total mortgage interest expense for the year ended June 30, 2007 was 
approximately $119,000. 
Note IS·Net Assets 
Unrestricted net assets consist of the following: 
Designated to support underfunded University priorities· Endowments that support 
scholarships, academic programs, and departments: 
Funds functioning as endowments for specific purposes $ 298,128 
Funds not yet allocated 138,753 
Total designated 436,881 
Undesignated: 
Net equity ofECMC 1,175,991 
Foundation operations 590,278 
Total undesignated 1,766,269 
Total unrestricted net assets $ 2,203,150 
Temporarily restricted net assets are available for the following purposes: 
Purpose·restricted: 2007 
Scholarships $ 11,420,193 
Specific program use 9,425,755 
Time~restricted: 
Annuity trust agreements 796,310 
Total $ 21,642,258 
$ 
$ 
$ 
$ 
Pennanently restricted net assets are endowments invested in perpetuity, the income from which is 
expendable for distributions to the University for scholarships and other programs. 
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205,162 
154,399 
359,561 
1,116,177 
745,337 
1,861,514 
2,221,075 
2006 
9,428,965 
7,496,546 
731,866 
17,657,377 . 
EASTERN MICHIGAN UNIVERSITY FOUNDATION 
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS 
(continned) 
Note 16-Defined Contribution Plans 
The Foundation sponsors a defmed contribution 403(b) plan for all eligible full-time 
employees, as defined. Employees may make elective contributions to the 403(b) plan in 
accordance with IRS regulations. The Foundation may make contributions to the 403(b) 
plan up to 6 percent of the employees' base salaries. In 2007 and 2006, the Foundation 
contributed 6 percent of the employees' base salaries. 
ECMC sponsors a defined contribution 40 I (k) plan for all eligible full-time employees, 
as defined. The employees may make elective contributions to the 401(k) plan in 
accordance with IRS regulations. In 2007 and 2006, the ECMC contributed 5 percent of 
the employees' base salaries. 
Total contributions to the plans were approximately $93,000 and $87,000 in 2007 and 
2006, respectively. 
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Report of Independent Auditors on Supplemental Information 
To the Board of Regents of 
Eastern Michigan University 
The report on our audit of the financial statements of Eastern Michigan University (the "University") as of June 30, 
2007 and 2006, and for the years then ended, appears on page I of this document. These audits were conducted for 
the purpose of forming an opinion on the financial statements taken as a whole. The supplementary schedules 
accompanying the financial statements are not necessary for a fair presentation of the statements of net assets, and the 
related statements of revenues, expenses and changes in net assets and cash flows of the University in conformity with 
accounting principles generally accepted in the United States of America. The supplementary schedules are presented 
only for purposes of additional analysis and are not a required part of the financial statements. Such information has 
been SUbjected to the auditing procedures applied in the audit of the financial statements and, in our opinion, is fairly 
stated in all material respects in relation to the financial statements taken as a whole. 
September xx, 2007 
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EASTERN MICHIGAN UNIVERSITY 
SCHEDULE OF NET ASSETS 
BY FUND 
as of June 30, 2007 
Auxiliary 
General Designated Activities 
Fund Fund Fund 
ASSETS 
Current assets: 
Cash and cash equivalents $ 19,360,875 $ 8,939,269 $ 4,246,032 
Accounts receivable, net 8,406,827 526,381 1,082,466 
Appropriation receivable 5,559,995 
Inventories 144,323 404,661 
Deposits and prepaid expenses 407,431 16,679 129,826 
Accrued interest receivable 230,873 3,798 
Total current assets 34,110,324 9,486,127 5,862,985 
Noncurrent assets: 
Student loans receivable, oet 
Long-tenn investments 
Capital assets, net 
Capitalized bond expenses, net 
Total noncurrent assets. 
Total assets $ 34,110,324 $ 9,486,127 $ 5,862,985 
\ 
I . LIABILITIES 
Current liabilities: 
Current portion of long-term debt $ $ $ 
Accounts payable and accrued liabilities 3,199,681 174,009 967,353 
Accrued payroll 8,775,832 130,489 401,468 
Payron taxes and accrued fringe benefits 7,576,101 6,901 739,092 
Unearned fees and deposits 5,053,506 54,350 762,659 
Insurance and other claims payable 1,597,893 622,576 
Total current liabilities 26,203,013 365,749 3,493,148 
Noncurrent liabilities: 
Accrued compensated absences 3,892,119 263 162,147 
Long-tenn debt 
Long-tenn unearned fees and deposits 
Total noncurrent liabilities 3,892,119 263 162,147 
Total liabilities $ 30,095,132 $ 366,012 $ 3,655,295 
NET ASSETS 
Invested in capital assets, net of related debt $ $ $ 
Restricted, expendable 
Unrestricted 
Designated 9,120,115 2,207,690 
Undesignated 4,015,192 
Total net assets $ 4,015,192 $ 9,\20,115 $ 2,207,690 
The accompanying notes are an integral part of this schedule. 
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Expendable Student 
Restricted LOBn Plant Agency Consolidated 
Fund Fund Fund Fund Total 
$ 468,496 $ 1,325,649 $ 27,299,228 $ 1,075,185 $ 62,714,734 
8,977,579 341,127 172,416 19,506,796 
5,559,995 
548,984 
805,713 1,359,649 
382 14,247 249,300 
9,446,075 1,667,158 28,291,604 1,075,185 89,939,458 
10,919,506 10,919,506 
17,822,886 17,822,886 
319,522,178 319,522,178 
7,700,647 7,700,647 
10,919,506 345,045,711 355,965,217 
$ 9,446,075 $ 12,586,664 $ 373,337,315 $ 1,075,185 $ 445,904,675 
\ 
I 
$ $ $ 4,665,000 $ $ 4,665,000 
4,966,188 5,553,660 4,256 14,865,147 
177,208 9,484,997 
38,310 8,360,404 
4,182 220,000 1,070,929 7,165,626 
2,220,469 
5,185,888 10,438,660 1,075,185 46,761,643 
7,675 4,062,204 
144,790,000 144,790,000 
7,675 144,790,000 148,852,204 
$ 5,193,563 $ $ 155,228,660 $ 1,075,185 $ 195,613,847 
$ $ $ 170,067,178 $ $ 170,067,178 
4,252,512 12,586,664 18,069,499 34,908,675 
29,971,978 41,299,783 
4,015,192 
$ 4,252,512 $ 12,586,664 $ 218,108,655 $ $ 250,290,828 
The accompanying notes are an integral part of this schedule. 
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EASTERN MICHIGAN UNIVERSITY 
SCHEDULE OF 
REVENUES, EXPENSES AND CHANGES IN NET ASSETS 
BY FUND 
as of June 30, 2007 
General Designated Auxiliary 
Fund Fund Fund 
OPERATING REVENUES 
Student tuition and fees $ 159,142,455 $ 1,213,503 $ (15,912) 
Scholarship allowances 
Net student tuition and fees 159,142,455 1;213,503 (15,912) 
Federal grants and contract~ 
Federal fmancial aid 
State grants and contracts 
State fmancial aid 
Nongovernmental grants and contrac~ 62,051 
Departmental activitie5 1,414,805 4,583,293 
Auxiliary activities, nel 31,401,276 
lndirect cost recovery (deduction: 617,877 756,070 
Other 956,220 
Total operating reveou~ 1~,131,357 6,614,917 31,385,364 
OPERATING EXPENSES 
Instruction 104,381,872 379,098 
Research 1,345,883 436,476 
Public service 2,643,744 1,097,097 
Academic support 19,647,060 771,138 
Student services 23,774,454 2,421,199 
Institutional suppor1 31,619,180 3,070,682 
Scholrusbips and fellowships 18,273,792 12,690 
Operation and maintenru:tce of plant 20,148,096 85,126 
-. Auxiliary activities, De! 30,631,436 
Depreciation 
) Capital additions, net 4,700,411 146,072 131,860 
Other 
Total operating expenses 226,534,492 8,419,578 30,763,296 
Operating income (loss) (64,403,135) (1,804,661) 622,068 
NONOPERATING REVENUES (EXPENSES) 
State appropriations 69,169,835 
Gifts 1,580,845 
Investment income 2,057,474 1,080,408 456,041 
Interest expense 
Other 
Net nonoperating revenues before transfers & capital itetru 71,227,309 ~,b61,253 456,041 
TRANSFERS IN (OUT) 
Mandatory: 
Funds for debt service (7,596,152) (\05,956) (2,730,872) 
Matching funds (274,020) 
Non-mandatory: 
Other (4,364,435) (8,431,518) 752,144 
Total transfers (12;214,607) (8,537,474) (1,978,728) 
Capital grants and gifts 
Total net nonoperating revenues (expenses: 58,992,702 (5,876,221) (1,522,687) 
Increase (Decrease) in net asset:; (5,410,433) (7,680,882) (900,619) 
NET ASSETS, beginning of year 9,425,625 16,800,997 3,108,309 
NET ASSETS, end of year $ 4,015,192 $ 9,120,115 $ 2,207,690 
The accompanying notes are an integral part of this schedule. 
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Expendable Student 
Restricted Loan Plant 
Fund Fund Fund Eliminations Consolidated 
$ 764,887 $ • $ • $ • $ 161,104,933 
(18,614,716) (18,614,716) 
764,887 (18,614,716) 142,490,217 
6,891,485 165,903 7,057,388 
13,993,410 13,993,410 
392,290 392,290 
3,211,215 3,211,215 
3,246,848 3,308,899 
35,661 6,033,759 
(2,507,502) 28,893,774 
(1,373,947) 
557,704 50,097 211,903 1,775,924 
~7,683,892 216,000 247,564 (21,1~2,218) ~07,156,876 
310,207 105,071,177 
3,747,174 5,529,533 
7,090,371 10,831,212 
129,252 20,547,450 
568,720 26,764,373 
I 
254,197 34,944,059 
17,816,276 (18,614,716) 17,488,042 
I 2,541 4,043,783 24,279,546 
--, 
(2,507,502) 28,123,934 
1 \ 17,040,470 17,040,470 
I ; 378,198 (5,356,541) 1 
374,459 374,459 
30,~§6,936 374,459 15,727,712 (21,122,21S) ~90,994,255 
(2,613,044) (158,459) (15,480,148) (S3,837,379) 
69,169,835 
1,571,309 776 3,152,930 
164,816 1,302,012 5,060,751 
(6,113,602) (6,113,602) 
199,378 2,061 201,439 
1,770,687 164,816 (4,S08,753) 71,471,353 
10,432,980 
274,020 
(289,465) 12,333,274 
(15,445) 22,766,254 
114,276 114,276 
1,755,242 164,816 18,071,777 71,585,629 
(857,802) 6,357 2,591,629 (12,251,750) 
5,110,314 12,580,307 215,517,026 262,542,578 
$ 4,252,512 $ 12,586,664 $ 218,108,655 $ • $ 250,290,828 
The accompanying notes are an integral part of this schedule. 
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EASTERN MICIDGAN UNIVERSITY 
SCHEDULE OF NET ASSETS 
BY FUND 
as of June 30, 2006 
Auxiliary 
General Designated Activities 
Fund Fund Fund 
ASSETS 
Current assets: 
Cash and cash equivalents 10,337,065 $ 14,505,231 $ 5,894,154 
Accounts receivable, net 11,743,314 467,713 261,265 
Appropriation receivable 13,846,184 
Inventories 414,871 480,506 
Deposits and prepaid expenses 166,808 50,471 120,359 
Accrued interest receivable 251,195 
Total current assets 36,508,242 15,274,610 6,756,284 
Noncurrent assets: 
Student loans receivable, net 
Long-tenn investments 2,037,922 
Capital assets, net 
Capitalized bond expenses, net 
Total noncunent assets 2,037,922 
Total assets $ 36,508,242 $ 17,312,532 $ 6,756,284 
i 
_I LIABILITIES 
_. Current liabilities: i 
Current portion of long-tenn debt $ $ $ 
Accounts payable and accrued liabilities 2,385,904 207,006 991,969 
Accrued payroll 8,603,881 128,003 559,224 
Payroll taxes and accrued fringe benefits 6,968,720 25,624 519,200 
Unearned fees and deposits 4,522,828 150,472 652,441 
Insurance and other claims payable 3,014,018 807,420 
Total current liabilities 25,495,351 511,105 3,530,254 
Noncurrent liabilities: 
Accrued compensated absences 1,587,266 430 117,721 
Long-term debt 
Long-term unearned fees and deposits 
Total noncurrent liabilities 1,587,266 430 117,721 
TotalliabiIities $ 27,082,617 $ 511,535 $ 3,647,975 
NET ASSETS 
Invested in capital assets, net of related debt $ $ $ 
Restricted, expendable 
Unrestricted 
Designated 4,959,040 16,800,997 3,108,309 
Undesignated 4,466,585 
Total net assets $ 9,425,625 $ 16,800,997 $ 3,108,309 
The accompanying notes are an integral part of this schedule 
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Expendable Student 
Restricted Loan Plant Agency Consolidated 
Fund Fund Fund Fund Total 
$ 203,610 $ 888,043 $ 31,994,261 $ 1,854,090 $ 65,676,454 
9,779,226 387,578 29,833 22,668,929 
13,846,184 
895,377 
874,591 1,212,229 
382 220,753 472,330 
9,982,836 1,276,003 33,119,438 1,854,090 104,771,503 
11,304,304 11,304,304 
26,218,622 28,256,544 
310,844,852 31 0,844,852 
8,051,550 8,051,550 
11,304,304 345,115,024 358,457,250 
$ 9,982,836 $ 12,580,307 $ 378,234,462 $ 1,854,090 $ 463,228,753 
~ 
\ 
i $ $ $ 4,830,000 $ $ 4,830,000 
4,557,577 7,992,436 2,935 16,137,827 
259,812 9,550,920 
38,310 7,551,854 
9,148 220,000 1,851,155 7,406,044 
3,821,438 
4,864,847 13,042,436 1,854,090 49,298,083 
7,675 1,713,092 
149,455,000 149,455,000 
220,000 220,000 
7,675 149,675,000 151,388,092 
$ 4,872,522 $ 162,717,436 $ 1,854,090 $ 200,686,175 
$ $ 156,559,852 $ $ 156,559,852 
5,110,314 12,580,307 32,226,031 49,916,652 
26,731,143 51,599,489 
4,466,585 
$ 5,110,314 $ 12,580,307 $ 215,517,026 $ $ 262,542,578 
The accompanying notes are an integral part of this schedule 
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EASTERN MICIDGAN UNIVERSITY 
SCHEDULE OF 
REVENUES, EXPENSES AND CHANGES IN NET ASSETS 
BY FUND 
as of June 30, 2006 
General Designated Auxiliary 
Fund Fund Fund 
OPERATING REVENUES 
Student tuition and fees $ 133,743,672 $ 19,991,470 $ 94,796 
Scholarship allowances 
Net student tuition and fees 133,743,672 19,991,470 94,796 
Federal grants and contracts 
Federal financial aid 
State grants and contracts 
State financial aid 
Nongovernmental grants and contracts 54,017 
Departmental activities 136,781 5,612,899 
Auxiliary activities, net 33,211,835 
Indirect cost recovery (deduction) 526,870 631,989 
Other 845,052 
Total operating revenues 135,252,375 26,290,375 33,306,631 
OPERATING EXPENSES 
Instruction 96,979,449 1,377,136 
Research 1,122,157 518,754 
Public service 2,365,839 1,820,247 
Academic support 19,075,165 1,115,825 
Student services 18,496,006 5,054,315 
Institutional support 29,948,715 3,666,872 
Scholarships and fellowships 18,069,356 9,634 
\ Operation and maintenance of plant 17,038,297 168,633 
i Auxiliary activities, net 30,836,519 
Depreciation 
Capital additions, net 3,415,980 228,619 118,914 
Other 
Total operating expenses 206,510,964 13,960,035 30,955,433 
Operating income (loss) (71,258,5891 12,330,340 2,351,198 
NONOPERATING REVENUES (EXPENSES) 
State appropriations 76,764,820 
Gifts 1,380,149 
Investment income 2,138,629 
Interest expense 
Other 
Net nonoperating revenues before transfers & capital items 76,764,820 3,518,778 
TRANSFERS IN (OUT) 
Mandatory: 
Funds for debt service (3,014,668) (3,691,764) (2,532,424) 
Matching funds (250,939) 
Perkins match 
Non-mandatory: 
Other (1,989,859) (10,638,422) (282,045) 
Total transfers (5,255,466) (14,330,186) (2,814,469) 
Capital grants and gifts 
Total net nonoperating revenues (expenses) 71,509,354 (10,811,408) (2,814,469) 
Increase in net assets 250,765 1,518,932 (463,271) 
NET ASSETS, beginning of year as restated 9,174,860 15,282,065 3,571,580 
NET ASSETS, end of year $ 9,425,625 $ 16,800,997 $ 3,108,309 
The accompanying notes are an integral part of this schedule. 
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E:lpendable Student 
Restricted Loan Plant 
Fund Fund Fund Eliminations Consolidated 
$ 709,286 $ $ $ $ 154,539,224 
(16,348,058) (16,348,058) 
709,286 (16,348,058) 138,191,166 
6,112,476 146,587 6,259,063 
13,631,569 13,631,569 
448,878 448,878 
3,249,840 3,249,840 
5,133,674 5,187,691 
270,363 6,020,043 
(2,973,670) 30,238,165 
(1,158,859) 
414,535 152,297 378,238 1,790,122 
28,541,399 298,884 648,601 (19,321,728) 205,016,537 
380,713 98,737,298 
3,567,320 5,208,231 
6,698,423 10,884,509 
578,455 20,769,445 
48,604 23,598,925 
i 207,950 33,823,537 
-I 17,046,733 (16,348,058) .18,777,665 5,534,364 22,741,294 
I 
(2,973,670) 27,862,849 
15,528,664 15,528,664 
654,209 (4,417,722) 
357,411 357,411 
29,182,407 357,411 16,645,306 (19,321,728) 278,289,828 
(641,008) (58,527) (15,996,705) (73,273,291) 
76,764,820 
1,947,310 120,056 3,447,515 
128,842 1,135,884 3,403,355 
(6,245,093) (6,245,093) 
207,550 450,539 658,089 
2,154,860 128,842 (4,538,614) 78,028,686 
9,238,856 
250,939 
199,721 12,710,605 
450,660 21,949,461 
229,080 229,080 
2,605,520 128,842 17,639,927 78,257,766 
1,964,512 70,315 1,643,222 4,984,475 
3,145,802 12,509,992 213,873,804 257,558,103 
$ 5,110,314 $ 12,580,307 $ 215,517,026 $ $ 262,542,578 
The accompanying notes are an integral part of this schedule. 
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EASTERN MICIDGAN UNIVERSITY 
NOTES TO THE SUPPLEMENTARY SCHEDULES 
Basis of Presentation: 
The University utilizes four current and three noncurrent fund groupings for internal operating purposes, as 
follows: 
Current Fund Groupings: 
General Fund is used to account for general operating activities. 
Designated Fund is used to account for funds designated by University policy. 
Auxiliary Activities Fund is used to account for services and facilities provided to students, faculty, 
staff and the public. 
Expendable Restricted Fund is used to account for funds restricted by donor or supporting agency. 
Noncurrent Fund Groupings: 
Student Loan Fund is used to account for transactions related to loans to students. 
Plant Fund is used to account for transactions relating to investments in physical properties, 
indebtedness incurred in the financing thereof and reserves for maintenance, replacement, insurance 
and debt service. 
Agency Fund is used to account for amounts held in custody for students, University-related 
organizations and others. 
The eliminations on the Schedules of Revenues, Expenses and Changes in Net Assets by Fund represent the 
reclass of scholarship allowances as required by Governmental Accounting Standards Board Statement No. 
35, Basic Financial Statements and Management's Discussion and Analysisfor Public Colleges and 
Universities. 
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Business and Finance Committee 
Eastem Michigan University 
Ypsilanti, Michigan 
Audit Report Date 
We have recently completed our audit of the financial statements of Eastern:Michigan University for the 
year ended June 30, 2007. The purpose of this communication is,.t!'.provide you with additional 
information regarding the scope and results of our audit that rTl<:ly; .. ~j~t you with your overSight 
responsibilities of the financial reporting process for which mana~fnent is.,J-~~ponsible. This report is 
intended solely for the use of the Business and Finance Commi%Elti'and manag~I1'l",.nt of Eastern Michigan 
University. . >." "': .,::i~~',:':~;;-: :;":"\\'-_' 
Auditor's Responsibility Under Generally Accept~~.,#tditing St~dards 
We conducted our audit of the general purpose fin:?r~;~~tat,,')!~tof Eastern Michigan University in 
accordance with generally accepted auditing standards andGoy~.~n·ment Auditing Standards, issued by the 
Comptroller General of the United States.:q:.J:>:~ following paragf'\fhs explain our responSibilities under 
those standards.';~~':;i;';5;'ff;1:}h;i!"" .......'::;;¥;!t 
Management has the responSibility for adopting,soun9..i'it204i}ling,:policies, for maintaining an adequate 
and effective system of accourl~"f9r the safeguar~jr)fof assets.'and for devising an internal control 
structure that Will, among: •• #he?'J:h1qgs, help:'.;sJii:ire the proper recording of transactions. The 
transactions that should be'reflected intJ\e accounH'and in the financial statements are matters within the 
direct knowledge and.,s?;;1~OI of mary~i~ment. dil?;~owledge of such transactions is limited to that 
acquired through our'ar.?it. Acc9cc;li,n~Iy;:J~~)ai~neSs of representations made through the financial 
statements is an implicit' iiiiCf i!1tw~';'parf'briii~ement's responsibility. We may make suggestions as 
to the form ~~'fo~t~nt of 't~:e,,;linancial statements or even draft them, in whole or in part, based on managem'C~r~'~~~C;lJii~;i;'}d r~cbr~~, However, our responsibility for the financial statements is confined 
to the~pression of aki';?piniOn "6~ithem. The financial statements remain the representations of 
manag~T:,~t. 1..:+-" :<i:\)_:", 
The con~~~pj"f.materiality is!~herent in the work of an independent auditor. An auditor places greater 
emphasiS on"th'~s,!"items th'li:"Jjave, on a relative basis, more importance to the financial statements and 
greater POSSibilii~,~':Of ma.t~ri~ error than with those items of lesser importance or those in which the 
possibility of materiaJce[(of'is remote. For this purpose, materiality has been defined as "the magnitude 
of an omission or mi~Staternent of accounting information that. in light of surrounding circumstances, 
makes it probable that the judgment of a reasonable person relying on the information would have been 
changed or influenced by the omission or misstatement." 
-, \ 
! 
Business and Finance Committee 
Eastern Michigan University 
An independent auditor's objective in an audit is to obtain sufficient competent evidential matter to 
provide a reasonable basis for forming an opinion on the financial statements. In doing so, the auditor 
must work within economic limits; the opinion, to be economically useful, must be formed within a 
reasonable length of time and at reasonable cost. That is why an auditor's work is based on selected tests 
rather than an attempt to verify all transactions. Since evidence is examined on a test basis only, an audit 
provides only reasonable assurance, rather than absolute assurance, that financial statements are free of 
material misstatement. Thus, there is a risk that audited financial statements·.may contain undiscovered 
material errors or fraud. The existence of that risk is implicit in the phr~'in the audit report, "in our 
opinion.1I 
Auditor's Responsibility for Testing and Reporting on Interna(Control~,and Compliance with 
Laws and Regulations ,-e.;>:'.::;rX . '~/-'~~;:~;:/'.;:: __ 
In the audit process, we gain an understanding of the in~E!eK~(control structure of ';;i~~~,irr as well as the 
laws and regulations having a direct and material aff~¢(on the e'1ti~ for the purp~se -of assisting in 
determining the nature, timing and extent of audit testingi) •. pur_.~fl:derstanding is obtained by inquiry of 
management, testing transactions and observation and reVfI)",:9f,company documents and records. The 
amount of work done is not sufficient to pse-vide a basis fO;:'~9;-~~pinion on the adequacy of the entitys 
internal control structure or the entitys cOrr1pli~n.ce",ith laws and regulations. 
'\;:8'· "';-"'::~';{;:C~}~;\~-' '-"<\;;' '\ 
The limited purpose of these tests in a finand~,~tate';;·~Ilt..~~$may ~btmeet the needs of some users of 
auditors' reports who require additional inform,,!=.ion._9~'jriteri#1}:ontrols and on compliance with laws 
and regulations. To meet celJ~.9.·~~<litreport ci~~li-ii'eeds, laws and regulations often prescribe testing 
and reporting on internal cOQtrols a';d".~9mpliance-.to.supplement the financial statement audit's coverage 
of these areas. In ac,.?rd:ii,ce with :;'tegulatoryreq~irements covering federal awards, supplemental 
testing of and reporting-con internal, ~?~r:>,ls and comgliance was performed. Nevertheless, even after 
performing and reporirrigithe reo;\!l1:S:of~h~ ... ad9itionai tests of internal controls and compliance 
required by la",s and reguia1:iPon~i;~ome r~';;o~'abfe-needs of report users still may be unmet. We may 
meet thes~.,9.~®i'~y.,~erforii1ihg further tests of internal controls and compliance with laws and 
regulatioq~)"either of *'lways:;;{\~. 
""::-?,.:.-. 
I. SGpl'l~mental (or agreeil-ppon) procedures, or 
"",'/ 
2. ExamiA;;:;!cll1, resulting irl~~ opinion 
:~<:\-,: :;',<,-.,-
For the year e~aed_.JuA~-::30, 2007, we were engaged to perform one agreed-upon procedure 
engagement relatedtq.tiie National Collegiate Athletic Association Division I guidelines and programs. 
In addition to the comments and recommendations in this letter, our observations and comments 
regarding Eastern Michigan UniverSity's internal controls, including any significant deficiencies or material 
weaknesses that we identified, have been reported to you in the accompanying Letter of Significant 
Deficiencies. We recommend that the matters we have noted there receive your careful consideration. 
Significant Accounting Policies 
Auditing standards call for us to inform you regarding the initial selection of, and change in, Significant 
accounting poliCies or their application. In addition, we are expected to inform you about the methods 
used to account for significant unusual transactions and the effect of significant accounting policies in 
) 
- ) 
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controversial or emerging areas for which there is a lack of authoritative gUidance or consensus. There 
were no significant unusual transactions or controversial or significant emerging areas for which new 
accounting policies were needed. 
Upcoming Pronouncements 
Three new accounting pronouncements were recently issued by the Govern')1~ntal Accounting Standards 
Board (GASB). GASB 43 and 45 address the accounting and disciosur~.;~ilIated to post-employment 
benefits other than pensions. In short, these pronouncements will req'tir~"~~iversities to account for and 
disclose liabilities related to medical and life benefits for retirees, muc:h~it(tJ}~.,§.ame way that pensions are 
handled. Starting in fiscal year 2007-2008, the University will be/e,qtiired"fb'measure its retiree health 
care liability through actuarial valuations that are to be pe:ip[m~d bienni~iry:£};;;rhese valuations will 
compute an "annual required contribution" (ARC). The ne",;pronouncement wm:;!:~uire a valuation of 
the obligation to provide retiree health care benefits, in,q@ing an amortization of tfi¥;.past service cost 
over a period of up to 30 years. While the ARC does ~.ri'~ed to be!~r!;ded each year, ';in;; under funding 
must be reported as a liability on the financial statements.'·~,;., ,;;oW;"" 
In addition to those pronouncements, GASB,also issued'~~t';ffj';~~ring 2006. GASB 49 addresses the 
accounting and financial reporting related tf:'P(W't;i;',~ remediatl';~·'9~ligations. This pronouncement will 
require the University to account for aniP:d{sdO$~;~iab,ilities reiat'eq:.to the potential remediation of 
pollution or other environmental issues. i.e. ~brstos>'Th~.:;U-j!! five'itibligating eVents or circumstances, 
that if anyone of them exist, would requjf~l.an l'l;ti!ii'ate;t~t:the recording of a fiability. This 
pronouncement becomes effectiy~JPrthe UniveJilty:futhe year eneilng June 30, 2009 . 
. _.,,{~)'p{·;'i/z:0, 1:;~~~;:iY' 
Management Judgmel")ts~Ad ACc~'~ming Estin;;:;:t.,s 
/r~~~(:'i' ."<4~~j:'_,,:,,:_, _ --;;~~f;,:\. 
Accounting estimates are;::m.;i.nte~:;eii'ri{$:m$"fiQ~ndal statements prepared by management and are 
based on management's curr~~q.iPgments. Auditing standards call for us to report to you on accounting 
estimates thaF,,~r~;~i.c~larly's~p~1~ive because of their Significance to the financial statements or because 
of the po~iQifi'W th'ai:'.Jui:y.r·e everit""affecting them may differ markedly from management's current 
judgmer1\t;:·TFurther, we:c'a.-~,exp~Ci;~"to report to you about the process used by management in 
formul~l;:'i: particularly sen~'fi~e accoJntfng estimates and about the basis for our conclusions regarding 
the reasoh.abl.eness of those estimates. In this connection, we are reporting the following matters: 
~.;~ ;~~ 
Student A'2~~49ts Rece~r~ and Loans Receivable - Allowance for Uncollectible Accounts 
The Uni~~~~ij~/~:nagement has established the student accounts receivable allowance by 
estimating an allowance for uncollectible accounts based on a graduated percentage applied to 
the aging of student accounts receivable. We have evaluated the uncollectible percentages based 
upon our experience with other univerSities, available historical information, and discussions with 
management. 
Liability for Medical/Dental/Worker's Compensation Self-Insurance 
• The University's management has established an estimated liability for claims incurred but not 
reported based upon their prior experience and discussions with and reports from their third-
party administrators. We have evaluated and concur with the liability for self-insurance based 
upon our experience with other institutions,available historical information, and discussions with 
management. 
i \ 
, 
Business and Finance Committee 
Eastern Michigan University 
liability for Unused Sick Days 
• The assumptions used by management to calculate the liability for unused sick days are based on 
the requirements of the plan as of year end. Management accrues the days earned and eligible 
for payout upon retirement, in accordance with the applicable union contract, and estimate the 
probability of actual payout based on employee's age and tenure with the University. We have 
evaluated and concur with the liability for unused sick days based.,IIPon our experience with 
other institutions, available historical information, and discussions 'll{iti't'inanagement. 
., .. ;'i:~;;{;;· 
Audit Adjustments .,!i~'/·i);\. 
</£\:751:", '''i'i-~ '~'_/ 
. Auditing standards call for us to report to you Significant audit~ciiustments that(iitour judgment, may not 
have been detected except through the auditing procedur~se'o/iiiperformed. As~'fel;Ult of our audit, no 
significant adjustments were made to the financial stateITlt1:~s:" . <;((:k,_ 
Auditing standards also require us to inform the au~~~mmitt~.~'c~S'ut uncorrect;;::ssible financial 
statement adjustments identified by us during the curre~~'~ngag!lmeiit and pertaining to the latest period 
presented, which were determined by m~agement to 'b~:0mmaterial, both individually and in the 
aggregate, to the financial statements take{as~":Y'hole. A su.;:;rr;li!Y of the unrecorded possible financial 
"-,,; ""',i'_'\~;P:"" "" )",.:,;i",·~, 
statement adjustments is included as an attiif/).rnenffR:!?i,s letter. """ffA" .. 
'\2~:::~,_ '-~>':i:':~~~~~\!E6;S-'~',:;" ":!c:~:~:~?;. 
Other Information in Documents Containing AudiiEid Financial Statements 
;';~:, 'f ,,/''''':'.'' . ~'''t;{,.,,'' 
When our audit report an~.t5·;:';3d~~tthflnancial-~*t!::nts are in~luded in a client document, we have a 
responsibility to read th.~d~cumen<~~d cansidefl:y;hether anything therein is inconsistent with the 
information in the au;:ijt'i09 financial st<il;,ments. Sinc~,:;he audited financial statements are,included in the 
financial report for the"Y,~,ende9J¥~~L~%f99~},));'~rare reqUired to read that document. As indicated 
above, the purpose was ··sci.t~Il',_;i;f;consider'·-whether the information is inconsistent With the audited 
financial stat<;_(['<:Dt.?",\,,~,:, did-:nat;~udit any of the information outside the financial statements and cannot 
provide yp~i;Wkii'1'iiY~lJranc~Ca(tq ,its accuracy. 
-~,:: .• >~,":-?'- -'(;,;:h'i\· "\::~;":' Disag~~~ents With M:~~keme~~;;;; 
In the ';:gi~~,af conductin};~n audit, various matters will be discussed with management. In that 
process, sigriifi9futdifferenS~~;of opinion may arise regarding the scope of the audit, the application of 
accounting princip!~~.diFfl~s~·res to be included in the University's financial statements or the wording of 
our report. In th~;:16ieresr of keeping you informed of all significant matters, such differences are 
required to be repelted to you even though they are satisfactorily resolved. There were no 
disagreements with management over the application of accounting principles or the basis for 
management's judgments about accounting estimates. Additionally, there were no disagreements 
regarding the scope of the audit, disclosures to be included in the financial statements or the wording of 
the auditor's report. 
\ 
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Consultation With Other Accountants 
When management consults with other accountants about significant accounting and auditing matters. 
auditing standards require that we present QUr views on those matters to you, To our knowledge. there 
were no such consultations with other accountants. 
We welcome any questions you may have regarding the foregoing comment,~,.~~d we would be happy to 
discuss any of these or other questions that you might have at your conve'1i~I1ce, 
:::::;;;fi~,~ 
.lD-I,;')'" : '>-
, ;;,~:;;" 
·,:0\';;'';'' 
~~~~~~~:~;~:~;~;;;Jl;;~ 
:"""'''''i;:ii;~;[;ri''l-;:{?ii'~,;~!~~t{f;( 
l~ __ 
I 
--" 
Client: Eastern Michigan University 
Y/E: 6/30/2007 SUMMARY OF UNRECORDED POSSIBLE ADJUSTMENTS 
ii 
effect of misstatements and classification errors identified would be to Increase (Decrease) the reported amounts in th~~, 
/,;;~'g:~,::;;~' statement categories identified below: . 
Ref. # 
. iii.>' 
Description of M;sstateme_n{~:';S:' -;; 
".~". long-Term 
:";,:;i' 
Current ru,sets Assets 
·,/;~t? [KNOWN MISSTATEMENTS: .. ,':',' ] 
To adjust retain.ge payables to actua(iptmdusion " ,,;::i}'P' 
of improper retainage amount on one COht(~.I':=~.,:",:; . .',:",Y;'?~~ r~ . / AI 
";.'." . 
To record net impact on expense and beginnih~'h·~t: 
assets for the amount of prior year costs expensed 
and depreciation related to IT infrastructure that 
was caught up in CY 
A2 
A3 
[ESTIMATE ADJUSTMENTS, 
B J To reverse conservative accrual for Insurance 
Premiums 
B2 
~MPLIED ADJUSTMENTS 
C I To record projected understatement of accounts 
payable at year end 
C2 
Total 
A-4024 Summary or Possible AdjUstments (10/00) 
$ $ 
Current 
liabilities 
Long-Term 
liabilities 
(194,368) $ 
10B,000 
$ (236,368) ,;.$ __ _ 
Net Assets Re .... enue 
$ $ 
824,055 
$ 824,055 $ 
Expenses 
$ (194,368) 
824,055 
( 150,000) 
108,000 
$ 587,687 
Chang~\.in Net 
, 
As*ts 
$ 
" 
IYi4 •368 
(8~4,055) 
l~p,OOO 
", (1<,,000) 
J 
I~. -
" $ (58i>,681) 
'H: 
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Dear Regents: 
Audit Report Date 
_,·iii", " :"':"', 
.,;::;:f,i;/ -<,:-:/,'<~_,;, 
In planning and performing our audit of the financial statements ,?,fJ=,astern Michigan UniV'er.s.~ as of and for the year 
ended June 30, 2007, in accordance with auditing standards gen,§raIly accepted in the Unit'''fS,t~tes of America, we 
considered the University's internal control over financial,~rcing (int~rni1! control) as a basis for designing our 
auditing procedures for the purpose of expressing our opinioh:9,?"the fi'1~,d<if statements, but not for the purpose of 
expressing an opinion on the effectiveness of the University's 'irij;~r,\Ji!!~fcmtrol. Accordingly, we do not express an 
opinion on the effectiveness of the University's jn~ernal control. \:;4ttL 
;i:~%*;"-.,_ "_ 't-':~,::,\?;~.,: 
Our consideration of internal control was for th"Jiil1~e~,p'wpose descrip~!r the preceding paragraph and would not 
necessarily identify all deficiencies in internal cOl;~,?1 that;ipig~~,,~,. signific'@t"deficiencies or material weaknesses. 
However, as discussed below, we identified certai~':~"ficiend,~'i~'i~~rn.~lcoiitrol that we consider to be Significant 
deficiencies . __ .-,; .. _. '_" __ <:~{~:1", :, ___ ,~;;;;,~;,,:;>: '~:~~~;A;",;:,;:,;> 
A control d~ficiency exists When,9i?~~;:i~~~r;pperat:'~i~'f~:ntrol dO~:'hot allow management or employees, in the 
normal course of performi~g}6eir assignec(functions, 't,?':prevent or detect misstatements on a timely basis. A 
significant deficiency is a control deficienCY,'Qt' combinatioh'~f control defiCiencies, that adversely affects the entity's 
ability to initiate, authorize.1~tord, pro,c~;'or:;f~PPl'ql~~ial data reliably in accordance with generally accepted 
accounting principles such thaithere;js\ihor~'th~;'''ar~inbte likelihood that a misstatement of the entity's financial 
statements that is;.rn8f~Sqi!" incon~~ential will not be prevented or detected by the entity's internal control. We 
consider the f()np\Nih,fdeficj~iJ,cy to b'e:'~ig~ificant deficiency in internal control: 
.(":'''.~'';/ -·-·:,~,in;~f.-· -"·it,:";'.;:~:·., 
In9~[~esting of const~~C!fion in p76t~ss, we noted that one of the projects on the client prepared schedule 
shiiv.i~da significart beginni~g balance, but upon review of the schedule used to compute the prior year 
balance,jf.h,ad not been i~duded. The reSUlting impact was that expenses that had not been capitalized in 
prior yeai-si.;'""ere nowp~ng capitalized out of current year expenditures. Through discussions with 
managemeni;;':~~,deter;Pined that there were not sufficient internal controls in place to ensure that all 
construction in'p~~C~;projects would be identified ard recorded as such in the year of inception, this resulted 
in ar audit adjustm~iit to properly record the prior years' activity. 
This communication is intended solely for the information and use of management, the Board of Regents, and others 
within the organization, and is not intended to be and should not be used by anyone other than these specified parties. 
Very truly yours, 
PLANTE & MORAN, PLLC 
Robb Rose, Partner 
